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1. Stipulated by the affiliating University and/or

2. i 14 14 4 4
BClete} and

3. The affiliation and recognition [if applicable] is valid as on
date.

In case the affiliation / recognition is conditional, then a detailed
enclosure with regards to compliance of conditions by the institution
will be sent.

It is noted that NAAC’s accreditation, if granted, shall stand
cancelled, automatically, once the institution looses its University
affiliation or Recognition by the Regulatory Council, as the case may
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In case the undertaking submitted by our institution found to be
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Our illustrious Institution, with a rich legacy ofolistic perception, upholds the
following five core values of educationa mutual endeavour of the teacher and the

student, as embedded in this renowsighthi manthra from the Katopanishad.

» Theknowledge which protects.

* The right fruits of knowledge.

« Theknowledge which sustains and gives vigour and wtali
* llluminationof purity and compassion.

* A relationship of mutual trust and affection with@utrace of aversion
or resentment.



Executive Summary

PREFACE AND EXECUTIVE SUMMARY

Sii Sai BabaNational DegreeCollege (Autonomous), Anantapur, named after Sri
Shiridi Sai Baba, is a premier institution of higlearning with the onerous objective
of making undergraduate and post-graduate educavaitable at an affordable fee to
the rural and the underprivileged sections in ganand to women students in
particular in this backward region. As the Managenw# the college is able to create
an excellent learning ambiance with a special esighan women students’ safety
and security through women supporting systemsWkemen Empowerment Cell, the
parents are encouraged to admit their childrenhi® ¢ollege and as a result, the
women students’ strength has gone up to nearly ®2e the strength of women
teaching staff has touched 42%.

The college was establishenh 1981 under the aegis of the Anantapur District
National Education Trust, Anantapur, a registeredybstarted by the late Sri
Sirivaram Adinarayana Rao, whose ardent dream plrtmg quality education is
brilliantly achieved because of the relentlessrésfof the present Management. With
the dedicated and unstinted support from the Mamagé and qualified and
committed teachers, the Institution could make mlble beginning with a modest
strength of 500 students, 9 departments and 15 mtambers. The College has
achieved remarkable growth with 2810 students, I®letgraduate teaching
departments, 6 PG departments and 87 teachingistafiding 10 visiting faculty
along with 49 members of non-teaching staff. Thddggel is offering a wide range of
traditional and self-financing undergraduate pragrees with 15 Choice Based Inter
Disciplinary Electives in Arts, Science, Commeroel 8usiness Management, 9 add-
on certificate courses in line with NSDC recommdimis and postgraduate
programmes in Mathematics, Electronics, Physicga@ic Chemistry, Analytical
Chemistry, Bio-Technology and Commerce at veryagrable and affordable fees.

The College is located in the heart of the town id27acres with 98,632 sft.,
academic area with the plans for expansion in tineskeable future. Over the past
four decades, the Management of the college emtarken a systematic planned
construction of buildings and creation of other iliaes like classrooms, e-
classrooms, student co-operative stores, four relseeenters, seminar halls, ICT
center, computer center, laboratories, studentuatiah division, library with
accessibility to scholarly content through N-LISTogram jointly executed by the
UGC-INFONET digital library consortium, IGNOU Stud€enter, ANU Study
Center, health center, women waiting room, cantezstrooms and playgrounds. As
computerization has gained momentum, all the demarts including student
evaluation division and administrative wings haverbeomputerized with internet
connectivity. High capacity green generator, safiakihg water facility and fire
security system ensure uninterrupted power sugaigble water and fire protection
respectively.

Our Institution conducts its educational programmia®ugh a set of courses and
combinations. These programmes reflect the goatlseofnstitution and the needs of
the students. Blessed with the unique distinctib@tonomous status (2005)A’
grade accreditation by NAAC (2007) and with College with Potential for
Excellence status by UGC (2010), this College has freedomdésign its own
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Executive Summary

curricula and flexibility through the Boards of 8tes to include additional inputs of
local and contemporary relevance and value additidihese courses and
combinations are in tune with the changed educdtsrenario both at national and
international levels.

The College has embraced the semester system witbwih academic calendar,
annual teaching plan and evaluation blue printriieg is made more student-centric
with participatory ICT-enabled innovative teachimgthods practiced by the faculty
for improved student learning and holistic develepin The student evaluation is
done through continuous internal assessment with @gightage and semester-end
external evaluation with 75% weightage employiramsiparent procedures to monitor
the academic progress relentlessly.

Though research is the main activity of Universitibe College promotes research at
various levels to create research culture on timepos. Research has emerged as a
thrust area with the majority of teaching staff hgasued their doctoral degrees,
published a number of research articles in nati@m international journals and
participated and presented research papers at semaumducted by various
organizations at national and international lev&leere are four science departments
with S.K.University- recognized Research Centerspiorsuing M.Phil., and Ph.D.
programmes and Research Projects sponsored byfuadencies like the UGC.

The College teachers offer free consultancy servicethe community around, the
private sector and Govt. and Non-Governmental QOrgdions. The College has
taken significant lead in extension activities atias been extensively undertaking
various service activities through NSS, NCC, ECQbCIRed Ribbon Club, and two
social arms -Sai Allied GrameerEmpowerment (SAGE) and/omenEmpowerment
Cell (WEC). The staff and the students are actiyasticipating in community out-
reach programmes to inculcate values in the stadamd to establish rapport with the
community around.

Our highly qualified, experienced and committed teas and administrative team
extend support to the students through student ariagt career counselling and
placement services, imparting life skills, freepshi scholarships and aid to poor
students fromSai Benevolent Fund (SBF), remedial coaching, coaching for
competitive examinations, health services, inteips grievance redress&l/omen
Empowerment Cell (WEC) and encouraging participation in extra-curricular
activities leading to their all-round development.

The Management of the College has been ever suppahd forward looking in
academic and administrative matters. The instiioitews sound managerial policies
and practices in governance, leadership and mareagenThe quality management
and sustenance strategies are evolved and impledchent all academic and
administrative aspects in post accreditation séenaifhe IQAC adopted
institutionalized quality assurance strategies thhowonduct of seminars and
workshops on student expectations, responsibiliaesl participation in quality
measures, threats and constraints. The Principalteaching staff are given full
freedom regarding academic work and functioning.veékde impact of the

SSBN Degree College (Autonomous) 3
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Government policy of not filling up the vacanciesused by the retirements and
demise of the staff is minimized through managenagpbintees in all departments.

The institution conducts green audit and makes thmpcas eco-friendly by
sensitizing all the stakeholders to environmensgalues, viz. plantation, energy
conservation, rain water harvesting, exploring pussibilities of using renewable
energy sources and waste disposable mechanismscdilegie adopts innovative
practices in teaching, learning, evaluation, adstiation and student support
services. Thus, the college is a model of BesttRewith a visible impact on the
guality of the educational services of the insiiot

Armed with Autonomy and with robust optimism, thell€ge has encountered
many a phenomenon all these 31 years. As a growisttution, it undertakes
periodical exercises to reassess its directionost pJAAC scenario and the efficacy
of its efforts, so as to readjust its focus andsparthe predetermined goals with
redoubled vigour. Preparation $€lf-Study Report for Reaccreditationhas enabled
the Institution to use it like @ear view mirror’ to reinforce its efforts, to smoothen
rough edges, to redefine its priorities and to éssrfresh energy to go ahead serving
the student community confidently.

An attempt is made in the following pages to presehe
recommendations of NAAC peer team and Autonomousgiewe
committee and their compliance, the SWOC analykithe institution,
profile of the institution, criterion-wise analyéicreport and evaluative
reports of the departments.

SSBN Degree College (Autonomous) 4



Executive Summary

RECOMMENDATIONS OF NAAC PEER TEAM AND AUTONOMOUS
REVIEW COMMITTEE AND COMPLIANCE

Recommendations Compliance
NAAC PEER TEAM (2007)

» Organize more seminars and » Organized 16 National Level
workshops. seminars/ workshops funded by
UGC, APSCHE and other
agencies.
* Promote more endowments. * Number of endowments increased

from 11 (Rs.2,33,975) to 23
(Rs.9,13,625) .

 Create corpus fund to extend » Sai Benevolent Fund (SBF)
financial assistance to poor accumulated to the tune of
students in self financing courses. Rs. 2,92,000/-.

 Special coaching for girls in sportse Special coaching in sports and

activities. games for girls by consultant
women coach resulted in overall
championship consecutively for
three years.

 Create research corpus fundto | ¢« CALL for seed money through
provide seed money. Industry-Academia meet.

» Complete computerization of the| ¢« Complied with.
library.

» Separate competition center with| « Efforts have been initiated.
the support of alumni.

» Formalize placement services. » Career guidance and placement
cell is created with financial
assistance by UGC Merged
Scheme Grant.

+ Offer need based add-on certificate Nine add-on certificate courses
courses. are being offered in line with
NSDC recommendations.

* Revise syllabi to meet the needs |of Syllabi revised to include the
competitive examinations. needs of competitive
examinations.

SSBN Degree College (Autonomous) 5
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AUTONOMOUS REVIEW COMMITTEE (2011)

» Adopt innovative teaching  Student centric ICT enabled
practices to make learning student teaching-learning being practicegd
centric. funded by UGC CPE grant.

e Award of internal marks for co- | ¢« Assignments, seminars and
curricular activities. student study projects made
mandatory with 25% weightage.

Introduce CBCS. » 15-Choice Based Interdisciplinary
Electives (CBIDE) introduced
with letter grade.

Offer multiple electives. « Respective BOS resolved to
introduce multiple electives in the
last semester of the course.

Replace the courses which are npt. Governing Body resolved to starnt
in demand. restructured courses to meet the
local needs.

Introduce skill based courses and . Co-curricular activities are made

integrate communication skills mandatory with due weightage
with curriculum. and supplemented by regular PDP
programmes.

THE SWOC ANALYSIS

“Know thyself” is a celebrated maxim The criterion-wise self-introspection
through SWOC analysis of the Institution with antiae involvement of all
stakeholders is carried out as a first step in gnapn of Self Study Report for
Reaccreditation.

CURRICULAR ASPECTS
Strengths

» Wide range of options with nine grant-in-aid , twebadf-financing UG courses
with fifteen Choice Based Inter-Disciplinary Eless with letter grade system,
Seven PG courses and Nine Add-on Certificate Ceursguding JKC certified
career oriented programs, which are in line withNla¢éional Skill Development
Corporation (NSDC) recommendations in identifiedaate

e Curriculum is made more relevant and fine-tuned teemthe demands of
knowledge acquisition, skill development, trandddity to employment and

SSBN Degree College (Autonomous) 6



Executive Summary

participation in socio-economic development of tiaion with enhanced social
awareness.

Curriculum design ensuring innovation and researdiook.

Revised and updated syllabus from time to time waital and contemporary
relevance.

Active role of IQAC for quality sustenance in cuafiem design through
feedback from all stakeholders.

Citizenship Education as a compulsory subject tonsfia@m students as
responsible citizens.

Weaknesses

The topics pertaining to women empowerment, youtlveldpment, adult
education, legal literacy and value based educattemnot adequately focused in
the existing curriculum.

Inadequate number of Electives to avoid dispropoatie ratio between the
teachers and students.

Horizontal mobility for the students is not possibteler the existing system.
Although highly desirable, CBCS could not be introglli in true letter and spirit
because deviation from “three major system” wilduee the options in the
vertical mobility to the students. The students ur@BCS rated on a 5 point or
10 point scale need to be compared with a studetairong marks in percentage
from majority colleges in the catchment area, whidkates problems in deciding
selection criteria for higher education.

The system is yet to find satisfactory answers timduce programmes targeted to
international students and programmes for otheesalded students.

College could not introduce dual degree and twinuraggrammes.

There is a certain component in the syllabus at eN&llprovided through the
agency of the state, over which the institution f@agontrol.

Opportunities

Scope to conduct periodical surveys scientificallyaag local firms to ascertain
the needs of the employers to redesign curriculcooraingly.

Introduction of innovative courses to incubate therepreneurial ideas of
students through MOUs.

Scopeto increase number of Choice Based Inter-Discipjiridectives.

Challenges

Starting twinning programmes and programmes targeted international
students.

Starting courses in emerging fields.

Achieving consensus on credit transfer.

Difficulty in integrating the curriculum with compgve exams syllabus in toto.

SSBN Degree College (Autonomous) 7
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STATUTORY BODIES COMPOSITION

External Members
31%

Internal Members
69%

FACULTY CONTRIBUTION TO CURRICULAR ASPECTS

Members on
Academic Senate of
SKU (5)

Authors of Text books
(23)

Members on BOS of
Autonomous Colleges
(37)

SSBN Degree College (Autonomous) 8
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TEACHING-LEARNING AND EVALUATION

Strengths

* Transparent admission process as per the Govtypolic

» Periodical student profiles analysis for admissioncess improvement.

* Govt. Scholarships for 90% of the enrolled studémtsmproved access to the
underprivileged.

» Bridge courses to match with the prerequisites otthese concerned.

* Remedial coaching for slow learners and participantsextra-curricular
activities.

» Study to monitor the incremental academic growtlhirderprivileged.

» Beyond syllabus inputs to advanced learners.

» Above 80% pass outs in all the years.

* Management sponsored gold medals to meritoriougstsid

» Transparent Teacher selection process, healthy mtadambience and
comprehensive HR policy to attract and retain talent

* UGC sponsored Faculty Enrichment programmes to exgerg

* Vibrant IQAC for enhanced quality and sustenance.

» Faculty with proficiency in research and consultgrtate and national level
recognition on rolls.

* Eminent visiting faculty for beyond syllabus coverafgg better vertical
mobility.

* [CT-enabled multidimensional innovative teaching cficgs for making
students conceptually sound and matching theitsskilth demands of 21
century.

* Mentoring and counselling system to address aneésedhe personal, socio-
economic and peer-issues of students.

» Evaluation of teachers by the students and alumni.

» Assignments/seminars/quiz/study projects are madedatary with due
weightage.

Weaknesses

» Absence of complete replacements of grant-in-aicha on their retirement.

* Appointment and retention of competent faculty.

« Gap between target and practice in adopting muledisional innovative
teaching methods.

* Majority students with Telugu medium background amdoderate
comprehension find it difficult to adapt themselvegarticipative teaching-
learning practices.

» Deteriorating book reading habit in view of incresecess to the pointers of
information.

SSBN Degree College (Autonomous) 9
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Opportunities

* Providing necessary parallel inputs and orientatmmPGCET / NET / SLET
| GATE.

* Promoting interactive teaching-learning practices.

* Moving towards case based teaching-learning.

» Effective addressing the needs of differential reguients.
* Evolving logical frame work for qualitative assessme

* Introducing on-demand exam / on line exam.

Challenges
» Difficult to integrate the teaching-learning praescwith competitive exams
orientation.

» Practical constraints in bringing revolutionary nef in evaluation.
* Mitigating external interferences to adhere to acadschedule.

SSBN Degree College (Autonomous) 10
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STAFF PROFILE

BGRANT IN AID ODMANAGEMENT APPOINTEES BVISITING

GENDER WISE STUDENT PROFILE

MALE ® FEMALE

SSBN Degree College (Autonomous) 11
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STAFF QUALIFICATIONS
39
30
STAFF WITH PG M .Phil. Ph.D.
mPre NAAC OPost NAAC

STUDENT PROFILE :: CATEGORY WISE

MINORITY

1% sc

11%
ST
4%

OBC
45%
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RESEARCH, CONSULTANCY AND EXTENSION

Strengths

Four research centres and student allotment thrRUDET.

39 Doctorates including 17 Research Supervisorls r

29 Ph.Ds., and 124 M.Phils., guided and ongoing.

02 UGC sponsored major and one minor research psojec

192 papers published, 195 papers presented andxX28ob&s published.

16 sponsored National seminars/workshops/conferesrgesized.

Evolving Interdisciplinary research.

05 MOUs in greenhorn stage.

Call for seed money through industry-academia meet.

UGC sponsored Lab-to-Land, leadership training ognes, PDP and
health camps.

National, state and regional level recognition fseaarch and extension.

04 NSS volunteers participated in RD and 16 in PepRrades.

70 NCC cadets with “C” certificates and 210 with “Bértificates.

04 NCC cadets participated in Independence Day raiebs at
Secunderabad.

22 NCC cadets and 18 NSS volunteers participateNational Integration
Camps.

Two social arms - SAGE and WEC.

Weaknesses

Dearth of time for research due to prioritized teagtschedule.

Paucity of funds to carry out the quality reseamfattain patents and national
level recognition.

L ow scope for paid consultancy due to less indutaigon around.

Opportunities

Raising seed money with a CALL to local entrepreadwy addressing their
issues.

Exploring the possibilities for paid consultancy acollaborative research
with national and international institutes.

Establishing research centers in humanities andgittnening existing RCs.
Fund-raising and collaborations with local NGOs teteed community
services to the needy.

Challenges

Local political interference in adopted villages tarry out extension
activities.
Research in issues relating to emerging fields.

SSBN Degree College (Autonomous) 13
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» Courses with moderate focus on skill orientation aw@ted by prerequisites
of vertical mobility leading to low scope for paidnsultancy services.
» Achievement of higher impact rating for the publsineork.

EXCELLENCE IN EXTRA CURRICULAR ACTIVITIES
PRE Vs POST NAAC

140

120

100

80

60

40

20

0
South Zone Level Participation in Awards to Extension National Level
Participation National Integration Work Participation
Camps

mPre NAAC m Post NAA(Q
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FACULTY RESEARCH

200
180
160
140
120
99

100

80

60

40 25 25

0+ 1 1

PhDs awarded  Mphils awarded Ongoing M.Phils  Ongoing PhDs

Pre NAAC  EPost NAAC

Seminars
conducted

Papers
Published

LOCAL LINKAGES

Municipal
Corporation

SKIAD
&

BC Study Circle

Police Training
College

Lions Club,
Rotary Club
&
Blood Donors
Organizations
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Insurance

District Science
Centre

Govt. Medical
College

INTU/OIl
Technological
Research
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Department
Industry

&
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INFRASTRUCTURE AND LEARNING RESOURCES
Strengths

» Policy of liberality for optimal utilization of resgces.

» State-of-the-art infrastructure in laboratories, &ash Centres, seminar halls,
e-classrooms, ICT Centre, Computer Centre andriibra

* Broadband (2Mbps) internet connectivity to all tlepartments.

 Central library with barcoded accession managemdmpwsing and
subsidized reprography facility and inter libragahs through autonomous
consortium.

» Accessibility to E-Resources@N-LIST, e-books, satplpurnals and AV
content.

» Flexibility in lending rules and fines.

 Computer Center and library accessible even afterkwg hours and on
holidays.

* Well-stocked departmental libraries.

» Technology powered innovative learning resources.

» Proportionate sports and games infrastructure andemoconsultant coach.

* Health Centre, furnished women waiting room, hygiecanteen, profit-free
student consumer co-operative stores and well eiaid restrooms.

» Accessibility to distance education through OpenvBrsity Study Centers.

Weaknesses

» Lack of Central Instrumentation Centre due to naseasus.

» Pressure from society for increasing student intakihe detriment of polity.

» Paucity of funds and socio-economic status of tneestt are hurdles to move
towards virtual libraries and virtual labs.

» Availability of good social welfare hostels and stidetendency to commute
the distance from home to college in view of thegonomic situation are a
constraint to start campus hostels.

* Lack of space is a constraint for construction obordstadium and laying
athletic track.

Opportunities

* High speed connectivity with national knowledge ratw

* Increased access to e-journals and other e-resources

* Institutionalized incentives to encourage holisticedepment ofstudent.

» Establishing proportionate number of e-class roontssanart class rooms.
» Campus-wide wireless connectivity.

» FurtherStrengthening of departmental libraries.

SSBN Degree College (Autonomous) 16
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Challenges

* Mobilizing abundant funds required to meet increatmdand in establishing
state-of-the-art learning resources and sportasiructure giving international
exposure.

* Institutionalizing proven maintenance managemerdtioes.

STUDENT SUPPORT AND PROGRESSION

Strengths

» Student mentoring - An integral institutionalizediaity.

» Special care to slow learners and additional inputhie advanced learners.

* 90% students covered by free-ships and scholarships.

» 23 endowment scholarships with Rs.9,13,625 fund.

» 37% of students progression to higher education.

» Sizeable number of selections to state and cenealices and corporate
sector.

» Two times consecutively overall championships amdelimes consecutively
women all round championships in intercollegiatertgpand games meet.

» Effective mechanism for grievance redressal.

» Participation of large number of student contingergxtracurricular activities
at south zone and national levels.

» Sai Benevolent Fund to provide financial aid to tleedy students.

* Women Empowerment Cell - A social arm to empower eorstudents.

» Democratic involvement of Students in academic amdiaistrative aspects.

Weaknesses

* Inadequate focus on placement services.
» Disproportionate resources to the intake of studgrength.

Opportunities

* Enhanced involvement of alumni association.
» Conducting campus drives to improve placement sesvic

Challenges

* Mobilizing funds to improve student support services
* Mitigating issues related to empowerment of womadestts.

SSBN Degree College (Autonomous) 17
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Rs.60,00,000 -

Rs.50,00,000 -

Rs.40,00,000 -
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Rs.2,33,975
Rs.21,000

FINANCIAL AID

(inRs.)
PRE Vs POST NAAC

Rs.25,00,024

Rs.9,13,625

Rs.2,92,000

Rs.86,94,175

m Sai Benevolent Fund

Pre NAAC

m Endowment Scholarships

Post NAAC

m Govt. Welfare Scholarships

UG & PG RESULTS
2011-12
100%
97%
100% - 94%
88% 88%
90% - 83%
78% 76%
80% - 72%
70% -
60% -
50% -
40% -
30% -
20% -
10% -
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EXAMINATION RESULTS UG & PG

2%
2011-12

89%
2010-11

B PG
m UG
2009-10
88%
2008-09
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
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National and State STUDENT Emg;?%’&esnt/

Level Eligibility Tests
PROGRESSION selections

Political
Career

Community
Service

Family Business

Consultancy
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GOVERNANCE, LEADERSHIP AND MANAGEMENT

Strengths

Clearly defined vision, mission and goals with ty@er®ncy in governance.
Coherent internal organizational structure with highdegree of
decentralization.

L eadership involvement in organizational developnogete by involving all
stakeholders to reinforce culture of excellence.

I ntermittent leadership training and gender seritin programmes.
Strategy development and deployment through a cangmsve quality policy
made by IQAC.

Participative management culture at three levels.

Fostering global competencies and inculcating vajitggem among students.
Promoting the use of technology ‘for excellence’.

Contributing to national development through outetegprograms with a
sense of social responsibility.

Consistent efforts to promote professional develaproéthe staff.

360° Performance Appraisal systems.

Effective talent attraction and retention strategies

Time-proven accounting and audit practices.

Resource mobilization from all cross sections of Hoeiety and funding
agencies.

Periodic academic audits.

Weaknesses

Lack of government initiative in filling vacancieaused by retirements and
deaths.

Gap between targets and practice in achieving glaoahpetence among
students.

Disproportionate coverage for leadership programmes.

Opportunities

Scope to improve quality in teaching-learning preesi with orientation
programmes and workshops.

Scope to enhance transparency in governing and asinaitive practices.
Improved mode of grievance redressal.

Challenges

Pursuing Govt. to provide teaching and administeateplacements caused by
retirements and deaths.

Lobbying through public representatives for Govd & meet increased
demands in aided institutions with an amendmettig¢cstate education policy.
Restructuring the courses to attract the internatistudents.
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Executive Summary

STAFF COMPOSITION

Teaching Vs Non-teaching

B TEACHING NON TEACHING

CATEGORY WISE - STAFF COIVIPOSITION

EBC ESC EST mQOC
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Executive Summary

INNOVATION AND BEST PRACTICES
Strengths

* Involvement of all stakeholders in evolving innavatmechanisms.

» Positive role by all patrons in environmental maragnt aspects.

» Student centric and useful best practices to empawe transform them into
national assets for future generation.

Weaknesses

» Lack of ‘will' on the part of the majority of thdite.
* Initial resistance in adopting innovative strategiad best practices.

Opportunities

» Scope to evolve and practice more number of moesd practices which can
be emulated by others in this region.

* Further scope to elicit institutional legacy andrispiin innovation and best
practices.

Challenges

» Arid weather conditions as constraint in managimyirenmental issues
effectively.
* Not easily traceable inequalities and disparitiethe external environment.

The Institutional-consolidated SWOC analysis asiedrout above enables us to
identify our areas of strengths to build up on thé@mther and weaknesses to
implement suitable remedies to rectify them. Eacil every individual on the

campus got an opportunity to assess his/her workitanlirpose and focus. In this
context, preparation for NAAC reaccreditation helssto explore new frontiers of

knowledge, improve the qualities and talents andlsskf the students. This

assessment also provides us an opportunity to udednnovative methods and
technology in academic, administrative, evaluatmu student support services to
offer high quality education, which is the needtw hour, along with environmental
scanning to take stock of challenges.
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PROFILE OF THE AUTONOMOUS COLLEGE

1. Name and address of the College :

Name

Address: Opp. ZP OFFICE, HOSPITAL ROAD

: SRI SAl BABA NATIONAL DEGREE COLLEGHAUTONOMOUS)

City : ANANTAPUR - 515001
State : ANDHRA PRADESH
URL : www.ssbnc.in
2. For communication :
Name Telephone
& with Mobile Fax Email

Designation STD code
Dr.K.Nirmalamma 0O: 08554 -
Principal 244585

R: 08554 - 986665358( 08554- |prinsssbn@gmail.com
242436 249809
Dr. R. Karunakar Reddy |O: 08554 - il
Vice Principal 244585 944150531
STEERING COMMITTEE
Dr.B.Siva Rama Krishna
Coordinator 9493193488
Dr.N.Ravisankar 7207281496
IE)/Ieth\)/er R O: 08554 - 08554- |prinsssbn@gmail.com
r.u.venkata Ramana 244585 249809

Member 998584112(
M.Murali Mohan Reddy 0849465114

Member

3. Status of the Autonomous College by management.

i. Government
ii. Private

Private - Government - Aided

iii. Constituent College of the University

4. Name of University to which the College

is Affiliated

SRI KRISHNADEVARAYA
UNIVERSITY, ANANTAPUR

5. a. Date of establishment, prior to the grant of

‘Autonomy’ (dd/m

b. Date of grant of ‘Autonomy’ to the College g UGC:

(dd/mmlyyyy)

6. Type of institution:

a. By Gender
i. For Men
ii. For Wome

mlyyyy)

n

iil. Co-education

07/09/1981

27/01/2005
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Profile of the Institution

b. By shift
i. Regular v
ii. Day
ii. Evening

c. Source of funding
i. Government
ii. Grant-in-aid v
iii. Self-financing v
iv. Any other (Please specify)

7. Is it a recognized minority institution?

Yes [ | No

If yes specify the minority status (Religious/lingistic/ any other)|
and provide documentary evidence.

8. a. Details of UGC recognition:

Under Section | Date, Month & Year| Remarks (If any)
i. 2 (f) 19-01-1992 --
ii. 12 (B) 19-01-1992 -
(Enclose the Certificate of recognition u/s 2 (f)rad 12 (B) of the UGC Act)

b. Details of recognition/approval by statutory/regilatory bodies other than
UGC (AICTE, NCTE, MCI, DCI, PCI, RCI etc.)--

Under Day, Month Validity Programme | Remarks
Section/clausel and Year / Institution

(Enclose the Certificate of recognition/approval)

9. Has the College been recognized

a. By UGC as a ‘College with Potential for Excellece’(CPE)?
Yes No [ ]
If yes, date of recognition :18-03-2010(dd/mm/yyyy)

b. For its contributions/performance by any other gvernmental
agency?

Yes | | No

If yes, Name of the agency
Date of recognition: (dd/mm/yyyy)
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Profile of the Institution

10. Location of the campus and area:

Location * SEMI-URBAN
Campus area in sg. mts or acres 7.42 Acres
Built up area in sg. mts. 98,632 sq.ft.

11. Does the College have the following facilitiesn the campus (Tick the
available facility)? In case the College has an agement with other agencies
in using such facilities provide information on thefacilities covered under the
agreement.

* Auditorium/seminar complex

» Sports facilities
play ground 2.50 Acres
swimming pool
gymnasium

* Hostel
Boys’ hostels
Girls’ hostels

* Residential facilities
for teaching staff
for non-teaching staff | ---

» Cafeteria

* Health centre —

First aid facility 4
Inpatient facility
Outpatient facility
ambulance facility
emergency care facility
Health centre staff —
Qualified doctor Full time Part-time
Qualified Nurse Full time Part-time

N

» Other facilities
Bank
ATM
post office
book shops v

» Transport facilities
for students
for staff
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Power house

» Waste management facility

12. Details of programmes offered by the institutio: (Give data for current
academic Year - 2012-2013)

Profile of the Institution

S. |Programme| Name of the|Duration| Entry |Medium of|Sanctioned No. of
No| Level |Programme/ Quialificalinstruction | /approved |students
Course tion Student |admitted
intake
1 UG
Grant-in- B.A.| 3 Yearg Inter ™ 80 79
Aid B.Com " " EM&TM 60 + 60 148
courses | B.Sc. 0
M.P.C " ” ! 40 + 40 75
M.P.S " ” ! 40 + 40 74
B.Z.C. " i ” 40 + 40 117
M.P.Cs 7 " EM only 40 80
M.S.Cs "~ " ” 40 67
Self- ME.Cs " ” 40 73
funding | BtM.Che] ” 5 5 40 19
courses B.Com " § ” 40 76
(Comp. App
B.B.M. " " ” 50 55
TOTAL| 863
2 PG
Mathsg 2 Years B.Sc. EM only 48 44
M.Sc. Physics ” ? 36 18
Electronics " " " 36 27
Org. Chem. "~ ” ” 36 23
M.Com. Commerge ” B.Com. " 48 48
TOTAL| 160
3| Integrated
Masters
4 | M.Phil.
Life 18 M.Sc. ” 04
Sciences | Months
Maths & ” : ” As per
Physical university, 08
Sciences allotment
Lang. & " M.A./ ” 13
Humanities M.Com
TOTAL 25
5| Ph.D. Maths, 3 years| M.Sc./ ”
Physical M.Phil As per 20
sciences & university|
Electronics allotment
Lang. & " M.A./ ” 05
Humanities M.Com
TOTAL 25

SSBN Degree College (Autonomous)
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Profile of the Institution

6 | Integrated Ph.D.
7| Certificate | Soft Skills | 6 Any 85
courses Months| degree
Clinical 6 B.Sc. Open
Micro Months| Life registratio, 42
Biology Science ns
Accounting| 6 B.Com
Executive | Months| BBM
Course 87
(Tally)
TOTAL 214
8 | Diploma
9| PG
Diploma
10| Any other| 15 Choice | Full Inter EM+TM | 60 in each
(please | Based Intef Semesit 60
Specify) | Disciplinar | er
y Electives

13. Does the institution offer self-financed Prognaames?

Yes No [ |

6 UG +5 PG

If yes, how many?

14. Whether new programmes have been introduced dung the last five
years?

Yes No [ |

1UG +4 PG

If yes Number

15. List the departments: (Do not list facilities ike library, Physical
Education as departments unless these are teachimgpartments and offer
programmes to students)

Particulars Number| Number of Students
(2012-2013)

Science

Under Graduate 11 1336

Post Graduate 05 227

Research centre(s) 04 12 M.Phils., + 20 Ph.Ds|,
Arts

Under Graduate 03 211

Post Graduate

Research 01 1 M.Phils., + 1 Ph.Ds.,

centre/Dept.(S)
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Commerce & BBM

Under Graduate 01 724
Post Graduate 01 48
Research 01 2 M.Phils.,

centre/Dept.(S)
Any Other (please specify) Languages

Under Graduate 04 1585
Post Graduate
Research 01 10 M.Phils., + 4 Ph.D.,

centre/Dept.(S)

16. Are there any UG and/or PG programmes offered yothe College, which
are not covered under Autonomous status of UGC? Gevdetails.

No.

17. Number of Programmes offered under (Programme mmans a degree
course like BA, MA, BSc, M.Sc., B.Com etc.)

a. annual system -
b. semester system 20
c. trimester system -

18. Number of Programmes with

a. Choice Based Credit System -

b. Inter/multidisciplinary -
approach

c. Choice Based
InterDisciplinary 15
Electives - CBIDE

19. Unit Cost of Education
(Unit cost = total annual recurring expenditure (actual) divided by total number of
studentsenrolled )

(a) including the salary component Rs. 15063.92
(b) excluding the salary component | Rs. 4576.73

20. Does the College have a department of Teachedditation offering NCTE
recognized degree programmes in Education?

Yes | ] No

If yes,
a. How many years of standing does the departmentkie?
......... years
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b. NCTE recognition details (|f appllcable)
Notification No.:
Date: ....oooviiiii (dd/mm/yyyy)

c. Is the department opting for assessment and aatitation separately?

Yes [ ] No [ |

21. Does the College have a teaching department Bhysical Education
offering NCTE recognized degree programmes in Physal Education?

Yes |:| No

If yes,
a. How many years of standing does the departmengke?
......... years

b. NCTE recognition details (|f appllcable)
Notification No.:
Date: ..o, (dd/mm/yyyy)

c. Is the department opting for assessment and aaxitation separately?
ves [ ] No[ ]
22. Whether the College is offering professional pgramme?

Yes || No

If yes, please enclose approval / recognition delsiissued by the statutory
body governing the programme.

23. Has the College been reviewed by any regulatoguthority? If so, furnish
a copy of the report and action taken there upon.
Yes. The college has been reviewed by affiliatimyersity, NAAC and UGC

Autonomous review committee. Copies of all the repand their compliance are
enclosed.
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24. Number of teaching and non-teaching positionsithe College

Positions Teaching faculty Non- Technical
Professo| Associatg Assistant teaching staff
Professol Professof staff
M| *F | *M | *F | *M | *F | *M *F | *M *F
Sanctioned by the UGC
/ University / State Govt
Recruited| -- |-- |23 |05 |01 |01 |08 04 11 03
Yet to recruit
Sanctioned by the
Management/Society or
other authorized bodies-- |-- |-- |- |23 |24 |10 07 06 -
Recruited
Yet to recruit
*M-Male *F-Female
25. Qualifications of the teaching staff
Highest Qualification | Professor Associate Assistant Total
Professor Professor
Male | Female| Male | Female| Male| Female
Permanent teachers
D.Sc./D.Lit. - - - - - - -
Ph.D. - -- 19 03 -- -- 22
M.Phil. -- -- 04 02 - - 06
PG -- -- -- -- 01 01 02
Management Appointees
Ph.D. -- -- -- -- 04 03 07
M.Phil. - - - - 06 04 10
PG -- -- -- -- 13 17 30
Part-time teachers
Ph.D. - - - - - - -
M.Phil. - - - - - - -
PG - - - - - - -

26. Number of Visiting Faculty/ Guest Faculty engagd by the collegd. 10 |

SSBN Degree College (Autonomous)
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27. Students enrolled in the College during the cuent academic year, with
the following details:

Students| UG PG | Integrated |M.Phil.| Ph.D.|Integrate| D.Litt. |Certifica| Diplo| PG
Masters d /D.Sc| te ma | Diplom
Ph.D.

M| F|[M|FIM F |[M|FIM|FIM|F|M|F|IM|F|M|FIM|F
From the
state
where 420 424|71/89 -- -- 16|09 15|10 -- | - | -- | --]110104f -- |--| -- | --
the
College i
located
From
other
states of| 09| 10 | -- | --| -- -- - |- -- — == = == |-
India
NRI
students | -- == - -- - |- -- = === = = = -] =] -
Foreign
students| -- e e e -- -~ |- - e A B I BN Il I B
Total 429 434|71/89 16/09| 15|10 110104

*M-Male F-Female
28. Dropout rate in UG and PG (average for the lastwo batches)

UG PG

29. Number of working days during the last academigear. | 180 Days |
30. Number of teaching days during the last academiyear | 160 Days |

31. Is the College registered as a study centre foffering distance education
programmes for any University?

Yes No |:|

If yes, provide the

aName of the University |  IGNOU, NEW DELHI |

bls it recognized by the Distance Education Coundil

Yes No [ |

cindicate the number of programmes offered. | 15
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32.Provide Teacher-student ratio for each of the proggmme/course offered

S. |Programme Name of the Teacher —
No| Level Programme/ Student
Course Ratio
1 UG
Grant-in- | B.A. 1:70
Aid B.Com 1:80
courses B.Sc.
M.P.C. 1:39
M.P.S. 1:40
B.Z.C. 1:43
M.P.Cs 1:47
M.S.Cs 1:50
Self- M.E.Cs 1:47
funding | Bt.M.Che. 1:15
courses B.Com (Comp. App 1:60
BBM 1:45
2 PG
Maths 1.17
M.Sc. Physics 1:20
Electronics 1:25
Org. Chem. 1:15
M.Com. Commerce 1:.17

33. Is the College applying for?

Cyclel| |cCycle2|v|Cycle3[ |Cycleda | |

Accreditation :

Re-Assessment:

[ ]

34. Date of accreditation* (applicable for Cycle 2Cycle 3, Cycle 4 and re-

assessment only)

Cycle 1 :31-03-2007 (dd/mm/yyyy) Accreditation outcome/results
Cycle 2: ...............(dd/mm/yyyy) Accreditation outcome/results
Cycle 3: ...............(dd/mm/yyyy) Accreditation outcomesults

* Kindly enclose copy of accreditation certificateg§) and peer team report(s)

Cycle 1 refers to first accreditation; Cycle 2 and beyond

reaccreditation

refers to

35. a. Date of establishment of Internal Quality Asurance Cell (IQAC)

SSBN Degree College (Autonomous)

06-07-2004dd/mm/yyyy)
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b. Dates of submission of Annual Quality Assance Reports (AQARS).

() AQAR for year 2008-200%n 12-04-2010(dd/mm/yyyy)

(i) AQAR for year 2009-20100n 30-03-2012dd/mm/yyyy)
(i) AQAR for year 2010-2011on 30-03-2012dd/mm/yyyy)
(iv) AQAR for year 2011-20120n 12-08-2012dd/mm/yyyy)

36. Any other relevant data, the College would likeéo include. (Not exceeding
one page)

TIME LINE

The College named aft&ri Shiridi Sai Baba was established in October 1981 under
the aegis of thénantapur District National Education (ADNE) Trust, Anantapur,
which was started by the lagi Sirivaram Adinarayana Rao in 1945. A voluntary
organization, the trust comprising the intellectakie from all sections of the town,
committed to service to society in this backwardjioe of Rayalaseema. The
foremost aim of the Trust is to make quality ediscatavailable to all at a very
reasonable and affordable fee in the District imegal and to the poor and
underprivileged sections in the rural and the sibum particular. This august motto
has been well served by all the successive manadsiwe the past seven decades.

The Institution was started as an ordinary elemgrahool in 1944 in thatched huts
with scanty infrastructure facilities. As a resoitthe relentless and unstinting efforts
of the successive managements and sustained etibrtse teachers, this small
Institution, in course of time, grew into a Jun@ollege and later a Degree and PG
College. This way, this tiny Institution has nowtraordinarily grown into a gigantic
edifice of a full-fledged Degree College, having BBurses, Research Centers and
excellent infrastructure imparting quality educationHumanities, Commerce and
Sciences. Thus the long-cherished dream of threkvisard region of Rayalaseema to
have a premier Educational Institution in the pieveector was fulfilled.

Milestones

2010-11 201112
2007-08
2005-06
2005-06

1945

1945 1981 1987 1990 1992 1993-94 2001-02 2005-06 2005-06 2007-08 2010-11 201112
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Today, the Institution has 87 experienced, competadtcommitted teaching faculty
including 39 doctorates and 49 well-trained anchlyignotivated non-teaching Staff
catering to the needs of 2732 students includingd M@men. The teachers of this
College have made a mark in their respective apédsaching by conducting and
participating in National and International sem&gublishing articles in the reputed
International and National journals, magazinesawspapers. They are also actively
engaged in research work with 4 Research Centreéci@nce departments of the
college. As many as 25 teachers are acting as R&s8apervisors guiding M.Phil.
and Ph.D. scholars of various universities in tbantry. The College teachers are
also actively involved in voluntary consultancy\sees including community service.
In recognition of their exemplary performance, thevernment of Andhra Pradesh
has honored 7 of the teaching staff with $tate Best Teacher Awards

The college has been a hallmark of quality educatigmported by dynamic, richly

experienced, highly competent management, commitezathers and excellent

infrastructure. With a view to keep pace with kneslde explosion and to give

employment orientation to education, the college $tarted diversified modern self-
financing courses. Yet, the traditional coursesnaaele equally useful. It has achieved
a vertical quantum of leap with the introductionRss and Add-on certificate courses.
Thus the college has lived up to the expectatios reotwithstanding its constraints
has become eligible for the status of an autonoroollisge.

Inspired by the academic success, the Degree Cadlggeed into a new phase of its
educational life when théJniversity Grants Commission (UGC), New Delhi
granted Autonomy in 2005-2006. Impressed by its ralind performance, the
Autonomous Review Committee which visited the amlein December 2011,
extended Autonomy up to 2016-2017. Thus the collégs earned a unique
distinction of being the only autonomous collegeha district. The other milestones
of the Institution includéA’ Grade by National Assessment and Accreditation
Council (NAAC), New Delhiin 2007 and th€ollegewith Potential for Excellence
status by UGC in 2010.

The Autonomous status and NAAC’s grading have gitlem college academic
flexibility and intellectual freedom to design @svn curricula, of course, with certain
limitations. They have also provided the right ogipnity to undertake an extensive
critical analysis of our systems and arrive at alisec image of our institution,
greatly strengthening and providing it a right opgpnity to frame a challenging and
comprehensive curriculum for the advanced learterpave the way for seeking
admission into the premier Institutions of Highezalkning. It should supplement and
complement their endeavor for occupying importauilic positions such as honest
civil servants, competent professionals, commitiederts, talented scientists and so
on. Keeping this in view, each department has nexlithe common core syllabus
with functional orientation to the extent of nasdethan 20% in each subject.

As part of its innovative efforts to help our studesuccessfully face the challenges
in the ever — changing and highly competitive wotlge college has introduced
Choice-Based Inter-Disciplinary Electives from thsademic year.

The Institution focuses on the systems and practiagshelp not only the academic
growth of the students but also promotion of socges$ponsibilities and good
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citizenry, an ambience of creativity. It adopts lgyamanagement strategies in all
academic as well as administrative aspects.

Inheriting the legacy of the benevolence of the &g father of SSBN institutions,

the late Sri Sirivaram Adinarayana Rao, the collbge established its social arm,
Saibaba Allied Grameena Empowerment (SAGE)to serve the rural community in
various ways with the financial support of the fumgtanted by the UGC under its
‘College with Potential for Excellence’ status ceméd on the institution in 2010.

Extending financial assistance to tbeserving poor students irrespective of their
caste, creed and sex to enable them to compldatectheses in this backward region
of drought and illiteracythroughSai Benevolent Fund(SBF) is one of the two best
practices of the college.

The college has also been serving its women studdmtsugh its Women
Empowerment Cell keeping in view its large number of women studemd staff. It
has been working for the protection of women'’s tsghctively empowering them and
creating conditions for gaining confidence in thabilities. It aims at curbing the
social evils like eve-teasing and ragging by prawdinecessary counseling and
guidance by professional counselors and by orgagizgender sensitizing
programmes.

Besides, the college has been taking utmost catieo$tudents through its student
support systems -Health Centre, Canteen, Students’ Consumer Cooperate
Stores, various student clubs, NSS, NCC, JKC, Soti#elfare and Endowment
Scholarships, Career Guidance and Placement Cel for their holistic
development.

With this glorious background, this Autonomous gion is marching ahead with
robust optimism, strength and vigor to achieve thision of its Founder
Sri Sirivaram Adinarayana Rao.
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CRITERION | : CURRICULAR ASPECTS

1.1 Curriculum Design and Development

1.1.1 How are the institutional vision / mission reflectd in the academic
Programmes of the College?

The institutional vision/mission/goals are tranglatento various academic
programmes in semester system reinforcing late&bsywith Choice Based Inter
Disciplinary Electives that can inculcate a serfsegponsibility, infuse diligence and
confidence in students to compete successfullyhé Highly competitive world by
acquiring the required skills of employability.

The academic programmes offered in the institutics designed in tune with the
changing needs of the society which are updated frme to time. In the faculty of

Arts, Commerce and Science, the curricula includeide range of programmes, at
the U.G. and P.G. level. In the wake of growingbglobusiness, BBM, a new UG
course was introduced to enable the students to jgka opportunities. New P.G.
programmes in Bio-Technology, Organic Chemistry,altical Chemistry and

Commerce have been introduced to enable the sttlefte employable in industry
where there is a lot of demand in these areas.

There are 39 Ph.D. degree holders among the famdtypbers engaged in teaching.
A unique feature of this Institution is that it ke only Autonomous Institution,

affiliated to Sri Krishnadevaraya University, w2 members of the faculty working
in Grant-in-Aid posts with the designation of Assme Professor.

Besides the ambitious academic programmes and Rbsaetivities, as part of our
social responsibilities, various extension actgtfor the community development are
provided through NSS, NCC, Red Ribbon Club, ECCbGnd SAGE. The activities
include road formation, clean and green, plantatgamitation, blood grouping and
blood donation programmes, creating awareness tamady, HIV/AIDS, Eye
donation, seasonal diseases etc.

1.1.2 Describe the mechanism used in the design adévelopment of the
curriculum? Give details on the process. (Need Assement, Feedback, etc.)

The institution has formed communication channelsragthe stakeholders to ensure
guality management in learning process. Stakehslldeliationship has strong bearing
on the decision making in relation to curriculunvelepment.

This Institution covers all traditional and modereeds as far as possible in the
curriculum development process. It has developeatnmition database from faculty,
students and academic experts. Adequate spaceov&gd@d for interaction among
academic partners. Systematic documentation is donespresent feedback for
suitable curriculum designing. Based on the ratined feedback, the institution
identifies the corrective measures such as modaraiz of syllabus and other aspects
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of pedagogy. The resolutions passed in the Boardstuidies are approved with or
without modifications in the Academic Council acerhularized and implemented for
the development of the curriculum.

The Autonomy conferred on the Institution by the U@&C2005 has enabled it to
constitute its own BOS in all the courses of stwdth a component of external
experts from the Universities aiding the facultythe process of devising appropriate
curriculum. The statuary bodies mentioned belovh\given compaosition comprising
a significant percentage of external experts foateuturricular content developed on
need assessment and feedback.

Sl. : : Internal | External 0 @)
NoO Committee Chairperson Members| Members External
Members

1 |Board of Studies |Head of the lto4 03 43
(BOS) Department

2 |Academic CouncilPrincipal 23 08 26
(AC)

3 |Governing Body |Principal 08 04 33
(GB)

1.1.3 How does the College involve industry, resedr bodies, and civil society in
the curriculum design and development process? Howid the College benefit
through the involvement of the stakeholders?

The Institution involves a nominee from the indusimythe respective BOS. The
nominee can suggest the latest trends and neebasiness and industry circles.
Accordingly, the nominee is involved in the designiof curriculum. This helps the
students to acquire the latest skills and can exehlre chances of getting absorbed in
business and industry.

The Senior Professors from Universities are alsoinat@d as members of BOS in all
the courses of study and Academic Council. Thep lie¢ faculty in designing and
development of appropriate curriculum with resedreht with scientific
temperament and up-gradation of knowledge.

The cross section of civil society is nominated t©0 Academic Council and
Governing Body to provide inputs on thrust areakoél relevance to be included in
the curriculum. The involvement of such experts msake institution to take up new
extension programmes for the uplift of the needyndustry orientation is given

through a focus on areas of Analytical Chemistrggadic Chemistry, Microbiology,

Biotechnology, Electronics, Commerce and BBM.

1.1.4 How are the following aspects ensured througéurriculum design and
development?

* Employability

* I[nnovation
* Research
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The institution aims at providing comprehensive icufum to meet the training
needs of students, which are categorized into kedgé acquisition, skill imparting,
application orientation, and value addition.

Industry representation in BOS gives vital inputstite curriculum design with a
focus on employability. In tune with the changedmdeds, and also to give
employment orientation to education, the Collegartst self-funding courses in
Computer Science, Electronics, Microbiology, Biotingry, Biotechnology,
Commerce and Business Management at UG level antiedhatics, Electronics,
Physics, Chemistry, Biotechnology and Commercehat PG level. Traditional
courses are also given equal importance as thelgaee their own significant role to
play in building competency in the students. Inatillg general skills,
communicative skills, application skills, and promgt personal and human values
through various co-curricular and extra-curricud&tivities are the other objectives
leading to the all-round personality developmenthef student. Quality is tested and
assured at every level in all these aspects to rtiekeurriculum more value added.

Add-oncertificate courses with high employability andf sshployment potential are
offered in Communication Skills and Personality Bleypyment, Financial

Management and Accounting, Clinical Microbiologyetical Electronics, Embedded
Systems, Foundation courses in Information Techgylnd Internet Technologies,
Accounting Executive Course (Tally 9.0) and Saiskrit Speaking Courses.

All courses offered in both science and humanita@sig on experiential learning
including experiments done in science and comgates, skill development through
practice in the language laboratory, internshipiaspitals, clinical laboratories and
business enterprises, field work connected withagology and business units by the
Arts, Commerce and Business Management studertisdy Projects, project work
and assignments establish linkages with institutfongsing on experiential learning.

Internal quality checks, innovative teaching methodsalue added courses,
community orientation, imparting transferable skikading to all round personality
development of the students. The current currrowuith interdisciplinary approach
focuses on local and global competencies amongttigents from rural background
and economically weaker sections.

The curriculum designed and the academic ambiendbeotnstitution kindles the
inherent research potential of our students. Tiess on practical aspects, skKill
orientation and interface with the students throsgiminars lead the student to
cultivate a research outlook. The students takéhapstudy projects on local issues
and problems, socio-economic surveys, commercigdbkshments, municipality
sanitation works, blood grouping of the rural comityrpotable water analysis, that
blend research with community service.

1.1.5 How does College ensure that the curriculumedeloped address the
needs of the society and have relevance to the regal / national
developmental needs?

The course content in the curriculum lays strestotal development of the students
and aims at turning out full-fledged graduateshia fields of Biology, Mathematics,
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Physical Sciences, Computer Science, Economic$pmljSCommerce, Accountancy,
Business Management and Political Science. Preyeck component takes care of
the socio-economic surveys and local self govermamtative.

The curriculum is designed in such a way that tHewong areas of respective
subjects address the needs of the society and iedeeance to the regional and
national development.

» Economics — Public finance, Agricultural EconosjiLabour Economics,
International Economic issues, Forums.

« Commerce — Development of global trade.

e Accountancy — Modern trends in accounting and taxtres.

* Business Management — Modern Operating Systemsjri8e@nalysis,
Investment Management, Marketing Research, Conshbeteviour, Human
Resource Development and Organization Development.

» History — Contemporary issues in Indian history.

» Political Science — Emergence of new political idgees and institutions.

 Sciences — Environmental management, Pollution rebntindustrial
chemistry, polymers, Global competency through Electronics in daily
life.

The graduates of our institution develop a sensscgntific temper, communal
orientation and an outlook on national development.

1.1.6 To what extent does the College use the guides of the regulatory

bodies for developing or restructuring the curricula? Has the College been
instrumental in leading any curricular reform which has created a national
impact?

The Institution uses the guidelines of the reguiatmdies from time to time in ‘true

letter and spirit’. The Institution, being an Autonous body and a “College with
Potential for Excellence”, develops and restrugurarricula through its BOS and
Academic council. The Autonomous status conferredthe Institution gives it an

advantage in revising the curricula so as to inc@tgocontemporary trends. The
Institution carries out the formalities prescribbg the APSCHE and affiliating

university in introducing new academic programskiig common core syllabus as a
base to ensure vertical mobility, the Institutioms Hlexibility to include additional

inputs of local and contemporary relevance.

1.2 Academic Flexibility

1.2.1 Give details on the following provisions withreference to academic
flexibility

The B.A., B.Sc., B.Com., and BBM courses offeredthis institution have three
major subject combinations.
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a. Core / Elective options

Core Subjects : UG / PG

1. Economics-History-Political Science

2. Commerce

3. Chemistry, Physics, Mathematics, Electronics, ®ichhology,
Zoology, Botany, Microbiology and Computer Science

4. PG - Chemistry, Physics, Mathematics, Electroris;technology and
Commerce

5. Management (BBM)

Non-Core Subjects :

1. Environmental Studies
2. Citizenship Education

Interdisciplinary Elective options:

Elements of Financial Accounting

An Introduction to Indian History

Principles of Economics

Polity and Government

Introduction to Management

General Mathematics for Non-Mathematics students
Applications of Physics in Daily Life

Applications of Chemistry in Agriculture, MedicideIndustry
. Electronics in Daily Life

10.Basic Statistical Tools

11.Functional ICT (Information and Communication Teglugy)
12.Microorganisms — Human Life

13. Health Management

14. Applications in Biotechnology

15. Plants in Human Welfare

©CoNoOoO~wWNE

b. Add-on Certificate courses

Communication Skills & Personality Development
Financial Management & Accounting

Clinical Microbiology

Medical Electronics

Embedded Systems

Information Technology

Internet Technologies

Accounting Executive Course (Tally 9)

Saral Sanskrit Speaking Course

CoNOoO~wWNE

1.2.2 Have any courses been developed specially gating international
students? If so, how successful have they been? o', explain the
impediments.
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As of today, this institution has not designed apgcg&l course or programme
targeting International studentBhough the college is situated in district headoprart
town, it caters primarily to rural background stode As yet, in-spite of information
about the college being available on the web aadcttlege has gained Autonomous
status (2005), NAAC accreditation with ‘A’ gradeO(®) and College with Potential
for Excellence status (2010) by the UGC, this leatlege in the district has not
attracted foreign students so far.

1.2.3 Does the College offer dual degree and twimg programmes? If yes,
give details.

No

1.2.4 Does the College offer self-financing programes? If yes, list them and
indicate If policies regarding admission, fee strucre, teacher qualification
and salary are at par with the aided programmes?

Yes.

Self-Funding Programmes / Courses (UG)

* Mathematics, Physics & Computer Science

* Mathematics, Physics & Electronics

* Microbiology, Botany & Chemistry

* Biochemistry, Zoology & Chemistry
 B.Com., Computer Applications

* Mathematics, Electronics & Computer Science
* Mathematics, Statistics & Computer Science

* Bio-technology, Microbiology & Chemistry

* Bio-technology, Botany & Chemistry

* Microbiology, Biochemistry & Chemistry

* Microbiology, Computer Applications & Chemistry

» Bachelor of Business Management (BBM)

PG Programmes / Courses (Self-funding)

* M.Sc. Electronics

* M.Sc. Mathematics

* M.Sc. Physics

* M.Sc. Chemistry

* M.Sc. Bio Technology
* M.Com (General)
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For all PG programmes the students are allottedheyGQonvener, SVURPGCET.
20 percent of the seats in each PG course are tihder Management Quota.

SELF-FUNDING UG COURSES

Admission Criteria for Spot Admissions

Course Merit required for spot Fee per
(6 Semesters) Admission Year
Mathematics, Physics & 50% or above in single attempt  8,500-00

Computer Science
Mathematics, Electronics & | 60% or above in single attempt  8,500-00
Computer Science
Mathematics, Statistics & 50% or above in single attempt  8,500-00
Computer Science
B.Com. Computer application®0% or above in single attempt  8,500-00
Microbiology, Botany & 50% or above in single attempt  7,000-00
Chemistry
Bio-technology, Microbiologyl 50% or above in single attempt  8,000-00
& Chemistry
Biochemistry, Zoology & 50% or above in single attempt  7,000-00
Chemistry
BBM 50% or above in single attempt  11,00(

00

Note: The fee includes Rs. 1000/- towards UDF, UTF, Hawo#b ID, Card, PGDF,
AAF and Language lab fee.

Teaching in this Institution is a common task fdrtlaé courses irrespective of Aided
or Self-funding. The teachers in Grant-in-aid han8klf-funding courses in addition
to their usual work load in traditional coursesit&ra for teacher qualification remain
the same. The Management appoints qualified stafffisad salary through
notification and conduct of rigorous selection d@ling appropriate procedures
separately for self-funding courses.

1.2.5 Has the College adopted the Choice Based Cite8ystem (CBCS)? If
yes, how many programmes are covered under the sgst?

Y es.The Institution introduced fifteen Inter discipliyeelectives in choice based
letter grade system.

1.2.6 What percentage of programmes offered by theCollege follows
Semester System?

All the programmes offered by the Institution ar&amester system with 25 per cent
weightage for continuous internal assessment ampe76ent weightage for sem-end
external examination.

1.2.7 What is the policy of the College to promotenter-disciplinary
programmes? Name the programmes and what is the ccame?
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The courses offered in this college have inter-giswry approach with 3 major
subjects combination with a view to keeping pacthwnowledge explosion and to
give employment orientation to education.

These contemporary courses are beneficial to tmedesato meet the emerging needs
and global demands. These courses train our stdentachieve personal and
organizational goals. Our graduates are selectedganizations such as laboratories,
clinical labs, electronics industries, computer dwaaare and software industries,
municipalities, business enterprises and Non Gawemntal Organizations. Our value
added courses help the students to become techassatants, lab technicians,
engineers, investigators, sanitary officers, juraod senior accountants and officers
of state and central services.

S. | Programme Programme Options

No.

1. |B.Sc., Mathematics-Electronics-Computer Science;
(SF) Mathematics-Physics-Electronics;

Mathematics-Statistics-Computer Science;
Mathematics-Physics-Computer Science;
Microbiology-Computer Applications-Chemistry;
Biotechnology-Botany-Chemistry;
Biotechnology-Microbiology-Chemistry;
Microbiology-Biochemistry-Chemistry;
Microbiology-Botany-Chemistry

2 |B.Sc., Mathematics-Physics-Chemistry;

(General) |Botany-Zoology-Chemistry;
Mathematics-Physics-Statistics

3 |B.Com., Commerce-Computer Applications

(CA) — SF
4 |BBM - SF | Business Mathematics, Statistics, CompApplications
5 [BA Economics-History-Political Science

(General)

1.3 Curriculum Enrichment

1.3.1 How often is the curriculum of the College ndewed for making it
socially relevant and/or job oriented / knowledgentensive and meeting the
emerging needs of students and other stakeholders?

The curriculum of the Institution is reviewed evetree years taking into
consideration global tendencies and compatibilityhwNET after thorough

deliberations in the respective BOS. The resolstioh BOS are placed before the
Academic Council for consideration/recommendaticdification if any and for

final approval.

1.3.2 How many new programmes that have been intraded at UG and PG
level during the last four years? Mention details.

A thorough discussion with faculty members botthat@ollege and University level
is undertaken to review the existing course vissathie current student needs for
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identifying the need for introducing new courselse Tollege has kept on adding new
courses periodically. This institution is one loé targest in the Sri Krishnadevaraya
University, Anantapur area in terms of excellertastructural facilities and number
of courses. The courses or programmes offerekisncollege have inter-disciplinary
approach catering to the changed needs.

S.No Programme Programme Options
1. | BBM (UG) | General Management, Operations, Finance
Marketing, Human Resource Management

2 | M.Sc. Bio-Technology
3 | M.Sc. Analytical Chemistry
4 | M.Com. General

1.3.3 What are the strategies adopted for revisionof the existing
programmes? What percentage of courses underwent anajor syllabus
revision?

* Feed-back from alumni with academic bent and skitieacademic and
administrative fields.

* Expert opinion from Members academic council, Gowey Body,
Review and evaluation committees, Resource peramasl.ocal Industry.

» Experiential learning of our teachers in facultyieiiment programmes.

* Recruiter’s feed-back during campus drives.

* Learning’s from the deliberations of Common Cordabys Committee at
state level.

* Experiences and knowledge sharing in Consortium Aotonomous
colleges meet.

As a result of above mentioned strategies, 70% % 80the courses underwent a
major syllabus revision.

1.3.4 What are the value-added courses offered bizg¢ College and how does
the College ensure that all students have accesstiem?

The value-added courses offered by the college are -

* Communication Skills & Personality Development
* Financial Management & Accounting

» Clinical Microbiology

» Medical Electronics

 Embedded Systems

* Information Technology

* Internet Technologies

» Accounting Executive Course (Tally 9.0)

» Saral Sanskrit Speaking Course

These courses train our students to achieve thaéividual and organizational goals.
These courses are accessible to all students, thiegeare conducted with no clash to
the time-table hours.
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1.3.5 Has the College introduced any higher order kg8l development
programmes in consonance with the national requiremnts as outlined by the
National Skills Development Corporation and other gencies?

The add-on certificate programmes introduced by Ipstitution from time—to-time

are in consonance with National Skill Developmemtrgration identified sectors
viz., Electronics Hardware, ITES-BBO, Tourism, Hibality and Travel, Banking

Insurance, Finance, Food processing, Clinical Mimogy to meet the demand of
skilled work force in growing economy.

1.4 Feedback System

1.4.1 Does the College have a formal mechanism tbtain feedback from
students regarding the curriculum and how is it mae use of?

The college obtains feedback from the students girauquestionnaire supplied to
the students by the teachers concerned. The stu@deatallowed to express their
independent views on the assessment of teacharferipance and relevance to the
current curriculum in terms of employability.

The feedback on the curriculum generally relategh® introduction of the new
courses of study compatible with the students’repis’ visualization of their needs.
In general, the feedback does not dwell on strattrteforms in the syllabus other
than asking for the introduction of additional tgrelated to their needs.

A Committee of senior faculty constituted for thegmse analyzes the feedback. The
Committee’s report is placed before the Principal aespective statuary bodies for
any initiatives necessary in the matter.

1.4.2 Does the College elicit feedback on the curulum from national and
international faculty? If yes, specify a few method adopted to do the same -
(conducting webinar, workshop, online forum discussn etc.). Give details of
the impact on such feedback.

Yes All the National and International academiciamsting the parent University,
other local NGOs and participants of National Lewelrkshops visit our Institution
and interact with our faculty and learners. Theedback on our programmes and
curriculum is obtained at regular intervals andrteaggestions are duly incorporated
after thorough deliberations in the respective B8 Academic Council.

As a result of this 36@eedback, our curriculum reflects the recent modiesnds and
enables our learners to meet the emerging needaemthe global challenges.

1.4.3 Specify the mechanism through which alumni, neployers, industry
experts and community give feedback on curriculum mrichment and the
extent to which it is made use of.

The institution has various channels to collect document responses on curriculum

from the stakeholders. IQAC is in-charge of develggools for obtaining feedback.
The College obtains feedback from alumni, emplgyessnmunity and industries by
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administering the questionnaires, collecting opisiomaintaining visitors book and
holding meetings. The institution collects feedb&om employers through e-mail.
Now and then, the employers through their meetintls the staff explain how the
curriculum is to be utilized and moulded as perittstitution’s, Vision , Mission and

Goals. The growing enrolment of students in genemadl women students in
particular year after year strengthens the goodwifilthis college in the Society.
Special formats are used for alumni to registeir thiews during alumni meetings.
Our Alumni feel proud of infrastructure, studensapline, conduct of examinations
and improvement of academic career by researclagsstm recommend their alma
mater to their kith and kin and to others. . Thenpnent visitors and other
dignitaries visiting our College from time to timegister their views in our Visitors’

Book. In addition feedback from community is obtdnfrom print and visual media
opinion polls. We try to know their opinions abdlké curriculum. The college IQAC
analyses feedback and prepares response chautdioe fise.

The suggestions and views regarding the improvenmetthie curriculum received
from all these corners are conveyed to our staifSBnembers and they are requested
to place the same in the BOS meetings. After thgitadiscussions the same may be
finally presented to the members of Academic Cdufai its approval with or
without modifications.

1.4.4 What are the quality sustenance and qualityndancement measures
undertaken by the institution in ensuring effective development of the
curricula?

The quality sustenance and enhancement measuredaketeby the institution in
ensuring effective development of the curriculaaseinder:

* Mandatory presence of external examiners for UGfi*&ticals to ensure
guality improvement.

* Obtaining feedback from stakeholders through infdrroontact to obtain
information about qualitative changes requiredaarses.

* Faculty members participate in workshops, seminaanferences and
symposia at National and International levels omgoh by our institution and
other institutions.

 The faculty members enhance their ability and keolgeé by attending
orientation and refresher courses.

* Extensive lectures on specific topics by visitiagulty.

 The quality of the curricular aspects is sustairmsd referring to latest
information and imparting the same to the students.

* Publication of articles in magazines and journalghoring and co-authoring
of books and course material is another way in Wwiihe curricular quality is
sustained and enhanced.

* The faculty members upgrade their qualifications tedeby strive for quality
enhancement of curriculum.

» Educational tours undertaken by various departmamgart of the academic
culture of the institution.
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* The curriculum is so administered to the studerdt thot only through
classroom instruction but also through seminarspofects that the student is
enabled to acquaint himself with the latest develepisin the subject.

» The systematic exposure of the candidate to semmainances the thrust on
quality.

* The testing mechanism with its accent on the probdelving approach and
on restricted choice helps the student.

» Syllabi revision to meet the needs of competitivares.

* New need based add-on certificate courses.

Any additional information regarding Curricular Aspects, which theinstitution
would liketo include.

PRE Vs POST ACCREDITATION SCENARIO

Activity Pre Post
Accreditation | Accreditation
before 2007 2007-2012
* Choice based Inter No 15
Disciplinary Electives (Lettg
grade system)

¢ Number of Add on courses 03 09

» UG course in Management BBM

PG courses 04 06

e Add-on programmes in ling No 09
with NSDC
recommendations

« JKC No Yes

« Functional ICT Moderate Extensive
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CRITERION II: TEACHING-LEARNING AND EVALUATION
2.1 Student Enrolment and Profile

2.1.1 How does the College ensure publicity and tngparency in the
admission process?

The college ensures publicity and transparency inattmaission procedure through
the following:

Publicity

* The Institution publishes the prospectus, which fals the necessary
information regarding the college admission procedocluding course-wise
fee structure. This is issued along with the appion form to the candidates
before their admission.

» The detailed admission procedure is posted on gm®llewebsite.
(www.ssbnc.in).

* College admission notification is advertised in a#gional and local
Newspapers. The details of the admission statualsoeelecast on local cable
network.

» Display boards and banners of all the course coatibims are kept on the
campus, outside the college and public places.

» Our senior students and alumni are the best saifiggeblicity.

Transparency in Admission

* Based on the marks obtained in the qualifying exations, a merit list and
two waiting lists are prepared duly following Uniggy rules and the
reservation policy of the Government of Andhra Pshdelist of selected
candidates is placed on the web. This informatsogent to all the candidates
by post besides telephonic information indicatihg tlates and timings of the
admission.

* Spot admissions for self -financing courses aredas merit.

* The college collects the course fee as prescrilgetidoUniversity. It does not
collect any extra fee or donations.

2.1.2 Explain in detail the process of admission pun place for UG, PG and
Ph.D. programmes by the College. Explain the critea for admission (Ex. (i)
merit, (i) merit with entrance test, (iii) merit, entrance test and interview, (iv)
common test conducted by state agencies and natidragencies (v) others
followed by the College?

This institution offers UG general, self-financingdaPG courses. The process of
selection for admission is detailed below:
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Once a candidate applies for admission to a UG-Génmurse in the College,
his/her application is thoroughly scrutinized bganmittee to know whether he/she
is fit for admission into that course. Then, a inkst and two waiting lists are
prepared depending upon the marks obtained in tladifging examination duly
following the rules of reservation. The applicaats informed to attend an interview
with the required certificates. When the sele@pglicant approaches the interview
board, he/she is asked various questions to abs#her conduct and eligibility for
admission. Only after the Principal, assisted @m#ssion Committee, is satisfied
with the genuineness of his/her certificates arsd/ Hier eligibility for admission, the
applicant is permitted to pay the fee and admittetie College.

The selection and admission to the self-financing thibrses are made by spot
admissions on merit in the qualifying examination.

For Postgraduate courses, the candidates are skléeatsed on their rank at
SVURPGCET. Allotment to this College is made threwmpunselling based on the
option exercised by the candidates. Because ofstag-of-the-art infrastructural
facilities and quality in teaching and learningor college, students with high rank
compete for admission to our college.

2.1.3 Does the College have a mechanism to revidssadmission process and
student profiles annually? If yes, what is the outeme of such an analysis and
how has it contributed to the improvement of the pocess?

Yes The college reviews its admission process inleegd@overning Body meetings
with due inputs to all members about analysis oflsnt profiles and possibilities of
process improvement. A review is made on the secamomic profile of the students
and level of deficiency by a staff committee. Basadhe interaction with IQAC, the
needs of differently abled students are addressédfee concessions, outside the
purview of the Government, are extended.

Scholarships and fee concessions have been intrddwitd transparent admission
procedure to attract better quality students. Dieglmission with fee concession is
given to the students with outstanding performanc8ports and Games, NCC and
NSS.

2.1.4 What are the strategies adopted to increasemprove access to students
belonging to the following categories

a. Disadvantaged Community
* Reservation of seats as per Government norms.
» Scholarships and Remedial Coaching.
» Special Coaching and option to answer the exantignesn vernacular.

b. Women

* Women constitute 52% of the total number of stuslent
* For every 40 women students one women teacher a®me
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* Free health camps exclusively for women students

* Seminars/awareness programmes on ‘gender equity’ ‘dothestic
violence’ are conducted in association with loc&®bk

* An NCC unit exclusively for women students is aelyw working to
promote the spirit of adventure, secure outlook dnadideals of selfless
service.

» Well furnished waiting room for women students.

c. Differentially-abled

» Special Coaching, scribe facility, extra coachingg examinations.
* Classes in the Ground Floor.

d. Economically —weaker section

« Scholarships

» Special coaching

» Preference in the on-campus placement.

» Special coaching is also imparted to the weaketigestudents to meet
the requirements of various competitive exams

e. Athletes and sports persons

» Scholarships and Free Books.

* Free sports Kkit.

* Free sports uniform and breakfast and lunch;

» Special academic coaching and extra coaching wieemaeded.

2.1.5 Furnish the number of students admitted in th College in the last four
academic years.

Categories| 2009-2010 2010-2011 2011-2012 2012-2013
Male | Femalg Male | Female | Male | Female | Male | Female
SC 33 33 30 51 39 47 40 48
(08)| (09)| (08)| (13) | (09)| (11) 09)| (11)
ST 15 12 16 21 8 17 14 15
(04)| (03)| (04)] (05) | (02)| (04) | (03)| (03)
OBC 141 128 | 150 139 | 189 174 196| 191
(36) | (34)| (40)| (35) | (46)| (42) (46)| (44)
General 169 | 191 | 157 155 | 154 151 145| 149
43)| B1)| (42)| (40) | (37)| (36) (34)| (34)
Others_ 31 14 19 26 23 28 34 31
(Minority) | (8) | (03)| (04)| (07) | (05)| (07) | (08)| (07)
Total 389 | 378 | 372 392 | 413| 417 429| 434
(51)| (49)| (49)| (B51) | (49)| (51) | (50)| (50)

Figures in brackets indicate percentage(%o) to total
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2.1.6 Has the College conducted any analysis of dand ratio for the various
programmes offered by the College? If so, indicatesignificant trends
explaining the reasons for increase / decrease.

Programmes Number of Number of Demand
applications | students admitteq  Ratio
UG
1. B.A. 118 79 1:2
2. B.Com. 282 148 1:3
3. B.Com(CA) 458 76 1:8
4.BBM 65 55 1:1
5.B.Sc,, -
MPC 87 75 1:1
MPS 85 74 1:1
MPCs 128 80 1:2
MECs 159 73 1:2
MSCs 129 67 1:2
BzC 139 117 1:2
BTMC 19 19 -
TOTAL 863
PG
1. Mathematics Admission 44/48
2. Electronics through 27136
3. Physics SVURCET 18/36
4. Chemistry (Region wise 23/36
5. Commerce entrance exarn) 48/48
TOTAL 160
M.Phil. As per thg
1.Life Sciences university 04
2.Mathematics andallotment
Physical Sciences 08
3.Languages &
Humanities 13
TOTAL 25
Ph.D.
1.Maths & Physica 20
Sciences
2. Languages &
Humanities 05
TOTAL 25
Add-on certificate (Open
1.Soft Skills registrations) 85
2.Clinical Microbiology 42
3.Accounting Executive 87
Course (Tally9.0)
TOTAL 214
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2.1.7 Was there an instance of the College discamiing a programme during
last four years? If yes, indicate the reasons.

Yes The college discontinued Biochemistry course i8d® due to decreased demand
for the course.

2.2 Catering to Diverse Needs of Students

2.2.1 Does the College organize orientation / indtien programme for
freshers? If yes, give details of the duration of ppgramme, issues covered,
experts involved and mechanism for using the feedb# in subsequent years.

Yes A separate orientation programme is conductedfrieghers in three groups
belonging to Arts, Commerce and Science duringfitlse four days of the academic
year. The students are enlightened on the issudsstdry of the Institution, the

Management, the courses offered, the syllabus, itmgortance of continuous

evaluation and Choice Based Inter Disciplinary BEles, ways and means of using
student support systems, information about schalagsto the meritorious students,
rules of attendance and code of conduct.

Outside experts including Senior Professors of tmévérsities, prominent Alumni
and Parents of students also educate our studergeneral and students of rural
background in particular to adjust themselves t® #mbiance during their period of
study. The women students constitute 52 per cetiteofotal strength of our college.
NGOs and prominent Women Activists are invited t@mt our women students on
the issues of ragging, women rights, gender seasin etc.

The IQAC is in-charge of developing tools for obtaghfeedback from the students
during orientation programmes. The IQAC analysesiliback and prepares response
chart for use in subsequent years.

2.2.2 Does the College have a mechanism through whithe “differential
requirements of student population” are analyzed &er admission and before
the commencement of classes? If so, how are the kigues identified and
addressed?

During the first week of academic year all the dapants will identify the students
who need special inputs after thorough analysistoflent profiles and one-to-one
discussion with students.

The identified differential requirements of studpopulation are as under.

* The Rural students with vernacular medium congihgarly 60% of the student
population. The most vulnerable problem with rgtaldents is their inability to
understand and express through English.

« To mitigate this issue, special inputs are giventitem by our English
department with state-of-the-art ICT powered lamgudaboratory. Special
motivational sessions by senior teachers are caeduo pursue the medium
change seekers with initial fear complex on English
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* Special orientation sessions in Electronics, Mimtdygy, Bio-Technology,
Information Technology and Computer Science araelaoted to equip them to
cope with the application oriented curriculum in thepective departments.

« Commerce and Management basics are imparted thrspgtial orientation
sessions to the non-commerce students admittedrmr@rce and Management
courses.

« All science departments conduct sessions to gaimddian-experience in
handling modern specialized sophisticated equipmentthe respective
laboratories.

2.2.3 Does the College provide bridge /Remedial /dd on courses? If yes, how
are they structured into the time table? Give detds of the courses offered,
department wise/ faculty-wise?

Yes

» Bridge Course

A majority of the students are from rural and serbian backgrounds and from
Telugu medium. So, most of them lack abilitiesutalerstand the lessons in such
disciplines as Computers, Microbiology, BiochenyistBiotechnology, Commerce,
Management and English. Therefore, bridge clagsedield within the first month.
The approach for learning these subjects differenwthe student leaves the plus two
stage to enter the degree level. Bridge classédharfundamentals of the subjects
concerned are conducted to the students with nbjestubackground The details are
given in the table below:

Sl.| Subjects studied at plus
No. two stage

1. | Bi.P.C./M.P.C. Basic knowledge of Economicistéty,
Political Systems, Fundamentals of
Accounting and General Management.
2. | Students admitted in to the Basics of the subject concerned
courses other than their plus

two combination
3 | Telugu Medium students Vocabulary, Grammar amgnghts of
communication in English, introduction
to subject specific vocabulary

Content taught in Bridge class

« Remedial Classes

The objective of Remedial classes is to bring impnoset in the competence and
confidence of the slow learners. They are idertibased on their poor performance
in the internal tests and divided into groups @nedial coaching.

All the departments conduct the remedial classeshwos per day after working
hours for four weeks. The ingredients of remedigahing include the following:

a) Conducting special classes in the topics alreashgreal, not followed by
the student, in regular classes.
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b) Supplying handouts and study material.
c) Giving extra coaching to students appearing for p&mentary

examinations.

The following departments conducted remedial classeded by the UGC under
“Merged Scheme” programme to the students belongingC, ST, OBC (Non
creamy layer and Minority communities) during Sepber-October 2010 and in

November 2011.

S. | Department Faculty

No

1 | English Sri S.A. Aleem Azmi, Sri B. Kesava Reddy

2 | Chemistry Dr. Madhusmitha,Dr. Rammohan, Smt Rushp
Latha,Smt P. Chandrakala,Ms. M. Mangamma

3 | Microbiology Dr. G. Sairamalinga Reddy,Dr. C. Madhavi

4 | Mathematics Miss. K. Gayatri,Miss.P. Devana,Miss. (Nasarat
Begum,Smt. E. Mahojani, Miss. S. Mubeena Begum

5 | Commerce | Dr. N. Ravi Sankar,Smt. K. Abida Begum
Sri P. Ravi Sankar,Dr. J. Polappa, Smt. R. R
Sirisha,Sri. P. Dadapeer, Sri. B. Areef Basha

e Add - on certificate courses

y

th

S. Course Department Faculty
No
1 | Communication Skills §English Dr. K. Gopal Reddy
Personality Development Dr. U. V. Ramana
S.A. Aleem Azmi
B. Kesava Reddy
2 | Accounting  ExecutiviCommerce & Dr. U. V. Ramana
Course (Tally9.0) English B. Kesava Reddy
S. A. Aleem Azmi
P. Dadapeer
B. Areef Basha
3 | Clinical Microbiology | Microbiology Dr. C. Madhavi
Dr. G. Sairam Linga Redd
4 | Medical Electronics Electronics Dr. Y. MunikrishReddy
Dr. Sailaja
Dr. Chandrasekhar Reddy
5 | Embedded Systems Electronics  Dr. Y. Narasimha Mur
Dr. Saritha
Dr. Sukanya
6 | IT/Internet TechnologiesComputer | M. Murali Mohan Reddy
Science Devaki Mani
Gururaj Rao
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2.2.4 Has the College conducted a study on the imenental academic growth
of different categories of students; - student frondisadvantaged sections of
society, economically disadvantaged, physically hdicapped and slow
learners etc.? If yes, give details on how the stydhas helped the College to
improve the performance of these students.

Yes The study has enabled the Institution to impribeperformance of the students.
The following are the details.

S.| Category of the Academic Incremental
No Students performance at | academic growth
entry level
1 | Disadvantaged 40 to 50 per-cent 55 to 60 per-cent
sections
2 | Economically 45 to 60 per-cent 70 to 75 per-cent
disadvantaged
3 | Physically 50 to 60 per-cent 60 to 70 per-cent
handicapped
4 | Slow Learners 50 per-cent 70 per-cent

2.2.5 How does the institution identify and respondo the learning needs of
advanced learners?

The advanced learners in each class are identifiedechers concerned. The
performance in internal examinations, sem-end emations, class room interaction,
seminar participation, group discussion, and assagrisnare used to identify the
advanced learners. They are given extra assignraadtstudy material in the form of
standard text books, journals and other books fepgming for PG and Competitive
Examinations. The advanced learners are given gitmgcts on subject matters and
on local issues. 20% of the teaching is done throting use of OHP/PowerPoint
presentation etc., They are prepared to participatger collegiate and other national
level academic competitions.

2.2.6 How does the institution cater to the needd differently-abled students
and ensure adherence to government policies in thiegard?

The institution has 1% of seats reserved for diffdyeabled students as per the
guidelines of the Government of Andhra PradeshtaBlé seating arrangements are
made for them at the time of examinations. Scrémglifies are also provided for
writing examinations. The college has made arramgésnto provide tri-cycles for
such students from the institutions of charity like Lions Club.

2.3 Teaching-Learning Process
2.3.1 How does the College plan and organise theatding, learning and

evaluation schedules? (Academic calendar, teachimiyan and evaluation blue
print, etc.)
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Academic calendar is prepared at the end of Marchyeyaar to come into effect
from the ensuing academic year in consultation with Management, Principal,
Syllabus Committee and Student Evaluation Division.

The academic calendar spells out major college syeanblic holidays, National and
Religious festivals, schedule of internal and sem-examinations, teaching days,
dates of curricular and extracurricular activitess.

The college has adopted the semester system fromctdtemic year 2005-2006 for
constant observation and assessment of studentsiniga The academic year is
divided into two semesters, each consisting of B@étructional days. The odd
semesters (I, lll & V) are from June to October &#mel even semesters (ll, IV & VI)
are from November to April. Each semester is a detapunit by itself. The
instructional methods include conventional lectusdgssroom seminars, power point
prsentations and guest lectures. The syllabi aedntbdel question papers will be
provided by the respective departments.

The college has a formal teaching plan. At the bagmof the academic year, a diary
is given to each teacher in which teachers writgrtannual teaching plan. Every
H.O.D. goes through this diary in order to help lempent the teaching plan. Teachers
keep the students informed about teaching plansopy of every teacher's timetable
is submitted to the Principal. Each department tione according to the teaching
plan prepared at the department level. The uniewidlabus is discussed with the
faculty of the department and the course work srihuted. The faculty follows a
lesson plan, which contains the details regardimgtructional objectives to be
achieved, details of content to be covered, the<kiof audio/visual aids to be used
and the logistics inside the class room. The depant teaching plan also contains a
“to-do” list of unit tests, assignments, studenbjects, industrial visits, student
seminars, field trips and other activities. All tfeculty members maintain work
diaries that are updated daily. The head of théituti®n reviews work diaries
regularly. Planning and preparations are also dmmelaboratory work. Charts,
protocols and procedures for all the experimergspaepared and are made available
for students.

» Evaluation Blue print
|. Theory assessment

The College follows a system of evaluation basedmtinuous internal evaluation
and External Semester-End-Examination (SEE). To@ rbarks allotted for each
theory paper in a semester are distributed wittv2%veightage between Internal
evaluation and Semester-End Examinations with 38%m@mimum in external sem-
end exam and 40% overall.

Question papers for Semester-End Examinations aeaped by the external paper
setters according to the syllabi and the model tijprepapers approved by the Boards
of Studies and the Academic Council. All studentsrehdo write the tests/
examinations in the medium opted by them at the tifrtheir admissions.

SSBN Degree College (Autonomous) 56



Teaching-Learning and Evaluation

A. Internal Assessment

The Internal Assessment in theory consists of twtstem each semester. Each test is
held approximately after 40 days of instruction pes the dates notified by the
Controller of Examinations. The departments comegwill provide the syllabus and
the model question papers for each test. Studesig@sients, Seminars and Student
projects are introduced in lieu of the first intdrtest in first year, second year and
third year respectively for all the courses of gtdicbm the current academic year
2012-13.

Average marks of the two tests are considered foluatitan and award of class.
Students should take these tests earnestly wittadlut From 2012-2013 academic
year, average marks of internal test and continuexeduation are considered as
internal component for evaluation and award ofl#bsence from a scheduled test
is viewed very seriously, if prior permission istrabtained from the Principal or
Examination CommitteeA separate test is conducted in the same semestoke
students who take prior permission with valid resso Such candidates should
register their names with the Controller of Exarimm However, granting
permission is decided on the merits of each case.

As each semester is a complete unit by itself, afigidncy in Internal Tests cannot
be made up in subsequent semesters. If a studémitced to repeat a semester for
some reason, all his/her earlier marks in the ialeests stand cancelled. While
repeating the semester, the student has to fohewsyllabus and the model question
paper in force in that semester.

B. Semester-End Examinations (SEE)

Regular and Supplementary Semester-End Examinafiag) for odd semesters (,
lll, V) are held in October/November and for eveamesters (I, IV, VI) in
March/April every year. All the eligible studergball register their names for the
Semester-End Examinations through an applicatiom foy paying the prescribed
examination fee within the stipulated time. Thelem® reserves the right of not
permitting a student for Semester-End Examinations grounds of discipline,
attendance, etc.

With effect from 2012-2013, the Choice-based Intascigilinary Electives(CBIDE)
are introduced in first and fourth semesters, Emritental Studies in second semester
and Citizenship Education in third semester.

The CBIDE examination is for a maximum of 50 marks of which 30 marks are

earmarked for sem-end exam while 20 marks aressigaments/seminars/quiz/group
discussions. Citizenship Education and Environnmegtiadies examination is for 50
marks with no internal component.

[I. Practical Examination

Unlike theory, the practical study in the respectubjects stretches throughout the
year, which is treated as a unit by itself. Thacfical methods include laboratory
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work, practical training, record work etc. The gieal examinations take place at the
end of the academic year.

100 marks are allotted for each practical examimatié-or the purpose of practical
examinations, students will be divided into smalichas. Each batch has to take the
examination on a specified date and time as pertithe table announced. No
supplementary examinations are held at any time.

[l Transparency in evaluation process

The evaluation process passes through the follosiages for internal and semester
end external examinations.

A) Internal exams: The College follows internal enadilon of answer scripts.
There are two stages in the evaluation of inteemamination.

i) The first stage involves total participation of #ile faculty of the
respective departments in preparing the schemalo&tron and actual
valuation of the scripts.

i) The second stage involves verification of the amsgeipt by the
aggrieved students to get the necessary clariicati

B) Semester-End-External Exams: Five important staesinvolved in the
method of evaluation in this examination

Stage | : Coding the Answer Scripts

Stage I : Valuation by external examiners

Stage |l : Decoding the valued answer scripts

Stage IV . Publication of results

Stage V : Re-totaling, personal identification and revaloatiwhere

the valuation is challenged

The procedure of evaluation is brought to the noti€dhe students through the
college handbooks supplied at the time of admissiamy year.

The external examiners value semester end examingtigpts. The scripts, after
coding are sent to one or two reputed collegesmg-the parent University area and
with the help of the Principal of those collegés scripts are to be distributed among
the teachers of the college for valuation. On igcéhe valued scripts are thoroughly
checked by the lecturers of subjects concernedruhdesupervision of the Principal
and the Controller of Examinations.

Computation of division is done as follows:

Less than 40% - Failed
40-49% - Third
50-59% - Second
60-74% - First

75 & above - Distinction
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2.3.2 Does the College provide course outlines asdurse schedules prior to
the commencement of the academic session? If yeswhis the effectiveness of
the process ensured?

Yes A copy of the course outlines in each subject #r course schedule are
supplied to the students at the beginning of tredamic year. The coverage of the
syllabus as per the academic calendar is monitoyethe teachers. As a result, the
student gathers information and prepares studyrmabaten his/her own by referring
text and reference books or browsing the interfibé student comes to the class to
get clarifications on issues within and outside ¢heiculum and can present subject
matter on his/her own.

2.3.3 What are the courses, which predominantly faw the lecture method?
Apart from classroom interactions, what are the otler methods of learning
experiences provided to students?

L ecture method is predominantly adopted in all therges. The students are advised
to take note of the important points of the lectuaed are asked to prepare notes on
the topics. Apart from lecture methods, ICT poweretbvative teaching method is
used to the extent of 20% in all UG and PG courSédes, maps, models, charts,
computer-generated heuristic devices are used incllesrooms, especially the
science classrooms. A variety of supplementaryhou like class seminars, role
play, debates, elocutions, essay writing, creatwring, group discussion, project
work, quiz etc., are also used by the departme$tadents are encouraged to choose
the right books and read them to develop readinglysand reference skills. Modern
teaching aids like OHPs, DVDs, and LCD Projectoesragularly used. Students are
permitted access to Mana TV and the education progres telecast by IGNOU and
UGC. They are guided to browse the Websites ifouarsubjects. Student seminars
are conducted. Case study methods are adoptedhgtance, the Botany department
maintains a database on the herbarium. Any studentheck the taxonomic position
of a new plant comparing with the data availableid$ tours and industrial visits
have enabled the students to have practical legarexperience widening their
knowledge base.

The various —teaching —learning methods used biethers for various subjects are
as follows:

Subject Methodology used

* Newspaper discussion

* Visuals

» Group Discussions

* Mathematical modeling

* Brain Teasers

* QUIZ programmes

» Biological Tours/Field Trips

e Models, Charts and rare specimens
 Industrial Trainings

Humanities

Physical Sciences

Life Sciences
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e Debate and Quiz

e Visits to local Banks and Insurance
Companies to understand real time
operations

* Economic News bulletins and Visual
Presentations

» Share Market surveys & Analysis

* Economic News bulletins and Visual

Management Presentations

 Internships

 Industrial Tours

* Hands on training in Web design

Computer science| * Code debugging

* Analysis of real world Information Systems

* Webcasts and Podcasts

Commerce

2.3.4 How is ‘learning’ made more student-centric? Give a list of
participatory learning activities adopted by the faculty that contribute to
holistic development and improved student learningbesides facilitating life-
long learning and knowledge management.

Student’s centric approach is adopted by the insttu The course structure,
syllabus, instruction hours, teaching aids, pattefrevaluation, co-curricular and
extracurricular activities are designed by keepingiew the requirements of students
for the holistic development and improved studeathing.

The following student participatory learning aciie adopted by the institution have
also greater impact on the holistic developmerthefstudent enhancing their learning
capabilities.

(a) Seminars and Assignments

(b) Role play and Group discussions

(c) Preparation of charts and models

(d) Project work and Workshops

(e) Visit to Government departments, industries, haditinstitutions, financial
organizations and museums for hands on experience

(N Biological and Industrial Tours

(9) Quiz Programmes

(h) Distribution of study material and handouts

(i) The Annual College Magazine

The Heads of the Departments convene the meetintfeewffaculty and review the
student participatory learning activities from titoetime.

The faculty members adopt the approach of lecturthodeand interactive sessions
with active participation of the students are eaduiThe students are encouraged to
present papers at classroom seminars. Assignmenggvan to the students on topics
covered besides internal tests. The faculty endinasthe students visit the library
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regularly to read various newspapers and consddraece books, national and
international journals to keep abreast of lategsetigpments.

Above average students are encouraged to appeauligect-related competitive
exams. These students are given more books frorbitaey. Remedial coaching is
provided for slow learners. Repetition of practicalso facilitated benefiting both
slow and advanced learners.

In science stream, experimental methods are adoptethke teaching and learning
more student centric. All departments conduct a lmemof activities like seminars,
debates, elocution on current issues, group dismssand science quizzes. Such
activities have developed stage courage, skillexgression and creative power
among the students.

Extension activities like community service, cleard a@green programmes, awareness
on HIV/AIDS and blood donation are organized thioiNSS, NCC, ECO Club, Red
Ribbon Club, SAGE, Cultural and Sports events. Agards the knowledge
management and lifelong learning, the faculty essuhat the students visit the
library regularly to read various newspapers antbatt reference books, national and
international journals to keep abreast of lategseligpments.

2.3.5 What is the College policy on inviting expest/ people of eminence to
provide lectures / seminars for students?

The college believes in strengthening the class rieaming with Guest Lectures by
inviting experts, people of eminence and otherggssibnals to enable the students to
gain latest knowledge on contemporary issues. Hvelvement of experts with
multifaceted background brings all round persopalivelopment of our students to
willingly take up the challenging issues of natibaad global nature. The students are
encouraged draw resources from the internet im #ssignments. The feedback of the
students on these issues is also obtained anda$eadne future action plan.

2.3.6 What are the latest technologies and facilgs used by the faculty for
effective teaching? Ex: Virtual laboratories, e-leening, open educational
resources, mobile education, etc.

The faculty use Power Point Presentations, OHP sslidadio Visual Cassettes and
CDs/DVDs along with e-learning modules for effeetteaching.

The departments also take the assistance and gaiddrite faculty of Computer
Science in preparing computer-aided learning madaled presentations as teaching
tools. ICT powered English Language Laboratoryised by the students for the
improvement of their pronunciation, vocabulary agé@mmar base for gaining a
reasonable fluency in English

2.3.7 Is there a provision for the services of cogrlors / mentors/ advisors for
each class or group of students for academic, persal and psycho-socio
guidance? If yes, give details of the process ande number of students who
have benefitted.
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Yes Every teacher in this institution is allotted abd0 students. The same teacher
acts as a counsellor / mentor / advisor to asses®wersees the overall performance.
In the process, he takes note of the problems agdests suitable remedies. Apart
from this, 5 women teachers drawn from Science, &hitres and Commerce are

exclusively given the responsibility to take caretloé needs of women students.
Outside professionals of psychology and psychialsg provide personal and psycho-
socio guidance to our students. 80 to 85 per cktiteostudents are benefitted by the
said process.

2.3.8 Are there any innovative teaching approacheskthods/practices
adopted/put to use by the faculty during the lastdur years? If yes, did they
improve the learning? What methods were used to elwate the impact of
such practices? What are the efforts made by the @titution in giving the
faculty due recognition for innovation in teaching?

Yes There is reasonable improvement in learning assalt of various teaching
practices /approaches /methods.

The following are various evaluation methods ofldaning.
e Project based evaluation method

The students were asked to carryout project workedan the subject inputs they
received on a particular topic in the interactivetinod of teaching. When submitted,
it was found that the projects reflected not ofigit power of comprehension of the
subject but also more relevant information than twtinee students had actually
received. It was also observed that they had inigrly consulted various sources
of information including internet.

e |CT enabled evaluation Method

The students were provided awareness on the useod&érm technology including
internet for gathering information for academic ageheral purposes. Accordingly,
the students have gained accessibility to the nmodeurces of information on the
subjects of the study and on various competitivamgrations. This has really
enabled our students to apply for various positiongrivate and government sector,
attend the interviews and get selected. They hawesl uke sources for gaining
information for presenting papers at seminars, waygs of academic nature besides
inquisitiveness among the students to go for resear

» Experimental evaluation Method

Whatever the students learn in the theory classeschbe presented in the practical
classes conducted for the science students. THegeotonducts study tours and
industrial tours as a part of experimental learniligwas evident in the practical

sessions that the students had improved the sutjegtledge besides acquiring the
skills of ‘Learning by doing’ and application ofdlsame in real situations.
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e Evaluation through Seminars and Group Discussions

The students were encouraged to present by waynohaes and group discussions
what they had learnt in the regular theory clas&dew seminars of such nature were
made more meaningful with the presence of extesnbject experts. It was noted
during the deliberations that the students gainedes courage, expression and
presentation skills apart from more subject knowéedg

» Bilingual Method

The lessons are taught both in English and vernatariguage. This has helped the
students to understand the concept, definitiohrieal terms, scientific terms etc.,
easily without any ambiguity. The students werevadld to explain the subject matter
in both the languages, seminars, group discussiadsquizzes. It enabled them to
enhance their confidence levels and learning céipesi

e Evaluation through audio-visual aids, Models, Speaiens, Slides and
Charts

Video programmes on television, arrangement to nliste audio programmes
enhanced the understanding of profound conceptseafoncerned subjects especially
for slow learners. Students were asked to pregemit topics with the support of
audio-visual aids, models, specimens, slides, sheit. It enabled the students to
understand even the difficult concepts and diagramsBotany and Zoology,
periodical tables in Chemistry, mechanical diagreemsl circuits in Physics and
Mathematical formulae. Such use of the aids hasentlagl teaching learning process
more effective with enhanced interest and conceatran learning.

S.| Innovative teaching methods Method to evaluate the impact

No

1| Interactive method Project work

2 | ICT enabled method Student response on clarity g
complex concepts

3 | Participative method Practicals

4 | Questioning method Seminars & Group discussions

5 | Bilingual Method Student response

6 | Teaching models Audio visuals, specimens, sli
etc.

The Government of Andhra Pradesh gives Best Teakhard in recognition of the
meritorious services of our teachers. Seven ofteachers received such awards.
Besides, the management of the Institution honock seachers suitably on annual
Independence Day celebrations. The college alsouegages the meritorious staff to
participate in academic deliberations like natioaad international seminars and
training programmes to improve their innovativaaéncy.

2.3.9 How does the College create a culture of iflBhg and nurturing
creativity and scientific temper among the learner?
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* Regular interactions of the students are arrangigd tve internal teacher-
researchers and external researchers to nurtuterdgtareativity.

» Student study projects are made mandatory in tlasir semester of their
course to churn out the research temper.

* Encouraging students with creative ideas to takeaeabtime projects with
financial support.

* Financial aid is extended to the students who gpdie in national level
seminars, workshops and quizzes etc.

* The college conducts National seminars and workshstudent seminars at
regular intervals.

e Students are also involved in conducting lab-to-lprmjramme and “inspire”
programmes etc.

2.3.10 Does the College consider student projectsnaandatory part of the
learning programme? If so, for how many programmesis it made
mandatory?

Yes Student projects are made mandatory as part d¢fallearning programmes in
the final semesters. Student projects were madelaaurry for final semester students
of B.A and BBM programmes from the year of attainthe status of autonomy. For
all the other programmes, it is mandatory, as & @acontinuous evaluation in the
last year of the course with a weightage of 25%mfthe academic year 2012-2013.

The business enterprises and the Govt. departmemniseimed in and outside
Anantapur provide internship to the meritoriousistuts. The faculty in the respective
departments supervises and guides the studentsrpleting the projects.

2.3.11 What efforts are made to facilitate the fadty in learning / handling
computer-aided teaching/ learning materials? What ee the facilities available
in the College for such efforts?

The faculty in the department use computers to peeptudy material, power point

presentation slides and other learning materidi® departments are equipped with
computer systems, printers, scanners, web camenasinet, micro phones,

handicams etc.

2.3.12 Does the College have a mechanism for evdlaa of teachers by the
students / alumni? If yes, how is the evaluation esl in achieving qualitative
improvement in the teaching-learning process?

Yes The college has a system of evaluation of the ®achy the students. The
assessment is done towards the close of every mtadgear. Feedback of the
students is obtained by means of proforma provitgd the NAAC on the
performance of the teachers. The names of thersisidee kept anonymous. They are
asked to give their feedback on the teacher's kedgé, teaching ability, subject
command, language fluency, presentation, teachigtipodologies, syllabus coverage,
the interactive behaviour, understanding the acagjesociological and other issues.
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The feedback forms are analyzed by the Principal IQ#&C and prepare feedback

charts for each department. The remarks and suggesire communicated to the

teachers concerned in a face-to-face meet for ttierbeent of teaching and learning

process. After some time, the Principal and theréamondent visit the classes and
interact with the students outside to ascertaintidrethe desired change has taken
place.

2.3.13 Does the institution face any challenges aompleting the curriculum
within the planned time frame and calendar? If yeselaborate on the
challenges encountered and the institutional apprazhes to overcome these.

Yes The socio economic profile of the students inisathat they are from the
weaker sections of the society and many of thentherdirst generation to receive the
college education or for that matter education latTdeir transition from Telugu
medium to English medium and low confidential let@lright self confidence level
has to be worked out in interactive classroomschvig a real challenge and which
stretches the time schedule a little.

The agitations by Student Organizations and Banghpdiitical parties constitute
major challenges in completing the syllabi withire tplanned timeframe and as per
the academic calendar. Three to four working dagdast in every month on account
of these situations.

The teachers conduct the special classes in thengvsessions of working days and
on holidays including second Saturdays and Suntaymplete the syllabus and
compensate the working days lost. In spite of theva measures, if the syllabus is
not completed, the college postpones the sem-eacdhieations for completing the
syllabus. Certain number of days in the sem-en@@e is foregone to allow the
start of next semester as per the schedule noiifigde academic calendar. This is
possible because of our autonomous status.

2.3.14 How are library resources used to augment ¢hteaching-learning
process?

The Central Library is quite rich in textbooks, reigce books, periodicals and
display of admission brochures of different uniues, institutions, employment
opportunities and information on competitive exartiores. Due to these facilities,
our teachers and students improve their academlis skid get an awareness of the
other important aspects of life. The faculty alsgularly makes use of the library for
reference books, periodicals, journals and A/V maltéor enhancing their subject
expertise and contemporary knowledge on variousss

The Central Library has adequate space. All booksaecessible to students. There
are separate racks keeping special category of sbtik& rare collections, latest
arrivals, local literature, biographies, women tethbooks etc. The staff and the
Librarian, for effective utilization of library, gde the students.
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Our Library has the following facilities:

* Reprography

¢ Audio-Video Cassettes, CDs and DVDs
* Internet browsing

e Book Bank for SC / ST students

Many departments have departmental libraries. Teaclom their own, give the
books to the students. It helps majority of thelstus who either are reluctant to read
the text or cannot afford to buy. A register is mained and books are given to the
students. Due to this, constant interaction takesepbetween the teacher and the
students. In leisure time, the teachers also gotfir books in their own departments.
In science departments where practicals are pbestrihe required manual and data
sheets are available in the departmental libragreHstudents can freely express their
doubts and difficulties and seek clarifications.eTBepts. of Humanities keep
dictionaries for quick access. Science departmdrage their subject related
dictionaries. Some departmental libraries have audiual teaching aids. Students
are also allowed to get such aids copied. The tmeatal libraries prove useful for
the students in many ways. New editions are addgdlarly and the library stock is
updated with current volumes. A few departmentso afave eBook libraries
containing titles of varied interests.

2.3.15 How does the institution continuously moniip evaluate and report on
the quality of teaching, teaching methods used, daroom environments and
the effect on student performance.

» Teachers record methods used and comment on @das&ovironment in the
teaching diary along with the topics covered antk dand time. Regular
reviews on teaching diary are conducted both atdémartmental level and
institutional level byl nternalQuality AssuranceCell.

* The outcome of academic audit reviews is shareld alitteachers in academic
review meeting to enhance the impact of qualitgh@ay on student learnings.

 The outcome of student and peer evaluation on tegchiethods and
classroom environment is used to improve the qualfitteaching with active
involvement of IQAC.

2.4 Teacher Quality
2.4.1 What is the faculty strength of the College™Mow many positions are
filled against the sanctioned strength? How many ofhem are from outside
the state?

* Faculty strength : 87 (39 Doctorates, 16 with MLPland 4 NET

qualified).
* 42 positions filled against 47 positions sanctiobgd\.P. Govt.
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2.4.2 How are the members of the faculty selected?

The teachers, who are a very vital component of @idlege, are classified as
permanent and temporary. The institution advestibe sanctioned posts following
rules of reservation of Govt. of A.P. in leadingWépapers. A Selection Committee
is constituted which comprises two management mesizincipal of the College,

two subject experts from University to which thellege is affiliated, and the

Principal of Govt. College, Anantapur as Governmipmminee. On receipt of the

applications, the selection committee scrutinizesnt and intimates the eligible
candidates to appear for an interview with all theriginal certificates on the

specified dates. On the day of the interview, thedidate is asked to give a demo-
class, followed by personal interview on the subjeoncerned. The selected
candidates are intimated of their selection an@@s$& report for duty. The list of the

selected candidates is sent to the University fecemsary-ratification. These
proceedings are sent to the Commissioner of Callegtducation, Government of
A.P. Hyderabad for approval. The Correspondentlades the completion of

probation after two years of satisfactory servacenake the positions permanent.

Some teachers were recruited by the then A.P Coll8gevice Commission,
Hyderabad, on permanent basis.

For the selection of staff for the temporary posg Correspondent constitutes a
Selection Committee comprising the Correspondéet,Rrincipal, HOD, and Subject
Expert from the University to which the Collegeafiliated. The candidates apply
against the notified vacancies. They are intimébeattend the interview on specified
dates. The candidates are asked to give a dersg-tdlowed by the interview.
After the interview is over, the Selection Comnetteecommends the selected
candidates for appointment. The Correspondenesssibe appointment orders and
asks them to join the duty. Thus, this Institutias the required number of qualified
and competent teachers to handle courses foreatlébartments. Wherever there is a
need, resource persons are invited for guest kextur

2.4.3 Furnish details of the faculty

Highest Qualification | Professor Associate Assistant Total
Professor Professor
Male | Female| Male | Female| Male| Female
Permanent teachers
D.Sc./D.Lit.
Ph.D. 19 03 22
M.Phil. 04 02 06
PG 01 01 02
Temporary teachers (Management Appointees)
Ph.D. 04 03 07
M.Phil. 06 04 10
PG 13 17 30
Part-time teachers (Visiting/Guest Faculty)

Ph.D. 08 02 10
M.Phil.
PG

GRAND TOTAL 87
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2.4.4 What percentage of the teachers have compldtdJGC-CSIR-NET,
UGC-NET, and SLET exams? In that what percentage ofeachers are with
PG as highest qualification?

The completion of UGC, NET and SLET exams requirdngenot applicable to our
teachers in view of their acquiring doctoral deggeelification prior to the cut-off
date set by the authorities concerned. 15 perafeihie non-exempted lecturers have
cleared their SLET examinations.

2.4.5 Does the College encourage diversity in itadulty recruitment? Provide
the following departments-wise details.

Department | % of faculty | % of faculty % of % of
who are from other faculty | faculty
product of the| colleges | from other| from
same college| within the states | abroad
state
Physics 25 75 - -
Botany 33 67 - -
Commerce 40 60 - -
Electronics 100 - - -
Hindi 100 - - -
All other - 100 - -
Departments

2.4.6 Does the College have the required number qtialified and competent
teachers to handle all the courses for all departnms? If not, how do you
cope with the requirements? How many faculty member were appointed
during the last four years?

Yes.The college has required number of qualified, cottadiand competent teachers
to handle all the courses for all the departmeiltee management appointed 47
faculty members.

2.4.7 How many visiting Professors are on the rolisf the College?
The number of visiting professors on the rolls of imgtitution is 10.

2.4.8 What policies/systems are in place to rechageachers? (eg: providing
research grants, study leave, nomination to natioranternational
conferences/Seminars, in service training, organizg national/international
conferences etc.)

The Management of the College is interested in bimig teachers. The teacher
development is promoted through granting leave ufde to pursue M.Phil., and
Ph.D., programmes, sending the teachers for otienta/ refresher courses,
organizing conferences and deputing the teacheate¢ad national and international
seminars.
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In addition, in order to promote faculty developmetite Institution organized
National Seminars and In-Service Training Prograsiimemobilizing funds through
sponsorships by external and local funding agencies

2.4.9 Give the number of faculty who received awasl/ recognitions for
excellence in teaching at the state, national andternational level during the
last four years.

Dr. G S DevasenaNSS Programme Officer was honoured wiidte Best NSS
Programme Officer” by State NSS Cell, Commissioner of Collegiate Bdioa,
Hyderabad in September, 2011.

Dr. G S DevasenaAssociate Professor of Statistics was honoured \@thte Best
Teacher” awardby A.P. State Government in September 2012.

B.V.Ramana Naidu care taker officer, NCC was honoured withRank of
“Lieutenant” in October, 2008.

2.4.10 Provide the number of faculty who have undeone staff development
programmes during the last four years. (Add any oter programme if
necessary)

Academic Staff Development Programmes | Number of faculty
Refresher courses 03
HRD programmes 09
Orientation programmes 03
Stalff training conducted by the College 15
Staff training conducted by University/other Colisg 03
Summer / winter schools, workshops, etc. 06

2.4.11 What percentage of the faculty have been i@d as resource persons
in Workshops / Seminars / Conferences organized bgxternal professional
agencies participated in external Workshops / Semars / Conferences
recognized by national/ international professionabodies presented papers in
Workshops / Seminars / Conferences conducted or regnized by professional
agencies teaching experience in other universiti¢snational institutions and
others industrial engagement international experiege in teaching

56 per cent of the faculty has been invited as resopersons for various diversified
professional bodies.

2.4.12 How often does the College organize academidevelopment
programmes for its faculty, leading to enrichment & teaching-learning
process?

The members of Internal Quality Assurance Cell & tollege and other senior
faculty interact with external academicians, Memsbef Autonomous Colleges
Consortium, Members of Academic Senate and lauddistry experts during their
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participation in National level academic meets drstuss with them extensively on
curriculum, teaching — learning methods, evaluatisttategies and content
management by ICT centre. The outcome of the ségddactions is shared among our
faculty and thoroughly discussed during BOS, AC aB8 meetings. Such

deliberations are formalized in the form of resoln$ and adopted at regular
intervals.

Our faculties are actively involved in the conteetvelopment. The following table
illustrates their expertise.

NSCI).. Name of the Teacher Subject gl&')"zLeB dOOkS
1. | Dr.P.P.V.D.N. Trisula Pani Sanskrit 08
2. | Dr.Y.Narasimha Murthy Physics& Electronjcs 07
3. | Sri P.Ravi Sankar Commerce 03
4. | Dr.N.Ravi Sankar Commerce 01
5. | Dr.J.Polappa Commerce 01
6. | Dr.M.Nazeer Ahamed History 01
7 | Dr. Sairama Linga Reddy Micro-biology 01
8 | Dr. Devasena Statistics 02
9 | Dr. B. Sivarama Krishna Zoology 03
10| Dr. S. Murali Mohan Zoology 01

Total 28

2.4.13 What are the teaching innovations made durg the last five years?
How are innovations rewarded?

The Institution provides high degree of autonomth®departments in designing and
executing academic activities to promote innovati@nd healthy practices. As
teachers with creativity and imagination have beenking here since its inception,

the legacy of the good teacher — student relatipraid variety of informal ways of

learning have been in practice. The teaching iatioms practiced in this Institution

are cited hereunder:

(a) Involving the advanced learners in preparing thel@®and teaching-aids.

(b) Motivating the students to inculcate the reguladieg habit.

(c) Visits to Industries, laboratories, hospitals, mmvernmental organizations
and other peer institutions to have practical exposas a supplement to
classroom learnings.

(d) Imparting training both to the teachers and thghato practice ICT enabled
teaching and learning.

(e) Teaching small groups of students for better atiant

() Peer teaching to encourage advanced learners.

(9) Real time study projects to enhance analyticalliegpon skills and research
temper.

(h) A diversity of activities like debates, seminars,egantations, mock
parliament, ‘Freedom of expression’ (wall magaye conducted.
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2.4.14 Does the College have a mechanism to encagedviobility of faculty
between institutions for teaching? Faculty exchangeprogrammes with
national and international bodies? If yes, how havehese schemes helped in
enriching quality of the faculty?

Our teachers are invited by Government colleges,oBmmnous colleges, Junior
colleges and High schools to give classroom instndo their students. As part of
their social responsibility, our teachers go toltiitutions in surrounding rural areas
to educate the students and teachers. The cd@laperities encourage such mobility
of our faculty.

Our senior faculties who are active in research iardouch with national and
international bodies for a position under facubtgleange programme.

2.5 Evaluation Process and Reforms

2.5.1 How does the College ensure that all the sttholders are aware of the
evaluation processes that are operative?

The four-tier evaluation process (Continuous inteevaluation, Internal assessment
examination, External Semester-End assessment eaaom and External Practical
Examinations) is made known to all the stakeholti@sugh

College Hand Book

Induction program

Class room interactions

Display on the Departmental Notice Boards

2.5.2 What are the major evaluation reforms initiaed by the College and to
what extent have they been implemented in the Colie? Cite a few examples
which have positively impacted the evaluation managnent system?

* One Internal paper based examination, instead of twnducted for 25 marks in
each semester to introduce continuous internal coewt viz. seminar, assignment
and project work to inculcate work culture in thedents enabling them to have a
healthy link between the classroom and the liviogn.

* This aspect has enabled the teacher to assessittents from different angles of
independent work culture, written and interactivbilides and continuous
enhancement of concentration.

» Letter grade for Inter Disciplinary Electives andtmapation in community out-
reach programmes.

2.5.3 What measures have been taken by the institah for continuous
evaluation of students and ensuring their progressand improved
performance?

To ensure student progress in continuous evalualbteachers record comments on
assignment and advice the student to improve inessive submissions. In the case
of class seminars, the teacher concerned shareb$ésvations on process, content,
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presentation and advice for better performance. @Qais/e peer feedback on the
presentation adds to quality performance.

2.5.4 What percentage of marks is earmarked for cdmuous internal
assessment? Indicate the mechanisms strategized @asure rigour of the
internal assessment process?

» 25% of marks are earmarked for continuous intesisaéssment.

* The internal tests are conducted strictly as peedale and the scheme of
exams.

* The average marks secured in assignments (25 mankis)nternal test (25
marks) are taken for final reckoning.

» The internal scripts and written assignments aretlgtvalued by the teachers
concerned paying scrupulous attention to relevadtfactual details.

» The marks secured are declared to every studerthandilued answer scripts
and assignments are open for verification by thalesits in case of any
grievance or otherwise.

» After the student verifies his/her answer scripie tmarks are recorded in
marks registers by the department concerned. Maedasheets are to be sent
to the student evaluation division where the maescross checked with the
marks in the departmental marks registers and caaripat!.

2.5.5 Does the College adhere to the declared exaation schedules? If not,
what measures have been taken to address the delay?

Yes The college strictly adheres to the declaredrexation schedules for the two
semesters planned at the beginning of each acageuic

2.5.6 What is the average time taken by the Collegtor declaration of
examination results? Indicate the mode / media aghved by the College for
the publication of examination results e.g., webst SMS, email, etc.

The average time taken to declare the examinatsritseis 30 days.

The results are posted on the college website, sedeto the newspapers, displayed
on all the departmental notice boards besides rgatkia results available in each of
the departments.

2.5.7 Does the college have an integrated examirati platform for the
following processes?

Yes. The college has an integrated examinatiofoptatfor the following.

Pre-examination processes- Time table generation, nominal rolls, draftin§ o
invigilators, formation of squads, generation @aéatlance sheets, etc.,

Examination Process- Examination materials management and logistics.

Post examination process- Attendance capture, coding, valuation, scrutaup-de-
coding, results processing and certification.
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2.5.8 Has the College introduced any reforms in itRh.D. evaluation process?

Ph.D., evaluation process is executed by affiliatimgversity in tune with the latest
guidelines of UGC.

2.5.9 What efforts are made by the College to stredine the operations at the
Office of the Controller of Examinations? Mention any significant efforts
which have improved process and functioning of theexamination
division/section?

 The Controller of Examinations is constantly assisby two Additional
Controllers of Examinations.

» Efforts are made to draw the required question gzafpem external sources in
time and are set ready for conduct of the exanunaton time.

» Every piece of information is computerized by aldieal and experienced
computer operator.

 Two modern printing machines and the mechanismrofilsaneous conduct
of valuation of examination scripts by the extereabminers have greatly
improved the functioning of the Student Evaluatixision.

2.5.10 What is the mechanism for redressal of griamces with reference to
evaluation?

Internal Assessment

Valuation: Any student who has a grievance about the intaests may bring it to
the notice of the lecturer concerned immediatelyenification of the relevant answer
scripts and get the same clarified. If he/shéfsls aggrieved, he/she may appeal to
the Principal in writing who will refer the mattéo the Grievances Committee,
specially constituted for the purpose. On the bas$ithe recommendations of the
committee, the Principal is authorized to settlerttater.

Rectification: Any rectification with regard to the tabulation ioternal test marks
displayed should be brought immediately to the agobf the Controller of Exams.
Such rectifications will invariably be completedftre the preparation and issue of
the marks statements of the semester concerned.

Semester Assessment

Personal Identification: A candidate may apply for personal identificatadfrhis/her
answer scripts of any subject and paper within 1y gdter the publication of the
results.

Revaluation

A candidate may also apply for revaluation of anygoan any subject within 10 days
of the publication of results. The criteria for miation are

* The student may be given advantage only when tffereince of marks
between the first valuation and the second valoag®% and above.
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» If the difference is less than 5%, the student eomed will not be given any
advantage.

» If the difference is more than 20%, the answerpsemwill be sent for third
valuation. The marks obtained in the third valmastand good.

2.6. Student Performance and Learning Outcomes

2.6.1 Does the College have clearly stated learningutcomes for its
programmes? If yes, give details on how the studentand staff are made
aware of these?

The syllabus framed by each department for everyempapntains unitization and
learning outcomes, specifying the unit wise weigktand teaching hours for each
unit. This facilitates the understanding of theaylils content by the student and the
student is able to say specifically what he ledrosn each unit. The syllabus is
thoroughly discussed by the HOD and staff membermgluheir deliberations at the
BOS meetings. At the time of inducting the studeetdensive discussion is held with
them and their opinion on the syllabus is obtained.

2.6.2 How does the institution monitor and ensure hie achievement of
learning outcomes?

The regular academic reviews on the syllabus andeabel of understanding are

conducted at the department level. The problemsplementing the syllabus and

difficulties of the students are discussed by th# snembers, so as to arrive at taking
the outcomes to the target learners.

2.6.3 How does the institution collect and analyséata on student learning
outcomes and use it for overcoming barriers of leanring?

The Institution conducts class tests and personataation with the students. The
outcome is analyzed based on the marks in theatestresponse in the interaction.
Thus, slow learners and advanced learners arefiddnh each department. The slow
learners are asked to express their doubts anduliiiés. The teachers take the inputs
of slow learners. The same mechanism is adoptetbitify the advanced learners.

Remedial coaching classes in each subject are ctadliny the teachers for slow
learners. The advanced learners are instructeldutibyahe doubts of slow learners in
informal atmosphere. As the level of understandihgdvanced learners is high, they
are given projects on recent topics by the teacAdrs following are the steps taken
for overcoming barriers of learning of slow and aeed learners.

Slow learners Advanced learners

» Remedial Coaching » Student Study Projects with local relevanc
* Practice sessions with Leadership and liasoning Roles
instant evaluation.
* Interaction with| « Preparing to participate in inter collegia
advanced learners to and other national level competitions.
promote peer learning.

D

—

e

SSBN Degree College (Autonomous) 74



Teaching-Learning and Evaluation

2.6.4 Give Programme-wise details of the pass pertage and completion
rate of students.

The details of the results of the students for teedamic year 2011-2012 are given
here under.

Total
Sl. ... First|Secon(Third| No. of Pass
No SOl AEpEErEs DIEInEoT Clasg Class|ClassstudentgPercentege
passed
UG COURSES
1 |B.A. 48 - 34| 08 - 42 87.50
2 |B.Sc. 380 144 143 03 - 290 76.32
3 |B.Com. 110 03 56 20 - 79 71.82
4 |B.Com(Comp)| 58 10 33 02 - 45 77.59
5 |BBM 32 12 17| 01 - 30 93.75
PG COURSES
M.Sc. .
6 |Mathematics 16 02 06 03 03 14 87.50
M.Sc. 35 09 | 15| 07| 04 35 100
7 |Electronics
8 |M.Sc. Physics 30 07 13 05 04 29 96.67
M.Sc.
9 |Chemistry 36 06 14 05 05 30 83.33

Any additional information regarding Teaching, Learning and Evaluation, which
the Institution would like to include.

Activity Pre Post Accreditation
Accreditation 2007-2012
before 2007
« Mechanism to analyse théd’ercentage of | In addition, Special inputs in
differential requirements| marks, general | English, ICT enabled
of student population aptitude and language laboratory and
knowledge in the special orientation sessions
first fortnight
e Study on incremental No 66 % of incremental
academic growth academic growth
* Remedial coaching Yes 5 departments conducted

remedial coaching Smsore(
under UGC merged scheme

» Teacher Quality Ph.D.,- 30 Ph.D.,- 39
M.Phil.,- 08 M.Phil., 16
SLET- 02 SLET-04
e Evaluation reforms Two internals One internal + continuo

evaluation with assignmer
seminars and project work.
Letter grade for CBIDE
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CRITERION IlI: RESEARCH, CONSULTANCY AND EXTENSION
3.1 Promotion of Research

3.1.1 Does the College have a research committeentonitor and address the
issues of research? If yes, what is its compositidn Mention a few
recommendations which have been implemented and tinempact.

Yes The Research Committee is constituted with thHevwiehg composition.

1) Principal - Chairperson

2) UG Heads - Members

3) PG Heads — Members

4) IQAC coordinator- Member
5) UGC In-charge — Member
6) Governing Body Member

The following recommendations of the committee haeen implemented.

» Assistance for teachers and students to take @anas both on academic and
general issues including study projects on socidlfanancial aspects.

* Encourage the staff to pursue research leadingetaward of M.Phil./Ph.D.

» Conduct special meet to motivate the teachers épgve research proposals
for applying for research projects.

» Organize state/national level seminars / workshops.

* Approach the affiliating university for more resgacentres.

As a result of the implementation of the above renemdations:

 The college received funds from the agencies likeCUUDST and CSIR for
research activities.

* 39 teachers have earned Ph.Ds. while 16 securedhils!,P8 teachers are
pursuing research for doctoral degrees.

e 4 of our faculty members secured Major Researchebo from UGC and
DST.

* 3 teachers are working on the Minor Research Pojetth UGC financial
assistance.

* Most of the departments organized national leveiisars with the financial
assistance of UGC and APSCHE.

* S.K. University, Anantapur has sanctioned 4 Res$eabenters for the
departments of Electronics, Physics, MathematicsGiremistry.

3.1.2 What is the policy of the College to promoteesearch culture in the
College?

The comprehensive policy to promote research cutinrdhe campus is to
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» Establish research centers in all departments aoohqie Interdisciplinary
Research.

» Strengthen the research centers with state-of+thefeastructure.

* Increase the number of research supervisors toegsaholars of various
universities.

» Sanction study leave for staff to pursue reseancinses.

» Subscribe to various national and internationatrjats.

» Deploy e-resources to pursue collaborative research

* Encourage papers publication in reputed journalk imcentives.

» Organise national and international seminars andsthaps.

» Recognize active researchers with awards.

» Conduct enrichment programmes to prepare UGC rmandr major research
project proposals.

3.1.3 List details of prioritised research areas ah the areas of expertise
available with the College.

Departments ¢+ Physics and Electronics
associated with + Zoology, Botany and Micro-biology
Interdisciplinary | * Commerce and Economics
Research + Political Science and History

Prioritised research¢ Adhoc-Networks (Network with out base stations)

areas ¢+ Data mining and OLAPS

¢+ Metals and Pesticidel pollution

+ Financial Management, Human Resource
Management, Marketing ManagemeDperation
Management, Co-operative banking, Insurance
Trends in Agriculture and Industrial production|

+ Power distribution between Union and States,
Archaeology

+ Liquid Crystals, Embedded device

¢+ VLSI

¢+ Physico-chemical properties of Liquids and

solutions

Nano materials

Photovoltaic devise

NMR studies

Silkworm Immunology

Tickka Disses-Fungal influence-Morphological

and Biochemical studies

+ Highly motivated pro-active research supervisors

+ +15 years research experience

¢+ Average impact factor

L4

¢

* & & o o

Expertise available

Major and Minor research projects
Paper presentations at National and Internatiopal
level meet.
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3.1.4 What are the proactive mechanisms adopted lifie College to facilitate
smooth implementation of research schemes/projects?

The following are the steps taken to facilitate srhootplementation of research
schemes / projects:
» The researchers are granted full freedom to utdizerhead charges for travel
and purchase of necessary equipment required$eareh.
* Grants are released immediately as and when rexgLifest
* Audit reports on the expenditure incurred are stig@ahito the authorities /
agencies within the prescribed time frame.
* Fund utilization certificates are also submittedh® funding agencies in time.

3.1.5 How is interdisciplinary research promoted?

The Departments associated with Interdisciplinasgagch in the college are

» Physics and Electronics

» Zoology, Botany and Micro-biology
» Commerce and Economics

» Political Science and History

The faculty members of the Institution are engagedallaborative research in the
form of interaction and exchange of views in expemtation work. Dr.Y.Narasimha
Murthy, Associate Professor of Physics and Eleateobepartment In-charge made
use of research arrangements in Embedded systemgL&1dbf Indian Institute of
Science, Bangalore.

3.1.6 Enumerate the efforts of the College in atti@ing researchers of
eminence to visit the campus and interact with teders and students?

Our Institution believes that research enhancegytlaity of academic functioning.
The efforts taken by the college to attract emimesearchers to interact with teachers
and students are given below:

Inviting eminent researchers to deliver key-noterasges at the National

level, State level seminars and the workshops.

» Conducting interactive sessions to teachers ancestsidvith the scholarly
people and scientist-participants.

* Eminent researchers who come to the local univess@n various issues also
visit our campus on the request of our correspondesging a member on
executive council of SKU and SVU for the last 3akdes.

o Utilizing the provisions of UGC-CPE and APSCHE spared faculty

enrichment programmes.
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3.1.7 What percentage of faculty has utilized sabhaal leave for research
activities? How has the provision contributed to tle research quality and
culture of the College?

25 percent of our teachers have utilized study leme acquired M.Phil., and Ph.D.,
degrees and to participate in National and Intéwnat seminars. It has enhanced
their research output as they have published vari@search articles in leading
journals.

The research quality and culture have also pickedropnentum as these faculty
members have been made in-charge of the researtdr#o guide research scholars.

3.1.8 Provide details of national and internationalconferences organized by
the College highlighting the names of eminent sciésts/scholars who
participated in these events.

Sl. National /International Eminent Scientists/Scholars
No. Conferences Participated
1 |A National Seminar on “Challenges « Prof. Pakki Reddy, Co-ordinator,
in Life Sciences in Recent Era” Netherlands Bio-technology
organized by Department of Life Programmes.
Sciences on 26-02-2008 » Prof. A. Rama Chandra Reddy, Vice
Chancellor, Yogivemana University,
Kadapa.

* Prof A. Rama Rao, Vice Chancellor,
S.K. University, Anantapur.

2 |National Symposium on “Recent |« K. R. Gunasekhar, Principal Scientifi

Trends in VLSI Designbrganized by  Officer, 1.1.Sc., Bangalore

Department of Electronics ont2 |« Dr. I. Gurrappa, Scientist-F, DMRL,

&13™ April 2008 Hyderabad

e Dr. V. N. Mani, Scientist-F, Dept. of
IT, Hyderabad

O

3 |Workshop on “Application of » Prof. Y. Venkatarami Reddy, APPSQ

Statistical Tools and Techniques” Chairman, Hyderabad

through MS Excel, organized by |« Dr. G. R. Maruthi Sankar, Principal

Department of Statistics on 25-06-|  Scientist, CRIDA, Hyderabad

2008 * Prof. K. V. S. Sarma, Professor of
Statistics, S. V. University, Tirupathi

» Prof. Y. Krishna Reddy, IlIT Director,
Edupulapaya, Kadapa District.

4 II_\lationaI Sﬁm‘”";‘lf Or,], “Engli_sh dbvl Prof. C. R.Visweswara Rao, Former
anguage 'eaching orgarize thy VC, Vikram Simhapuri University,
Department of English on %10 Nellore. AP

January 2010 * Prof. V. Rajendra Prasad, Dept. of

English, S.K. University, Anantapur
» Prof. S. Mohan Raj, EFLU, Hyderabad
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National Seminar on “Moral Values
organized by Department of Sansk|
on 20-04-2010

'» Prof K. Satya Narayana, Dept. of

rit Sanskrit, Nagarjuna University, Guntl

» Swami Sukruthananda, Ramakrishna
Mission, Kadapa

» Swami Atmavidananda, Chinamaya
Mission, Anantapur

* Prof. Salaka Raghunatha Sharma, Dept.
of Telugu, Rajamundry.

6 |Workshop and training programme| « Prof Dayananda, University of
“PCR Technology in Molecular Hyderabad, Hyderabad
Applications” organized by « Prof. D. V. R. Sai Gopal, Dept. of
Departments of Zoology & Botargn|  Virology, S. V. University, Tirupati.
26-02-2010

7 |National seminar on “ Modern Trer| « Prof. K.R Prasad, Dept. of Organic
in Organic Synthesisorganized b  Chemistry, 1ISc, Bangalore
Department  of  Chemistry  {+ Prof. E. Suresh, Dept. of Chemistry,
08-03-2010 National College, Bangalore

» Prof. Venkata Ramana, Dept. of
Material Science, Gulbarga University,
Gulbarga

» Dr. Borkutty, Scientist, BARC,
Mumbai

8 |National Seminar on “Emergi| « Prof G. Mohan Rao, |ISc, Bangalore
Materials and Technologies (EM®%- Dr. A. K. Tyagi, Scientist-F & Head,
2010)" organized by Bpartment ¢ IGCAR, Kalpakkam, Tamilnadu
Physics on 08& 10" October 2010 « Dr. D. S. Patil, Scientist-F, BARC,

Mumbai

e Dr. R. Muralidharan, Scientist-F &
Director, SSPL, New Delhi

9 |National Seminar on “Recent Trengds Prof. U. Madan Swamy, Andhra
in Mathematics” organized by University, Vishakhapatnam
Department of Mathematics on « Prof. J Hanumanthachari, Retd.
12-10-2010 Professor, S.V. University, Tirupathi

* Prof. P. V. Arunachalam, Ex-vice
chancellor, Dravidian University,
Kuppam

e Prof. K. Suvarna, S.K. University,
Anantapur

10/Workshop on “Radio Chemistry angle Prof. K. Vasantha Kumar Pai, Dept. of

Applications of Radio Isotopes”
organized by Department of
Chemistry on 17-10-2011

Chemistry, Kuvempu University,
Shimoga

Prof. M.B. Halli, Dept. of Chemistry,
Gulbarga University, Gulbarga

Dr. K. V. Chetty, Scientist, BARC,
Mumbai
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11|« Workshop on “Students’ * Prof. P. V. Arunachalam, Ex-vice
expectations, responsibilities angd Chancellor, Dravidian University,
participation in quality measures” Kuppam

* Seminar on “Threats, Difficulties| « Prof. K. Suvarna, S.K. University,
and Constraints in maintenance [of Anantapur
quality education” » Prof. C. R.Visweswara Rao, Former

* Workshop on “Quality in Higher VC, Vikram Simhapuri University,
Education” Nellore, A.P.

* Seminar on “IQAC-Role in * Dr. Ramana Rao, Incharge-quality
standardization of academic assurance cell, CCE, Hyderabad
criteria”

12 “National Seminar on Analysis and| « Prof. P.V. Arunachalam (Retd.),

Algebra” organized by Bpartment o
Mathematics on 28-11-2011

Former Vice Chancellor, Dravidian
University, Kuppam

Prof. G. Sarojamma, Vice-chancellor

Sri Padmavathi Mahila University,
Tirupathi.

Prof. K.N. Venkata Siva
Murthy,(Retd.), Dept. of Mathematic
S.K. University, Anantapur

U

13|National Seminar on “Dimensions (¢
Entrepreneurship development irf'Z
century” organized by Department

Commerce on 17-12-2011

Db

o

Prof. A. V. Ramana, Dept. of
Commerce, S K University, Anantap
Prof. C. Suresh, Dept. of Commerce
Mysore University, Mysore

Prof. P. Narayana Reddy, Director
National Institute of Tourism and
Hospitality Management, Hyderabad

14 National Seminar on “Human Valug
in Sanskrit Literature” organized by
Department of Sanskrit on 2& 29"

April 2012

20

Prof. V. S. Vishnu Potty, Registrar a
Acting Vice-chancellor, SCSVMV
University, Kanchipuram.

Prof. K. B. Archak, Karnataka
University, Darwad.

Prof. T. Kesavanarayan Vedalankar
Director, Sanskrit Academy, O.U.
Hyderabad

Prof. K. Hayagreeva Sharma, Dept.
Sanskrit, S. V. University, Tirupathi

15/Two day National seminar on
“Access, Opportunities and
Challenges of Gender Equity
Education” organized in associatio
with Star Youth Association(SYA) (¢

18" & 19" August 2012

Sri V. Durga Das, District Collector,
Anantapur

Smt. Sugunamma, Project Officer,
ICDS, Anantapur

Sri S.C. Hussain, President & CEO,
SYA, Velugodu

Smt. M.J.B.B. Indira Devi, Asst.
Project Director, Women & Child
Welfare, Anantapur

Sri D.V. Rama Murthy, Deputy

Director, Adult Education, Anantapur
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» Sri. R. Rama Rao, Deputy Director,
Adult Education, Anantapur

16|Six day Workshop on “Radio e Dr. K.V Ramakumar, President,
Chemistry And Applications Of IANAS & Director, RC&I group,
Radio Isotopes” organized by BARC, Mumbai
Department of Chemistry on 60 |+ Dr. A.V.R Reddy, Head Analytical
11" October 2012 Chemistry Division, BARC, Mumbai

e Dr. U.M. Kasar, Radio Chemistry
division, BARC, Mumbai

3.1.9 Details on the College initiative in transfeing/advocating the relative
findings of research of the College and elsewher® tthe students and the
community (lab to land).

The college entered into MOUs with different smaklle enterprises recently and the
initiatives in transferring research findings amdting their commercial viability in
the market is in the greenhorn stage.

A two-day “Lab-to-Land” programme was organizedlifie sciences and physical
sciences for high school teachers of our distridte skill and knowledge was
disseminated to the trainees and they were exptsadodern and sophisticated
scientific equipment, concept and given “hands-gpeeence” during the training.
This programme was funded by UGC under CPE grant.

3.1.10 Give details on the faculty actively involwk in research (Guiding
student research, leading research projects, engadein individual or
collaborative research activity etc.)

A distinct feature of our Institution is the estahinent of Research Centers in the
Departments of Electronics, Physics, Chemistry amdathematics. Sri
Krishnadevaraya University, Anantapur accorded ssion to the Associate
Professors of the departments to guide M.Phil.Rim@®. scholars.

Apart from producing research articles, our facolgmbers have also been acting as
research Supervisors guiding M.Phil., and Ph.Dhpkas of various Universities in
the country. The following are the details.

S.| Name of the Faculty | Department| M.Phil. | Ph.D. [M.Phil |Ph.D.
No Awarded/Awarded| On | On
going | going
1 |Dr. K. Nirmalamma Commerce 3 - - .
2 |Dr. R. Karunakar Reddy  Economicgs 4 - : -
3 |Dr. M. Nazeer Ahamed History 3 - 1 1
4 |Dr. B. Sivarama Krishna Zoology 7 - 2 -
5 |Dr. M .Ravindra Maths 14 - - 3
6 [Dr. S. Murali Mohan Zoology 0 - 1 -
7 |Dr. Y. Rajendra Prasad Maths 10 2 2
8 |Dr. N. Ravi Shankar Commerce 4 - 2 -
9 |Dr. Y. Narasimha Murthy Phy./Elc. 4 2 - 4
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10|Dr. C. Prabhakar Raju Botany 2 - 1
11|Dr. J. Polappa Commerce 1 - - -
12|Dr. K. Gopal Reddy English 4 - 4 2
13|Dr. Y Munikrishna Reddy Physics 20 - 1 4
14|Dr. U. Venkata Ramana English 11 - 6 2
15|Dr. C. Ramanjaneyulu Political S¢i. 2 - - -
16|Dr. D. Sailaja Physics 1 - 4 3
17|Dr. K. Chandrasekhar Reddy|  Physics 9 - 3 4
TOTAL| 99 04 25 25

3.2 Resource Mobilization for Research

3.2.1 What percentage of the total budget is earmked for research? Give
details of major heads of expenditure, financial &bcation and actual
utilization for last four years.

In addition to BSR, major and minor research progeants, APSCHE, 20% of CPE
grant and UGC Additional Assistance Grant earmafkedesearch.

S. Expenditure head Allocation Utilization

No. (2008-2012)Rg (2008-2012)Rs
1 | Faculty Enrichment Programme 7,05,000 7,00,000
2 | Seminars and Workshops 10,05,000 10,05,000
3 | Equipment and Infrastructure 60,50,000 57,91,300
4 | Research contingency and overhead 14,10,000 14,05,000

charges

5 | Awards to research promotion 10,000 10,000
6 | Travel Grant 2,00,000 2,00,000

7 | Journals and Books 12,50,000 12,50,000
8 | Project fellow 6,50,000 3,13,000

9 | Chemicals and Glassware 2,50,000 2,05,000

3.2.2 What are the financial provisions made in theCollege budget for
supporting student research projects?

The College encourages student research projedisavdpecial allocation of budget.

In addition, alternative ways and means are exgltmeacquire necessary funds in the
form of financial assistance and sponsorships bgifighagencies and local industry.

The UGC provides financial assistance under PTA€gmay. The staff and students
pool up their own resources for local student stoidyects.

3.2.3 Is there a provision in the institution to povide seed money to faculty
for research? If so, what percentage of the faculthas received seed money in
the last four years?

The college initiated local ‘Industry-Academia Metet'start college-industry cell and
call for seed money to the research focusing oal ledevance.
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3.2.4 Are there any special efforts made by the debe to encourage faculty to
file for patents? If so, provide details of patentsfiled and enumerate the
sanctioned patents.

No

3.2.5 Provide the following details of ongoing resech projects:

S. Principle Investigator. Project Title/Year Funding Total Layout
No Project type agency|
1 | Dr.Y.Narasimha “Design and Development | UGC | Rs.8,26,800

Murthy, Associate |Embedded based system |for
Prof .of Physics the Monitoring an
Major Research Projeg Measurement of Environmen

parameters”, February 2010
February 2013

3.2.6 How many departments of the College have beeacognized for their
research activities by national / international agacies (UGC-SAP, CAS, DST-
FIST; DBT, ICSSR, ICHR, ICPR, etc.) and what is thequantum of assistance
received? Mention any two significant outcomes orrgakthrough due to such
recognition.

The Department of Physics has been recognized dareggearch activity by UGC-
SAP. The total financial assistance received frod0Js Rs. 17,78,600/-

Many types of different Metal doped contact Schptthre available
commercially for industrial purpose. They are upadicularly in measuring
devises, photovoltaic devices, communication deyidaser switches etc.
Nickel doped Schottky is an advantageous, sensiyipe of semi-conductor
over other available semiconductors, which is desigthrough our research
work. At temperature 2000 400 C. Nickel modifies its physical properties
to act as a semi-conductor comparative to othealsef the same group. It is
comparatively commercially cheap and operationalég with low noise.

UGC MRP on design and development of PC based mezasat system for
the conductivity measurements of nonionic surfastdras been carried out
with a funding of Rs.8.7 Lakhs. Surfactants ardagar active agents. They
reduce the surface tension of water by absorbintpeadiquid gas interface.
They also reduce the interfacial tension betweéara water by absorbing at
liquid interface. They may have practical applicas and play a very
important role particularly in soap and detergerustries. They are used in
products like detergents, emulsifies, emulsionsintpa adhesives, inks
antifogging etc. Analysis of conductivity and electic data are allowed to
calculate the diffusion coefficient. By this we cawerify various
electrochemical, electro kinetic and electronioties in these liquids. Studies
were conducted on conductivity and electronic mesmants of selected
nonionic surfactants in nonpolar liquids. The resuwbtained are in good
agreement with the literature data. Hence a PCdbamsmsurement system is
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designed and developed for the above measurementsstdies were
conducted on conductivity and electroacoustic negsents of selected
nonionic surfactants in nonpolar liquids. The resobtained on in tune with
the literature data and the designed instrumerdesrahe fair degree of
accuracy within the experimental limits. The stuslya blend of Physical and
Chemical sciences with instrumentation makinghighly interdisciplinary in

nature.

3.2.7 List details of completed research projectsnglertaken by the College
faculty in the last four years and mention the detéds of grants received for
such projects (funded by Industry/National/International agencies).

S. Principle Project Title/Year Funding Total Layout
No Investigator/ agency
Project type
1| Dr.D. Sailaja “PC based Conductivity an¢ UGC| Rs.8,71,80(C
Associate Prof .of |[Electroacoustic Measurements
Physics some Surfactants in Ndpelar
Major Research Projedtiquids”, May 2009 to Apri
2012
2 | Dr.Y. Munikrishna [“Study of Current —Voltage- UGC| Rs.80,000
Reddy Temperature (I-V-T) and
Associate Prof .of |Capacitance-Voltage-
Physics Temperature (C-V-T)
Minor Research Projeceharacteristics of Schottky
Contacts on n-type In”, July 2010
to August 2012

3.3 Research Facilities

3.3.1 What efforts are made by the College to keepace with the
infrastructure requirements to facilitate Research?How and what strategies
are evolved to meet the needs of researchers?

The research ambiance is created by the collegeth&llrequired infrastructure
facilities like rooms, equipment and materials fmnducting research have been
provided as recommended by the research committixe tresearch centers.

3.3.2 Does the College have an information resoura@entre to cater to the
needs of researchers? If yes, provide details ondHacility.

Yes The library and ICT centre are information reseurcenters. They have
sufficient research journals, e-journals, e-boaiet, facility and internet facilities to
cater to the needs of researchers.

3.3.3 Does the College provide residential facilés (with computer and
internet facilities) for research scholars and facliy?

No.
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3.3.4 Does the College have a specialized reseamdntre/ workstation to
address challenges of research programmes? If yegye details.

Yes The Departments of Electronics, Physics, Mathematnd Chemistry have
specialized research centers to carry-out subgated research in general and
interdisciplinary research in particular.

3.3.5 Does the College have research facilities rjoe, etc.) of regional,
national and international recognition/repute? Give a brief description of
how these facilities are made use of by researchdresm other laboratories.

Yes The College has four S.K.University recognizeseegch centers in Electronics,
Physics, Chemistry and Mathematics. All local resleers of other universities are
allowed to use the facilities with a formal request

3.4. Research Publications and Awards

3.4.1 Highlight the major research achievements dahe College through the
following:

The papers presented and publication work by thaltfaecnembers are presented
below :

S. Department Name of the Faculty Number | Number of
No of papers| Publications
presenteg

1 | English Dr.K. Gopal Reddy 7 2
Dr.U. Venkata Ramana 6 2

2 | Sanskrit Dr.P.P.V.D.N.T. Paani 6 9

3 | Telugu Dr.N. Rasool 7
Kum C. Deevena 5

4 | Electronics Dr.C. Saritha 4 8
Dr.V. Sukanya 4 8

5 | Statistics Dr.G.S. Devasena 9 3

6 | Chemistry Dr.G. Ramanjaneyulu 2
B. Sreenivasa Rao 2
Dr.M. Madhusmitha 1
Dr.K.N. Rammohan 1

7 | Computer Science M. Murali Mohan Reddy 1 3

8 | Physics Dr.Y. Narasimha Murthy 15 30
Dr.Y. Munikrishna Reddy 18 11
Dr.K. Chandrasekhar Reddy 6 10
Dr.D.Sailaja 2 11

9 | Zoology Dr. B. Siva Rama Krishna 25 30
Dr. S. Murali Mohan 5 6

10| Botany Dr. C. Prabahakara Raju 7 16
Lt.B.V. Ramana Naidu 6 2
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11| Commerce Dr. K. Nirmalamma 8 3
Dr. N. Ravi Shankar 3 15

12| History Dr. M. Nazeer Ahammed 5 5

13| Maths Dr M. Ravindra 2 2
Dr. Y. Rajendra Prasad 2 2

14| Biotechnology Dr M. Padmavathi 3 1

15| Microbiology Dr. Sairamalinga Reddy 5 10

TOTAL 161 194

3.4.2 Does the College publish research journal(s)# yes, indicate the
composition of the editorial board, publication poicies and whether it is listed
in international database?

No.

3.4.3 Give details of publications by the faculty:

Number of papers published in peer reviewed jogrn@lational /
international)=194

Monographs =01

Chapters in Books = 20 chapters

Editing Books =02

Books with ISBN numbers with details of publishers978-93-80831
Impact factor —range / average= 2

3.4.4 Indicate the average number of successful MiP. and Ph.D. scholars
guided per faculty.

S. Name of the Faculty Department| M.Phil. Ph.D.
No (Awarded)|(Awarded)
1 | Dr. K. Nirmalamma Commerce 3 -
2 | Dr. R. Karunakar Reddy Economics 4 -
3 | Dr. M. Nazeer Ahamed History 3 -
4 | Dr. B. Sivarama Krishna Zoology| 7 -
5 | Dr. M. Ravindra Maths 14 -
6 | Dr. S. Murali Mohan Zoology 1 -

7 | Dr. Y. Rajendra Prasad Maths 10 2
8 | Dr. N. Ravi Shankar Commerge 4 -
9 | Dr. Y. Narasimha Murthy Phy./Elc. 4 2
10| Dr. C. Prabhakar Raju Botany 2 -
11| Dr. J. Polappa Commerce 1 -

12| Dr. K. Gopal Reddy English 4 -

13| Dr. Y. Munikrishna Reddy Physics 20 -

14| Dr. U. Venkata Ramana English 11 -

15| Dr. C. Ramanjaneyulu Political S¢i. 2 -

16| Dr. D. Sailaja Physics 1 -

17| Dr. K. Chandrasekhar Reddy Physics 8 -
TOTAL 99 04
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3.4.5 What is the stated policy of the College toheck malpractices and
misconduct in research?

Enough care is taken by the departments engageesearch to avoid ‘plagiarism’.
The university has recently initiated anti plagarithrough TURNITIN and the four
research centres of the college entered the piagiatheck to the university.

3.4.6 Does the College promote interdisciplinary search? If yes, how many
inter departmental / inter disciplinary research projects have been
undertaken and mention the number of departments imolved in such an
endeavor.

Y es. Interdisciplinary research is a recent initiatofethe college. A research project
on “Confirmation dependence of Amino Acid subsidnot peptide” in
Interdisciplinary area is under implementation lmplbgy and Physics Departments.

3.4.7 Mention the research awards instituted by th€ollege.

The management of the college honours best researohsed on their publications
during the year and its average impact factor.

3.4.8 Provide details of
« Research awards received by the faculty
* Recognition received by the faculty from reputedfessional bodies and

agencies

The following table shows the research awards awdgrétion received by the
faculty.

S| Name Designatior RESEEIET
NQ Award
1.Dr.K. Sreerami Reddy AssociatBest Thes¢S.K. University,
Prof .of |(Gold Medal Anantaput
Telugu
2.Dr.B. Sivaramakrishna AssociaiBest ScientiiNational Environment
Prof .of |(Gold Medal [Scienes, New Delhi.
Zoology

Organization & Year

3.4.9 State the incentives given to faculty for retving state, national and
international recognitions for research contributions.

College management continuously encourages the tyagelcognized for their

research contributions by providing world classest#-art infrastructure, travel grant
for enrichment, research contingency and flexipilit teaching work load to facilitate
the research according to the recent trends in tineist areas.
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3.5.1 What is the stated policy of the College fatructured consultancy? List
a few important consultancy services undertaken bthe College.

The faculty with relevant expertise provides non-omrcial consultancy services to
the local organizations on their request. The memagt not yet formalized clear
policy for structured consultancy keeping in view radrrow scope in this lesser
degree of industrialization area.

ur.

NS . Department Nt o ansultancy Beneficiary
0. Service
1. |Hindi Promotion of Hindi Syndicate Bln State Bank, Pg
Office & Hindi Premi Mandali.
2. |Zoology Anchor, Advisor & District Science Centre, Anantapt
Adjudicator
Free EAMCETSri Sathya Sai Seva Sami
coaching Anantapur.
Quiz Master Adolescence AIDS Awareness
YUVA.
Resource Person SKIAD and BC Study Circle,
Anantapur.
3. |Electronics Technical Solutions Hi.Q. Electronicyddrabad.
4. |Computer Project Impact AnalysisRDT-FVF, Accession Freterna
Science Definition of Impact |Anantapur.
Indicators
Budgets and Planning
Development Resource
Planning
5. |Botany Development of Centrl Anantapur Municipality, PTC, S.\.
Park Degree College, Vysya Hostel.
Campus Beautification
6. |History Counsellor PTC, Anantapur.
Resource person SKIAD, Anantapur.
7. |Physics Practical classes to |Govt. Degree Colleg
the three year B.S{Dharmavaram.
students
8. |Commerce | Accounting practices Local business units.
and Busineg Organization &
Management| Management Issues
9 | English Communication Skills | Local schogl®egree and Nursit
colleges.
English for A.P.G Bank, Anantapur.
Departmental exams for
Promotions
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3.5.2 Does the College have College-industry celf¥es, what is its scope and
range of activities?

In recent academia-industry meet, initiatives mastart college-industry cell for
collaborative research work and to test commendgatbility of research outcome in
the real world scenario.

3.5.3 What is the mode of publicizing the expertiseof the College for
consultancy services? Mention the departments froowhom consultancy was
sought.

The college management and senior faculty infornjalilglicize the faculty expertise
and its local needs relevance in all public-fora amvite their attention for request of
our non-profitable consultancy services.

Departments of English, Hindi, Zoology, Electroni€omputer Science, Botany,
History, Physics, Commerce and Business Manageoféered consultancy services
to the diversified beneficiaries.

3.5.4 How does the College encourage the faculty milize the expertise for
consultancy services?

College management continuously encourages the tebquoelty recognized for their
consultancy services by providing necessary inpats flexibility in teaching work
load to facilitate consultancy services as peldhbal needs.

3.5.5 List the broad areas of consultancy servicgsovided by the College and
the revenue generated during the last four years.

The Institution provides free of cost consultancyvises in the following two broad
areas.

1. Teachers Academic Consultancy Service

The academic excellence of our teachers is utilizgdhe Science centers at the
district and state level, municipal authorities, RPeer institutes in their capacities
as resource persons. They also participate aspensdns, moderators in seminars,
symposia and conferences and act as quiz masiérs.consultancy services of the
members of different departments are offered todo@ PG programmes of IGNOU,
Dr.B.R.Ambedkar Open University and Acharya Nagaajlwniversity study centers
and SKIAD and BC Study Circles for competitive exaations. The district officials,
government and non-government service organizatmaslocal colleges utilize the
expertise of the college faculty in service acipgt as subject experts for
appointments.

2. Learners and Teachers Community Consultancy Servee

It includes providing inputs to the programmes omltifreand hygiene awareness,
blood donation, food and nutrition, awareness omdepics, AIDS and HIV
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awareness. The Lions Club, Rotary Club, Manav&lmd Donors Association,
Blood Bank at Govt. General Hospital, RDT, Red GrdSociety, Municipal
Corporation contact our volunteers through in-cha@ff for implementation of their
programmes. The knowledge of students is utilif@d socio-economic surveys,
eradication of social evils, creating awarenesiaman rights and commercial and
industrial issues. The NSS and NCC Programme Q$fiaad volunteers work in co-
ordination with the Government officials for sté®el and district level programmes.
All these services are free of cost.

3.6 Extension Activities and Institutional Social Reponsibility (ISR)

3.6.1 How does the College sensitize the facultydastudents on Institutional
Social Responsibilities? List the social outreach rpgrammes which have
created an impact on students’ campus experience.

As part of its social responsibilities, the collegmsitizes the faculty and students by
arranging special awareness and training progranonesarious aspects of social
services including moral values. Our two NSS uamsl SAGE, the social arm of
SSBN, are the right platforms for inculcating tleease of social service in our student
youth.

The college has involved number of social servicasuand NGOs like Chinmaya
Mission, Vivekananda yoga Kendra, Aurobindo Socktylucherry, the Support
Centre for Women of Rural Environmental Developm@atiety (REDS), Anantapur
and SVYASA (Swamy Vivekananda Yoga and SpirituataAtment) University,
Bangalore. Besides the government officials likeci&loWelfare officers, ICDS
Project Directors and Revenue Divisional officeesvén encouraged and inspired our
students and staff with their experiences and $m=eon the importance of voluntary
blood donation, the ill effects of HIV/AIDS, dome&sviolence against women etc.

Prof. Subramanyamji, Dean of SVYASA University, Baihgye, also visited our
Institution and interacted and motivated our stislén work for the uplift of village
community and urban poor in 2010 and 2011.

Social outreach programmes undertaken by the @lleg

* Clean and green programmes in the villages

* Blood grouping and Blood donations for the villager

» Free Dental camp for school children

* Free Eye camp for the village aged

* Awareness programmes on Superstitions, llliteracy $easonal diseases
* Laying /repairing roads

* Village adoption

» Voter enrollment promotion and Voter awareness ldgveent

3.6.2 How does the College promote College-neighlbmod network and

student engagement, contributing to holistic devefmament of students and
sustained community development?
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The College instituted the functional units of NS&;C, ECO Club and Red Ribbon
Club to promote institution-neighborhood network damsustained community
development with the slogan “Personality developnterough community service”.
The students are engaged on the programmes o lagalthygiene awareness, blood
donation, food and nutrition, awareness on epidenttVV/ AIDS awareness. The
Lions Club, Rotary Club, Manavatha Blood Donorsd&sation, Blood Bank at Govt.
General Hospital, RDT, Red Cross Society and MpaiciCorporation contact our
institution for our student volunteers for implertegion of their programmes. The
knowledge of students from humanities is beingagd for socio-economic surveys,
eradication of social evils, creating awarenesiaman rights and commercial and
industrial issues. The college, through its NS$vaiets, has significantly contributed
to the development of nearby rural areas.

3.6.3 How does the College promote the participatioof students and faculty
in extension activities including participation in NSS, NCC, YRC and other
National/ International agencies?

The college provides a wide choice of extensiorh®dtudents and faculty to serve
the local community and develop a positive all-royedsonality. A ‘letter grade’ is
awarded in recognition to the student participatdanng their course.

The College promotes participation of students awdlfy in extension activities by
motivating them in the special programmes addrebgeziminent social activists and
academics like Prof Subramanyamji, Dean, SVYASA Wdrsity, Bangalore and
Swamy Sukrutananda Maharaj, Ramakrishna Mutt, Kadap

Faculty members are invited to the Special Camp®N®5 and NCC in various
adopted villages. Observation of various natiorad @nternational days including
NSS day on 24 September, Worlds AIDS Day ShDecember every year also
facilitates the participation of the staff and stutde

NSS, NCC, ECO Club,Red Ribbon Club and the social arm-SAGEconduct the
extension activities. The following are the detadf the extension activities
conducted.

NSS (National Service Scheme)

At present there are 2 NSS units with 100 studeemgth each working in the college
enabling the students to develop their persontiityugh community service with the
motto of “NOT ME BUT YOU.”

* A signature campaign was organized in connectiah Wang-e-Azadi (150
years of ¥ war of Independence 1857) in May 2007.

* A special camp was conducted in ltukalapalli vidag5Kms away from
Anantapur town in June 2007. Free Blood GroupingpBtic Screening, Eye
Checking were organised for local villagers. 5spes were operated for IOL
and 25 spectacles were distributed free of cost.

* A mega eye conjunctivitis prevention Homeo Camp weganized for the
benefit of SSBN High School children during Septem2007.
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* One day seminar on Communication skills was orgaghRz.Mahesh, Manager,
NESS Technologies, Hyderabad addressed the volsnte®ctober 2007.

* Balasubramanyam and Bharathalakshmi of Il B.Scrtigygated in Pre
Republic Day camp held at Gwalior, Madhya Prad26by .

* M. Manohar Reddy (Il B.A) participated in NIC at @idelkhand University,
Jhansi, U.P. in December 2007.

* Dr. S. Murali Mohan, Programme Officer participatedtraining of trainers
on “Youth in Social Harmony and National Unity” &GNIYD at Sri
Perumbudur from Dec.12 to 18,2007 and three daykstap in the
preparation of training material for youth leadepshand personality
development at RGNIYD, Sriperumbudur, TamilnadoyfrJanuary 3 to 5,
2008.

* A two-day workshop on Personality Development amin@unication Skills
in English was organised in February 2008.

» Eleven Volunteers participated in the Youth Leadigrdraining Programme
held at Govt. Degree College, Anantapur in 2008.

* A two day Workshop on Communication Skills was oigad in our college
in 2008. 65 volunteers of different degree colegé Anantapur district
participated. P.Mahesh, Hyderabad and Chaitra, Barggare the resource
persons.

* K.B. Jhansi Rani of Il B.Com participated in twoyd&/orkshop at RINIYD,
Sriperumbudur, Tamilnadu in 2008.

* 26 women volunteers were imparted a one month itgiprogramme in
“Garment Making” and in “Tailoring”, three month rtiéicate course in
“Beautification” in Girls ITI, Anantapur, in May Z18.

* Our NSS volunteers participated in four Nationategration Camps at
Tanjore (3 volunteers), Tirurangadi, Kerala (1 va&er and 1 programme
officer) Shimoga, Karnataka (2 volunteers), Sindaftuvolunteers) in July
2008.

* P. Ramesh Il B.Com, one of our volunteers, is hoedas “Best Volunteer”
and “Best Folk artist” at Tirurangadi Camp in 2008.

« K.B. Jhansi Rani of Il B.Com participated in PrepRblic Day Camp
organized at Aditya Engineering College, East Gadau October 2008.

* Five of our NSS volunteers participated in South&brter University Youth
Festival organized by Calicut University in Decemp@08.

* Our NSS volunteers participated in two day Intetl€pate Youth Festivals
organized by Sri Krishnadevaraya University, Anpatain December 2008
and won prizes in 13 events.

e Our NSS volunteers hawonated 200 unitsof Blood to the poor patients of
RDT Hospital, Battalapally, Indian Red Cross SagieAnantapur, Govt.
General Hospital, Anantapur and Manavatha BloockBAnantapur in 2009.

* Five NSS volunteers participated in Summer Mega [Cam “Employment
Opportunities Creation” organised by Rajiv Gandhatibnal Institute for
Youth Development, Sriperambudur, Tamilnadu, iry 2009.

* Our college NSS units conducted a three day ‘Yduthdership Training
Programme’ for NSS volunteers of various degredegek of Anantapur
District in February 2010.
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* Our NSS volunteers also took part in Adventure Canganized at Konandur
of Karnataka and Trecking and Hill climbing at Whidimachal Pradesh in
2010.

* Volunteers donated blood at Indian Red Cross Spori03-07-2010

« One NSS volunteer, Abhishek, Il B.Sc. got prize at National Level
Literary and Cultural Meet held at Badhruka Collegé Commerce,
Hyderabad in July 2010.

* An awareness programme on Eye Donation in assogiatith Rotary Club
was organized on 15-09-2010. Dr. K. Bhaskar, Clirgeon, was the
resource person.

 Legal awareness programme was organized for thdewstsi with Sri
Balaramaiah, Senior Civil Judge and Legal Cell 8tacy as a resource person
on 13-09-2010.

* S.K. Mustag Ahammed, an NSS volunteer of Il B, participated in Pre-RD
camp held at Bhopal in October 2010.

e Our NSS units organized a Blood Grouping Camp famd 1l year students of
our Institution on 08-12-2010 with the technicakiatance of Santhi Sena
Raktha Sahakara Bandhuvulu and IRCS, Anantapure dita of the blood
grouping of around 1200 students was compiled dentity cards issued.

* A seminar on “Yoga and Moral Values” was organizea 07-08-2010.
Prof. Subramanyamiji, Dean, SVYASA, Bangalore wasrdsource person.

* Volunteers donated blood at IRCS, Anantapur to nidood Donors’ Day on
01-10-2010.

* National Voters’ Day was celebrated on 25-01-201 grlighten the students
on the importance of voting in various elections.

* National Youth Day was celebrated on 12-01-201Xf.PBubramanyamiji
educated the students on their responsibilitiesaking Swami Vivekananda
as an example.

« Two NSS volunteers and One Programme Officer toait jpathe winter
Adventure Camp organized at Atal Bihari Vajpai ituge of Mountaineering
and Allied Sports at Manali, Himachal Pradesh ibrbary 2011.

* A seminar on “The Role of NSS Volunteers in the Manance of Cleanliness
in the Town” was organized on 28-03-2011. Districollector Dr. B.
Janardhan Reddy was the resource person.

 Three volunteers participated in NIC at VivekananDagree College,
Manonmaniam University, Tirunalveli, TamilanaduJune 2011.

* Conducted two Special Camps at Siddharampurangeild B.K.S Mandal in
November 2011. The following were the activitiesdertaken during the
camps.

» Free Dental and Blood Grouping Camps were orgarfme@00 students of
the Elementary and Z.P. High schools and asthe villagers.

» The Senior citizens of the village were screene@®pkithalmologists in the
Free Eye Camp conducted in association witlafgaZlub, Anantapur and
33 were identified for Cataract Operations kb#& Eye Hospital,
Anantapur.

» A two kilometer Road repair work removing thornyshes.

» Clean and Green programme on the campuses of Elememd Z.P. High
schools.
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» Plantation programme on the premises of the villagehivalayam and
Sivalayam.

* Awareness programmes on Blood Donation, llliter&tiy//AIDS,

Seasonal diseases and Superstitions.

* In view of increasing violence against women, o@3\units organized an
awareness programme on domestic and other formsgotdnce against
women, in association with NGO, Rural Environmenkvelopment
Society (REDS), Anantapur in November 2011.

Dr. U. Venkata Ramana, Programme officer, partieigain a three day

training program onYouth for Gender Equity at Rajiv Gandhi National

Institute of Youth Development (RGNIYD), Sriperandlom, Tamilnadu, in

November 2011.

Mr. K. Krishna, a Il B.Sc. volunteer, participated Educational and

Adventure Camps at New Delhi and Kulumanali in Naber 2011

An awareness programme on “Road Safety” was orgdnizy TVS Motors,

Hyderabad, on 20-09-2011.

A Rally was taken out by the volunteers to mark W@&IDS Day on 01-12-

2011.

An awareness programme on “Campaign against Doen&stlence”, was

organized in association with Anantha Paryavaraadardkshana Samithi,

Anantapur on 07-12-2011.

Volunteers donated blood at IRCS, Anantapur on HurRéghts Day on

10-12-2011.

Kum. Sravani, Il B.Sc., Participated in a week doadventure camp at

Jaisalmar, Rajasthan in January 2012.

In a record breaking performance, our two NSS updtgged as many as 15

prizes including 11 first prizes in the S.K. Unisiy, Inter-collegiate Youth

Festival, in February 2012.

Our NSS Volunteers bagged two prizes at the StatelLYouth Festival held

at Acharya Nagarjuna University, Guntur in Febru2®y 2.

NCC (National Cadet Corps)

An NCC unit of the Girls with 134 cadets was staritedhe college in 2006 to
develop leadership qualities, spirit of adventama] the ideals of selfless service. At
present 40 C & 41 A Platoon has 150 cadets.

V. Sujatha of Il B.A. was honoured with “Junior WrdOfficer” at India Tal
Sainik Camp held at Delhi in 2007.

210 of our NCC cadets have secured “B” certificaaesl 70 secured “C”
certificate.

Three of our cadets K. Nagaveni, K. Sandhya andStjraja, Ill B.Sc.
participated in “All India Trekking Expedition”, @ruvakadu, Tamilnadu in
May 2008.

S. Shahintaj, K Uma and K. Hema Kumatri, 1l B.Sadets, participated in
AIRCTC at Gwalior, Madhya Pradesh in November 2008.

G. Leelavathi and D. Chaitanya Lakshmi, II B.Scdets, participated in
National Integration Camp at Kohima, Nagaland irv&laber 2008.
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 Three of our NCC cadets have secured “A” gradeGh Certificate. They
brought laurels to our Institution by their effeti participation in the
Independence Day Celebrations consecutively for years at Secunderabad
in 2008 and 2009.

* Nine of our NCC cadets also participated in NICdheti Gwalior, Kohima and
Itanagar during December 2008.

* Sri B.V. Ramana Naidu, Care Taker Officer of NCCitymarticipated in
refresher training course for a period of 3 moniths2008 at Kamptee,
Maharashtra. He was honoured with “Lieutenant” iRianViay, 2009.

* Our NCC cadets brought laurels to our Institutiog their effective
participation inThe Independence Day Celebrations at Secunderabad
2009.

 P. Sivamma, Il B.A. cadet, participated in Natiohategration Camp in at
Warangal in January 2009.

* V. Sujatha Ill B.A. cadet participated in Trekkigxpedition, at Manali, in
2009.

 Two of our cadets participated in National IntegmatCamp at Eta Nagar,
Sikkim in January 2009.

* Three cadets participated in Nilgiris Trekking Edp®n in Tamilnadu in
May 2009.

* Four of our cadets participated in Local IndepecdeDay celebrations at
Secunderabad in August 2009.

* The VI girls’ battalion NCC cadets participated ashwhated blood in Blood
Donation Camp, at Government General Hospital, Aa@ur in November
2009.

» Two of our NCC cadets received an amount of Rs.12;08ach towards
“Sahara Scholarship”. Cadet Kum Sujatha partieigpan Trekking Camp at
Manali in February 2010.

» Six cadets of Il B.Sc. Participated in Nationalelptation Camp at Tirupathi,
in January 2010.

* Five cadets of Il year degree classes participatedational Integration
Campo at Kurnool, Andhra Pradesh, in November 2010

* Eight NCC cadets effectively participated in Kurnapbup events held at
Bramhanapally, Anantapur in June 2010 and browglrels to our Institution
by baggingOverall Championship.

* Four NCC cadets participated in TSC (Tal Sainic @aheld at New Delhi in
November 2010. They secured “Junior Under Officarik.

* Kum K. Divya Vani of lll B.Sc. baggesilver medalin Firing Event. Four of
NCC cadets participated in “National Integrationn@é held at Nangal,
Punjab in May 2011.

* Four Il year degree cadets participated in Natioimakgration Camp at
Nangal, Punjab, in June 2011.

 Kum. G. Geethanjali and Jeevitha, Il B.Sc., cageidicipated in Tal Sainic
Camp at New Delhi in September 2011. They were et with Senior
Under Officer and Junior Under Officer ranks respety.

* Four of our year degree cadets patrticipated indaddence Day celebrations
at Secunderabad in August 2012.

« Two Il B.Sc. cadets participated in National Inggn Camp, Warangal in
October 2012.
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ECO Club

The club was started under the aegis of A.P. Nati@neen Corps, Govt. of A.P. in
2005 with 100 students as its members with the afntreating Eco-friendly
conditions.

e The club organized a rally on the “ill-effects diet use of plastics” in
September 2005. The rally was flagged off by then tBbastrict Collector
Smt. Y. Anuradha.

* Aclean and green camp was conducted on the Di§taart premises in April
2007. An awareness programme on cleanliness onatim@us was organized
for the clients on the premises.

» Cleaned the causality ward surroundings at the (hovent General Hospital,
Anantapur on 06-11-2011. An awareness programmeHhenimportance of
hygiene and the precautions to be taken againsbsahdiseases including
malaria and dengue was conducted for the inpatadritee hospital.

Red Ribbon Club

The club was established in 2006 with 50 studentgsasiembers with a view to
provide greater awareness on HIV/AIDS and its fikets and the importance of
Blood donation to common man and student youth.

» Special awareness programme and membership drigeovgamnized on the
college campus on 13-11-20009.

» Master Trainer Dr. Ranga Swamy, from Govt. Collegelightened the
students about the responsibility of the studemtsrévent the HIV/AIDS and
to rehabilitate the affected.

* More than 100 students including girls and 15 teechecame the members
of the club after administering the oath.

« The women members of the club participated in theecrally ‘on Blood
Donation awareness’ on 10-10-2009 in Anantapur tdwm B. Janardhana
Reddy, District Collector, addressed the RRC astf$vi

* The club activists visited Red Ribbon Express, Wh@s flagged off by Ms.
Sonia Gandhi at New Delhi, on 09-04-2010 at Goailyvay station.

* The club members were enlightened by the volustesr prevention of
HIV/AIDS, with the help of specially arranged photand other
programmes.

* The club activists got their blood tested for HIVDXS on the express.

« Attended an interactive session with HIV/AIDS patgon their experiences
and rehabilitation.

* Ms. Thopudurthy Kavitha, Z.P. Chairperson addresedlub students.

* 30 club members donated blood at Indian Red Crassiety (IRCS),

Anantapur on 03-07-2010.

* The club members took out a rally to march uptoGlexk Tower in the town
to mark the World AIDS Day. Principal Dr. K Nirmahma enlightened the
members.

* More than 100 RRC member students organized a oalyhe occasion of
World AIDS Day on 01-12-2011.
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*« 32 RRC members donated blood at Indian Red Crosseto(IRCS),
Anantapur on 10-12-2011. Dr. Ramasubbaiah, Segretérthe Society
interacted with the students on the food items ¢otdken by the girls to
improve their hemoglobin, voluntary blood donati@amd awareness on
HIV/AIDS.

* 25 members visited Red Ribbon express at Dharma¥aifvay Station in
May 2012.

* The medical staff enlightened the members on variays of contacting
HIV/AIDS with the help of photos, visual aids amdephone conversation.

* The students also conducted an awareness progréonrtiee village-visitors
on various steps for prevention of HIV/AIDS andtimg centres of the
problem.

» 30 members donated blood to the poor patients at RBspital, Battalapalli
on 01-10-2012 to mark World Blood Donors’ Day.

Social Arm - SAGE

Saibaba Allied Grameen Empowerment (SAGE), a social arm of the college,
organized an awareness programme on HIV/AIDS, stifiens, illiteracy and
seasonal diseases in the SC Colony of Siddarampuiiéage through street plays on
15-11-2010

SAGE organized Free Blood Grouping and Eye Camps tloe aged of
Siddarampuram Village on 19-01-2011. It also orgadia Blood Grouping Camp for
the first year degree students of the college pt&Seber 2012.

English Club:

Most of the students of the college hail from raadas and weaker sections of the
society. They are naturally poor in Communicatidill$ in English. They are also
poor in the other skills of language such as lisignreading and writing. In order to
improve the overall skills of the English languagestudents, the college established
an English Club. The Principal is the Chairpersontha& club. The faculty of the
departments is its members. One or two studentsagisas members of the club. The
club aims at improving the LSRW Skills of the stotéeand also bringing out their
latent talents. It also conducts activities such as

» Creative Writing

» Discussion on current literary trends

* Poetry reading sessions

* Interaction with the outside experts on Communasatkills
» Developing the Presentation Skills

* Give tips to students as how to overcome stage fear

* Enactment of short plays

* Newspaper reading

3.6.4 Give details on social surveys, research oxtension work (if any)
undertaken by the College to ensure social justiceand empower the under-
privileged and most vulnerable sections of society?
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A one day seminar on contemporary women’s’ issues dikwry system, right of
equity, sexual harassment at work place, domestience, property rights etc., was
organized in 2009 by Legal Literacy Authority, Depaent of Judiciary, Anantapur.
The college also organized a rally against atregitin women on 12-08-2009.

As part of its extension work, the college is corishgcspecial coaching for SC, ST,
BC and other under-privileged students for variooimpetitive exams for recruitment
to the positions in banks, insurance and other Gostitutions.

The college organized an awareness programme fostgotents on “Domestic and
other Forms of Violence against Women” in assoaratvith the ‘Women Support
Wing' of Rayalaseema Environmental Development &qREDS), Anantapur, on
25-11-2011.

Saibaba Allied GrameenEmpowerment (SAGE), a service arm of the college,
organized an awareness programme on HIV/AIDS, stifiens, illiteracy and
seasonal diseases in the SC Colony of Siddaramp\ibage through street plays
15-11-2010.

SAGE organized Free Blood Grouping and Eye Camps tloe aged of
Siddarampuram Village on 19-01-2011. It also orgadia Blood Grouping Camp for
the first year degree students of the college pte&Seber 2012.

The college also hosted a two day National SeminatAzcess, Opportunities and
Challenges of Gender Equity Education” ol"®hd 1§' August 2012 in association
with Star Youth Association(SYA), Velugodu of KuwloDistrict, for Degree
students and DWACRA women of the surrounding vékag

3.6.5 Give details of awards / recognition receivealy the College for extension
activities/ community development work.

The extension work done is inside and outside ofcthiege has brought laurels to
the college in the form of recognition and apprecrafrom different corners. The
significant of them are given below :

1. The Chairperson, Anantapur Municipal Corporatisued a certificate of
appreciation on the BPL Survey carried out by o8SN/olunteers.

2. The Superintendent of Police, Anantapur also isscedificate of
appreciation to our volunteers for the assistamcenaintaining the Law
and Order during the recently held Local Body Eted.

3. Appreciation letters from Grama Sarpanch of vilegerecognition of our
SAGE volunteers social service in respective védkag

4. Indian Red Cross Society felicitated our SAGE vtdens for their
contribution to blood donation, awareness on HI\DAI and
rehabilitation.

5. All round appreciation letters from local NGOsawr volunteers for their
contribution to the community service.
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3.6.6 Reflecting on objectives and expected outcomeof the extension
activities organized by the College, comment on howhey complement
students’ academic learning experience and specifine values and skills
inculcated?

Programmes on various aspects like ‘anti-raggingggal awareness’ and ‘moral
values’ indeed inculcated the values of ‘equalégd the urge to gain knowledge in
our students.

Participation in group social service activitiesvillages improved communication
skills not only among the students and village camity but also among the
students. This has enabled them to participatangilt in classroom seminars and
group discussions without fear or nervousness.

3.6.7 How does the College ensure the involvemerit the community in its
outreach activities and contribute to the communitydevelopment? Detail the
initiatives of the College which have encouraged oamunity participation in
its activities.

The college ensures the involvement of communitjgsiroutreach activities through

its social-arm SAGE, NSS units, Eco and Red RibBambs. During the SAGE and

NSS Special Camps, volunteers convince the vilagerparticipate in road laying

and repairing activities by regularly meeting anglaining the village sarpanch and
elders the importance of roads in their developméheéy also assist and participate
in the programmes like free Dental and Eye camps.

3.6.8 Does the College have a mechanism to tracketistudents’ involvement
in various social movements / activities which prowte citizenship roles?

The college ensures students participation in varservice activities by involving
them in the celebrations of certain important nmaloand international days like
national literacy day, world population day etc.

NSS Day celebrations on 24 September of every yeaam@ important platform to
motivate our student community to participate iniagbservice activities. The college
also invites social activists like Vishruth Chaitlga from local Chinmaya Mission to
educate our youth on the importance of social servi

The college NSS units also conduct orientation afr@sher programmes for students
and motivate them to develop their personalitieeugh community service with the
motto ‘Not Me But You'.

3.6.9 Give details on the constructive relationshg (if any) with other
institutions in the nearby locality in working on various outreach and
extension activities.

The Institution has been working on various outreanod extension activities in

collaboration with various local agencies includi®g Krishnadevaraya University,
Govt. Medical College and Govt. General Hospitalrdst Department, Lions club,
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Rotary club, Rural Development Trust, Indian Red<Sr Society, Blood Donors
organizations like ‘Manavatha’ and ‘Sanjeevani’.

A distinct noteworthy linkage of our Institution wgith internationally acclaimed

voluntary service organization The Lions Club, Atagur. Our Correspondent, Sri
P.L.N.Reddy is the Charter President of the Clud @nthe Chairperson for “Free
Lions Diagnostic Centre”. Some of our teachersraenbers of the Club and are
actively involved in various social activities likélealth camps, Awareness
Programmes, running Free Diagnostic Centre, Blooddllon camps, Clothes and
fruits distribution to the inpatients of Hospitaldistribution of utensils, tri-cycles,

artificial limbs etc. Our teachers are holdingeli&ént positions in Lions Club to serve
the needy.

3.6.10 Give details of awards received by the inaition for extension
activities and / contributions to the social/commuity development during the
last four years.

Dr.G.S.Devasena, Programme officer was honoured wiate Best NSS
Programme Officer” award by AP State NSS Cell, Cassimoner of Collegiate
Education, Hyderabad, in Sept.2011.

3.7 Collaboration

3.7.1 How has the College’s collaboration with othieagencies impacted the
visibility, identity and diversity of activities on the campus? To what extent
has the College benefitted academically and finarally because of
collaborations?

As a result of the collaboration of the college witte reputed institutions like
JNTUA, IGNOU, Dr. B.R. Ambedkar Open University, dbict Science Centre,
District Resource centre, JKC at Govt. College, ®apur, including service
organizations like State NSS Cell, Hyderabad, NGQ@sms Club, Rotary Club, has
resulted in diversified activities on the campus.

Our collaboration with state level JKC Cell at then@nissionerate of Collegiate

Education, Hyderabad, led to the training of five aafr teachers on Accounting
Executive (Tally 9.0) and Communication Skills tmmra Government sponsored four
month Accounting Executive Course in our JKC. TK&€ Jhas trained 4 batches of
students. This has helped them to learn more of plwenized Accounting and

Communication Skills. Most of them have secured jobreputed organizations like
nationalized banks. The institution is also betedifinancially.

As a result of various awareness programmes and gaioation skills in English,
students evinced interest in academic activitié® Iclass interactions with the
teachers, participation in class seminars, grospudisions and quizzes.

These collaborations with various agencies havdtegsin the service activities like

collection of donations for the flood-affected pkEopf Kurnool, the neighboring
district, and for meeting the medical expensestbé sick and the injured. It has
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enabled us to keep the college campus and also iotéutions like district court,
Govt. general hospitals and educational institionvillages clean and green. Our
college students and staff have become sensititleetproblems in the society around
them.

3.7.2 Mention specific examples of, how these lingas promote

X/

% Curriculum development

% Internship, On-the-job training

+ Faculty exchange and development
% Research, Publication

+ Consultancy, Extension

% Student placement

(AR

The linkages with local, state and national agenmiemote:
e Curriculum development:

The linkages with local, state and national agenkag built a strong rapport. The
experts from such agencies are included as menmbéhe BOS, and as such their
expertise and suggestions have been utilized inddsgn of the curriculum. For
example the CEO, Hema Group of Companies, is orBb8 of the Department of
Business Management. The suggestions from thisrekpee been incorporated in
making BBM syllabus more industry relevant.

e Internship, On-the-job training

Nearly 15% of our final year students work as inteene Clinical Laboratories,
Hospitals, Business Enterprises and NGOs in Anamtd&angalore and Hyderabad.

» Faculty exchange and development

On invitation, our faculty visit other institutes tmnduct enrichment programmes to
their students and faculty. We also invite the fgcof university and other leading

institutes to our institute to deliver guest leesircovering 20% of the syllabus in
every department. This faculty exchange programrag hot only enriched the

knowledge and learning of the faculty, but alsotdbated to quality teaching.

» Research, Publication

Collaborative interdisciplinary research made upublish good number of articles in
reputed journals with reasonable impact factor.

« Consultancy, Extension

Our linkage with INTUA, IGNOU, Dr.BRAOU, ANU and Drict Science Centre as
academic counsellors, advisors, project guidesudachtors and evaluators for
research, consultancy and extension activities tesuh good reputation of our
Institution. Outside experts from different univies and organizations have visited
and established linkages with our institution.
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» Student placement

The Career Guidance and Placement cell is activ®maucting campus recruitment
drive.

* One of the achievements of our college during thar 2009 was that 38 final
year students got jobs in the Infosys Company endampus selections held at
Govt. Degree College, Anantapur.

* In every academic year 10% of the eligible studgmesselections for WIPRO
ASE programme and TCS Ignite programme.

* A Jawahar Knowledge Center has been working forlésé four years. The
department of commerce has also been conducting naodth Government
sponsored Job-oriented Accounting Executive co(fsdly 9.0) since 2009. It
has trained four batches of 50 students in eaathbat

* The number of students selected for jobs in vararganizations is as follows:

« 2008 Ultratech Ltd., : 5 + Mahindra and Mahin8raancial
Services limited : 12 students.

« 2009 Median direct financial services Ltd., : Bifokys - 39
ING Vysya Bank — 3.

« 2010 Vijaya Bank — 15.

« 2011 Aditya Software Solutions — 10.

3.7.3 Does the College have MoUs nationally / inteationally and with

institutions of national importance/other universities/ industries/corporate
houses etc.? If yes, explain how the MOUs have cobuted in enhancing the
quality and output of teaching learning, research ad development activities
of the College?

Yes.
Department| Firm/Company/Industry Collaboration and Impact
Physics Advanced Electronic Design and manufacture of low ¢
Systems, Peenya Industriatlevelopment/Trainer kits to conduc
area, Bangaluru-58 experimentsin electronics at U(
level.
Zoology Bhagavan Vermicompost,| Production of Vermicompost wi
Gooty high manure value by usinddrilas
uzani and Ecenia fotida of
earthworms.
Micro-Biology| Research Institute of Study on Pseudomonas puttida
Biological Science - explore the possibility of degrading
Vijayawada Non-Biodegradable Benzene.
Study on Microerganisms present
the milk collected from local vendo
to explore the possibility of culturir
micro-organisms producing lact
acid.
Computer Sri Sai Datta Cap Society| “CoopBancs” — Integrated
Science Anantapur Information System design and
development (C/S)
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Chemistry Waiting for test result Applied for test 2,4-
dimethoxybenzaldehyde isonicotinoyl
hydrazone system using for
Tuberculosis

Institution Lions Free Diagnostic The technicians visit our health centre
Centre, Lions Club, for the diagnostic services
Anantapur

3.7.4 Have the College industry interactions reswdd in the establishment /
creation of highly specialized laboratories / facities?

No.

Any additional information regarding Research, Consultancy and Extension, which
theinstitution would like to include.

PRE Vs POST ACCREDITATION SCENARIO

Activity Pre Post
Accreditation| Accreditation
before 2007| 2007-2012
» SKU recognized Research Centers 01 04
» Departments associated with Interdisciplinary 01 05
Research
« Staff guiding research scholars 03 17
* M.Phils., awarded 04 99
» Ph.Ds., awarded Nil 04
» Ongoing M.Phils., 05 25
» Ongoing Ph.Ds., Nil 25
* National conferences/seminars/workshops 02 16
organized
» UGC Major Research Projects Nil 02
» UGC Minor Research Projects 04 02
» Papers published 160 194
» Papers presented 145 161
» MOUSs in greenhorn stage Nil 05
« CALL for Seed money through Industry-academia Nil Efforts in
meet novice state
» UGC sponsored Lab-to-Land and Health Camps NIl 18
» Awards to extension work 02 22
» Social arm for extension activities — SAGE Nil 01
« UGC sponsored PDPs Nil 08
« NCC certificate holders 150 (B) /56 (C) 210 (B) / 70 (G
» No of students participation in NICs 12 40
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CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES
4.1 Physical Facilities

4.1.1 How does the College plan and ensure adequaieailability of physical
infrastructure and ensure its optimal utilization?

The college campus has 7.42 acres of land withlaibwrea of 98,632 sq.ft. This is
a lead college in the private sector in the dis&igoying central location in the heart
of Anantapur town with excellent and state-of-the iafrastructural facilities and
learning resources created in a phased manner bydhmitted and dedicated
Management in all earnestness.

The management of the college created all physazalittes namely 49 classrooms,
36 laboratories with modern equipment, OHPs, LGDjgetors, furniture, student
evaluation division, ADNE Trust office, PrincipalS8hamber, well stocked library
with automation, ICT centre, English language labany, internet connectivity to all
the departments, E-classrooms, seminar halls,ngaitom for women students, 2.50
acres of play ground, sports and games infrastreichower backup systems, separate
staff rooms, safe drinking water facility, heatthntre, canteen, student co-operative
store, adequate restrooms, office with transpapeotedures, in a phased manner
since 1981. The management will take appropriate #neely decisions in
augmenting the present infrastructure and learm@spurces to meet the growing
needs of the activities based on the proposals made

The infrastructural facilities of our college are iomlly utilized in the following
manner:

e The students utilize all the laboratories, classmeo library and the
playgrounds optimally.

* The library, ICT center and language laboratorycfiom from 8.00 am to 6.00
pm on all working days and from 9.00 am to 1.30@mSundays so that our
students may study, browse and get the necessmyniation and learning
material.

» Add-on courses and Consultancy are planned afgetaecollege hours.

* National, regional, inter-departmental seminars, ksoops and other
interactive sessions are organized.

» The T.V. sets are used for Mana TV, UGC, IGNOU &dBRAOU
Programmes.

* Indoor games facilities like Table Tennis and Chergsshared by the District
Sports Authority, Officers Club, Eenadu group ofamizations, the Police
Department etc.

* Regional, Inter—Collegiate and Inter-University Ylolrestivals are organized.

* Inter-Collegiate Sports events, both in-door and-dmgr, such as Running
Race, Kabaddi, Kho-Kho, Badminton, Football, Chersd Caroms are hosted
by our college.

» District level book exhibition is conducted evetieenate year.
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» The College is a center for examinations of S.Kiversity, IGNOU, ANU,
EAMCET, Ed.CET, ICET, LAWCET, NET /SLET, DSC, Bamigj Services,
LIC, DWMA, APPSC, Departmental Tests, On-line tests,

* The study centers of IGNOU, New Delhi and ANU, Gurdre located in our
College and classes are held on Sundays and onpthkc holidays.

» Cultural and value-based preachings, district atadeslevel science fares,
Lions club, Rotary club meetings are conductedunacampus.

4.1.2 Does the College have a policy for creationné& enhancement of
infrastructure in order to promote a good teachinglearning environment? If
yes, mention a few recent initiatives.

Yes.

Recent initiatives of the college in creating andrdnancing infrastructure:

» Establishing research centres in the departmenkéattiematics, Physics and
Chemistry.

* An air conditioned seminar hall with 242 seatitapacity with all high-end
audio visual equipment.

* Two E-class rooms with hi-speed network connegtiaitd an LCD projector.

* A well-furnished women waiting hall.

* A student cooperative store.

* Full-scale automation and browsing facilities in kibeary.

» State-of-the-art ICT centre.

* Floodlights and stands at the Basketball court.

* A 40KVA Green Generator.

* Refined fire-protection system as per Govt. norms.

» Up-gradation of laboratories with modern equipment.

4.1.3 Does the College provide all departments wittacilities like office room,
common room, separate rest rooms for women studenénd staff?

Yes Each department has a separate staff room. Timbderuof women students and

staff has been consistently growing in our insttutover the years. The management
has provided the required facilities to women stisleand staff. Rest rooms are

provided for them in the college. Most of the wons&udents coming from rural areas
have refreshments and relaxation in the waiting hal

4.1.4 How does the College ensure that the infrastcture facilities meet the
requirements of students/staff with disabilities?

The institution takes care of the requirements wdetts and staff with disabilities by
the provision of tri-cycles through Social ServiGgganizations like Lions Club.
There are provisions of Scribe facility for visyallisabled persons and separate
seating arrangements for physically disabled persons
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4.1.5 How does the College cater to the residentisquirements of students?
Mention

+ Capacity of the hostels and occupancy (to be giveseparately for men and
women)

+ Recreational facilities in hostel/s like gymnasiumyoga center, etc.

% Broadband connectivity / wi-fi facility in hostel/s

The college is centrally located with easy accesmfall corners of the town and
most of the students stay in social-welfare hostetsking women hostels, paying
guest accommodation, students’ managed hostels,caminunity based hostels.
Many students come from rural areas and go batheio homes after the class work
is over. Against this backdrop, the college plambsave the hostel, if need arises in
the future.

4.1.6 How does the College cope with the health ag¢d support services for
its students, faculty and non-teaching staff on theampus and beyond?

The college is centrally located. The District H€guarters Govt. Hospital is nearby
and can be approached in any emergencies. A nuofbdiagnostic centers are
available. However, the college maintains its owalthecenter for periodical health
checkups. General physicians and surgeons vesibhéalth center once a week in the
afternoon. First aid facility is available in thealth centre and health cards are
maintained for the students.

The College has a tie-up with the Lions Club whicbvades our students and faculty
free diagnostic facility from “Free Lions DiagnastCentre”, which is at a distance of
1km from the College.

4.1.7 What special facilities are made available othe campus to promote
interest in sports and cultural events?

The following special facilities are available in timstitution to promote and sustain
un-ending interest in sports and cultural events:-

The total area of the playground available for dudents is 2.5 acres to play outdoor
and indoor games like hockey, cricket, kabaddi,-kho, football, shuttle badminton,
volleyball, basketball, table tennis and chess. play the said games, the following
physical and infrastructural facilities are avaitabi the sports and physical education
center.

e A cement concrete Basket-ball court with audiertaads and flood
lighting at a cost of Rs.14 lakhs was built to nteetinternational
standards

* A \Volleyball court at a cost of Rs.1 lakh

e Two shuttle badminton courts

* A Table tennis court

* A Kabaddi and Kho-Kho court
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There is a good track facility to conduct sportsnésealso. The Inter Collegiate
Tournaments, Inter District Cricket and Basket@aurnaments and Intra Murals are
conducted in our playgrounds from time to time unithe aegis of S.K. University.
The District Sports Authority, the Income Tax Ddpant and the Bar Association
make use of the sports facilities often, thus mgpus optimize our utilization
potential. The Police Department also uses owygptaind to conduct various sports
events such as eligibility tests for selection ffedent categories.

The physical education centre caters to the reqeinésnof students. It has body
fitness facilities, weighing machines, height- dhieg facilities. Sports dress is given
to each student. All the required equipment forglgnmp, high jump etc., are
available in our Physical Education Center.

The significant co-curricular activities of our agle include essay writing, elocution,
debates, quiz, group discussions, seminars, irienacymposia, guest and extension
lectures and so on. These activities are dividegd subject-specific and general.
There is a committee constituted for conductingaicular activities at the college
level. The winners in these competitions are ae@rgdrizes on the occasion of
Independence Day, Republic Day and other impodags. The College has a well-
equipped modern Auditorium and a fully furnishednser hall with an LCD
projector, spacious and well-ventilated classrodmsonduct various competitions.
Science departments use OHPs and LCDs for the deesires and seminars. A
media center is available in the college. UGC paogne bulletins, Mana TV
programme lists are kept in the library for the déférof students. Social organizations
such as Lions Club, Rotary Club, Art of Living Setsi and Corporate Organizations
as well as for Value Based Discourses by religipteachers and Eenadu group of
organizations, which conduct various competitioatso use our infrastructural
facilities.

4.2 Library as a Learning Resource
4.2.1 Does the library have an Advisory Committee3pecify the composition
of such a committee. What significant initiatives Ave been implemented by

the committee to render the library, student/user fiendly?

Yes. The library has Advisory committee with the follioly composition.

1) | Principal Ex-officio President

2) | Librarian Convener

3) | Dr.Y. Rajendra Prasad Member

4) | Sri P. Ravi Shankar Member

5) | Dr.G. Sairam Linga Reddy Member

6) | Dr.M.Ravindra Member

7) | Student Representatives 1. B Sreenivasa Reddy,
2. B Sunitha
3. P Ramamurthy
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The significant initiatives implemented by the advis committee include the
following:

* Purchase of books, journals and other reading mfeof contemporary
relevance.

« Title exhibitions and book weeks in every acadeyeiar.

* Promoting effective reading.

e A Library hour in time table.

* Reprographic service at subsidized rates.

* Subscription to N-LIST program jointly executedthe UGC-INFONET digital
library consortium to provide access to scholadgtent.

* Internet facility as an interface to the cyber wlorl

« Book banks for the underprivileged student groups.

* A competitive exams and personality development bxzoik.

« A separate reading section for women students.

* Flexibility in lending rules and fine collection ftate renewals.

4.2.2 Provide details of the following:

Total area of the library (in Sg. Mts.)
Total seating capacity

= 6720 sq.ft (Two floors)

= 240

Working hours (on working days, on holidays, beforeexamination days,
during examination days, during vacation)

» Working days of library — All days excluding pubholidays
* Working hours of the library
During working days (examination days) 8.00ta 6.00 pm

Before Examination days 8.00 am to 8.00 pm
Holidays 9.00 am to 1.30 pm
During vacation 10.00 am to 5.00 p

Layout of the library (individual reading carrels, lounge area for browsing
and relaxed reading, IT zone for accessing e-resotgs)

LIBRARY II FLOOR LAYOUT
TEXTBOOK SECTION

.............
Lanes of Book

i
{3 $383 P — |
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Access to the premises through prominent display oflearly laid out floor
plan; adequate signage; fire alarm; access to diffently abled users and mode
of access to collection)

LIBRARY I FLOOR LAYOUT
NEWSPAPER & MAGAZINE SECTION

;
3

““

$33
$33

313318
LI F 2R

4.2.3 Give details on the library holdings TotaNo.
a) Print (Books, back volumes and thesis) 38,198
b) Non Print (Microfiche, AV) 24
c) Electronic (e-books, e-Journals) 345
d) Special collection 2,525

(eg. Text book, Reference books, standards, patepts

4.2.4 What tools does the library deploy to provideccess to the collection?

In-house software to search for titles by authopid, publisher and key
words.
Library Website — Link @ College website to sedmhavailable titles.

To what extent is the ICT deployed in the library?

Library automation — All books barcoded and in-house software demloye
for better inventory management

Total number of computers for public access 4

Total numbers of printers for public access 2

Internet band width speed: BSNL broad-band (2Mbps)

4.2.6Provide details

Average number of walk-ins 175-200
Average number of books issued/returned 100
Ratio of library books to students enrolled 10:1
Average number of books added during last three yea 2100
Average number of login to OPAC 48
Average number of login to e-resources 52
Average number of e-resources downloaded/printed 26
Number of information literacy trainings organized 2
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4.2.7Give details of the specialized services provided/lihe library

The following are the specialized services provittethe students and staff
* Manuscripts
* References
* Reprography
* Information Deployment and Notification
* Internet Access
* Downloads
* Printouts
» Reading list/ Bibliography compilation
» User Orientation
» Assistance in searching Databases
* E-Resources@N-LIST

4.2.8 Provide details on the annual library budgetind the amount spent for
purchasing new books and journals.

Depending on annual budget allocated to the libfianmy all sources, the committee
concerned decides on the purchase of books, impgadarnals, and other reading
materials.

ltem Annual Amount
Budget Spent
Books & Journals 4,50,000 4,40,25y
E-books and other reading1,00,000 78,950

materials
Contingency, Reprography and 50,000 50,000
printing services

4.2.9 Does the library get the feedback from its ess? If yes, how is it
analysed and used for improving the library servics.

Yes.The feedback is obtained from its users on thekBodournals, and Periodicals,
Reference section, facilities and Library serviteis feedback is analyzed by the
library committee to bring in improvement

4.2.10 List the infrastructural development of thelibrary over the last four
years.

* Washrooms for staff and students funded by the &€ grant.
* Glazed tiles flooring.

e Separate women reading cabin.

* Reading tables and chairs.

» Book racks and Cabinets.

» Display stand for Journals and Magazines.

SSBN Degree College (Autonomous) 111



Infrastructure and Learning Resources

4.2.11 Did the library organize workshop/s for studnts, teachers, non-
teaching staff of the College to facilitate betteLibrary usage?

Yes. The library staff of the college organize workshap available facilities and
their usage in batches as part of induction program

4.3. IT Infrastructure

4.3.1 Does the College have a comprehensive IT pgliaddressing standards
on IT Service Management, Information Security, Newvork Security, Risk
Management and Software Asset Management?

Y es.Information technology policy of the college auii@tes the vision of the college,
strategy, and principles as they relate to the afsenformation and information
technology resources.

IT policies interpret applicable laws and regulatiansl ensure that the policies are
consistent with legal and contractual requiremelntsaddition, IT policies specify
requirements and standards for the consistentfu3eresources across the college.

4.3.2 Give details of the College’s computing fadies (hardware and
software).

* Number of systems with configuration

A total 275 systems (45 in computer centre+ 90 impagter science labs + 40 in
English language lab + 04 in ICT centre + 10 irdetit counters + 30 in Electronics
labs) generally fall into any one of the followingnfigurations

* Intel 2nd generation Dual Core G620 Processor-Ibté61SA Motherboard-
2GB DDR3 RAM-Seagate 500GB SATA HDD-Samsung 18.BDLMonitor.

e Intel Dual Core 2.6GHz Processor-DG 41RQI MBD-1 GBR2 RAM-500
GB SATA HDD-Samsung 18.5” TFT Monitor.

e Intel Dual Core 3.0GHz Processor E5700-Intel DG4} Wiotherboard
OEM-2GB DDR3 RAM-Seagate 500GB SATA HDD-SamsungS18FT
Monitor.

* Inter corei7 second generation 2600(3.4 GHz) processor Inter BH67
Motherboard-8GB DDR3 RAM-500 GB SATA HDD-Samsung.ZZLED
Monitor.

* Inter corei5 second generation 2400 processor BiteWW Motherboard-
8GB DDR3 RAM-500 GB SATA HDD- Samsung 18.5” LED Mtaor.
» Computer-student ratio

Approximately 1 computer for every 13 students 8).:1
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» Dedicated computing facility

IBM Server X3100 M4, Intel Xeon Quad Core E3 —QAZ20GHz , Processor,
4GB RAM, 250GB SATA HDD, RAID 0.1

IBM X Server X3200M3 Intel Xeon E3430 9Quad Core3@hz Processor
4GB Memory, 250GB SATA HDD

IBM X Server X3200M3

Intel Xeon Processor 3060/Intel Server Board 300@AHGB DDR2
RAM/2*160 GB SATA HDD/ Samsung 19” TFT Monitor

Intel Core 2 Quad Processor 2.66GHz/Asus P5K-VM NMEEB
DDR2@800MHz/ Seagate 500 SATA HDD/15” TFT Monitor

« LAN facility (10/100 Mbps)

150 plus systems LAN in computer science departaedtiCT centre
40 systems LAN in Language laboratory

20 plus systems LAN in Electronics laboratory

11 systems LAN in Principal office

4 systems LAN in the Library

8 systems LAN in the Physics department

8 systems LAN in the Life Science department

» Propriety software / Open source software

WinStrtr 7 SNGL OLP NL Acdmc Legalization GetGenui
WinPro 7 SNGL Upgrd OLP NL Acdmc

SQLSvrStd 2008R2 SNGL OLP NL Acdmc

SQLCAL 2008R2 SNGL OLP NL Acdmc DvcCAL
WinSvrStd 2008R2 SNGL OLP NL Acdmc

WinSvrCAL 2008 SNGL OLP NL Acdmc UsrCAL
VSProwMSDN ALNG LicSAPk OLP NL Acdmc QIfd
OfficeProPlus 2010 SNGL OLP NL Acdmc

Windows 2003 Server Ent. OLP NL Academic EditiorejA
Gaussian GO9W Single System, Expl. Chem 2nd, G@949U©ps Refs/GVW
5 Single System

Sun Solaris 8.0 Server Software

Red Hat Linux

SUSE Linux 7.0

CLARITY Snet Language Lab (1 teacher + 40 students)
Matlab - Language of Technical computing with 3| toaxes

» Total nodes with internet connectivity:: 50

10 Mbps (20*512Kbps) Broadband Connection over QF@der NMEICT
project.
BSNL Broadband Connections (2Mbps) — 6 Nos. (idapartments)
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4.3.3 What are the institutional plans and strategs for deploying and
upgrading the IT infrastructure and associated fadities?

It is believed that high-speed research and educagtworks accelerate the pace of
new discoveries and the expansion of knowledgefallon the line with other world
class institutions, the Institution plans:

1. One E-classroom with a high speed network connedtioevery department.
The emphasis would be not only on the use of in&dion technology but also
on the use of skills and values that are impoitatiie next millennium.

2. Special trainings for selective staff in E-contdavelopment and its persistent
and effective use in their respective departments.

3. Promoting collaborative research with connectitityhigh speed Gigabyte per
second research network.

4. Establishing in-house Cognizant Center in collabona with alumni
association to offer leading-edge educational @nogr for staff and students,
to stay current with leading-edge technologies &mdoerform their roles
effectively and efficiently.

4.3.4 Give details on access to online teachingdatearning resources and
other knowledge, and information provided to the saff and students for
guality teaching, learning and research.

An ICT center with state-of-the-art high-end teacheom learning infrastructure and
transparent and effective support services botthéostudents and staff, provides
online teaching and learning resources for quasiaiching, learning and research. It
has the following infrastructure to facilitate effie services to the students and
teachers.

Intel Dual Core 3.0GHz Processor E5700,Intel DG4V W
Motherboard OEM,2GB DDR3 RAM, Seagate 500GB SATA 51
HDD, Samsung 18.5” TFT Monitor
IBM X Server X3200M3 Intel Xeon E3430 9Quad Core) 01
2.4Ghz Processor 4GB Memory, 250GB SATA HDD
Sony Digital Camera DSC-HX100V, 16.2 Mega Pixel &ti€s 01
30x Optical Zoom with HD Video Recording Capalilit
BenQ DLP Projector, Model: MX 511 XGA/2700 ANSI/3DQ
Contrast Ratio /HDMI/6000 Hours Lamp Life 01
ITC Portable PA System Model T-6020 with Built im#slifier,
Speaker & Cordless Microphone 02
Offline Content (Tutors) and E-Books 38 Titles
VTC Tutorials :
95 Titles
E-Books 45Videos
NPTEL Videos
E-learning Content Developing S/W
Adobe e-Learning Suite 2.5 Windows Platform 01
(Education License)

SSBN Degree College (Autonomous) 114



Infrastructure and Learning Resources

4.3.5 Give details on the ICT enabled classroomsdming spaces available
within the College and how they are utilized for ehancing the quality of
teaching and learning.

The ICT center and 9 ICT powered classrooms endide téachers to apply
multimedia technology in the regular teaching-leagnprocess and make teaching
more interesting and learner-centered. The Colleggld move towards Virtual
Classrooms in the near future. It is a productienter for educational presentations
and videos. With this approacssbnitesare conceptually very strong comparatively
with their peers, which help them to excel in thegpective domains.

4.3.6 How are the faculty facilitated to prepare cmputer aided teaching-
learning materials? What are the facilities availalke in the College or
affiliating University for such initiatives?

The faculty of the college are trained and motivategrepare E-content to apply
technology in teaching-learning process. ICT centercoordination with industry
experts and affiliating university, conducts trée-trainer programme in using E-
content development suit at regular intervals tdate.

4.3.7 How are the computers and their accessories mainteed? (AMC, etc.)

The computers and accessories in the Computer ®cidapartment are highly
modern. 175 systems on 10/100 Mbps LAN, printingotgces and scanning
resources have been maintained by the departme&stbkhical and support staff
without any annual maintenance contacts right ftieeninception.

Service contact on call-basis excluding spares «ghed with local hardware
supplier to maintain computers in the Principafgce and other departments.

4.3.8 Does the College avail of the National Knowledge MNeork
connectivity directly or through the affiliating University? If so, what are the
services availed of?

No. As on this day, the affiliating university doestnaffer any NKN services
consisting of an ultra-high speed core, startinghwmultiple 2.5/10 G and
progressively moving towards 40/100 Gigabytes paro8d (Gbps) to the affiliating
colleges.

4.3.9 Provide details on the provision made in the annuabudget for update,
deployment and maintenance of the computers in th€ollege?

ltem Annual Amount
Budget Spent
Up-gradation 50,000 50,000
New Purchases 5,00,000 4,95,000
Maintenance including spares 50,000 50,000
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4.4 Maintenance of Campus Facilities

4.4.1 Does the College have an Estate Office / dpmted officer for
overseeing maintenance of buildings, class-rooms @draboratories? If yes,
mention a few campus specific initiatives undertake to improve the physical
ambience.

There is a General Maintenance Committee consisfiRyincipal as Chairperson, a
member from Governing Council, senior faculty frolenguages, science and
humanities, non-teaching staff and student reprasees. The committee takes every
care to maintain the infrastructure in a proper meanRepairs and painting works are
done immediately by following a procedure. Theitosbn has the staff (electrician,
plumber and mechanics) for maintenance and repairenever necessary, outside
experts, technicians and service providers areddth carry out repairs for smooth
functioning of the college. The college has an rimié mechanism of periodical
verification and quality check.

A duly constituted committee comprising the Printge Chairperson supervises the
maintenance of the laboratories. All heads of tierge departments and 3 student
representatives from |, Il, and 1l year UG courdesk after the purchase of
equipment and other maintenance facilities. A dobystituted Library Advisory
Committee monitors the maintenance of the librawychase of books, journals etc.,
from time to time.

4.4.2 Does the College appoint staff for maintenarcand repair? If not, how
are the infrastructure facilities, services and egipment maintained? Give
details.

The Institution appointed one consultant electriceare keepers, a museum keeper,
a herbarium keeper, a waterman, a gardener, a matcland a scavenger. Wherever
necessary, outside experts, technicians and sepvaaders are called to carry out
repairs in time. The college has an internal meisinarof periodical verification and
quality check.
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Any additional information regarding Infrastructure and Learning Resources,
which the institution would like to include.

PRE Vs POST ACCREDITATION SCENARIO

Activity Pre Post
Accreditation Accreditation
before 2007 2007-2012
* Academic area (classrooms + 77,878 sqft 98,632 sqft
laboratories)
* Administrative area 620 sq.ft 1220 sq.ft
» Office Automation Partial Complete
» Table Tennis Room Nil One
» Computer systems 120 275
» Library Books 10,000 28,198
» Library Automation Partial Complete
* E-Resources@N-LIST No Yes
* Internet facility Limited Extensive
» E-class rooms Nil Six
» Tissue culture rooms One Two
e Seminar Halls One(150 seating Two(A/C with
capacity) 400 seating
capacity)
» Power Backup system 25kva 40kva
» Student Evaluation Division 1240 sq.ft 3012 sq.ft
» |ICT center Nil One
« Stands and Flood lights to basketbd|ll Nil Yes
court
» Student co-operative store No Yes
* Interconnecting library  throu No Yes
Autonomous consortium
» Firefighting safety and security system Nil Installed
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CRITERION V: STUDENT SUPPORT AND PROGRESSION

5.1 Student Mentoring and Support

5.1.1 Does the College have an independent systesn $tudent support and
mentoring? If yes, what are its structural and fundional characteristics?

Yes A Governing Body member, the Principal, one seniost teacher from each of
the departments of Life sciences, Physical Sciendeshematics, Humanities, and
three student nominees constitute a committee. ddmgnittee

oversees and monitors the student support serviies, social welfare
scholarships, Sai Benevolent Fund, endowment ac$tops, health centre
with a provision for a psychiatrist, hygienic watestudents consumer
cooperative stores, canteen, parking, grievanceessdl cell, Women
Empowerment Cell, placement and career guidanceedmal coaching and
sports facilities.

appoints mentors. One mentor is appointed for e¢@rgtudents. The mentor
keeps a record of the students allotted to him/Hee. mentor is entrusted with
the work of counselling the students on persondl social issues, guiding
them in academic matters, supporting the causéudests, advising them on
future opportunities and utilizing the student supgervices available on the
campus.

5.1.2 What provisions exist for academic mentoringpart from class room

work?

Conducting special study hours (remedial coachimgihe slow-learners
Giving additional inputs to the advanced learners

Revising the difficult concepts

Coordinating with the other faculty in clarifyinge doubts

Asking the students to write assignments and gehtbvaluated by their peers
Identifying the difficult areas where students khind and advising them on
suitable measures to improve

Guest lectures for the benefit of the students

Interacting with family members

5.1.3 Does the College provide personal enhancemeand development
schemes for students? If yes, describe techniquesngoyed e.g., career
counselling, soft skill development, etc.

Yes.The college provides personal enhancement andagewuent schemes through
Soft Skill development programmes by organizatiopsychologists and corporate
trainers. The students are also taught functidd@l viz. Windows basics, MS-Office

and

internet basics. The following programs were dooted for personal

enhancement during the last four years.
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e« 2007 & 2008 - A training programme on Communicatilills and analytical
skills

e 2009 — A Career Seminar on Aviation, Hospitalitydanravel Industry by
Franklinn Institute of Air Hostess Training, Bangad

e 2009 - A Seminar on Self Employment by the Rurav@epment and Self
Employment Training Institute (RUDSETI),Anantapur

e 2010 - Women students were trained on embroidenk wp RUDSETI

e 2010 - Career in Animation Engineering: ARENA ANIMAON, Mumbai

e 2010 — A workshop on Communication Skills by Mah&Sbrporate trainer and
our Alumnus

* 08-03-2010 A talk on “Various Employment Opportigst by Dr. K V Swamy,
Executive Director, Overseas Manpower CorporatfoR, Hyderabad.

e 02-08-2011 Focus-l group companies recruitment rilmgi for final year
students

e 18-08-2012 A lecture by G Girinath Reddy, Universaf Hyderabad on
“Personality Development”

* 30-08-2012 — Flourish Consultancy Services, Kurnfwol Ill year BBM &
B.Com students

e 01-09-2012 Interactive session with a Psychologigis—-Sowmya, Hyderabad —
both for UG & PG students

e 22-09-2012 — A programme on Soft Skills by P Mahé&stan, Corporate
Trainer, Bangalore, for B.Com & BBM students

5.1.4 Does the College publish its updated prospest and handbook
annually? If yes, what are the activities / informa&on included / provided to
students through these documents? Is there a prows for online access?

Yes The Institution publishes its updated Prospeetud Handbook annually. The
prospectus is supplied to the students along with &pplication forms. The
Handbooks are supplied to students at the timbeaf admission to the courses. The
Prospectus presents a brief history of the colldgecourses of study in conventional
and self-funding streams, the fees structure, aglamigprocedure etc.

The Handbook also provides information on autonommfyastructure, scholarships,

educational concessions, university rules, servicigs, campus selections, general
rules of discipline, academic plan and assessmetthads, and particulars of staff.

Both handbook and prospectus are also accessilaheon

5.1.5 Specify the type and number of scholarshipdreeships given to students
(UG/PG/M.Phil/Ph.D./Diploma/others in tabular form) by the College
Management during the last four years. Indicate whther the financial aid
was available on time.

The College provides equal access to all the stadekist of the students admitted
belong to the poorer and socially underprivilegedtisns. They need financial aid.
The College gives financial support to all the iblig students. The following table
shows the financial aid given to the students duttiiegast four years.
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(Rs. In lakhs)
Year & BC | SC | ST | PH Minority [ ENDOWMENT
Details & EBC FUND
2008-2009
No of studentg 746|254 | 57| 5 685
Amount 20.9110.343.55| 0.07 2.83 1.14
Sanctioned
Amount 21.059.24|2.41) 0.62 2.70
Disbursed
2009-2010
No of students 755 | 253 | 63 1 650
Amount 14.869.67(1.00(0.20 4.90 6.00
Sanctioned
Amount 17.967.12(1.62/0.20 3.94
Disbursed
2010-2011
No of students 685 | 187 | 67 - 563
Amount 27.2248.954.46| - 26.79 6.00
Sanctioned
Amount 23.7955.463.91 - 22.60
Disbursed
2011-2012
No of students 693 | 124 | 37 1 603
Amount 41.785.68|1.98/0.03 | 37.48 9.13
Sanctioned
Amount 31.643.80|1.52| 0.01
Disbursed

Our Institution has also set upai Benevolent Fund (SBF)to extend financial
support to the deserving poor students who are len@bpay the college fee or
examination fee owing to poverty. This benefit xde@ded to the deserving students
especially from rural areas irrespective of theiste, creed and sex. The fund has
accrued to the tune of Rs. 2.92 lakh by 2012.

5.1.6 What percentage of students receives finantiassistance from state
government, central government and other national gencies? (e.g., Kishore
Vaigyanik Protsahan Yojana (KVPY), SN Bose Fellowetc.)

The percentage of students receiving social weahelarships - 90%
The percentage of students receiving endowment acabs - 04%

5.1.7 Does the College have an International Stude@ell to cater to the needs
of foreign students? If so, what measures have be¢aken to attract foreign
students?

Though the college is situated in district headaerartit caters primarily to rural
background community students. In spite of the miation about the college being
available on the web and the college has gainedhauatous status (2005), NAAC
accreditation with ‘A’ grade (2007) and College wPRotential for Excellence status
(2010) by the UGC, this lead college in the disthias not attracted foreign students
so far.
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5.1.8 What types of support services are availabfer —

Overseas Students

Not Applicable

Physically Challenged / Differently Abled Students

Scribe facilities, Tri-cycles, Atrtificial Limbs toitferently abled students
SC/ST, OBC and Economically weaker sections

These students are provided with Social Welfare Deypnt scholarships - tuition fee
reimbursement and mess charges.

Merit Scholarships
National Merit - INSPIRE, State Special Merit andtiNiaal Loan Scholarships are
offered by the Government of Indieo the students studying Hindi as second

language.

Students to Participate in Various Competitions /Caferences in India and
Abroad

The college conducts coaching classes for APPSChggervices examinations, Bank
exam coaching facilities and Training the studefus state and national level
competitions.

Health centre, Health insurance etc

First-Aid Service and Health Centre.

Skill Development (Spoken English, Computer Literag, Etc.,)

Conducting Spoken English classes in English langukadporatory and teaching
Functional ICT, viz. Computer basics, Windows bssigsing MS-Office, Internet

basics etc.

Performance Enhancement for Slow Learners / StudestWho Are At Risk of
Failure and Dropouts

Conducting remedial coaching and unit tests, teachny advanced learners,
conducting separate classes on the topics alreadyred.

Exposure of students to other institutions of highe learning/
corporates/business houses, etc.

Conducting visits to local institutes and industripsoviding internships to BBM
students and archaeological surveys.
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Publication of Student Magazines
A student magazine is published annually.

5.1.9 Does the College provide guidance / coachingsses for Civil Services,
Defense Services, NET/SLET and any other competigvexaminations? If yes,
what is the outcome?

Yes. The college provides coaching classes for entry Bifate services using the
UGC merged scheme grant. The following studentsuofcollege were selected for
state services:

» K.Subbarayadu, a student of Botany, Zoology and Chemistry sekkdbr
Group — | Services in the cadre of D.S.P.

* M.Sunitha of Botany, Zoology and Chemistry selected for (rdiBervices
in the cadre of RDO.

* Venkata Ramudu,of B.A selected for Group-I services in the cadr®8P

K. Lingaraju, of B.A. cleared AP.SLET and qualified for A.P. DSC
competitive examination

» Khadar Basha, of Mathematics, Physics and Statistics selectedGiaup-I
services in the cadre of DSP

* Venugopal Reddy,of Botany, Zoology and Chemistry selected for Grbup
Services in the cadre of Municipal Commissioner.

« T Ramamani, of Botany, Zoology and Chemistry selected for Grbup
Services and presently working as Project DireDieDA, Anantapur.

5.1.10 Mention the policies of the College for eninaing student participation
in sports and extracurricular activities through strategies such as -Aditional
academic support, flexibility in examinations, speal dietary requirements,
sports uniform and materials, any other

The college adopts the following strategies for eshey students’ participation in
sports and extracurricular activities:

* Supplying the study material and providing coachinygthe teachers in the
relevant subjects.

* Conducting internal assessment examinations separad the students
representing the college in sports and extra-auaractivities.

» Special energized food during sports events ana-&xirricular activities.

» Supplying sports uniform, sports shoes and otheessories by the college
management.

* Associating with social service organizations likens Club, Rotary Club
and RDT to provide tracksuits, cricket kits, tragehnt and sports shoes.

* Honouring outstanding students in sports and ecdracular activities with
medals, mementoes, certificates, cash awards aaddial aid.
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5.1.11 Does the College have an institutionalizedathanism for placement of
its students? What services are provided to help wtlents identify job
opportunities, prepare themselves for interview, ad develop
entrepreneurship skills?

Yes. The College runs a Career Guidance and Placematit li@aded by
Dr. C. Prabhakar Raju, Associate Professor of Botan

Services provided by the Cell:

* Providing latest information on Higher educatiook dpportunities,
Professional careers, Self-employment, Career {diBgirelated skills, online
recruitment process.

* Making available books, material and periodicals

e Conducting workshops, guest lectures, interfaceth wmndustrialists and
entrepreneurs to enlighten the students on entrepral activities in setting
up, maintaining and controlling business units etc.

* Inviting the officials from the District IndustrieSentre, Anantapur to deliver
guest lectures to the students on project proéilas$ procedural formalities in
establishing business units by entrepreneurs.

» Circulating information among prospective employensthe training given to
the students in the college.

5.1.12 Give the number of students selected duringampus interviews by
different employers (list the employers and the nufmer of companies who
visited the campus annually for the last four years

The Career Guidance and Placement cell is activ®maucting campus recruitment
drive.

* One of the achievements of our college during thar 2009 was that 38 final
year students got jobs in the Infosys.

* In every academic year 10% of the eligible studgisselections for WIPRO
ASE programme and TCS Ignite programme.

* A Jawahar Knowledge Center has been working forléisé four years. The
Department of Commerce has also been conductingnaodth Government
sponsored Job-oriented Accounting Executive co(fsdly9.0) since 2009. It
has trained five batches of students consistinsdagtudents each. Many of them
have secured jobs.

* The number of students selected for jobs in varaganizations is as follows:

e 2008: Ultratech Ltd., 5 students

* 2008: Mahindra and Mahindra Financial Services,L&P students
* 2009: Median Direct Financial Services Ltd., : Gd&nts

e 2009: Infosys : 39 students

* ING Vysya Bank : 3 students

SSBN Degree College (Autonomous) 123



Student Support and Progression

5.1.13 Does the College have a registered Alumnisasiation? If yes, what are
its activities and contributions to the developmenbf the College?

Yes. The college has a registered Alumni Associatidis-S.B.N. College Alumni
Associatiori. In the annual alumni meet, the association memibgeract with the
staff and students for exchange of ideas and expees. Theoluntary activities of
the association include:

» Suggesting measures to enable the Institution temapid strides.

* Fund raising for improving the infrastructure oéttollege.

* Providing employment opportunities for the outgogtigdents of this college.

* Instituting Scholarships, Medals to the bright stotd of different courses.

» Conducting seminars in the areas of their speecitdia.

* Guiding and helping the out-going students in pungligher education and
employment.

* Felicitation to the teachers on their superannuation

The contribution of alumni is made in cash, kindimrthe form of service is of
significant help for the growth and developmenttd institution from time to time.
Some of the contributions are :

* Endowment Memorial Scholarships worth Rs.9,13,625/-

» Construction grant under M.P.LADS scheme to the tinRs.25,00,000/-.
* Donated air coolers to the Departments of Zoolagy @ommerce.

* Donated Rs. 25,000 for Sai Benevolent Fund.

» Services like medical assistance, financial aithéodistressed etc.

5.1.14 Does the College have a student grievancelmessal cell? Give details
of the nature of grievances reported and how they &re redressed.

Yes The institution has a Grievance Redressal Cell.
Nature of grievances

* Internal and External assessment

» Complaints against treatment of Teaching and Nankiag staff

» Complaints against peers eve-teasing and ragging

* Complaints about facilities in the college

» Grievances against the conduct of intra and indi#egiate games and
sports

The Grievance Redressal Cell conducts an indepersfantiry and forwards its
report to the Correspondent and the Principal émessary action.

5.1.15 Does the College have a cell and mechanismrésolve issues of sexual
harassment?

Yes An Eve Teasing Prevention Committee is constitutéth the Principal as its
chairperson. The senior most management membtreiconvener. Four staff
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members, 3 student representatives and 2 parenésesgatives are the other
members of the committee. This committee dealb Wié cases of eve-teasing and
sexual harassment in co-ordination with Women Engyavent Cell.

One of the unique features of our college is thestently growing number of
women students. This is due to healthy practicesgiing on the campus such as
self-maintained discipline and well-behaved natofethe students. There is a
constant vigilance kept by our staff creating awass among the students about the
painful consequences of eve-teasing. The studmmetanotivated in the induction
classes to conduct themselves well and get naméamglto the institution as well as
to their parents. Because of these healthy practiee congenial and secure
atmosphere prevails on our campus.

5.1.16 Is there an anti-ragging committee? How manistances (if any) have
been reported during the last four years and what etion has been taken on
these?

Yes. The Anti-Ragging Committee has been constituteth whe Principal as
Chairperson. Senior teachers from Life SciencegsiBal Sciences, Humanities, and
Physical Education Director are the members anel,aomong them is the Convener of
the committeeNo serious instances of ragging have been reportéal so

5.1.17 How does the College elicit the cooperatidrom all stakeholders to
ensure overall development of the students consideg the curricular and
co—curricular activities, research, community oriertation etc.?

The college authority conducts regular interactiessgons with all stake-holders and
collects feedback on curriculum, teaching-learnmegources, evaluation methods,
research activity, community services, activitidsddferent clubs, extra-curricular
activities and student support services etc.

The outcome is shared among all teachers and adratiie authorities and suitable
suggestions are transformed into resolutions asdguathem on to the stakeholders
So as to ensure their holistic development.

5.1.18 What special schemes/mechanisms are in plaocemotivate students for
participation in extracurricular activities such as sports, cultural events, etc?

» Relaxation regarding pre-requisites for admissida various courses.

* Fee concession and fee waiver in special cases.

» Condonation of attendance to the participants itraesurricular and co-
curricular activities.

* Conduct of internal examinations separately in afselash of the schedule
with sports and cultural events.

 Cash awards, payment of college fee and sportsvi@arachievers by
management and staff.

» Scholarships to continue their advanced studies.
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5.1.19 How does the College ensure participation afomen in ‘intra’ and
‘inter’ institutional sports competitions and cultural activities? Provides
details of sports and cultural activities in whichsuch efforts were made?

Women constitute 42% of the total faculty and 52%heftotal student strength. Two
women teachers represent sports committee eveny $emior women faculty, in
coordination with the Physical Director and Prognaen Officers of NSS units,
conducts interactive sessions to create awarenassigathe women students on
opportunities in sports and cultural activities.

M otivated women students participate actively itrahand ‘inter’ institutional Kho-
kho, Kabaddi, Basketball, Table Tennis, ShuttlerBeton, Athletics, Music, Dance,
Painting, Collage, Mime, Skit, One-act-play, MinyiciClay-moulding, Cartooning,
Rangoli etc.

Our women students emerged as “overall championspuorts and games bagging
many prizes consecutively for three years besidesurgg state level prizes in
cultural activities.

5.2 Student Progression

5.2.1 Provide details of programme-wise success eabf the College for the
last four years. How does the College compare it$elith the performance of
other autonomous Colleges / universities (if avaitde)

Examination Results (Last Four years, branch wise)

Total
ﬁlc; Year Course Appearedpistinction g:fstssgézgcyggssme%s %
passed
1|2008-09)UG COURSES
B.A. 88 6 60 12 - 78 | 88.64%
B.Com. 81 7 52 12 - 71| 87.65%
B.Com. (Comp) 51 14 28 4 - 46| 90.20%
B.Sc. 452 129 214 10 - 353 78.10%
PG COURSES
M.Sc. Maths 18 8 6 1 - 15| 84.00%
M.Sc.
Electronics 21 9 12 - - 21 100.009
M.Sc. Physics 26 11 9 4 - 24|  92.00%
M.Sc. Chemistry 26 9 9 2 - 20 | 76.90%
2 (2009-10|UG COURSES
B.A. 69 2 37 19 - 58 | 84.06%%
B.Com. 96 5 46 24 - 75| 78.13%
B.Com. (Comp) 55 12 38 2 - 52| 92.85%
B.Sc. 459 130 207 15 - 352 76.86%
PG COURSES
M.Sc. Maths 38 14 1Q 8 - 32| 85.00%
M.Sc.
Electronics 36 24 12 - - 36 [100.009
M.Sc. Physics 21 10 8 - - 18| 86.00%
M.Sc. Chemistry 32 8 9 4 - 21 | 65.62%
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3(2010-11jUG COURSES
B.A. 56 3 34 12 - 49 | 87.50%
B.Com. 111 7 56 26 - 89| 80.18%
B.Com. (Comp) 57 14 38 1 - 53| 92.98%
B.Sc. 409 117 15y 5 - 279 68.38B%
PG COURSES
M.Sc. Maths 20 7 6 1 - 15| 75.00%
M.Sc.
Electronics 36 15 21 - - 36 [100.009
M.Sc. Physics 33 14 16 - - 30| 90.00%
M.Sc. Chemistry 34 12 14 3 - 29 | 85.00%
4 (2011-12UG COURSES
B.A. 48 - 34 8 - 42 | 87.50%
B.Com. 110 03 56 20 - 79| 71.82%
B.Com. (Comp) 58 10 33 2 - 45| 77.59%
B.Sc. 380 144 143 3 - 290 76.32%
BBM 32 12 17 1 - 30 | 93.75%
PG COURSES
M.Sc. Maths 16 2 6 3 3 14| 87.50%
M.Sc.
Electronics 35 9 15 7 4 35 100.009
M.Sc. Physics 30 7 13 5 4 29| 96.6[7%
M.Sc. Chemistry 36 6 14 5 5 30 | 83.33%

5.2.2 Providing the percentage of students prograsg to higher education or
employment (for the last four batches) highlight tle observed trends.

Student progression %

UG to PG 37
UG to B.Ed. and other Professional courses 29
PG to M.Phil. 12
PG to Ph.D. 15
Employed

* Other than campus recruitment 26

« Campus selection 04

5.2.3 What is the Programme-wise completion rate/apout rate within the
time span as stipulated by the College/University?

Programme | Completion rate | Dropout rate
B.Sc., 77% 3%
B.A., 87% 6%

B.Com., 72% 7%

B.Com(CA) 78% 2%

BBM 92% 6%

5.2.4 What is the number and percentage of studentgho appeared/qualified
in examinations like UGC-CSIR-NET, UGC-NET, SLET, ATE / CAT/ GRE /
TOFEL / GMAT / Central / State services, Defense, @il Services, etc.
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» Central / State Services - 12
« PGCET - 1500
 Ed.CET - 3000
« DSC-126

« ICET-275

e LAWCET -45
« CA-05

e TOFEL - 05

« GMAT-04

e« GRE-05

e SLET-04

5.2.5 Provide details regarding the number of Ph.IV.Sc./D.Litt. theses
submitted, accepted, resubmitted and rejected in #last four years.

 Ph.D.,/M.Phil., theses submitted and accepted 63 ( 4 Ph.Ds.+ 99
M.phils.,).
* Ph.D.,/M.Phil., theses rejected and resubmittégl -

5.3 Student Participation and Activities

5.3.1 List the range of sports and games, culturahnd extracurricular
activities available to students. Provide detailsfgparticipation and program
calendar.

PARTICIPATION OF STUDENTS IN SPORTS AND GAMES AT VARIOUS LEVELS

S. Details University National Intercollegiate
No Level tournament leve
08-09-/10411408- 094 10-| 11-| 08-| 09-| 10-| 11-
09101112/ 09|10| 11| 12| 09|10 11|12
1|Volley ball 05|03| 06/05|01 |01 |--- |--- |24 (24| 24| 24
2 |Kabaddi 05 |05| 06|07 |01 |--- |--- |--- |24 |24 | 24| 24
3 |Kho-kho 02 |03]| ---|04|--- |--- |--- |-—- |24 (24| 24| 24
4 |Cricket 03|04]|---|03|--- |--- |--- |- |32 32| 16| 16
5 |Basketball 08 |09| 08/07|02 |02 |--- |01 |24 | 24| 20| 18
6 |Ball badminton |04 |06 | 050202 |02 |--- |--- |20 | 20| 20| 20
7 | Shuttle Badmintof02 |02 | ---|--- |--- |--- |--- |--- |08 | 08 | 08| 08
8| Table Tennis 01|02]| ---|---|--- |--- |- |--- |04 04| 04| 04
9 |Judo 01|01]|01----|02 |01|----| ----{02 |02 | 02| 02
10{Hockey el Bl e el Bl Bl Bl Rl et Rl I V22 I 22
11 Javlin - | == | o[- e |- |- |- [04 1 04| 04] 04
12|Disc ----|01 [01|--- |--- |--- |--- |--- |04 | 04| 04| 04
13/Running (100 mtrgp1 (01| 01}--- |--- |--- |--- |--- |03 | 03| 03| 03
14/Running (200 mtrgp1 |01 | ---t01 |--- |--- |--- |--- |04 | 04| 04| 04
15/Running (400 mtrg}-- |--- |--- |--- |--- |--- |--- |--- |02 | 02| 03] 02
16/|Running (800 mtrg}-- |--- |--- |--- |--- |--- |--- |--- |04 | 03| 02| 02
17/Chess ---| 01 0101|--- |--- |--- |--- |02 | 03| 04| 04
18/Lawn Tennis 01 - --f--- |-=- |--- |- |--- |02 | 01| ---| ---
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PARTICIPATION OF STUDENTS IN CULTURAL ACTIVITIES AT VARIOUS LEVELS

S. Details University District Level | National/South
No Level zone level
08- 0941041141084 0941041140809 104 11+
09| 10| 11| 12| 09| 10| 11| 12| 09| 10| 11| 12

Cultural Activities

1 |Classical Vocg01|---|---|01|01|---|-—-|---|-—-|---]02|---
solo

2 | Light Vocal solg 01 | --- | -=- |01 | OL1 | --- | === | === | === | === | === | ===

3 | Singing Folk e Il I B e I I e e e N O K R

4 | Western Vocal |01 |- |--- |01 |- | === | === | === | === | === | === | ---
Solo

5| Group Song 06|---|--—-|06|03|---|--|---|--—-|---]06|---
Folk

6 | Group song 06 |---|--—-|06|03|---|--—-|---|--—-|---]06|---
Patriotic

7 | Group Dance |06 |---|---]06|03|---|---|---|--- | --- | 06
folk

8 | Group Song 06 |--- |- |06 |- | === | === | === | === | === | === | ---
Western

9 | Classical Dance 01 | --- | === | === | === | === | === | === | === | === | === | ===
Solo

10| One Act Play 10 - |- |10 | === | == | === | === | === | == | == | -

11| Skit 06|--- |-—-|06|03|--- |- |- |- |- |- |--

12| Mime 06|--- |-—-|06|03|--- |- |- |- |- |- |-

13| Mimicry 01 |- |---]01|01 |- -] |- -]~ ]|---

14| Collage 01 --- | == |01 | -== | === | === | === | === | === | == | ---

15| Poster 01 |--- |- |01 |- |-== ||| | === |- |-
Presentation

16| Clay modeling | 01 --- | --- | 01|01 | --- | == | === | === | === | === | ---

17| Rangoli 01| ---|-—- |01 |- |- |- ||| | |-

18| Cartooning & |02 | --- | === | 02| === | === | === | === | === | === | === | ==
Painting

5.3.2 Provide details of the previous four years garding the achievements of
students in co-curricular, extracurricular activiti es and cultural activities at
different levels: University / State / Zonal / Natonal / International, etc.

Our college hosted S.K. University Inter Collegidfédomen’s Games Meet in
2008-09. Our college bagged overall champions ortspand games two times and
Women all-round champions four times in the laste fiyears. As a result of
exemplary performance by men and women teams insspour college was declared
overall champions with 73 points during 2009-200{e have also been winners in
basketball for twelve consecutive years. Our basteteam played again§thina
team inAll-India Invitation Tournament held in VIT, Vellore in February 2012.
Out of the two basketball players selected at taéeSevel, Mr. P. Yogesh Babu, was
one who represented our college ‘Under Eighteelain Camp’ at Indira Gandhi
Stadium, New Delhi. We are equally good at othemem like Kabaddi, Ball
Badminton, Shuttle Badminton, Khokho, Table Tenmid &€hess.
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The women students of our college bagged 10 Goldalmethd 5 Bronze medals in
Inter-Collegiate Sports Meet held at Hindupur. Nindlini, ' B.A. was selected for
National Level Tennicoit. Ms. D Gulzar of 11l B.Asecured the titl&Junior India”

in Kabaddi when she played agaiBstngladeshat Eluru.

ACHIEVEMENTS OF STUDENTS IN SPORTS AND GAMES AT VARIOUS LEVELS

S.| Details Intercollegiate
No 08-09 09-10 10-11 11-12
1 (Volleyball |Winners(M&W)|Winners(M&W) -- --
2 |Kabaddi Winners(M) Winners(W) Winners(W) Winners(W)
3 |[Kho-kho Winners(W) Winners(W) Winners(W) Winners(W)
4 |Cricket -- -- -- Winners(M
5 |Basketball Winners(M&W)| Winners(M&W)|\Winners(M&W) Winners(M
Runners(W,
6 |Ball Winners(W) Winners(W) Winners(W) --
badminton
7 |Shuttle Winners(W) Winners(W) Winners(W) --
Badmintor
8 [Table Winners(W) Winners(W) Winners(W) --
Tennis
9 |Judo Winners(M) Winners(M) Winners(M -
10[Hockey -- -- -- --
11|Javelin ' place (W) | ¥ place (W) -- % place(M
12|Disc T place (W) | 2° Place(W) -- % place(M
13|Running | 1° place (W) | ' place (W) -- --
(100 mtrs)
14|Running | 1% place (W) | { place (W) | ¥ place (W)| ¥ place
(200 mtrs) (W)
15|Running | 2" Place(W) | 2 Place(W) -- --
(400 mtrs)
16|Running | 1% place (W) | 1 place (W) -- --
(800 mtrs)
17|Chess -- -- -- v
Place(M)
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ACHIEVEMENTS OF STUDENTS IN CULTURAL ACTIVITIES ATV ARIOUS LEVELS

S.| Details University | District Level | National/South
No| Level zone level
08-09410411408-/09-10-11- 08-{09-10-/11-
09/10/11{12/ 09|10(11|{12| 09|10| 11|12

1 |Running el ol Bl ot EE N 10 )28 IR B B P P
(100 mtrs)

2 |Chess e it el el el et O ) A I P e P P

Cultural Activities

1 |Classical |01 |---|---|01|--- |--- |02 |--- |01 |---|--- |---
Vocal solo

2 |Light VocalOl |---|--- |01 |--- |--- |--- |--- |01 |---|--= |---
solo

3 |Singing Folk--- |--- |--- |-=- |-== | === |03 |--= |-== [-=- [--- |---

4 |Western 01 | ---|--- |01 |--= |-== |-== |-== |- [-== |--= |---
Vocal Solo

5|Group Son(06 |---|--- |06|--- |--- |06 |--- |-----
Folk

6 |Group son(06 |---|--- |06 |--- |--- |06 |--- |--- |- |--- |---
Patriotic

7 |Group 06 | ---|--- |06 |--- |--- |06
Dance folk

8 |Group Son{06 |--- |--- |06 |--- |--- [--= [-=- [-== |- |- |---
Western

9 |Classical |01 |---|--- |-== |-== |-== [-== |- |- |- |- |---
Dance Solo

10/One Ac|10 | ---|--- |10 |--- |--- |-== |-== |-== |- |- |---
Play

11|SKIT 06 | ---|--- |06 |--= |-== [-== [-== |-== |-== |-=- |---

12|Mime 06 | ---|--- |06 |--= [-== |-== |-== |-== |-== |- |---

13|Mimicry 01 |---|--- |01 |--- [--- |-== |-== |-== |-== |- |---

14|Collage 01| ---- |01 |- |- |- |- |- |- |- |---

15|Poster 01 |---|--- |01 |--- |- |-== |-== |- [-== |--- |---
Presentation

16/Clay 01 | ---|--- |01 |--- |-== |-== |-== |-== [-== |-== |---
Modeling

17/Rangoli 01| ----- |01 |--- |--= |-== |-== |-== [-== |-—- |---

18|Cartooning |02 | ---|--- |02 [--- [-=- [-=- |-== |- |-=- |- |---
& Painting

5.3.3 How often does the College collect feedbackorm students for
improving the support services? How is the feedbaclksed?

Yes. The college collects feedback once a semester Btudents by means of
administering a student questionnaire divided thtee parts. Part A is the feedback
of students on the Course, Teaching and progranofrgsidy. Part B is the feedback
of students on teachers and support services. ®ast the exit questionnaire for
graduating students. The feedback enables usaloae our programmes, teachers
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and to chalk out future plans of action. The fee#bia subjected to an analysis by
the social sciences faculty.

5.3.4 Does the College have a mechanism to seek aise¢ data and feedback
from its graduates and employers, to improve the gowth and development of
the College?

Yes. The College is in constant interaction with ilsnani and their employers and

takes their feedback for the improvement of itsricuta, teaching and learning

methods, student support services and infrastreiciithis gives encouragement for a
better performance and to improve the productiintyeaching and research. Such
feedback has helped many teachers to pursue #s®arch leading to M.Phil., and

Ph.D., and publishing research articles in repjdgachals. It has also encouraged our
teachers to participate in seminars, symposia, ecentes, workshops, refresher
courses, orientation courses and, to get teachardavand recognition from scientific

organizations, etc.

5.3.5 How does the College involve and encourageudénts to publish
materials like catalogues, wall magazines, Collegenagazine, and other
material? List the major publications/ materials brought out by the students
during the previous academic session.

The institution has a definite vision on developmehtarious creative skills of the

students. The training and encouragement is aimhedi@untering the complexities
of future challenges. The faculty with experienod axposure in this particular area
guide the students to explore newer selves withemt by recognizing their creative
abilities.

The Institution publishes an annual college magaamea platform for the students’
creative thinking and writing. The magazine igngual with articles published in
Telugu and English. The students are encouragedotdribute through articles,
poems, jokes, riddles, drawings, paintings, slogaiting and sketches. Students’
creative contributions are evaluated and editedahyeditorial board including
teachers and a few students. The magazine focusesltural, polity, environment,
science and technology, education system, valitesature, and local community
issues.

The students of Humanities of our college bringautall-paper on special occasions
like Mahatma Gandhi Jayanti, Swami Ramanand Teertlteath anniversary, Kargil
Vijay Divas, etc.

The areas and themes of quarterly wall magazineidectollege news and relevant
National and Inter-national news of importance.afgrom this, the faculty members
also encourage students to contribute to news-pamel magazines.

5.3.6 Does the College have a Student Council oryamsimilar body? Give
details on its constitution, major activities and @inding.
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The institution does not have a students’ unioneaghe policy of State Government.
However, the institution creates a different oppoitty for the students to exercise
their democratic rights as main stakeholders. ftminated Class Representatives
(CRs) by the Principal in the beginning of the aatt year through consensus look
after the general activities and the welfare ofdbemmon student in the class.

Representatives from NSS, NCC, Cultural and SpoitggsyWWEC and SAGE (one
from each) are nominated by the unit in-charge lba basis of the students’
participation and contribution. The details of magativities of the representative
bodies are as follows:

* Blood Donation and Blood Grouping Camps

* Tree Plantation

e Campus Clean and Green Drive

* AIDS Awareness Programmes and Anti-AIDS Rally

* Medical Check-ups and Health camps

* Personality Development Programmes

* The collection of fund for communal harmony, themix the victims of
natural calamities such as Tsunami, floods, etc.

* Fund raising for the benefit of distressed peers

5.3.7 Give details of various academic and administtive bodies that have
student representatives on them. Provide details dlfieir activities.

The institution creates a platform for the democratvolvement of the students in
various academic, administrative and other ac#isitirhis empowers students to gain
the qualities of leadership and governance. THeviahg are the details:

* The participation and co-operation of the studemmmunity through the
Students’ Council is sought as and when requiredtlier academic and
administrative matters.

* Library Committee - Student representatives actaalsridge between the
students and the authorities of the institutionatllress the students’ woes
related to library.

* Publication Committee - Students bring out a calegagazine, wall paper
and wall magazine with teachers on the editoriaro

» Departmental Purchase Committee — Three studentésemiatives represent
the student needs of the department and facijitatehases.

* IQAC - Student representatives are part of IQA(l@Enning and executing
the quality assurance programmes.

» Sports and Games Committee — Two student membeteafommittee talk
about student needs and participate in the decrsiaking process related to
sports and games material purchases and inven@amagement.
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Any additional information regarding Student Support and Progression, which the
institution would like to include.

Pre- Post
Activity Accreditation |Accreditation
before 2007| 2007-2012
* Amount of scholarships/free ships to students.25,00,024Rs.86,94,17%
per annum| per annum
» Sai Benevolent Fund Rs 21,000 | Rs 2,92,00(
« Amount disbursed from SBF to the needy Rs 2,23,500
« Number of Endowment Scholarships 11 23
» Endowment Scholarships amount Rs 2,33,975 Rs 9,13,62%
 Interest earned on Endowments Distributed Rs 10,043 | Rs 1,62,70(
» Number of students selected for State Services 04 06
* Number of students selected in corporate s 14 64
» Student progression to Higher Education (RG) 28% 37%
» Overall Championship -- Two times
* Women all round Championship -- Three times
» South zone level participation 17 132
» National Level participation 01 14
» Cultural Activities District Level 12 23
» Cultural Activities South Zone Level 02 02
* Cultural Activities University Level 65 113
e Campus drive Nil 4
» UGC sponsored remedial coaching Nil 5 Departments
e Social arm to empower women students - Nil 01
WEC
* Anti-ragging committee No Yes
* Women restrooms 2 4
» Consultant women coach No Yes
* Student representatives in administrative Moderate | Extensive
committees participation| participation
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6.1 Institutional Vision and Leadership
6.1.1 State the vision and mission of the College.
OUR VISION AND MISSION

Vision

* To establish a premier educational institution thggarts quality education at
a very affordable fee structure to the rural anduhderprivileged sections,
keep pace with knowledge explosion and give emptnorientation to
education.

* To promote research culture among the faculty ammb@rage the formation
of Research Centres.

» To give “student and faculty-friendly” governanaesaring transparency.

» To transform this College into a Deemed to be asbhsity in this perpetually
drought-affected and economically backward regibRayalaseema.

Mission

e To provide quality higher education at an affor@dfiele structure.

« To bring about progressive, qualitative reformpumsuit of excellence.

 To address the academic needs of the student corymimough wide
variety of courses.

* To attract talented teachers and to promote relseatture among them.

* To make the students intellectually competent te fdne competitive world
of employment.

 To contribute to the popularization of Science ation and values in
education.

* To contribute to the self-development of the stusldeading to community
and national development.

» To provide transparent governance and management.

6.1.2 Does the mission statement define the Collége distinctive

characteristics in terms of addressing the needs tifie society, the students it
seeks to serve, College’s traditions and value onwtions, vision for the

future, etc.?

Yes Autonomy-enabled academic freedom has made gilgesto regularly revise

and update the curricula appropriate to the changeeds of the society. Indeed,
inter-disciplinary elective subjects are a leapviand in this direction. Introduction of

assignments and class seminars apart from intéesa constituting continuous
evaluation are aimed at student-centric education.

The Institute seeks to serve its students throughB®aevolent Fund, various
Endowment and Social Welfare Scholarships, appiogadtiversified social service
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societies and NGOs for financial aid apart from argag character-building
programmes on moral and ethical values, legal avesie gender sensitization, etc.

The college, through its active service units - NSSC, Red Ribbon and ECO Clubs
and through its social-arm SAGE-strives to incucite values of sense of social
responsibility, respect for elders, honesty, comcerompassion and kindness in
maintaining bio-diversity, etc. A good playgroundittw basketball court of
international standards keeps the students phiysidal

Thus, the curriculum designed by the institution poshensively covering all the
areas of knowledge moulds the students to be éutelally strong, physically robust,
emotionally stable and socially responsible fafeadf dignity for all.

6.1.3 How is the leadership involved in

0 ensuring the organization's management system dewgment,
implementation and continuous improvement

0 interaction with stakeholders

o reinforcing culture of excellence

o identifying needs and championing organizational deelopment (OD)?

The leadership emanating from the General Body efADNE Trust, the highest
policy making body of the college, percolates thtotige GC (elected once in three
years), the Principal, the Departmental Heads, ®tuBgaluation Division and the
college administrative wing. Attainment of autonoenabled the college to set up the
statutory bodies such as GB, AC, BOS, IQAC, Studewaluation Division and
Expert Advisory Committees to ensure quality teagHearning and evaluation to the
stakeholders.

The management system with the academic componkatBOS, Academic Council
and Governing Body evaluates the growth of theitutgin every year and
implements strategies for continuous improvement pgg UGC norms. The
departmental heads have autonomy at their levehtorce the academic resolutions
of different statutory bodies. The Correspondett #ae Principal monitor the day-to-
day implementation of the decisions and improve fimecess continuously to
reinforce the culture of excellence with qualitgdhing and learning.

The various Cells constituted by the college, themii association, IQAC, feedback
from students and stakeholders help in identifythg areas of Organizational
Development (OD).

The Governing Body, with its enlightened Organisaio Development (OD) vision
has encouraged the staff to pursue excellence thrtearhing, research, extension
activities and so on and obtained from the UGCsthtus of a College with Potential
for Excellence in 2010.

The Management involves all stakeholders and interadth them regularly on

different platforms to identify internal problemsadato keep the institution on the
move.
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6.1.4 Were any of the senior leadership positionsf the College vacant for
more than a year? If so, indicate the reasons.

No

6.1.5 Does the College ensure that all positions iits various statutory bodies
are filled and conduct of meetings at the stipulaiintervals?

Yes

6.1.6 Does the College promote a culture of partjgative management? If yes,
indicate the levels of participative management.

Yes The College promotes a culture of participativanagement by involving
students and other stakeholders in all adminiggatommittees and academic bodies.
A three level interactive participative managemeperates in the college — Student
Level, Teacher Level and Management Level.

6.1.7 Give details of the academic and administrate leadership provided by
the University to the College?

The affiliating university nominates senior profassas members to the respective
BOS, AC and GB to provide academic and administedtadership. Their expertise
in their fields is reflected in all our resolutiomsade in statutory bodies.

6.1.8 How does the College groom the leadershiparious levels?

The college management encourages and motivatesstaleholders through
Leadership Training Programmes by external experts.

6.1.9 Has the College evolved any strategy for kndéedge management? If
yes, give details.

Yes.Our Research Centers, Library and ICT Centerlagekhowledge centers of the
college with a strategy to

* generate new knowledge

» access valuable knowledge from outside sources

* use accessible knowledge in decision making as tper organizational
structure

« facilitate knowledge growth through culture andeintives

» embed knowledge in process and services

 transfer existing knowledge to other parts of thgmaization

* measure the value of knowledge assets and imp&ciosiledge management

Knowledge management strategy of the college is nbamce the use of

organizational knowledge through sound practices,tvaining every stake-holder in
accessing information and guiding to appropriageuece of knowledge management
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and organizational learning. Thus the knowledge mament is a combination of
information management, communication and humaouress.

6.1.10 How are the following values reflected in veus functions of the
College?

« Contributing to national development

« Fostering global competencies among students
* Inculcating a value system among students

* Promoting use of technology

e Quest for excellence

¢ Contributing to national development

The extension activities conducted by NSS, NCC, ECGb, Red Ribbon Club,

SAGE and Citizenship Education offered as one & #ubjects of the study
contribute to national development by inculcatingease of social responsibility and
leadership qualities in the students.

% Fostering global competencies among students

Curricular design of the college in all subjectslaefs the latest global trends in
science, technology, polity, economic phenomena,nterce and management, so
that the students acquire skills to understand swmehds to become globally
competitive.

* Inculcating a value system among students

Conducting and organizing Seminars and WorkshopSnamal and ethical values’,
‘gender equity’, ‘soft and communication skills'néh other awareness programmes
involving social activists and enlightened acadenpromote a value system of a
sense of social responsibility, complete commitrreend total conviction among the
students that the path chosen by them is a right on

s Promoting use of technology

The Institution promotes the use of technology esitety through an ICT center

with state-of-the-art high-end teaching-cum-leagnimfrastructure and 10 ICT

powered classrooms. All the teachers are encouragapply multimedia technology

in the regular teaching-learning process and me&ehing more interesting, learner-
centered and a pleasurable experience.

% Quest for excellence
The Institution’s excellent curricular aspects, teag and learning, research
consultancy and extension work, infrastructure, estisl support services, transparent

governance and healthy practices have promptedJ@®€ to confer ‘The College
with Potential for Excellence’, status on our ihgion.
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Y et, our quest for excellence will continue with anbed concentration on

transparent admission and student mentoring mesmmani
transparent governance and value based education
state-of-the-art infrastructure

interaction with experts in BOS leading to learnentric curriculum with

local and contemporary relevance

innovative teaching methods and ICT powered tegchin
mandatory students projects and seminars
research centres, publication work of the teaclersiuct and participation in

national and international seminars

6.1.11 Give details of
recommendations and its compliance.

free consultancy services and outreach commundgrammes
excellence in co-curricular and extracurriculamnaies
scholarships and placements

the UGC autonomous

review conittee’s

S. No

Recommendations

Compliance

1

Adopt innovative

teaching practices tobeing practiced funded by UGC-CPE grant.
All the staff members apply multimedia for

make learning
student centric and
conduct workshops
to train the teachers

Student centric ICT enabled teaching-learr]

better presentation of difficult concepts in th
respective domains.

ng

eir

which are not in

demand.

courses to meet the local needs.

in innovative
pedagogy.

2 | Introduction of Choice Based Inter Disciplinary Electives in|all
Choice Based Creditsubjects introduced in the first and the third
System. semesters.

3 | Introduce skill basedCo-curricular activities are made mandatory
courses and integratevith due weightage and supplemented | by
communication regular PDP programmes.
skills with
curriculum.

4 | Multiple electives | Respective BOS resolved to introduce mult|ple
can be offered electives in the last semester of the courses.

5 | Integration of All BOS resolved to integrate IT and soft- skjlls
computer skills and | with their respective curriculum.
communication
skills with the
curriculum

6 | Replace the courses;overning Body resolved to start restructured
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6.2 Strategy Development and Deployment

6.2.1 Does the College have a Perspective Plan figvelopment? If so, give
the aspects considered in development of policy arstiategy.

* Teaching and learning

* Research and development

* Community engagement

* Human resource planning and development
* Industry interaction

* Internationalisation

The institution has a perspective plan for Instingl development prepared by the
College Planning and Development Committee. The rnoittee consists of the

Correspondent, the Secretary, the President oTthst, the Principal, Heads of the
Departments, the IQAC Coordinator and the Officgpe8untendent. They meet
periodically to prepare the action plan for thetitnon with regard to preparing the

necessary budgets for departmental activities, $gasture, proposals for grants from
UGC and other NGOs, introduction of new coursesu& and PG levels and

infrastructure development.

» Teaching and learning

The teaching staff prepares an academic plan foatldemic year scheduling the
same into monthly intervals, and making necessaoyigion for curricular and co-
curricular activities. They also prepare teachiotes for their respective classes. The
learner-centered activities of interactive sessistigdent seminars and project works,
assignments, internal assessment examinationsjcipation in extension, co-
curricular and extracurricular activities are plashia@d implemented.

* Research and development

The departments of Electronics, Physics, Mathematosl Chemistry have
specialized Research Centers with all requiredifi@si to carry out subject related
research in general and interdisciplinary reseancparticular. The department of
Electronics conducted research through two teackerking in the same department
to obtain their Ph.Ds. Two Ph.D theses in Mathersahiave been submitted for
approval.

The library and ICT centre are information resoureaters with sufficient research
journals, e-journals, e-books and internet faetitio cater to the needs of researchers.
The faculty of college publishes research artiakeleading national and international
journals. The research committee encourages thétyao work for acquiring Ph.D.
and M. Phil., qualifications. Such efforts haveute=d in 29 teachers acquiring Ph.Ds.
while 16 secured M.Phils. At present 8 teachersparsuing doctoral degrees while
four have undertaken Major Research Projects furdeddGC and APSCHE. 03
faculty members have been working on the Minor ReteProjects funded by UGC.
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« Community engagement

The institution organizes two types of community aggment programmes, through
NSS, NCC, ECO Club and Red Ribbon Club to promastitution-neighborhood
network and sustained community development - stibjelated activities and
general extension activities. Subject related d@mss include student study projects,
surveys, analyse reports, preparation of chartsnaodels. These activities, part of
academic curriculum, are carried out during holgdeand outside the college
scheduled timings. General extension activitiesimaplemented through NSS, NCC,
ECO Club, Red Ribbon Club and SAGE The volunteegamize these activities in
rural areas during semester-end holidays.

* Human resource planning and development

The number of posts sanctioned by the authoritiesaroed is the basis for human
resource planning and development. The qualiboatiand experience are taken into
consideration for the selection of the teachinff §ta each department.

The institution advertises the sanctioned posteviotig rules of reservation of Govt.
of A.P. in leading Newspapers. The Selection Camemiscrutinizes the applications
received and calls the eligible candidates forraarview and selects them based on
their performance. Some teachers were recruitethéythen A.P College Service
Commission, Hyderabad on permanent basis.

Additional faculty members are appointed by the Managementniitiee based on
their performance at the interview for the full-grpositions that may arise on account
of deputation, FIP, retirement and death.

The Management of the College has been evincing tremendtderest to promote
teacher development by granting leave for FIP tosgpa M.Phil., and Ph.D.,
programmes, sending the teachers for participatingrientation / refresher courses,
organizing seminars and conferences and depute¢etichers to attend national and
international seminars.

* Industry interaction

The institution invites entrepreneurs, industrialistsd gpracticing managers to the
campus. Interactive sessions, guest lectures aludtinal visits are arranged to impart
skills to understand the latest trends in busimegsindustry. The students are given
internships to pursue project works. The induskpegts are included in the BOS of
Commerce and Business Management. MOUs are emgtetbcal industries.

e Internationalization

All stakeholders of the Institution publicize thesien and mission, infrastructure,
innovative teaching practices, research, studenpatservices, value-system and
culture on international forums. The college weabgirovides online access for
updated information on initiatives.
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6.2.2 Enunciate the internal organizational structwe of the College for
decision making processes and their effectiveness.

The internal organizational structure of the colled®ws the hierarchy, flow of
authority, communication channels and the link dfedent positions. The decisions
are taken at governing council meetings and impteatethrough the office of the
Principal. The structure also shows the statubmgies set up since the conferment
of autonomy to promote quality in teaching-learnmethods.

THE INTERNAL ORGANIZATIONAL STRUCTURE

General Body
(ADNE Trust)

A

[ Governing Council ]

A 4

[ Correspondent ] »  Governing Body

v

[ Finance Committee

Principal ¥

Academic Council

Advisory 3
Committee, [

Research committee
and 1QAC v
[ Boards of Studies ]

[

Division

: }
{ Student Evaluation }

Office
¢ Superintendent

Department
Council

Controller of Examinations

] ,

i

Students

' .
Faculty & Addl. Technical Secretarial Staff,
Controllers Staff Sub -staff

The Principal, as the leader of the organizatioaypla key role in taking decisions
and executing them, acting as a liaison betweenalglament, staff, students, parents
and the public. Admissions, administration and acaddunctions include the major
responsibilities of the leadership. The administeatand academic committees
monitor the quality initiatives. The Principal alongth the faculty decides academic
issues which are forwarded to the Management fprayal. While the meetings of
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the statutory bodies like the Governing Council, &oing Body, Finance
Committee, Academic Council and BOS are held onceear, the working
committees meet once in three months and the groeveedressal committee meets
take place fortnightly. Thus, it is a coherent ngeral structure with a high degree of
decentralization of authority at various levelsdiag to effective functioning of the
college.

The Management meets the staff on an average of @nghs a year for transacting
academic business. The perspective plan for Institak development is designed by
the college Planning and Development Committee isbng of the Correspondent,

the Secretary and the President of the Trust, thecipal, the Heads of the

Departments and the Office Superintendent. Theqsalp of this committee in the
last five years regarding construction of labsrtstg new self-financing courses and
going in for Autonomy were all implemented. The riérpal with three senior

members prepares the academic calendar in consultaith the departments.

6.2.3 Specify how many planned proposals were indtied / implemented,
during the last four years. Give details.

Plan proposals initiated and implemented duringlaisefour years

Sl. Plan /Proposals Year of | Year of Implementation
No Initiation
1 |Applying for the status of 2010
College with Potential fof
Excellence (CPE)
2 | Starting of New courses |n 2009 (BBM)

Management (UG) and Life2007-2009
Sciences (PG)

3 | Office automation
4 | Starting need based add-on
certificate courses

5 | Establishing ICT center

2010 (M.Sc. Bio-tech)

2010
2008 (Accounting
Executive-Tally 9.0)
2010

Mathematics and Chemistry.

6 |Establishing Research Centers
in the departments of Physigs,

7 | Advent of new social arm Sai
Allied Grameena
Empowerment - SAGE

2010 (Physics)
2012 (Mathematics)
2012 (Chemistry)

2009-2011

8 | Strengthen the extensi
activities in Co-ordination with
local NGOs

2010 (SAGE)

DN
L

2011(SAILRDT,MANAV
ATHA,APTHAMITHRA,
SSDH, LIONS CLUB,

MOUs

RUDSETI)

9 | Construction of Air 2012

Conditioned Auditorium and

restrooms for girls in library

block
10| Construction of E-Class rooms 2012
11|Introduction of IDE 2012
12|Institute-Industry  linkage | 2012

SSBN Degree College (Autonomous)
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13|Conduct of Health Camps 2012

14| Conduct of Leadership Training 2012
programs to students

15|/Conduct of PDP bycorporate 2012
soft skills trainers

16|Starting of New PG course |n 2012 (M.Com.)
Commerce

17|Conduct of Faculty Enrichmen@011-2012 2012
Programs

18|Flood lighting and stands at 2012

basket ball court
19| Initiating evaluation reforms by
adopting continuous evaluation

and weightage to the study 2012
projects

20(Organizing career guidance 2012
programmes

6.2.4 Does the College have a formally stated qualipolicy? How is it
designed, driven, deployed and reviewed?

Yes. The Institution’s comprehensive quality policy designed based on the
changing needs to ensure effective teaching, legrmhaintenance of the knowledge
generated to bear fruit. An Internal Quality Asswwe Cell was created in 2007 to
assure and sustain quality in all aspects of tegtinion. The formally stated quality
policy is stated below:

* Involving experts from different fields in Board fudies to design
curriculum.

* Inclusion of thrust areas in curriculum and peradirevision and
restructuring.

* 15-Choice Based Interdisciplinary Electives.

» State-of-the-art infrastructure.

* Mandatory assignments, student seminars and stpdgetts with due
weightage in CIE.

* Lab manuals and work books to ensure acquisiticskidb.

* Adoption of ICT in teaching and learning extensyvel

* Monthly academic audit at departmental level.

* Deploying anti-plagiarism tools to assure qualitigoted interdisciplinary
research.

» Thrust on extra-curricular activities and soft kskil

» Continuous and transparent evaluation system.

» Peer evaluation and self-appraisal of the teachers.

* Student evaluation of the teachers through feedbesthanism.

* Regular workshops on quality enhancement and sasterby IQAC.

* Internal audit in accounts and inventory.

» Self-appraisal of administrative staff and verifioa of the facts by the
Principal.

» Govt. audit of accounts.

» Student centric support services.
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Thus, the effectively designed, driven, deployed mvikwed quality policy since the
inception of the college has ensured holistic peality of the learners as the
Institution believes quality is the benchmark mservices.

6.2.5 How does the College ensure that grievancesamplaints are promptly
attended to and resolved effectively? Is there a robkanism to analyse the
nature of grievances for promoting better stakeholdr-relationship?

The institution has a Grievance Redressal Cell whicldresses the following
grievances.

a) Anomalies in evaluation

b) Complaints about staff

c) Complaints about peers

d) Complaints about facilities

e) Complaints about conflicts in sports and games

The Grievance Redressal Cell receives complainteedigor anonymous, from
students and staff and analyzes the nature ofrtbeagces, conducts an independent
enquiry with all concerned, resolves the grievanaed submits its report to the
Correspondent and the Principal for necessary gatitthin a reasonable time frame.

6.2.6 Does the College have a mechanism for anahgistudent feedback on
institutional performance? If yes, what was the instutional response?

Yes The College obtains feedback from students byimidtaering the questionnaires
during the course and in the last week of the uiesiton (exit questionnaire) to collect
opinions and endorsement. The growing enrolmestuafents in general and women
students in particular every year strengthens thawill that the college has been
enjoying in the society.

A Committee of senior faculty constituted for thepmse, analyzes the feedback. The
Committee’s report is placed before the Principal through the Principal before the
Management for any administrative initiatives nseeg in the matter to make the
system more students’ friendly.

6.2.7 In what way the affiliating University helpedthe College to identify the
developmental needs of the College?

Regular interactions with affiliating university &wtities like Registrar, SE, CE,
Deans UG and PG, CDC, DOA and their involvemenp$als to identify the
developmental needs of the college in respect afaclnm design, starting new UG,
PG and research courses and infrastructural developm

6.2.8 Does the affiliating university have a functinal College Development
Council (CDC) or Board of College and University Dgelopment (BCUD)? If
yes, In what way College is benefitted.

Yes The college is benefitted by
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* The nomination of university professors to respecBOS, AC and GB of our
college for their expertise to be utilized for tdhesigning of curriculum.

* Appointing inspection commissions for starting @wnUG and PG courses,
establishing the research centres, verifying itfugsure facilities, specifying
student strength in each course, granting tempaadypermanent affiliation
and to review autonomous status.

* Nominating subject experts for selecting managerappbintees

» Forwarding the review reports to UGC and dissemimaformation received
from UGC to the college. Thus, the university aadsa nodal agency between
the UGC and the college.

* Advising the college on lapses identified by diffletr committees and
necessary rectification.

* Providing training to the teachers on various teéagimethods and research.

6.2.9 How does the College get feedback from normathing, teaching, parents
and alumni on its functioning and how it is utilized?

The College collects feedback from non-teachingchieay, parents and alumni by
means of administering a questionnaire, inter-peisanterface, open house
discussion on its functioning with respect to cesrs curriculum, teaching,

infrastructure, student support services, staffestidelationship, peer relationship
and other facilities. Feedback studies have beaterdapartment-wise for analysis by
the Principal and IQAC. This analysis enables usevaluate our programmes,
teachers and to chalk out future action planstieramooth and effective functioning
of the college.

6.2.10 Does the College encourage autonomy to itsasdemic departments and
how does it ensure accountability?

Yes All our academic departments empowered with cetepautonomy within the
frame of UGC guidelines for the autonomous colledgtsvever, academic advisory
committees work in close association with all thepaltments in formalizing
procedures and reporting practices before passsgutions to ensure accountability
to all the stakeholders.

6.2.11 Does the College conduct performance auditjnof its various
departments?

Yes The college management conducts performance iagidivith respect to
teaching, results, placements and status of allnoe in an academic year apart
from the Govt. statutory audits.

6.3 Faculty Empowerment Strategies

6.3.1 What efforts are made by the College to enhaa the professional
development of teaching and nonteaching staff?

The college consistently strives to create conditidos enhancement of the
professional development of the staff. The followarg the steps implemented:
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Teaching Staff

* Granting study leave under FIP.

» Grant of permission to attend orientation / refexstourses.

» Establishment of S.K.U. recognized research centers

* Granting permission to the teachers to guide rekeacholars of various
universities in distance mode.

* Deputing the teachers to attend national and iatemnal seminars and
workshops.

* Encouraging teachers to contribute articles to riaga and research journals

» Providing financial assistance to organize staterational level seminars and
workshops.

The details of faculty participation of the above given in the respective evaluative
reports of the departments.

Non-teaching Staff

* Encouraging non-teaching staff to upgrade theirificetions and working
skills.

* Encouraging non-teaching staff to clear the depamtal examinations.

» Granting promotions to higher positions.

» Conducting periodical workshops to update theinmezal skills.

» Deputing the non-teaching staff to Dr. MCR Insgtutf HRD for short-term
training on administrative matters.

« Training to the administrative staff by Tax Experts

6.3.2 What is the outcome of the review of the Pemmance Appraisal
Reports? List the major decisions.

Every teacher makes self-appraisal once a yeamirescribed form supplied by the
Principal of the Institution. The Principal reviewise appraisal at the end of the
academic year, which is a touchstone to their gffed¢unctioning.

Performance indicators are submitted to the Cormedent through the Principal.
These indicators assess the performance of teaduwecsirricular activities like tests,
assignments, seminars, group discussions and heagithctices, research and
extension activities. They are scrutinized and sss# The authorities of the
institution suggest proper modifications for improent in the performance, if
necessary.

The self-appraisal of non-teaching staff is analybgdhe Correspondent and the
Principal based on the feedback given by the Offigperintendent.

The outcome of the review of performance appraeabnts:

» Improved professional competencies of the staff.
* Promotion to higher cadres.
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Moderate personal participation of the staff in owmity outreach

programmes.

Increased pass percentage in the subjects taught.

Enhanced research competencies in guiding, pubyshattending and
organizing seminars, workshops and conferences.

Incremental academic growth of the slow learners amgtoup of students
allocated for mentoring.

Improved Functional ICT skills in the day-to-daytiaities of administration.

Major decisions based on the outcome of the review

To ensure the teachers’ total involvement in commyws@rvices.
Yearly awards to active researchers.

Applying for patents.

Strict adherence to Institutional quality policy.

High level adoption of innovative teaching pracsice

6.3.3 What are the welfare schemes available fordehing and nonteaching
staff? What percentage of staff have availed the befit of such schemes in the
last four years?

Group Insurance.

Family Planning Increment.

Faculty Improvement Programme.

Funeral Grant.

Appointment on compassionate grounds.
Pension schemes and family pension schemes.
Teachers’ Provident Fund.

College co-operative stores.

30% of the staff availed themselves of such schemte last four years.

6.3.4 What are the measures taken by the Collegerfattracting and retaining
eminent faculty?

The Management provides welfare measures to th&fazton of the faculty
in aided and self-financing courses.

Assures the stability of tenure of employment @ fioculty.

The Management takes all care and concern fordhéesnic and professional
growth of the teachers.

Monitory benefits to the teachers with commitmenid aexemplary
performance of their duties.

Congenial work atmosphere and the best infrastradacilities.
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6.3.5 Has the College conducted a gender audit dag the last four years? If
yes, mention a few salient findings.

In the highly gender-biased world, it is absolutedgessary to improve the conditions
of the female population. It is conspicuously regdiin a higher education institution
through various women-centred programmes that eahtribute to an increase in
gender equality. But planning and implementatioonal do not offer the desired
results. The programmes are to be analyzed andsassé&om the point of view of
their effect on the status of women and this istvtha college has done in its gender
audit.

The college organized the following programmes \aithiew to improve the status of
female students on the campus aiming at their tiotievelopment.

* An awareness programme organized in October 2008acditate full
realization of their strengths and weaknesses aitd bp on strengths to face
problems boldly and gain problem-solving capacityttogir own.

* With a view to specially concentrate on the emploljtgz, 6 women students
were admitted toGirls Industrial Training Institute , Anantapur, for
pursuing a three monthertificate Course in Beautificationin April 2008.

* 20 women students were also imparted a one moathirtg programme in
Tailoring in May 2008.

* A gender sensitization session was arranged inb@ct®009 with Dr. Sailaja,
Associate Professor. Department of Physics, asetb@urce person to enable
the Women students become aware of the importangerafer equality.

* An awareness programme was organized with Dr. R&wgamy as resource
person on the importance wbluntary blood donation and theill-effects of
HIV/AIDS in November 2009.

» Sri Balaramaiah, Secretary, Legal Cell, Districu@penlightened the Women
students on thkegal provisions for the protection of womerfrom all forms
of violence in October 2010.

* Involved more number of female students in NSSvdies like Special
Camps in November 2010 and January 2011 at Sidgaram village to
bring them face to face with the rural situationserve the community and
gain the experience of human nature in relatioth&r environment so as to
transform them into responsible citizens in thespiirof building a better
India.

* In order to provide female students accessibilityrwwomen organizations for
new exposure and experience of solving women-mlateblems, the college
invited the women supporting wing of Rural Envircemtal Development
Society (REDS), Anantapur in November 2011. The N@@racted with the
students on thicreasing violence against women

 An awareness programme was organizedCampaign against Domestic
Violence in association with Anantha Paryavarana Parirakgh&amithi,
Anantapur, in December 2011.

* The college hosted a two day national seminaAccess, Opportunities and
Challenges of Gender Equity Educationn August 2012, covering the evils
of ragging, eve-teasing, dowry system and childriages in association with
Star Youth Association, Velgode of Kurnool District
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» A special medical camp was arranged exclusivelyviomen students for the
free treatment of women-related health and dentablpms by Gynecologist
Dr. Madhavi and dentist Dr. Mythili in September120

» To heighten awareness of gender discrimination aaqdal rights and
opportunities for women, the college carried outdgr-sensitizing articles in
its college magazines, 2011 and 2012.

As a result of planning, implementation and analg$ithe effects of these women-
centered programmes, the following salient findihgse been observed.

* As the parents and students realized that besmas lgarning ambience, the
college provides a sense of security, the numbethef women students
increased to 434 in 2012-13 from 378 in 2009-106(% improvement.

» The strength of the women teaching staff appoimigdhe management has
also gone up to 53% (excluding grant-in-aid staff).

e Out of 10 students of 2008-2011 batch who securdd medals for their
exemplary performance in the degree courses, Wamgen students.

*  Women students dominated the list of gold medalséauring first ranks in
the respective degree courses (2009-2012), out fakst6 positions, 4 were
bagged by women.

* Women students have also increased their passnpageefrom 77.81% in
2010-11 to 84.50% in 2011-12.

* More number of the women students are able to se@amdowment
scholarships.

* The impact of these programmes is so sharp that ofothe former and
present women students have come out of their ‘oéllshyness and
diffidence’ in spite of certain hurdles, and ardeato participate with a lot of
commitment and enthusiasm in all the programmes nindar their
development.

* The former and the present women students of miststution are working for
NGOs like REDS serving the women in distress.

» Some of the students are also working for promotdnliteracy among
Development of Women and Children in Rural Areas (WACRA)
members.

* Many are able to live an independent life in digrigcing boldly the problems
resulting from gender discrimination including falfms of violence.

* The programmes necessitated the establishment ogheiWNoEmpowerment
Cell on the campus in November 2010.

6.3.6 Does the College conduct any gender sensitiaa programs for its
staff?

Yes. The institution conducted a one-day seminar urttler aegis of the Legal
Literacy Cell, District Court, Anantapur on variopoblems of women. Our women
staff participated in the Rallies and other awassnm@ogrammes on women problems
like ‘domestic violence’ organized by the NGOs udihg women support wing of
Inner Wheel Club of the town.
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The college hosted a two day national seminar oncéas, Opportunities and
Challenges of Gender Equity Education” in assommatvith Star Youth Association
(SYA), Velugodu, Kurnool District for degree studeand DWACRA women of the
surrounding villages.

6.3.7 What is the impact of the University’'s UGC-Aademic Staff College
Programmes in enhancing competencies of the Colletgrulty?

» Skill development
* Enhanced knowledge base
* Improved teaching methods

6.4 Financial Management and Resource Mobilization

6.4.1 What is the institutional mechanism to monitp effective and efficient
use of financial resources?

* A coherent internal organizational structure.

» Departmental needs assessment and prioritizatidorebgoreparing annual
action plans and budgets.

* Finance committee, armed with financial concurreapproves plans and
budgets after thorough discussions.

» Centralized purchase committee with transparentgolaes for effective and
efficient use of funds.

* Bulk purchases as per Government rate contract @3S

» Periodic internal quality checks and internal audit

* Annual Government audits and external audits.

6.4.2 Does the College have a mechanism for intetnand external audit?
Give details.

Yes Examination of the books of the accounts of thesT of the college is verified

with documentary evidence and consequent ceriificabf authenticity of such

accounts constitute internal and external authit.addition, the auditors from the
office of CCE examine the receipt of funds, viza@rin aid, UGC grants and other
sources and the expenditure of the college undéareint heads and finally certify
their authenticity.

6.4.3 Provide audited income and expenditure stateent of academic and
administrative activities of the previous four yeas.

The audited income and expenditure account of théNBDOrust containing the
details of academic and administrative activitiéslbthe constituent institutions for
previous four years is provided with a due highlighthe details of SSBN Degree
College.
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6.4.4 Have the accounts been audited regularly? Whare the major audit
objections and how are they complied with?

Y es.Major audit objections and their compliance:

» Unspent special fee fund - advised to transfer taoepus fund
The unspent special fee fund was transferred tausdiynd as advised.
* Non-refund of caution deposit

A nominal amount of Rs.10/- from each student ct#lgé@as caution deposit at the
time of admission as per Govt. norms. After comeptebf their course a majority of
the students didn’t turn-up to take refund. Hermesr the years, the accumulated
amount was used for college development activaeper the unanimous resolution
passed by the Governing Council. The decision aedcbnsequent action was also
informed to the Commissioner of Collegiate Education

* Un-disbursed scholarship amount as on 31 March

The scholarship amounts, very often, are releasdatidogovernment in the last week
of February or in the month of March. Disbursihg amount in a short span of 15 to
20 days to all students is not practically feasibldence the amount remains un-
disbursed as on $1March, which will be disbursed completely in thebsequent
months.

» Unspent amount in UGC account — grant

UGC releases grants to the colleges in the last svekthe financial years, which will

be spent as per the UGC norms in the subsequenthmbmtsubmit the utilization

certificate within the stipulated time. Hence thmoant remains unspent in UGC
account as on 31March.

» Spending travel amount from UGC account instead ofieneral fee

Auditor recommended not to repeat the same in subsédinancial years, which is
complied with.

6.4.5 Narrate the efforts taken by the College foresource mobilization.

As the ADNE Trust management, represented by the fbm all walks of life
maintaining cordial relations with all political amdbn-political diversified groups of
the town, is able to mobilize resources from lot#(MPLADS), NGO(RDT),
Alumni (endowment scholarships), Industry (seed eydpmand other philanthropists.

Besides, the management applies for financial assistfrom HRD, UGC, APSCHE,

State Govt. aid for gran-in-aid staff salary anbeotfunding agencies from time to
time. Tuition fee of self-funding courses is anotimeportant resource apart from the
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researcher to apply for funding for their major anmidor research projects.

6.4.6 Is there any provision for the College to matain the ‘corpus fund’? If

yes, give details.

Yes.
ﬁl' NEMmE i fine FDR Nos & Date AlLeTILL Name of the Bank
o| Course (In Rupees)
1.|M.Sc., 356536 5,00,000-00The Vysya Bank, Anantag
(Electronics)| 05-02-2002
2.| M.Sc., B642370 5,00,000-00The Vysya Bank, Anantag
(Mathematics] 05-03-2003
3.|M.Sc., 900343 5,00,000-00The Vysya Bank, Anantag
(Physics) 23-12-2004
4. |M.Sc., 327499 5,00,000-00ING Vysya Bank Ltd., Anantap
(Chemistry) 23-12-2004
5.|UG Courses| 118524, 11852%2,40,537-0@Btate Bank of India, nantapur
359543, 0343411
356759, 0343418

6.5 Internal Quality Assurance System

6.5.1 Does the College conduct an academic audititf departments? If yes,
give details.

Yes The following are the components of the Academicifud

» Sufficiency of infrastructure, qualified staff awther requirements relating to
that course.

 The verification of the qualifications of the teawnfpi staff by competent
authorities.

* Freedom to frame, modify and review the curriculoineach course. Checking
the syllabus, methodologies used, project, workshefe.

« Examination committee monitors the examinations @sdlts from the stage
of setting the question paper to the stage of etialuaand publication of
results.

« Assessment of self-appraisal by the Correspondahtte Principal at the end
of the academic year.

The academic audit of the college is conductevmmways as detailed below:

External Academic Audit

The University and the Department of Collegiate Edion take up the academic

audit once a year. The college, in addition toagheve, keeping the student needs in
view, takes initiative to invite subject and fiedperts to the college and interacts
with them for an informal academic audit of thewn. The discrepancies are noted,
necessary corrective measures are suggested andc@uective measures are duly
implemented.
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Internal Academic Audit

Besides, the internal audit team, consisting ofRtiecipal and the academic advisory
committee, verifies if there are any discrepaneied advises corrective measures to
be complied with.

6.5.2 Based on the recommendations of academic audivhat specific
measures have been taken by the College to improw#eaching, learning and
evaluation?

1. Extensive use of ICT in teaching - learning.

2. Adoption of supplementary methods like debates,utioas, creative writing,
group discussion, quiz and role play

3. Use of Innovative teaching methods like Projecteldasvaluation method,
Experimental evaluation Method, Evaluation througéminars, Classroom
participation and Group Discussions, Bilingual Meth&valuation through
audio-visual aids, Models, Specimens, Slides arattSh

6.5.3 Is there a central body within the College t@ontinuously review the
teaching learning process? Give details of its stoture, methodologies of
operations and outcome?

Yes. The College Academic Advisory Committee consistsaomember from
Governing Body, senior faculty and student repregemes from all streams.

The advisory committee meets twice a semester irdewron with BOS, discusses
various issues pertaining to teaching methods aatning abilities and offers
suggestions for the betterment of teaching and niegr ambiance. The
recommendations of the advisory committee will mweyed to the Academic
Council and then to the Governing Body for ratifica and implementation.

6.5.4 How has IQAC contributed to institutionalizing quality assurance
strategies and processes?

The InternalQuality AssuranceCell of the institution plays a significant role wia
vision - “empowerment through pursuit of excelléhtd&ough respective statutory
bodies and duly constituted committees to suggestedies, ways and means in
assuring, sustaining and institutionalizing theliqgan curriculum design, teaching-
learning practices, evaluation procedures, reseamdhoutreach programmes, student
support services and governance.

The IQAC conducts seminars and workshops on studeltspectations,

responsibilities and participation in quality mea&sy ‘threats, difficulties and
constraints in maintenance of quality educatiomjudlity in higher education’,
‘IQAC-Role in standardization of academic criterg¢., periodically to create quality
cognizance among all stakeholders and to sustainqtiaity in the educational
services offered by the institution.
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6.5.5 Does the IQAC have external members on itsmomittees? If so, mention
any significant contribution made by such members.

Yes Significant contributions by the external mensber

e Introduction of mandatory student projects in adurses and offering 15
Choice Based Inter Disciplinary Electives.
* Inclusion of value-added components in curriculum.
» Letter grade to all students based on their padten in co-curricular and
extension activities during the course

6.5.6 Has the IQAC conducted any study on the increental academic growth
of students from disadvantaged sections of society?

Yes The study of IQACon the incremental academic growth of students from

disadvantaged sections of society shows the detdite following table:

S.| Category of the Academic Incremental
No Students performance at | academic growth
entry level
1 | Disadvantaged 40 to 50% 55 to 60%
sections
2 | Economically 45 to 60% 70 to 75%
disadvantaged
3 | Physically 50 to 60% 60 to 70%
challenged
4 | Slow Learners 50% 70%

6.5.7 What policies are in place for the periodicaview of administrative and
academic departments, subject areas, research cees, etc.?

The Institutional policy in line with vision and rsisn defines logical framework to
conduct periodic review of administrative and acaigedepartments.

The Principal and the Administrative Advisory Comeet conduct the review of the
administrative departments once a month to assekgrgrove the process related to
the student support services and other adminigératiatters.

The Principal, the Academic Advisory Committee ahd tespective departmental
Heads review the activities of academic departmants research centres twice a
semester for effective academic administration.
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Any additional information regarding Governance, Leadership and Management,

which the institution would like to include.

PRE Vs POST ACCREDITATION SCENARIO

Activity Pre Post
Accreditation| Accreditation
before 2007, 2007-2012

» Knowledge Management Nil Greenhorn stage
» Transparency in governance Yes Improved degre
of transparency
» Letter grade to participation in co- Nil Introduced
curricular and extension activities
» Leadership Training programmes 01 04
» Career guidance programmes 03 08
* Weightage to assignments, seminars and No Yes
study projects
» Establishment of IQAC No Yes (2007)
» Feed back mechanism Existed Strengthened
» Participatory management Moderate Extensive
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CRITERIA VII: INNOVATION AND BEST PRACTICES
7.1 Environment Consciousness
7.1.1 Does the College conduct a Green Audit of itempus?

Yes.The College surveys the campus and identifies plo¢ésssuitable for plantation,
laying and maintenance of lawns, scope to congberenergy and usage of alternate
non-renewable energy sources and rain water hargest

7.1.2 What are the initiatives taken by the Collegéo make the campus eco-
friendly?

Many flower giving and green saplings were plantedide the library and in the

vacant place in front of the adjacent class roofiffee quadrangle covering the

Principal’s Chambers, the student evaluation divisand other class rooms were
decorated with indoor and other colorful plantgénder them an ambiance of great
greenery and good hues that can create good lgaanniiance. Saplings were also
planted behind the student evaluation division skenthe area environment friendly.
Flower bearing plants were also planted aroundbtsketball court to give it an

atmosphere of pleasurable experience both to thged and other sports lovers.
Lawns were developed in the front and rear quadiearagf the college.

Anantapur district is drought prone area and wadevdsting should be an important
aspect. As part of water harvesting, the college dag ‘water harvesting pits’ to
enable rainwater to sink into the earth and impmgneeind water level.

7.2 Innovations

7.2.1 Provide details of innovations introduced dung the last four years
which have created a positive impact on the functimng of the College.

* Introduction of fifteen Choice Based Inter Disai@ry Electives with a letter
grade system

» Apart from class room teaching, class assignmesgsjinars and students
study projects have improved the students’ learmiagacities and research
culture with the enhanced abilities of enthusiaskpression and participation
in the academic activities.

* The College has initiated the first step in makunge of ICT as learning
resource more extensively. The teachers of diffedepartments developed
their own e-content in respective subject areasumedit along with project
based evaluation method, experimental assessnmethbd) bilingual method,
evaluation through AV aids and use of models, spens and charts as the
innovative teaching-learning practices.
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» E-content development and multimedia adoption int&at delivery through
e-class rooms are to be made extensive in the lgdetaera. Towards this
end, we have set up a model ICT Centre funded b€{@BE grant.

» E-classroom teaching has resulted in the easy stasheling of the difficult
aspects in both science and humanities.

* Automation of the College administrative activitiasd library management
has brought a visible improvement in the qualityadministrative aspects like
maintaining the records and processing scholarappication forms in line
with State Government e-governance initiative.

» Automation of Students Evaluation Division has dedlihe college to offer
guality student support services with transparancierms of conduct of the
examinations, evaluation and declaration of resadtper the schedule

* The unique services provided through the best ipect— Sai Benevolent
Fund providing financial aid to the needy and Worgempowerment Cell for
emancipation of women - transformed the student® ipeople of
broadmindedness and large-heartedness with a eksseial responsibility.

* The college conducted awareness camps consecutoreliree years on the
importance of voting and enrollment drives to i@ youth percentage in
photo electoral rolls, as Anantapur is identifiedhwow youth enrollment.

7.3 Best Practices

7.3.1 Give details of any two best practices whidhave contributed to better
academic and administrative functioning of the Cokge.

BEST PRACTICE - |

1. Title of the Practice

This title should capture the keywords that descrile the practice.
“Sai Benevolentrund’ (SBF)

2. Objectives of the Practice

What are the objectives / intended outcomes of thi%est practice” and what
are the underlying principles or concepts of this pactice (in about 100
words)?

The all-important aspect of education is deniechorural youth as their parents are
unable to provide them a sustained financial suppecause agriculture, being a
gamble with rain in the district, is not a sourdeassured income. So, the noble
objectives of the practice are

* To extend financial aid to the poor students, esfigdrom the rural, to save
them from discontinuation of their studies owingtiverty.

* To support financially all the deserving poor stde without any
discrimination of caste, creed or gender.

* To promote the quality of ‘equality’ among the stote
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* To inculcate the values of ‘generosity’ and a ‘sep$ social responsibility’
among the students.

The expected outcome is that the students shoultbleeto complete their degrees
with good marks. The beneficiaries should treatrbedy with the principle of ‘lend a
helping hand without discrimination.’

3. The Context

What were the contextual features or challenging sies that needed to be
addressed in designing and implementing this praate (in about 150 words)?

The noble objective had its teething as well aslehging troubles in its designing
and implementation.

* Pooling up of the required resources was a toug ta

* After many awareness sittings with the all concdrntbe college set up a
‘hundi’ on the campus for voluntary donations byd&nts, staff and other
visitors including charity organizations. The cgkestruggled a lot in deciding
the eligibility criterion for the aid.

» After comprehensive deliberations with students &aathers, it was decided
to extend the benefit to all the poor students, dbmot have the advantage of
government or endowment scholarships, without dsgrighination of caste,
creed or gender.

» Verification of the financial backwardness of th&piaants was yet another
challenge.

* The management has insisted on strict adherentketoules framed. with
regard to this fund in spite of the influential Bexs’ and caste associations’
undue interference in the implementation of thefice.

4. The Practice

Describe the practice and its unigqueness in the ctext of India higher
education. What were the constraints / limitationsjf any, faced (in about 400
words)?

Anantapur district has a long history of frequerdugshts and famines, which have
ravaged the rural life throwing the people into enédble conditions of abject poverty,
illiteracy and ill-health.

In a situation of such dire poverty, whatever meagources available are used
primarily to make both ends meet. So, sending ttiegildren to the town for higher
education becomes almost impossibility for the peaments in the rural areas, in the
context of higher education demanding higher amsuot money. Though,
sometimes, they do venture to admit their child@rolleges in the town, they are
unable to give sustained financial support throughbe course of study because
agriculture, being a gamble with rain in the ddfris not a source of assured income.
So, it is evident that without financial suppoudrfr an external source, the rural youth
cannot hope to successfully complete their highetiss.
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This illustrious institution, true to its legacy pfo-poor-student attitude since its
inception, has taken a firm resolve to extend aksible financial support to the
deserving students and help them to realize tloid fdream of acquiring higher

education. For this, the college instituteai Benevolent Fundcollected as voluntary

donations from students, staff and NGOs. At predastleft-over balance in the fund
is Rs.2,92,000/- with a distribution of Rs.2,23,600 the needy students in the last
four years.

The financial support is extended to all the desgrywoor students without any
discrimination of caste, creed or gender. The sttede&hose parents do not have fixed
reasonable source of income and do not enjoy amgr dinancial assistance in the
form of social welfare or endowment scholarshigsedigible for the aid.

A duly constituted committee of three senior teagldrthe college scrutinizes the
applications received from the aspirants for ttlefeoam the Sai Benevolent Fund. It
finalizes the list of eligible students for the aafter due verification of the

documentary evidence enclosed and strictly follgwine guidelines framed for the
purpose, and submits the same to the Principatt@@orrespondent for sanctioning
the actual amount of the aid.

Endowment Scholarships and the individual teacheesp also provide the financial
assistance. In addition to the Government schdfgsstihere are 23 Endowment
Scholarships with a capital fund of Rs.9,13,625k available to students. The
interest earned on each endowment is given asashgb to such of the students as
specified in the endowment like, meritorious and rpstudents, topper of marks
among girls, students who stand first in particukubjects at the terminal
examinations and so on. Apart from the monetargetsgndowment scholarships are
a proof of academic achievement and hence, thergtides developing a keen spirit
of competition to secure the endowment scholarstpsamount of Rs.1,62,700/-
was distributed to the beneficiary students dutiregfour year period.

The third source of the aid is our faculty membddsawing inspiration from
institution’s legacy of pro-poor-student attitudedaaction, wherever possible, they
are paying the tuition fee and examination feeegutar and industrious students who
are unable to pay the fees owing to poverty. Thenbes of the Governing Council
and the Principal are also strengthening the chydeelping the poor students with
their personal example. This particular assistahes touched an amount of
Rs.1,00,000/- during the four year period.

Lack of will on the part of the majority of the eliand successive droughts and
famines in the district are the known constraints.

5. Evidence of Success

Provide evidence of success such as performance aga targets and
benchmarks, review results. What do these resultsndicate? Describe in
about 200 words.

To cite one of the many success stories of the rulaletice, the college fee and exam
fee of Mr. Mustag Ahammad, a B.Sc. (Microbiologyident of 2008-2011 batch,
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was paid from the Sai Benevolent Fund amountinB2®8,500/- for two years. He

was guided to face an interview for the post of edMal Representative in Mankind
Pharma Ltd. He completed B.Sc., successfully witdtarthan 69% of marks. He was
also financially assisted to undergo training at Ndamfor ten days in May 2011.

Now he is an accomplished Medical Rep with bett@nmunication skills and a sense
of social service. He is extending a helping handarious ways including arranging
blood of any group to the poor patients in Battala@mnd Dharmavaram areas of the
district.

Ms. Saritha, who approached the college to worknagtéender, has risen to the
position of a successful Lecturer in the DepartmengElectronics of the college
completing M.Sc., and Ph.D. with the encouragememd financial support of
Rs.45,000/- provided by the management and theddttdfe college.

Another student Mr. Lokesh, now in Il BBM, was heldaancially in a big way by
paying his tuition fee and meeting his medical eiges amounting to Rs.1,50,000/-
when he met with road accident in May 2011. Nowitea better student with
improved results working hard with commitment te btudies and society. This way
the practice has a positive impact on the acadediidies and attitudinal changes
among the beneficiaries.

The review results of the aid indicate that the hienalssistance not only enables the
poor students to acquire higher education but aisolds them to be responsible
citizens to continue the legacy of helping the stisslef successive batches.

6. Problems Encountered and Resources Required

Please identify the problems encountered and resotes required to
implement the practice (in about 150 words).

* In the beginning of designing the best practsmame groups of the students
opposed the idea that the welfare scholarship mld® should be given the
opportunity.

* They also expressed growing apprehension that uhdsf collected for the
purpose would be misused.

* As a result, a majority of the students and stadf ot come forward to
contribute to the fund.

* Some even blamed that the idea of the Endowmentl&@shgs is not based
on social justice.

* The college had to overcome many impediments teuaele the alumni and
other philanthropists in favour of instituting teedowment scholarships in
order to encourage more students to develop a &k of competition to
secure the endowment scholarships.
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7. Notes

Optional. Please add any other information that maybe relevant for
adopting/ implementing the Best Practice in otherristitutions (in about 150
words).

*  Minimum income limit should be prescribed for thel.alt should be
supported by valid documentary evidence from the@miate authority.

 There should be a system in place to verify theémdaof financial
backwardness, if necessary.

» Apart from the financial backwardness, the acadestriength including the
regular class attendance of the students shoudbalsaken into consideration
to be the eligibility conditions for the aid.

» Deserving orphan students especially girls sho@dyilven preference even
relaxing the eligibility conditions for the aid.

BEST PRACTICE - Il

1. Title of the Practice

This title should capture the keywords that descrile the practice.
“WomenEmpowermentCell” (WEC)

2. Objectives of the Practice

What are the objectives / intended outcomes of thi%est practice” and what
are the underlying principles or concepts of this pactice (in about 100
words)?

Women constitute 52% of the total student strendtthe college. The majority of

them come from drought and famine-ravaged rurasarehere miserable conditions
of utter poverty, illiteracy, ill-health and supgtisn take hold of their lives. Thus,

they are doubly affected by the backwardness asatichination. So the college has
resolved to take up the cause of Women Empowerfoernhe women students with

the objectives of -

* Mentoring women students on women specific issuéds ene women teacher
as mentor for every 40 women mentees.

* Creating an environment through awareness programtoeenable the
students to realize their full potential for leargiand solving their problems
independently

* Arranging special sessions with the police andadauaitivists for enabling the
female students to be aware of various types df ®signs’ by professional
criminals for the worst type of exploitation takirige advantage of their
innocence and gullibility.

* Dealing amicably with the student victims of exphdion of all sorts
maintaining utmost confidentiality of the privatielto protect their dignity.
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* Visiting the families by the coordinator and mensber the unit to offer
personal counselling to the exploited and persuthe parents for their
children’s participation in all the programmes mefantheir better future.

* Involving social activists and Government officidts enlighten the students
on human rights and fundamental freedom for eqghts and opportunities.

» Organizing debates and discussions on gender ggtmlenable the students
to realize gender sensitization, thus leading toenemjuality and harmony in
family and society.

» Conducting seminars and special sessions on rageuegteasing and dowry
system to expose the ill-effects of the evils.

» Development of vocational and technical skills amtrgwomen students by
providing special training to enable them to becanmiependent earners of
their living.

» Extending financial assistance to the deserving paonen of disadvantaged
sections to help acquire their degrees.

» Organizing the exclusive health camps for womenesitelby women doctors
for free treatment of women-related health problearsd conducting
awareness programmes on the importance of sanit@@rsonal hygiene and
prevention of seasonal diseases.

» Tackling the social, developmental, health consegee and prevention of
HIV/AIDS from a gender perspective.

* Employing legal authorities and NGOs to educate wloenen on the legal
provisions for their protection and eliminationalf forms of violence against
women.

* Providing accessibility to women students with woneaganizations for new
exposure and experience of solving women relatedlpms.

The intended outcome is that the women students ghmilaware of all forms of
discrimination as well as rights and legal provisidor their protection and thus
empower them to courageously face the problems fiiie of amiability, order and
dignity. The underlying concept is thatoman’s empowerment empowers the
whole world.

3. The Context

What were the contextual features or challenging sies that needed to be
addressed in designing and implementing this praate (in about 150 words)?

* The women students, in the beginning were not embktic to participate in
the deliberations.

* Some parents and staff vehemently opined that Weremess / sensitization
programmes defeated the very purpose of sendimgwiaeds to college.

* The coordinator and the members of the unit haddit certain families and
persuade the parents that all the programmes wesmtnior the betterment
and empowerment of their dear daughters.

* As the gender sensitization programmes designedilexaseveral disparities
and inequalities, that we might not have noticedieza people especially the
other gender, argued discussing gender and gemtes would break up
families and destroy society.
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* Similarly, the various legal protective provisionfor women were
misunderstood as undue favour meant to belittle men.

* Even some teachers supporting the argument ofteredphat the change was
difficult to be accepted as the ideas emanated frothe
seminars/workshops/debates on gender inequalitigseased new and
startling.

« Some parents even found fault with the college thair children were
detained in the college beyond working hours forommected and counter-
productive programmes.

4. The Practice

Describe the practice and its unigueness in the ctext of India higher
education. What were the constraints / limitationsjf any, faced (in about 400
words)?

Discrimination against women even in thé'2&ntury is a devastating reality. That is
why ‘gender inequality’ has been a matter of seriooscern across the globe and
within the countries. India still has a long waydgo before achieving gender equity
and empowerment of women.

Anantapur is the most backward district in Andhradesh owing to frequent
droughts and famines. Especially, the rural are@s ravaged by the miserable
conditions of abject poverty, illiteracy, ill-helaliand superstition. The college girls
account for 52% of the total strength and mostheht come from rural areas. The
majority of these girls belong to the weaker sexdioncluding scheduled caste,
scheduled tribes, other backward classes and rtigsnvithout proper access to
education, health and other productive resourchsrefore, they remain largely as
the marginalized poor and socially excluded.

Joining a degree college in the town and acquirirghéi education involve money
and higher things. So the poverty-stricken anditicadbound parents reluctantly
admit their daughters to colleges. Being the mdstavit and dynamic segment, the
youth including girls, is our most valuable humasaurce. We cannot afford to
neglect our female force to be the victims of dmamation, exploitation and

segregation. So the college resolved to empoweralienstudents to face the
vicissitudes of life boldly and successfully folifa of peace, harmony and dignity.

To achieve the aim, the college establishaW@men Empowerment Cell (WEC)
with a senior woman teacher as its Coordinatortaree other senior women teachers
as its members. All female students are eligibletace membership of the Cell
irrespective of their status. There are two hundjiddstudent members in the unit.

The Coordinator and the members of the unit meetetvei month and decide the
conduct of awareness sessions during leisure samnstizing the girls to know why
and how they are given subservient role in spittheir equal or even more abilities
than their counterparts. They also draw an annct&raplan for organizing various
awareness programmes / seminars /workshops anddtite sessions. The Principal
along with the Coordinator monitors the implemenotabf the plan. The Coordinator
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and the members are responsible for the implementaif the programmes in
consultation with several NGOs like Star Youth Agation (SYA), Inner Wheel
Club and Government officials from the Department Sxcial Welfare, Adult
Education, Women and Child Welfare, Judiciary anetiMal Departments.

The Women Empowerment Cell works for the protectidrwomen’s rights and
actively empowers women creating conditions forngey confidence in their
abilities. It aims at curbing the social evils li&ee-teasing, ragging and dowry system
providing necessary counselling and guidance byepstonal women counsellors,
social and rights activists, enlightened acaderants professional psychologists and
psychiatrists, so that the women students becomareawof unjust gender
discrimination, the human rights, the legal praas available for their protection,
importance of higher education for higher enlightentnmental and physical fitness.

The College has organized several productive progresrso far extensively utilizing
the services of the widespread network of NGOs whigave a strong grass-root level
presence with deep insight into women’s concernstrifmuting to the inspiring
initiatives for the empowerment of women. The latasiong them is a two day
National Seminar on “Access, Opportunities and (@hges of Gender Equity
Education” organized on f8and 19" August 2012 in association with Star Youth
Association, Velugodu of Kurnool District. The Callso arranged an exclusive
medical camp for girls for the treatment of womeflated health problems by
Dr. Madhavi, a local renowned Gynecologist, on 932012.

Apathy among the parents and students about thectaspe empowerment and
moderate support of the women teachers are theraoris being faced by the Cell.

5. Evidence of Success

Provide evidence of success such as performance aga targets and
benchmarks, review results. What do these resultsndicate? Describe in
about 200 words.

One Ms. Jhansi, B.Com (EM) student of 2007-2010Hat@as an active member of
the Cell. She was able to complete her degree thélfinancial help of the WEC to

the tune of Rs.10,000/-. A successful NSS voluntske was inspired by various
awareness and gender sensitization programmes &/dmen Empowerment Cell.

She sensitized the present women students on gessders to relieve them of their
negative feelings of inequality, diffidence and is&ys in varied socio-cultural

contexts and successfully led a team of 10 studsntise prize winning State Level

Folk and Cultural Competitions organized by the&@reen Corps on 15.09.2012, to
prepare ground for the World Biodiversity Conventiat Hyderabad. Ms. Jhansi is
now actively involved in the empowerment activiypvomoting literacy among the

DWACRA members.

The Women Empowerment Cell has taken a respongilesyanpathetic view of the
girls who were misled to involve in love affairgalving the families of the both sides
into turmoil. A student of B.Com (TM) of 2008-20batch fell in love with a driver
and married him without the consent of their paebinfortunately, her husband died
in a road accident. Despite a mother of a femabg/ bshe continues to live alone in
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dignity on the strength of the college’s affectitmeare and assistance. Efforts are on
to enable her to start a fresh life.

The review results point out that there should beesponding changes in the social
mindset for a positive impact of any programme/efftirthe efforts continue with
commitment and sincerity, in spite of impedimests;cess will certainly follow.

6. Problems Encountered and Resources Required

Please identify the problems encountered and resotes required to
implement the practice (in about 150 words).

 The modest and diffident students were reluctantrtwss their academic
borders affecting the successful conduct of awa®peogrammes.

* The first awareness camp for female students on/ADS received a
discouraging response as women'’s talking about Al a taboo.

* Ensuring the all-round support and participationwadmen teachers in the
programmes is also a tough task

* Women students’ impulsiveness in the matter of iovihe adolescent age is a
sensitive issue to be dealt with by women teachers.

» Organizing various programmes during working hoamnetimes, has led to
sacrificing the classwork.

 Sometimes, the participants were put to disapp@ntmas the resource
persons did not turn up for the camp.

* Implementation of the annual plan and its moniiias become a tough task
in view of tight academic schedule in the autonosnambiance.

7. Notes

Optional. Please add any other information that maybe relevant for
adopting/ implementing the Best Practice in othernstitutions (in about 150
words).

* NGOs and other women welfare organizations shoeldnbited to be the
members of the Women Empowerment Cell for effecsgasitization of the
students on gender issues and for regular orgammzaf various awareness
programmes, as they have a strong gross root jgesence with deep insight
into women'’s concerns.

* A special concern for the poor girls with rural bgound will make the
efforts more meaningful

* The best practice should be given the status of MGCNSS in implementing
and monitoring the activities.

* The services of former students who have good expoand experience of
gender issues should also be utilized for achiethegobjectives and aims of
the empowerment Cell.

» Parent meets should also be conducted for a positiaage of their mindset
to enable their daughters to participate in thegmmmes meant for their
all round development.
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* Our aim is not only to impart curriculum but to puce effective citizenry
who are a good human resource in the task of natidding.

» The college is planning to introduce Women’'s Stadiand Youth
Development as subjects of study under inter dis@py electives for
comprehensive understanding with open mind that| wcilitate
empowerment.

Any additional information regarding Innovations and Best Practices, which the
College would like to include.

PRE Vs POST ACCREDITATION SCENARIO

Activity Pre Post Accreditation
Accreditation 2007-2012
before 2007
» Sai Benevolentund (SBF) Initiated Formalized mechanism
» Sai Benevolent Fund Balance Rs.21,000/- Rs.2,92,000/-
* Amount disbursed from SBF to the Rs.2.23.500/-
needy
» No.of Endowments Scholarships 11 23
» Endowments Scholarships amountRs.2,33,975/- Rs.9,13,625/-
. In'ter_est earned on Endowments Rs.10.043/ Rs.1.62.700/-
Distributed
»  WomenEmpowermentCell (WEC) No Active in operation
» Use of non-renewable energy No ves
sources
* Rain water harvesting No Yes
» Enrollment of youth in the photo 3 awareness camps &
electoral roll and creating awareness No enrollment driveso increase
on importance of voting the youth percentage
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BIOTECHNOLOGY

The Department of Biotechnology was establishechendcademic year 2003-2004
with B.Sc Biotechnology, Microbiology and Chemistag a self-funding course.
There are two faculty members: Dr. M. Padmavathi lEindC. Sivaprasad. Dr. M.
Padmavathi is well-qualified and experienced. Slas Iparticipated in various
seminars/workshops and presented papers. She $mguablished an article in a
national journal. Mr. C. Sivaprasad is a recemippointed teacher with one year
experience. As of now, the faculty is adequate @rdpetent to impart and train the
students in the core areas of Biotechnology anal esich the students with a better
practical experience handling the latest equipmé&hé department is also provided
with an ICT classroom. Besides a UG course, BSity BRiotechnology, Microbiology
and Chemistry combination, the department is aféering a PG course, MSc, in
Biotechnology.

As good learning is a reflection of better skillsstfidents and effective tutoring in
both theory and practical training, the Departnfead an excellent laboratory with the
most modern equipment like laminar air flow, reéngtor centrifuge, electrophoresis
chambers, U.V. Spectrophotometer, air conditionelfute room which provide a

conducive atmosphere for acquiring better practicadwledge, CDs on molecular
biology with animation are displayed in the depamitrfor the better understanding of
the processes of molecular biology.

The total UG student strength of the departmenOiartd PG is 30. Around 60% of
the students are women, which indicates, the dafesphere of the college. Most of
the students belong to urban areas and backwaribrsecof the society. The
department also involves itself in taking classesl fyear BSc MPC, MPS and BBM
students to teaclpplications in Biotechnology under CBIDE. The department
frames its own syllabi in thBoard of Studies(BOS) under the guidance of outside
experts and get the same ratified in theademic Council as the institution is
autonomous. For the PG course, the syllabi, theeinpapers approved by the S.K.
University are followed as the course doesn’t coméer autonomy.

The department toils not only for the academic psgrof the students but also for
their overall development. The pass percentaghdeftudents has been above 90%
on an average. The progression of the studentsalss been excellent. The

percentage of students who reach the universgi@asaund 80% and those who reach
the level of M.Phil., or Ph.D., are around 10%.sTtd all because of the semester
system and also the hard work of the teachers whitdble the students to be
thorough with the prescribed syllabi and preparé fee internal tests and semester-
end examinations. The department also constantyitors the progress of the

students by getting feedback from them with regardhe curriculum teaching-

learning-evaluation. Apart from the regular classnateaching, use of computers and
OHPs, encouraging the students to participateongdiscussions, panel discussions
and seminars along with teachers, are the healthgtipes of the department. The
students are advised to prepare charts or modetpleéSscience projects are assigned
to students to improve their scientific temper. Tfaeulty regularly conducts
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seminars, guest lectures, group discussions, qugrgmmes etc. New teaching
methods are an integral part of the departmentneRi@l classes are conducted for
the slow-learners identified by the faculty.

The students express satisfaction with regard tesyhabi, methods of teaching and
evaluation. Besides, the faculty and the studentScymate in extension activities

such as clean and green programmes, blood donedimps, plantation, awareness
programmes regarding superstitions and diseasese Saments of the department
are actively engaged in NSS and NCC programmes.

The alumni of the department have been serving liows state, central government
and private organizations in such cadres as adiratoss, lecturers, teachers,
scientists and so on. They often come to the celeagl meet the present students and
share their views with them with regard to the sabpnd institution. They express
happiness about the performance of the departrii&et.Management expresses its
happiness about its progress when it visits thaudegent.

The department uses innovative methods of teachitigoreativity. The department

can boast of its well-equipped laboratories, godddent progression and the
supporting management. There are opportunities ther department to expose
students to hand on experiments, guest lecturesnggrdction with eminent teachers
from various colleges. The department has planstrengthen the departments by
getting further equipment for the PG course. &lso planning to conduct certificate
courses in molecular and Genetic Engineering Teglas.

*kkkk
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BOTANY

The Department of Botany was established in 1981. &laee four faculty members
with an average experience of fifteen years. Theyehbeen discharging their
responsibilities to the best of their abilities gmoing well-qualified students to be the
members of excellent human resources of the nafibe. department offers a UG
course of

B.Sc. — Botany, Zoology and Chemistry (EM&TM)

Smt. T. Umadevi, Associate Professor, and HeadeD@partment, is pursuing Ph.D.
on “Genetics and Plant Breeding”. She has servednttitution in the capacity of a
member of various committees like sports commitideary committee etc. She is
also a member on the Board of Studies of UG exaimims S.K. University,
Anantapur.

Dr. C. Prabhakara Raju, Associate Professor, hag&ig of teaching experience and
published 17 research articles in national andrmatéonal journals. He attended
several national seminars/ workshops /conferencdgeesented papers. He authored
a Question Bank for llird B.Sc. students. He haso atontributed a chapter on
‘Asteraceae’ to the volume two oFlora of Andhra Pradesh’. His name is enlisted
as South Indian Taxonomist in the Directory of &mdiTaxonomists. A former NSS
programme officer, Dr. Raju has been extensivelyigpating in community service
involving various service organizations like theohs Club, the Indian Red Cross
Society, Janavignana Vedika, Nehru Yuva Kendra Bistrict Science Center,
Anantapur, apart from his academic activism. Inogeation of his commendable
performance, the Government of Andhra Pradesh hedothim with State
Meritorious Teacher Award in 2004.

Lt. B.V. Ramana Naidu, Associate Professor,who hesnbpursuing Ph.D. on

“Floristic Studies of Asteraceae in Eastern Ghapsiblished six research articles in
reputed national journals. Besides, he is an atNi@€ Officer of the Battalion 41 A

& B Platoon with 134 women cadets. He is activelyolved in community service in

association with various service units like theidamdRed Cross Society, Lions Club
and Vikalanga Punarvas Yojana of Bharath Vikasdhath.

To enrich their knowledge and teaching, the facoltythe Department has been
participating in seminars, symposia, workshops ameéracting with University
Department on various issues of Academic intef@sty are the resource persons in
subject related matters to various schools andduoileges in and around the town.
They are question paper setters for various degpbeges and universities. Under
the Autonomous system, they are effectively catetinthe needs of 240 students in
the department. They have been guiding and asgistudents in the preparation of
models in the subject, to carry out projects susfodly and to submit project report,
so as to develop research skills among students.

Autonomy and NAAC’s grading enabled the departmentframe the syllabus
considering the needs of the students in presgntideumstances of globalization,
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advancements in technology and syllabi of varioammetitive examinations. An
additional paper “Plants in Human Welfare” underoick Based Inter Disciplinary
Electives has been introduced for B.Com., studeata this academic year.

There are two well-furnished, well-equipped and speclaboratories for conducting
practicals in Botany. They have modern scientifjcipment like Colorimeters, pH
meters, High Speed Centrifuge, Thermostatic Ovirtgibators, Thermostatic water
bath, 70 microscopes, one OHP apart from adequasswgare and chemicals. A
Botanical museum with a good number of plant spensnshow-cased in glass
cabinets and a herbarium prepared by the teachans the plant collections are
useful learning resources for the students.

The Department is employing both traditional and eradteaching methods
supported by modern technology. The faculty usesHhing aids like bio -visual
charts covering the entire range of curricula, Miglides, herbarium, museum
specimens and models and LCD projector to enhameanmpact of teaching and
learning activity.

To enrich the students’ knowledge, botanical touesraade part of the curriculum.
The tours comprise one field trip to cover the laavirons and the other to a place
of floristic significance outside the district. G&aseminars on specific topics, group
discussions and quiz programmes on the subjectcnived form part of regular
academic activity. The department organized a tvay dational seminar on
“Emerging Materials and Technologies” in Octobef@@o involve the teachers and
the students in the acquisition of latest knowlentgthe field and gain research bent
of mind.

The department is planning for

1. Establishment of a Research Centre

2. Introduction of self-employment oriented add-ortiieate courses
3. Preparation of proposals for research projects fterJGC

4. Preparing proposals for starting M.Sc. Botany.
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CHEMISTRY

The Department of Chemistry was started in 1981 ®itegular faculty members. It
is now one of the largest departments in the cellegth 3 regular Associate
Professors and 7 Assistant Professors offerindoifeeving UG combinations.

B.Sc., 1. Mathematics, Physics, Chemistry (EM &TM)
2. Botany, Zoology, Chemistry (EM & TM)
3. Bio-technology, Microbiology, Chemistry (EM)
M.Sc., Organic Chemistry

As the importance of Chemistry was growing signifibaas a subject of enormous
value in the wake of tremendous development eslheafthe industry of medicine
and the emergence of many pharmacy colleges, ertieent started M.Sc. Organic
Chemistry in 2005.

Sri N.V. Chalapthi, Associate Professor and Headhef department with more than
30 years of successful teaching experience, hdly mantributed to the all-round
development of the department. A specialist in higar Inorganic Chemistry, he is
instrumental in organizing a number of seminarswatkshops on various important
topics of Organic, Inorganic, General and Radior@ikey, in the college.

Dr. G. Ramanjaneyulu, Associate Professor has hddis3 research papers in the
national and international journals. Sri B. Srim&eRao, another Associate Professor,
is a specialist teacher in Analytical Chemistryhn®8 years of teaching experience.
They have attended and presented papers at naterel seminars / workshops/
conferences.

As the College was granted Autonomous status in 28@5urriculum is decided by

the Board of studies set up by the Academic Cowfdihe college. The faculty of the
department being members of the Board of Studissnhade their contribution in

bringing out the necessary changes in the curricdtuisuite the changing needs of
society in general and of job market in particular.

To promote research among the students, the depdrhas established a university-
recognized Research Centre. Students’ learningsis einforced by the internet
connectivity and 7 well-equipped laboratories —o8 the UG and 4 for the PG
courses. These labs have the required modern eqotpm Colorimetre,
Spectrophotometers, digital balances, Conductomé&etentio meters and a good
number of ovens and suction pumps. There are fourte@aching academic and
technical support staff taking care of the students the labs.

The Department has been adopting modern teachingoaeefor the past five years.
To make teaching more interesting and qualitative, modern technology including
the internet, Over Head Projector is used. Regalaslvement of the students in the
preparation of charts on important chapters of sbbject, class seminars, group
discussions and subject quizzes, has enhanceditibeiest and inquisitiveness to

SSBN Degree College (Autonomous) 172



learn more apart from strengthening their capaoityexpression and voluntary
participation.

Introduction of an additional paper ‘Applications @hemistry’ under Choice Based
Inter Disciplinary Electives for Management and tiStecs students and subject
assignments for 25 marks (Internal Assessment) dss enriched the students’
subject knowledge. Student enrichment programmkes duest lectures by eminent
professors from the University and visits to indastunits and research laboratories
have endowed them with a broader subject outlodkeyThave enthusiastically
utilized the learning resource of the departmehisary which has more than 150
volumes on Organic, Inorganic, General and Radien@stry.

The department has been constantly monitoring théests’ academic and social
behaviour. The students of every class are dividéd groups and the teaching
members undertake counselling for each group tar deubts encourage and instill
confidence in the students. Their performance isticoously assessed through
weekly/monthly tests, internal test and remediassés are arranged for slow
learners. Besides, the faculty members are taka®m knterest in personal needs and
aspirations of the students. They are financiadlsisted to enable them to pay college
and examination fees. They are also encouragedriipate in co-curricular and
extra-curricular activities regularly including camnity service. Thus all conducive
conditions are created for the students to studi devotion and determination to
achieve their aims and make their dreams a rdalitgt bright future.

To enable the students to keep abreast of the laéegts in the field and to enhance
their exposure to varied academic situations, tipadnent conducted a seminar on
“Modern Trends in Organic Chemistry” in 2010, a wavop on “Radio Chemistry
and Application of Radioisotopes” in 2011 and a day National Workshop on
“Radio Chemistry and Application of Radioisotop&sim 05-10-2012 to 10-10-2012
in collaboration with Baba Autonomic Research CegBARC), Mumbai.

As a result of the faculty members’ dedication amstaned efforts, the students were
able to work hard and secured good marks. Manyhemi{ after completing post-

graduation and acquiring necessary technical amdegsional qualifications, are

serving with responsible positions in Governmerd private concerns including the

departments of Central Excise, Higher Education e@reh as software professionals
in the USA.

The department has resolved to

» strengthen the existing Research Centre

e organize a national seminar

» strengthen the Alumni Association

* enter into MoUs with industry and reputed reseamshtutions

*kkkk
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COMMERCE AND BUSINESS MANAGEMENT

The Department of Commerce was started in the y88d.1During all these 31
significant years of functioning, the Departmens lgaown steadily in tune with the
growth-pattern of the industry and job marketslone of the largest departments of
the college with eleven faculty members — 4 AsdeciBrofessors, 6 Assistant
Professors and 1 guest faculty — facilitating ebecellearning ambiance for a huge
students strength of 760 including 380 (50%) womfEnpresent the department is
offering the following general and self-financingsléourses

B.Com. (TM&EM)

B.Com (Computer Applications) (EM)

BBM (Bachelor of Business Management) (EM)

Accounting Executive Course (Tally 9.0)-4 MonthsdAah certificate course

The Department has been maintaining a pass pereeotat with its committed and
relentless efforts.

As a result of thorough interactions with industigh market and alumni, it was

found that business management graduates had imtegdb opportunities. Keeping

this in view, the college started BBM during theademic year 2009-10 with

Dr.N.Ravi Sankar as the course in-charge. Thevoatig are the salient features of the
course.

» Contemporary Market-Relevant Subjects.

» Papers of study with Global exposure.

* Project-work in a business concern is part of thase.

* Industrial tours.

» Excellent academic ambience reinforced by guesiiles, interactive sessions
with eminent professors and CEOs from Universigyigl Industries.

* 94% achievement of pass percentage of the firshhatstudents.

* Placements through campus selections.

After careful assessment of market trends and thenpality for employment, the
college has started M.Com., (General) from theeniracademic year.

To give more employment orientation to the coursésGeneral B.Com and

B.Com., (Computer Applications), the college sthrta Government-sponsored
Accounting Executive course (Tally 9.0) of 4 monthsation in 2009. The course is
offered in the afternoon session with more pratticgentation in the JKC without

affecting the regular classwork. It is a mattepofle to mention that more than 90%
of B.Com graduates trained in the course securesl iolpublic as well as private
concerns including software industry.

The department frames its own syllabi in the BoafdStudies (BOS) under the
guidance of outside experts including one nominmeenfbusiness and industry and
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gets the same ratified in the Academic Councilthasinstitution is autonomous. For
the PG course, the department is guided by the Briversity, Anantapur, for
syllabus, question paper pattern, examinationsesults. The curriculum is designed
keeping in view the market trends and the change®gs of society.

Dr. K. Nirmalamma, Principal and Associate Professthe senior most faculty of
the department with 31 years of distinguished temcbxperience. An erudite scholar
and eminent teacher, she has produced 3 M.Pmid.pablished 8 research papers in
national reputed journals. She has participated presented papers at national
seminars /workshops / conferences. Exhibiting utneosicern for equal rights for
women, she is instrumental in organizing a numibgreader sensitizing programmes
for the benefit of women staff and students. She drganized a number of health
awareness programmes exclusively for women stud8hies has also participated in
rallies and processions to mark national and intemnal days — World Aids Day,
Literacy Day, Human Rights Day, Blood Donors Dag. &he has been associating
with several women and service organizations ltke Lions Club, Rotary Club,
IRCS, Manavatha Blood Donors Association and RE&®&ntapur. In recognition of
her academic performance and self-less servic&thernment of Andhra Pradesh
honoured her witlstate Meritorious Award in 2005

Sri P Ravi Sankar, Associate Professor and Head, 2&asyears of teaching

experience. A specialist teacher in Banking and ahded accountancy, he has
authored two textbooks on “Quantitative Technicsieant for B.Com students,
published by Himalaya Publishers, Hyderabad. A #ridSS programme Officer, he
organized a Special Camp at Bommeparthy involvitgdents and villagers in

community service. He also organized several avesseprogrammes on HIV/AIDS,

voluntary blood donation, the disadvantages of dbeial evils like dowry system,

illiteracy etc.

Dr. N. Ravi Sankar, Associate professor, has 28syeérteaching experience. A
bright researcher to the core, he has publishe#@<séarch articles in national journals
of repute, attended and presented papers at nbsemanars/workshops/conferences.
He is also guiding research scholars of variousarsities in the nation for the award
of M.Phil.,/Ph.Ds. He has produced four M.Phils.far. He has authored a book on
“Business Correspondence and Report Writing”, for B.com Telugu Medium
students, brought out by Himalaya Publishers, Hylolzd.

Dr. J. Polappa, Associate Professor, has 21 yeartgeawthing experience with
specialization in teaching ‘Personal Management laddstrial Relations’. He has
produced one M.Phil., and participated in natissehinars/workshops/conferences.
He has authored a book on “Industrial Relation” |ghied by Indian Publications,
New Delhi in 2002. As a former NSS programme effiche involved students in
community service in villages like Bommeparthi. Has also organized awareness
programmes on various social issues like dowryesgst

The other Management Appointees and the guest yaauit competent enough to
make the teaching and learning process an effectiee
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The department is committed to provide the studetitts the required infrastructure
and learning resources for quality education. Alsfeghished computer laboratory,
ten classrooms and departmental library with 25kkboBesides classroom teaching,
the teachers employ innovative teaching methodsdikeussion and interviews. The
teachers use the teaching aids including OHP, bssinews and charts for the benefit
of the students. The department has introducedtiaddi papers “Elements of
Financial Accounting for | year BSc, (MSCS) studerdand “Introduction to
Management” for | year B.Sc. (MECS) under CBIDE talde the science students
to broaden their knowledge base.

It is a continuous process of the department to warkl not only for the academic
progress of the students but also for their ovel@lielopment. The pass percentage of
the students has been above 75% on an averag@rdgpession of the students has
also been excellent. The percentage of studentsreduch the universities is around
75% and those who reach the level of M.Phil.,, orDRhis around 10%. The
department also constantly monitors the progresheoktudents by getting feedback
from them with regard to the curriculum teachingrténg-evaluation. The faculty
regularly conducts seminars, guest lectures, gaisgussions, quiz programmes etc.
The teachers identify slow learners and take reahexiasses for their improvement
under UGC-sponsored scheme. It involves the stedienbasic research projects,
takes them to factories and business establishmentpart of beyond syllabus
scholarly activities.

The students of the department are active partiggardcommunity service activities.
Many of them are important members of the colledg@SNNCC and Red Ribbon
Club. The teachers encourage them to organize anmticipate in a number of
awareness programmes on HIV/AIDS, voluntary bloashadion, the ill-effects of
child marriages, dowry system and illiteracy. Kid¢iaa B.Com., student of 2008-
2011 batch honoured witBtate Best NSS Volunteeby NSS Cell of AP State
Government in September 2012.

The alumni of the department (some names are givéreireport) have been serving
in various state, central government and privatgamizations in such cadres as
chartered accountants, law practitioners, admatsts, entrepreneurs, managers,
lecturers etc. They often visit the department @uberact with the present students.
Their valuable suggestions are considered for implgation for enhancing the

academic and employability skills.

The department is resolved to start M.Com., (Pradess), MBA and employment-
oriented certificate courses, to establish a rebeeenter and strengthen the alumni
base.
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COMPUTER SCIENCE

The Department of Computer Science, establisheldeirmtademic year 1993-1994 as
a first self-funding course by a visionary and ateat promoter of academic culture
and discipline Sri. P.L.N. Reddy, with 600 sft. Ledtory and 8 systems with an
intake of 30 learners, has now developed into ardig edifice of a full-blown
department equipped with the state-of-art the kdilifies imparting value based
guality technical education to more than 1000 leesnHaving 6 Assistant Professors
the department offers 3 UG courses with the folf@veombinations.

B.Sc., Mathematics, Physics, Computer Science (MRA@abhematics, Statistics,
Computer Science (MSCs), Mathematics, Electror@mnputer Science (MECs) -,
B.Com., Computer Applications and BBM.

The admission of students to these courses haspoeely on the basis of merit in the
qgualifying examination. The students come both fittv rural and urban areas. The
ratio of boys and girls is 45:55. The percentageasds outs has been continuously
high with 90% from the inception of the departmehhe following graph has the
details of the academic year- wise student strength.

ACADEMIC YEAR WISE STUDENT STRENGTH
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Sri. M.Murali Mohan Reddy, Head of the Departmenthwl9 years of teaching
experience, is responsible for the powerful progresthe Department. Exhibiting
enormous commitment and sincerity, he has traihedstudents on the core areas of
Computer Science in a learner-centered approacihalig@ublished 3 research papers
in national journals and presented papers at ndts@mainars/workshops.
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Smt. K.Devakimani and Sri. S.Gururaja Rao, Assistanfessors, who have 12 years
of teaching experience, are specialized in teacbiat Structures and Data Mining.
They have participated in national seminars andkslwps. Committed to their
profession, they have immensely contributed to dbmmmendable pass percentage
(90%) of the students.

With a view to impart computer knowledge to the fstfe department organized a
Certificate Course in Computing for both teachimgl mon-teaching members of the
College for 16 days (32 hours).As a result of grectical intensive sessions, the staff
are now able to use the computing skills in theadipents and college office which
is automated. This is a significant achievementhefdepartment. Involving learners
in peer awareness programs on functional ICT isayeither unique effort of the
department towards the participative learning.

As an affiliated college up to the academic year 2W®4the department adopted the
curriculum as per instructions of Sri KrishnadeyardJniversity, Anantapur. After
attaining Autonomy in 2005-2006, the departmentepwhdently framed the
curriculum evolving its own system of teaching aewhluation. The syllabi was
framed by considering Andhra Pradesh State Commore Gyllabus and the
changing needs of society to benefit the studenthwomnity. A right decision taken in
this direction is introduction of an additional gagdor biology students ‘Functional
ICT’ (Information and Communication Technology) @ndCBIDE rightly realizing
the importance of communication skills in the higkkbmpetitive and computerized
world.

The Department has been assisting the studentsiousavays to create conditions
for effective learning. To enable the students &kenuse of an immediate learning
resource, in addition to the Central library, trepartment has been maintaining a
library with more than 350 books and 7 journalse Tdepartment is known for its
abilities in providing e-learning resources (NPT&tHeos, MIT course, VCT (Virtual
Training Center) Tutors etc.,) to the studentsrytheir lab hours to facilitate easy
and effective understanding of the core concepts caamputing topics. Besides the
regular lecture methods, the department is usi@dmabled teaching methods.

The Department has also been assisting the stuttentgyh the following excellent
infrastructure

= |IBM X Server X3200M3 Intel Xeon E3430 9Quad Core)@hz Processor 4GB
Memory, 250GB SATA HDD

= Intel Xeon Processor 3060/Intel Server Board 300@AHSB DDR2
RAM/2*160 GB SATA HDD/ Samsung 19” TFT Monitor

= Intel 2nd generation Dual Core G620 Processor-IDte61SA Motherboard-
2GB DDR3 RAM-Seagate 500GB SATA HDD-Samsung 18.BDLMonitor.

= [Intel Dual Core 2.6GHz Processor-DG 41RQI MBD-1 BBR2 RAM-500 GB
SATA HDD-Samsung 18.5” TFT Monitor.
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= Intel Dual Core 3.0GHz Processor E5700-Intel DG4Y Wotherboard OEM-
2GB DDR3 RAM-Seagate 500GB SATA HDD-Samsung 18.6T Monitor

= BenQ DLP Projector, Model: MX 511 XGA/2700 ANSI/3DQ@ Contrast Ratio
/HDMI/6000 Hours Lamp Life

= |TC Portable PA System Model T-6020 with Built inmélifier, Speaker &
Cordless Microphone, Sony Digital Camera DSC-HX100¥.2 Mega Pixel H
Series 30x Optical Zoom with HD Video Recordingp&hility

= 2.2 KVA APC UPS Lin interactive (12) & UPS 500 VAY) , D-Link 10/100
Switches (9)

= HP ScanJet 3110, HP ScanJet 2400

= HP LaserJet 5200N , HP Color LaserJet 3600 PrarnidrHP LaserJet 1200,HP
MFP 1005, BENQ DLP PROJECTORS — (3) and Overheajbé&tors(3)

CONNECTIVITY
BSNL-NME ICT Broadband over OFC (10 Mbps)

SOFTWARE

WinStrtr 7 SNGL OLP NL Acdmc Legalization GetGenui

WinPro 7 SNGL Upgrd OLP NL Acdmc

SQLSvrStd 2008R2 SNGL OLP NL Acdmc, SQLCAL 2008R2GE. OLP NL
WinSvrStd 2008R2 SNGL OLP NL Acdmc, WinSvrCAL 2088IGL OLP NL
VSProwMSDN ALNG LicSAPk OLP NL Acdmc QIfd

OfficeProPlus 2010 SNGL OLP NL Acdmc

Windows 2003 Server Ent. OLP NL Academic EditiorejA

Sun Solaris 8.0 Server Software ,Red Hat Linux, SWBux 7.0

E-learning Content Developing S/W - Adobe e-LeagnBuite 2.5 Windows
Platform (Education License)

= Open Office Suite, Oracle, C, C++ , Java SDK'’s, MlTauthoring tools

The teachers of the department have special focusnaiving and improving
presentation and articulation skills of studentoudigh seminars, group discussions
and quiz competitions etc. They also guide the esitgl to undertake real-time
projects to develop their research abilities antdsséf interpretation. The teachers of
the department frequently take up remedial coacbiagses and counseling sessions
to the students in respective areas of the subgelchprove their performance in the
semester end examination. The department has et doordinating Indira Gandhi
National Open University Study Center administrati@ed student counselling
activities since 1997.

The department has encouraged students to parécipatcurricular and extra-
curricular activities including sports, NSS and N@@ivities. In tune with the slogan
“personality development through community serVicéhe teachers actively
participated and involved the students in partibima and organizing various
awareness programmes on HIV/AIDS, voluntary bloodalion, literacy and gender
sensitizing programmes including raging, eve-teaaimydowry system.
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It is a matter of pride to mention that a numbestatients confidently competed with
the technical peers and got through selection®foa & off-campus) for Mahendra
Satyam Computer Services Ltd., Wipro Academy oftgarfe Excellence (WASE),

Infosys, IBM, TCS, CTS, InfoTech Enterprise Ltdgeva InfoTech Ltd., Tech.

Mahendra and Aditya Software Solutions etc. Sorh¢hem are also serving in
software industry in USA, Australia and Canada.

Further, the Department is also involved actively &l these years in planning,
coordinating and supervising all activities relatedthe design, development and
implementation of mission-critical college infornmat systems for student result
processing, college library, college website anteotadministrative activities. The
department is also responsible for maintaining,psujng, and upgrading existing
systems and soft-ware applications.

The department has resolved to start PG Courses Wwitlhustry-Academia
Collaboration, establish a research center, intrecadd-on certificate courses with
employment orientation, deploy a large-scale camwide Wi-Fi (WALAN) for
mobile computing devices and strengthen alumni gaisoc of the department.

*kkkk

SSBN Degree College (Autonomous) 180



ECONOMICS

The department of Economics was started in Septerh®@t. The Department is
offering BA with History, Economics and Politicati®nce combination. At present
there are two teaching faculty in the department-Aesociate Professor and one
Asst.Professor. The total student strength of tipadment is 220. More than 50% of
the students are women.

Dr. R. Karunakar Reddy, an Associate Professor Heatl with 31 years of long and
distinguished teaching experience, is an expetherain Macro Economics. He has
participated in orientation and refresher coursamsdacted by various Universities
and Institutions from time to time to improve hisademic excellence and teaching
abilities. An active and committed former NSS Pemgme Officer organized many
Special Camps in adopted villages including BommtbpaHe is involved in number
of service activities conducting awareness programaon illiteracy, superstitions and
seasonal diseases.

The department is provided with a well furnished sagastaff room, a departmental
library with 150 books, the required material fea¢hing and well furnished three
classrooms. The department is equipped with a canmpystem and a printer. Most
of the students belong to rural areas and backwadiions of the society. The
department also engages classes for BSc studeses GBIDE to teaclPrinciples of
Economicsto enable them to face the competitive exams denfly. It frames its
own syllabi in theBoard of Studies(BOS) under the guidance of outside experts and
gets the same ratified in theeademic Councilas the institution is autonomous. The
curriculum is designed based on the needs of cqraeary society.

The department works not only for the academic megof the students but also for
their overall development. The pass percentagheoftudents has been around 85 on
an average. The progression of the students hasbakn good. The percentage of
students who reach the universities is around @Dthose who reach the level of
M.Phil., or Ph.D., are around 3. This is all beeao$ the semester system and the
hard work of the teachers The department also antigtmonitors the progress of the
students by getting feedback from them with reg@rdhe curriculum teaching-
learning-evaluation. The students are at libertyapproach the department for any
kind of help they needed to understand the subkemir students of the department
get financial assistance from Sai Benevolent Funttie@tollege.

The faculty regularly conducts seminars, guest lestugroup discussions, quiz
programmes etc., as part of imparting quality etlana The students express
satisfaction with regard to the syllabus, methoidgaching and evaluation. Besides,
the faculty and the students participate in extemsictivities such as clean and green
programmes, blood donation camps, plantation, avesse programmes regarding
superstitions and diseases. With his experience aas NSS Programme
officer,Dr.R.Karunakar Reddy is able to help andaemage his students to participate
in various social activities.
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The alumni of the department have been serving inows state and central
government organizations in such cadres as admatoss, lecturers, advocates,
registrars, police officers, revenue officers aads. They often come to the College
and meet the present students and share their wigthisthem with regard to the
subject and institution. The employers are alsgofiagbout the performance of the
department. The Correspondent of the college FSL.N. Reddy constantly
encourages the staff and the students and momiensrogress of the department. He
is happy about the progress of the department.

It is a matter of pride that the department has daotities with experienced and

qualified faculty. It uses innovative methods addking with new ideas. There are
opportunities for the department to develop by cotidg seminars, taking the

students on educational tours etc. As most of tidesits belong to rural and socially
backward sections of the society, it is a challefugethe teacher to teach by going
down to their level and make them understand thgestt On the whole, the

department has its own reputation in the Universiga.

*kkkk
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ELECTRONICS

The Department of Electronics had a humble beginmiity a U.G. course with
Mathematics, Physics and Electronics (MPE) comimnain the year 1995 with an
intake of 30 students. Later, in 2003 another gneith Mathematics, Electronics and
Computer Science (MECS) was started. The Depattft@mrished gradually and
became a Postgraduate Department in the year 2002 avResearch Centre
established in 2006.

The Department has well-qualified staff members widloctoral degrees in
Electronics. As it is run purely under self-fundisgstem, it has three Assistant
Professors. Dr. C.Saritha and Dr V.Sukanya are-&gierienced and qualified. They
have published papers in national and internatipmahals. Dr. C. Saritha has to her
credit 5 national and 2 international publicatiobs. V. Sukanya also has the same
number of publications to her credit. Ms. K. Nalkshi is a young teacher with lot
of zeal for learning and teaching.

The Department caters to the academic needs of aBéudtudents of I, Il & 1l Year
UG Courses. The students come both from ruralusbdn areas. The ratio of boys
and girls is 40:60. The language skills and baslgect knowledge vary according to
the background of a student. The department is geavivith a well-furnished staff
room, three classrooms, five laboratories and esearch center. The Department is
equipped with various learning resources like aadepental library with 200 books
and 10 journals which can be borrowed by the stisdguring the lab or leisure hour
for reference. It is also provided with computansl internet facility. The college is
trying to provide more library books and journalsmprove the facilities. In addition
to this, it is also using the other teaching tolikte Over-Head Projector, LCD
projectors and charts etc., in order to make tlaehiag more interesting to the
students.

The department also handles classes for | year B.@omp) to teactklectronics
in Daily Life under CBIDE. The department frames its own sylialthe Board of
Studies(BOS) under the guidance of outside experts atglthe same ratified in the
Academic Council. The S.K. University guidelines are followed for ti.Sc.
Course.

The department works hard not only for the academmigress of the students but
also for their overall development. The pass peeggnof the students has been above
90 on an average. The progression of the studesdsalso been excellent. The
percentage of students who reach the universigiesaund 75 and those who reach
the level of M.Phil., or Ph.D., is around 10. Tlasall because of the semester system
and also the hard work of the teachers which enhlelestudents to be thorough with
the prescribed syllabus and prepare well for irgertests and semester-end
examinations. The department also constantly maniter progress of the students by
getting feedback from them with regard to the @uwlum teaching-learning-
evaluation. The students are at liberty to apprdbetdepartment for any kind of help
they needed to understand the subject. The studeatadvised to prepare charts
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or models. Simple science projects are assignstutients to improve their scientific
temper. The faculty regularly conducts seminarssglectures, group discussions
and quiz programmes for effective learning. Neacteng methods are an integral
part of the department. Remedial classes are ctedluor the slow-learners
identified by the faculty. It involves the studeirisasic research projects, takes them
to research institutes as “beyond syllabus schoketivities”. The students express
satisfaction with regard to the syllabus, methddgaching and evaluation.

Besides, the faculty and the students participagxtansion activities such as clean
and green programmes, blood donation camps, piamtsawareness programmes
regarding superstitions and diseases. Some studérte department are actively
engaged in NSS and NCC programmes.

The alumni of the department have been serving anious state, Central
Government and private organizations (both in Iretha abroad) in such cadres as
administrators, lecturers, teachers, scientistssafilvare professionals. They often
come to the college and meet the present studedtslzare their views with them
with regard to the subject and institution. Theypress happiness about the
performance of the department.

It can be said briefly that the department is onthefbest departments in the college.
It uses innovative methods of teaching with newaglelhe department can boast of
its well-equipped laboratories, good student pregjon and the supporting
management. There are opportunities for the deyeguttto expose students to hand
on experiments, guest lectures and interaction eittinent teachers from various
colleges. The department has some drawbacks suatt &swving permanent staff, the
students not opting for the course as most of théests prefer to join professional
courses after their intermediate. The departmentgdtans to improve the research
center, conduct a national seminar on ApplicatiohsDigital Signal Processing,
collaborate with industries and to start inter-giBoary certificate courses. It has
already collaboration with JNTU Engineering colleg@nantapur and S.K.
University.

-
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ENGLISH

The Department of English is one of the largest depnts with the faculty strength
of six. It was started in the year 1981 with SWIR. Sastry as its head. Today, the
department has two Associate Professors and fosistast Professors academically
assisting a huge student strength of 1800.

Dr. K. Gopal Reddy, Associate Professor and Heasl aharilliant teaching career of
21 years. A teacher with the specialization of &mdwriting in English, he has two
research papers to his credit. He has presentedspapenational seminars and
workshops and produced 5 M.Phils. He is guiding M.Pand Ph.D., scholars of
various universities in the country. He particighten a number of training

programmes conducted by APSCHE, Hyderabad, on gingdiaching and learning.
He is responsible for getting placements for oulCJitudents through campus
selection as JKC trained mentor.

Dr. U. Venkata Ramana, Associate Professor and iaddit Controller of
Examinations has been teaching in the departmeo¢ 4991. He has published two
research papers and produced 11 M.Phils. He hasemiesl papers and chaired
sessions at National Seminars. He was also tramédnguage Skills organized by
A.P. State Government. As an NSS officer he inwblgtudents in many awareness
programmes like HIV/AIDS, voluntary Blood donatiavith the support of Indian
Red Cross Society, Anantapur. He organized se@abler Sensitizing programmes
including equal rights for women, and has workedirjaragging, eve-teasing and
dowry system in association with women organizatiand NGOs. He is also
working for the personality development of studehtsugh community service.

St S. Narayana Swamy and Smt B. Anuradha, AssisRmofessors, have also
actively participated in seminars and college atitisi All the four teachers have
undergone refresher / orientation courses and Tiaén Trainer programmes to
enhance their academic and research skills.

The other two Assistant Professors Sri S.A. AlimmAzwith more than 14 years of
experience and Sri B. Kesava Reddy with 12 yeérsxperience, are also active
members of the department doing their best fostbdent community.

The department has a well-furnished staff room, padenental library and a
language lab with 42 systems with internet facilap LCD projector, a scanner and
Language Software worth Rs.1,50,000/-. The languageis used to enhance the
communication skills of students in English. Theakment has eighteen spacious
classrooms for its use. The students come both ftoal and urban areas. Majority
of the students are from Telugu medium back grouaiting from rural areas. The
ratio of boys and girls is 45 : 55. The languagdisskvary according to the
background of a student. Those who come from rarabs lack in written and
communication skills while the urban students amagaratively better.
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As the institution is an autonomous one, the stédfig with outside experts, prepares
the syllabi, model papers and evaluation methodfenBOS meeting and presents
them in the Academic Council for approval. The facexpresses satisfaction over
the syllabi, model papers and evaluation methodse department utilizes the

curriculum and the teaching learning evaluationhods for the maximum benefit of

students. The department encourages the studergarticipate in the classroom

activities such as debates, group discussions, nsesyi quiz programmes, essay
writing and elocution to improve the language skill

Besides the lecture method, the department alsowslithe modern methods of
teaching in English, such as pair work and groupkwaole-play etc., in the
classrooms. This has paved the way for more styshaticipation in the classroom
activity. This has also reduced the teacherstialk (TTT) and increased the student
talk time (STT) in the classrooms. It is a mattdrpride that the department
conducted aTwo Day National Seminar on English Language Teachg,
sponsored by APSCHE, Hyderabad on 29-30 Januar@.2@®minent scholars of
English attended the seminar. The Department hbabooation with other degree
colleges such as Osmania College (Autonomous), ¢alrand Sri Ramakrishna
Degree College (Autonomous), Nandyal.

The Alumni feel that they have learnt English frofme tdepartment and the
department often makes it a point to invite thenth® college to interact with the
present students and know the present statuscifitegin the college. Their feedback
on the department is taken into consideration far tise of the department. The
employers feel that the department has been workatgsfactorily for both the
progress of the college and the improvement okthdents.

The department is strong in terms of its well quedifand experienced faculty with

considerable research output. It can also boadtasfng a very modern English

Language laboratory. The department aspires fothen language lab, an ELT center
and a language library.
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HINDI

The department of Hindi was started in the year 1®8B&n the college came into
existence. Though a single member department, SferN Swamy worked hard to
provide quality education in Hindi language andrbtture under part — | (b) of three
year B.A. /B.Com./B.Sc. degree courses till hereetin December 2011. Since the
beginning, with a strong commitment, the departmadbpted student centered
strategies in true letter and spirit in impartingowledge in Hindi language and
literature. At presenthe department is taken care of by Smt. G.Padmavathi
eminent teacher she is pursuing Ph.D., on Moddearature in Hindi Women
criticism.

The department is catering to the needs of a stustesmigth of 46 of | and Il year
UG courses. Most of the students are from Anantapsirict, the economically
backward area of Rayalaseema region. Majority eirtare women. After the college
having gained Autonomous status, the Board of 8tudf the department frames the
curriculum and the Academic Council of the colleggfies it. The pass percentage of
students is around 98%. The percentage of studeimbsreach the universities is
around 2%. The faculty encourages the studerseioare charts on Literary Events,
Poets and Epics, to participate in seminars, graligcussions and literary
competitions in and outside the college. The sitglare encouraged to develop
creative writing. The department makes it a poinonitor the progress of the
students by getting feedback from them with regardhe curriculum teaching-
learning-evaluation. The students are at libertypproach the department for any
kind of help they needed to understand the subjdw. faculty regularly conducts
seminars, guest lectures and group discussionsh Flards and charts are used to
make the learning of Hindi more graphic and to iretdne subject in memory
effectively and to make the teaching lively anceresting. Besides, the faculty and
the students participate in extension activitieshsa clean and green programmes,
blood donation camps, plantation, awareness pragesmwegarding superstitions and
diseases. Recently retired teacher Sri A. Yerriswawas the Controller of
Examinations for five years.

The alumni of the department (some names are givéreireport) have been serving
in various state, central government and privagawizations (both in India and
abroad) in such cadres as administrators, lectamsteachers. They often come to
the college and meet the present students and $teareiews with them with regard
to the subject and institution. They express haggsrabout the performance of the
department. The Correspondent of the college, NP Reddy makes it a point to
visit the department and monitor the progress efdépartment. He is happy with the
performance of the department.

In a nut shell, the department is a reputed onkercollege. There are opportunities
for the department to expose students to guesiriesciand interaction with eminent
teachers from various colleges. The department ghass to conduct a National

Seminar, to get a special Hindi course in B.A.
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HISTORY

The department of History was started in the ye&113he Government of Andhra
Pradesh sanctioned two posts of lecturers. Dr. Mzddr Ahammed, a well
experienced and qualified teacher serving the deyeat for thirty years, will retire
on 31-10-2012. In recognition of his services, Ke. state government honoured
him with State Level Best Teacher Awardn 1997. At present, the department has
only one Assistant Professor Smt.Y. Prameela wredfisient and experienced. She
has undergone various training programmes suclefassher courses, orientation
courses and other training programmes to improveséké academically. The
Department is offering BA with History, Economicsnda Political Science
combination.

The department is provided with a well-furnished safgastaff room, a departmental
library, the required material such as maps, chpitsures, photographs for teaching,
and well-furnished three classrooms. The studemseacouraged to prepare maps,
charts, pictures and collect photographs of natideaders, national movements,
historically important places, Archaeological mussuetc. The department is
equipped with a computer system and a printer. fbt@ student strength of the
department is 220. More than 50% of the studemtsvamen, which indicate the safe
atmosphere of the college for women students. Mbshe students belong to rural
areas and backward sections of the society. Thartheent also involves itself in
taking classes for | year B.Com students to téathntroduction to Indian History
under CBIDE. The department frames its own sylialihe Board of Studies(BOS)
under the guidance of outside experts and getsdhee ratified in théAcademic
Council as the institution is autonomous.

The department works not only for the academic @sgof the students but also for
their overall development. The pass percentagheoftudents has been around 85 on
an average. The progression of the students hasbakn good. The percentage of
students who reach the universities is around @bthose who reach the level of
M.Phil., or Ph.D., are around 2. This is all be@aokthe semester system and also the
hard work of the teachers.

The department also constantly monitors the progoésthe students by getting

feedback from them with regard to the curriculuracteng-learning-evaluation. The

students are at liberty to approach the departioergny kind of help they needed to
understand the subject. The faculty regularly cotelseminars, guest lectures, group
discussions, quiz programmes etc. New teachindpadstare an integral part of the
department. Remedial classes are conducted tslthelearners identified by the

faculty. The faculty conducts bridge classes tortbe-humanity students in the first

month of the academic year. The faculty gives atddeguidance and personal

counselling to students regarding their socio-ecaogroblems, academic matters,
examinations, general attendance etc.

The students express satisfaction with regard teyhabus, methods of teaching and
evaluation. Besides, the faculty and the studentScjpate in extension activities
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such as clean and green programmes, blood donedimps, plantation, awareness
programmes regarding superstitions and diseasesh&ad of the departmedt. M.
Nazeer Ahammedimself served as an NSS Programme officer. Ths laegely
helped him to encourage his students to participat@arious social activities. They
students are encouraged to carry out surveys daigadlly important persons in the
neighboring villages. They are advised to visit Atagur Museum of Archeology and
take up demonstration classes. As an extensioirédbaeology, the students are
encouraged to collect description of tools, implatage pictures, art, architecture,
inscriptions and coins.

The alumni of the department have been serving inows state and central
government organizations in such cadres as admatoss, lecturers, advocates,
registrars, police officers, revenue officers aadas. They often come to college and
meet the present students and share their vievsthém with regard to the subject
and institution. The employers are also happy abiet performance of the
department. The Correspondent of the college SH.NP. Reddy constantly
encourages the staff and the students and momiensrogress of the department. He
is happy about the performance of the department.

In a nut shell, it can be said that the departmastdood-facilities with experienced
and qualified faculty. It uses innovative methodgeaching with new ideas. There
are opportunities for the department to developctiyducting seminars, taking the
students on educational tours to places of histbrimportance. As most of the
students belong to rural and socially backwardisestof the society, it is a challenge
for the teacher to face the large classes and mmnakstudents understand the subject.
On the whole, the department has its own reputatidhe college.

DEPARTMENT OF ,
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f 2 T \5
| SsaEchERgue

*kkkk

SSBN Degree College (Autonomous) 189



MATHEMATICS

The Department of Mathematics was established in ther y®81. Lecturers on
regular basis for the subject were appointed in 1984 department is offering B.Sc.,
with 1.Mathematics, Physics and Chemistry (TM & EM) Mathematics, Physics
and Statistics (TM & EM), 3.Mathematics, Statistexsd Computer Science (EM),
and 4.Mathematics, Electronics and Computer Sci¢ikb.

In view of the growing employment opportunities kdathematics and its emergence
as a subject of academic importance M.Sc. matheswats started in 2005.There is a
University-recognized Research Center recentlybéisteed in the department.

Two Aided posts of lecturers were sanctioned ang were filled after due selection
process. Dr. M. Ravindra and Dr.Y. Rajendra Pragace appointed in October 1984.
However, with the introduction of self-funding ceas in 1993, additional lecturers
were appointed by the management according to thklead. At present there are 2
Associate Professors and 6 Assistant Professoigwgoin the department.

Dr. M.Ravindra and Dr. Y.Rajendra Prasad are wedllifjad and experienced
Associate Professors, well admired by studentbedést teachers. They have taken
part in faculty development programmes offered bg parent University, other
universities, organizations and institutions. Thmyrticipated in programmes like
Refresher Courses, Seminars, Conferences and Wakshamprove their academic
standards. The senior teachers of the departmestlieen actively participating and
presenting papers in National and Internationalisars/ workshops. They have also
published articles in reputed journals. They arngligg students for their M.Phil., and
Ph.D., programmes. They have already produced vaR¥ils. Other teachers also
have suitable qualifications and considerable egpee.

The department is provided with a well-furnished satgastaff room, a departmental
library and the required material. The departmemqguipped with a computer system
with printer and Internet facility. The total UGudent strength of the department is
1280 and PG is 62. Around 60% of the students ammem, which indicates, the

protective atmosphere of the college for women stisdéviost of the students belong
to rural areas and backward sections of the saociety

The department also involves itself in taking clasee | year B.A students to teach
the General Mathematics for Non-Mathematics Studentsunder CBIDE. The
department frames its own syllabi in tBeard of Studies(BOS) under the guidance
of outside experts and gets the same ratified in Abademic Council as the
institution is autonomous. For the PG course, thials, the model papers approved
by the S.K. University are followed.

The department works not only for the academic @egof the students but also for
their overall development. The pass percentagheoftudents has been around 98 on
an average. The progression of the students haveén excellent. The percentage of
students who reach the universities is around #bthose who reach the level of
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M.Phil., or Ph.D., are around 3. This is all be@aokthe semester system and also the
hard work of the teachers which enable the studémtbe thorough with the
prescribed syllabus and prepare well for interasid and semester-end examinations.
The department also constantly monitors the pregadsthe students by getting
feedback from them with regard to the curriculuracteéng-learning-evaluation. The
students are at liberty to approach the departioergny kind of help they needed to
understand the subject. The faculty regularly cotslseminars, guest lectures, group
discussions, quiz programmes etc. New teachintpadstare an integral part of the
Department. Remedial classes are conducted foslthelearners identified by the
faculty.

The students express satisfaction with regard tesyhabi, methods of teaching and
evaluation. Besides, the faculty and the studentScjpate in extension activities
such as clean and green programmes, blood donedimps, plantation, awareness
programmes regarding superstitions and diseasese Samdents of the department
are actively engaged in NSS and NCC programmes.MDRavindra is now the
Controller of Examinations. The teachers of theatgpent also act as resource
persons, paper setters and examiners for otheges|

The alumni of the department have been servinguious state, central government
and private organizations in such cadres as adiratoss, lecturers, teachers,
advocates, software engineers, bankers, policeenffi revenue officers and so on.
They often come to the college and meet the prestedents and share their views
with them with regard to the subject and institatiorThe employers constantly
monitor the progress of the department and exraspginess about its performance.

Precisely, it can be said that the department hasl-gacilities with experienced and
qualified faculty. It uses innovative methods ofadeing with creativity. The
department has some drawbacks such as not havingapent staff, young teachers
without research experience etc. The departmeptaisning to organize a two day
workshop on “Fluid Dynamics” and to strengthen Research Center.
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MICROBIOLOGY

The department of Microbiology was established inyia 1993. Our college is the
first affiliated college of Sri Krishnadevaraya Weisity, Anantapur to offer

Microbiology as a self-funding course at the UG lewgth Biotechnology and

Chemistry combination.

The Department has one faculty member, Dr. G. Saiiaga Reddy, a product of Sri
Satya Sai Deemed University, Puttaparthy. He i guelified and experienced. He
has participated and presented papers in variotsnahand international seminars.
He has to his credit 10 papers published in diffeneational and international
journals. He has also authored 4 chapters forlkemk Introductory Microbiology
prescribed for | BSc published by the Telugu Acage@®overnment of A.P. He is a
member of the Board of Studies Microbiology, S.Kiwérsity, Anantapur. He served
as Practical Examiner of M.Sc. Food Technology avictrobiology at Oil
Technological Research Institute, JINTU, Anantapigr.also handles classes for MSc
Biotechnology course in the college.

The Department caters to the academic needs of &bostudents of I, Il & 11l Year
UG Courses. The students come both from ruraluabdn areas. The ratio of boys
and girls is 40:60. The department is providedhwitwell-furnished staff room, two
classrooms, two laboratories and one ICT classroBesides the regular lecture
methods, the Department at present is also malsegofi computer, CDs related to
subject topics, seminar hall for guest lecturesPOHCD Projector, magazines and
journals for the purpose of widening the subjectwkedge of the students. The
department also handles classes for | year B.ScC3/Btudents to teadklicro-
organisms — Human Lifeunder CBIDE. The department frames its own syllabi
the Board of Studies(BOS) under the guidance of outside experts atsl the same
ratified in theAcademic Councilas the institution is autonomous.

The pass percentage of the students has been abown 2h average. The
progression of the students has also been excellaet percentage of students who
reach the universities is around 75 and those wholr the level of M.Phil., or Ph.D.,
is around 5. This is all because of the semestesyand also the hard work of the
teachers which enabled the students to be thorauththe prescribed syllabi and
prepare well for internal tests and semester-emin@ations. The department also
constantly monitors the progress of the studentgditing feedback from them with
regard to the curriculum teaching-learning-evatrati

Apart from the regular classroom teaching, use ofpeders and OHPs, encouraging
the students to participate in group discussioasgpdiscussions and seminars along
with teachers, are the healthy practices of thedent. The students are advised to
prepare charts and models. Simple science progesassigned to students to
improve their scientific temper. The faculty regljaconducts seminars, guest

lectures, group discussions, quiz programmes ®b#nefit of the students. Remedial
classes are conducted for the slow-learners ideatdy the faculty. It also involves
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students in basic research projects, takes themedearch institutes as beyond
syllabus scholarly activities.

The faculty and the students participate in extenaaivities such as clean and green
programmes, blood donation camps, plantation, avesse programmes regarding
superstitions and diseases. Some students of pertdeent are actively engaged in
NSS and NCC programmes. Mustaq Ahammed, 2008-2@tdh bstudent of the
department represented the college as an NSS eeluat Pre-Republic Day Camp at
Bhopal, Madhya Pradesh, in October 2010.

The alumni of the department have been serving liows state, central government
and private organizations in such positions as adbtnators, lecturers, teachers,
scientists, registrars and so on. They often cambeée college and meet the present
students and share their views with them with régarthe subject and institution.
Some of the alumni also extend their help for tegetbpment of the department.
Correspondent of the college, Sri P.L.N. Reddy taily visits and monitors the
progress of the department for a better performance

The department uses innovative methods of teachsngaat of imparting quality
education. It can boast of its well-equipped labmias, good student progression and
the supporting management. The department has dgmsing its students to hand
on experiments, guest lectures and interaction eittinent teachers from various
colleges. It has some drawbacks such as not h@éanganent staff, the students not
opting for the course as most of the students ptef@in professional courses after
their intermediate. The department has plans angthen by getting a PG course in
Microbiology. It is planning to conduct certificat®urses in Molecular and Genetic
Engineering Techniques, Immunological TechniquesMoshroom cultivation.
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PHYSICS

The Department of Physics was established in Segiet®81 when it started B.Sc.
with Mathematics, Physics and Chemistry combinaboth in Telugu and English
media. At present, the department is offering BWth the following combinations
of traditional and self-financing courses.

B.Sc., 1. Mathematics, Physics and Chemistry (EM&TM
2. Mathematics, Physics, and Statistics (EM&TM)
3. Mathematics, Physics and Computer Science (EM)

There are 7 highly qualified and experienced facoigmbers in the department, and
this strength has increased to 9 with the intradacdf M.Sc. Physics in 2005. It is
actively involved in taking care of the academicede®e of 680 students in the
department. The department is buzzing with reseactivity with S.K. University-
recognized Research Centre established in 2010.

Dr. Y. Narasimha Murthy, Associate Professor and diesho has 28 years of
teaching and research experience, is widely publistesearch papers in national and
international journals. He has 25 research artitteshis credit and produced 4
M.Phils. and two Ph.D.s. He is the Principal Inigegor for a major research project
with title “Design and Development of Embedded lblasgstem for the Monitoring
and Measurement of Environmental parameters” funtdgd UGC. He made
significant mark in the department when he paréitgg in the first ICTP Regional
Micro Electronics Workshop and Training on “VHDLrfélardware Synthesis and
FPGA Design in Asia Pacific” organized by ICTP, IDA from 16-06-2008 to 11-
07-2008 in Kualalumpur, Malaysia. In recognition lné academic excellence, the
Government of Andhra Pradesh honoured him v@thte Meritorious Teacher
Award in 2000. This research paper “A Zigbee Based LawgyoWireless Sensor
Network System Design for Air Pollution Monitoringias been accepted to be
presented at '3 “International Conference on Physics Science aedhfiology”
(ICPST 2012), Hongkong in December 2012.

Dr. Y. Muni Krishna Reddy, another Associate Prafessd a senior faculty with 20
years of experience, has also extensively publistidd 20 articles to his credit. He
has also produced 20 M.Phils., and acting as R&se&upervisor guiding
M.Phil./Ph.D., scholars of various universitieshie country. He has also worked for
UGC Minor Research Project on Thin Films. He is¢bavener of ECO Club of the
college.

Dr. Sailaja, Associate Professor, with more thary@frs of experience, published 14
research articles in national and internationatrnals and produced 2 M.Phils. She
has successfully worked for a Major Research PrgecConductivity Measurement
in some Surfactants’ worth Rs. 8.5 Lakhs. She letigsated 10 radio talks on popular
science topics and other current issues. Sheassalving the women students on the
campus in the capacity of Coordinator of Women Ewgronent Cell (WEC).
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Dr. K. Chandrasekhar Reddy, Associate Professanaher faculty member, who

has been actively involved in research and stuskemvice, with more than 20 years of
experience. He has published 10 research papeetional and international journals

and produced 11 M.Phils. Two of his teacher reseaholars in the department
submitted their Ph.D. theses and he is guiding.®DPstholars. He is also serving the
college and the students in the capacity of Segre®sudents Consumer Cooperative
Stores.

All these faculty members, who have been handlingcRRGses for the last 8 years,
are on the various academic committees includingré@® of Studies of other
institutions. They have also been authorized by. $lKiversity, Anantapur to guide
research scholars.

Until the academic year 1997-1998, Board of StudasPhysics prescribed the
curriculum for the subject for colleges under Umsiy jurisdiction. From the year
1998-1999 A.P. State Common Core syllabus wasvieltbas per the direction of
APSCHE, Hyderabad, until June 2005. But afterratig the Autonomous status in
2005, the college started designing the curricukemeping the changing needs of
society. Introduction of “Applications of Physias Daily Life” as one of the papers
of study under Choice Based Inter Disciplinary HEHiexs for B.A. and B.Com.,
students is a decision taken in this direction.

In order to provide immediate learning resourcesttierbenefit of the students, the
department is maintaining a library with more ti&0 titles. Besides, the department
has two well-equipped laboratories for the UG stiisleThe labs have Geiger Muller
Counter to study radio activity, Abbe Refracto Mete measure Refractive index of
liquids, D.C. Operators to determine dialectic ¢cansand a separate workshop for
preparing electronics independently. There areetmen-teaching technical support
staff assisting the students in the practicals.

The members of the faculty are using modern teachneghods aided by LCD

projector, OHP and audio visual charts. The depamtntonstantly monitors the
progress of the students by enriching their knog#edy conducting slip-tests,

internal exams, class seminars, subject-relatedz quiogrammes and group
discussions. Remedial coaching is also offerechéostow learners. The department
organized a national seminar on “Emerging Materialsd Technologies” in

October 2010.

Apart from providing quality education to the stuidenthe department is also
involving them actively to participate in varioustension activities like health and
blood donation camps, clean and green programmes letis also extending
commendable service to the needy and deserving dtudsy providing financial
assistance to enable them to complete their degyeeses successfully and also to
join higher learning institutions. The departmemtcessfully encouraged and guided
the students to apply fa&kll India Merit Scholarship-Inspire as a result of which
three of its students were awarded merit scholpsstu the tune dRs. 7,20,000/by
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theDepartment of Science and Technology, Government @ridia for the academic
years from 2009-10 to 2011-12.

Thedepartment has resolved to

increase the number of merit students for All Indiarit Scholarship Inspire
organize two day national conference on “Recenhdsen Modern
Materials”

introduce the specialization of Material SciencéhatPG level

have collaboration with industries /institutions

start Inter Disciplinary Certificate courses wittetpotential for self-
employment — ‘Mobile Mechanism’ and ‘TV Mechanism’.

*kkkk
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POLITICAL SCIENCE

The Department of Political Science was started ept@&nber 1981. On the
retirement of Sri P. Venkateswara Rao, AssociatdeBsor on 30-11-2011, there is
only one Associate Professor working in the depantmit offers a three year B.A.
course with History, Economics and Political Sceesombination.

Dr. C. Ramanjaneyulu, Associate Professor, and Heladl is well-qualified and
experienced, has participated in orientation anfdesber courses conducted by
various Universities and Institutions from time time to improve his academic
excellence and teaching abilities. He has also dettwe Department of BC Welfare
Study Circle on deputation as its Director.

The department is provided with a well-furnishedasepe staff room, a computer
system with a printer a departmental library, tbguired material for teaching such as
maps, atlas, globe and well-furnished three classsod he total student strength of
the department is 220. More than 50% of the stisdem women indicating the
secured and protective atmosphere of the collegst Bf the students belong to rural
areas and backward sections of the society. Therttlegat also engages classes for
BSc and BBM students under CBIDE to te&ulity and Government It frames its
own syllabi in theBoard of Studies(BOS) under the guidance of outside experts and
gets the same ratified in theademic Councilas the institution is autonomous.

The department works not only for the academic @sgof the students but also for
their overall development. The pass percentageeoktudents has been above 80 on
an average. The academic progress of the studastzl$o been good. The percentage
of students who reach the universities is aroundntbthose who reach the level of
M.Phil.,., or Ph.D., are around 5. This is all hes=aof the efforts of the teacher and
the semester system which enables the students tioobsugh with the prescribed
syllabus and prepare well for internal tests andesger-end examinations.

The department makes it a point to monitor the msgrof the students by getting
feedback from them with regard to the curriculuracteng-learning-evaluation. The
students are at liberty to approach the departioergny kind of help they needed to
understand the subject. The faculty regularly cotelseminars, guest lectures, group
discussions, subject-related quizzes and progranamésiock parliament”, “freedom
of expression” etc. The students express satisfagtith regard to the syllabus, the

methods of teaching, and evaluation.

Besides, the faculty and the students participagxtansion activities such as clean
and green programmes, blood donation and groupamgps, plantation, awareness
programmes on HIV/AIDS, superstitions and seasdisaglases.

The alumni of the department have been serving inows state and central

government organizations in such cadres as admatoss, lecturers, advocates,
registrars, police officers, revenue officers ana. They often come to the college
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and meet the present students and share their wigthsthem with regard to the

subject and institution. The Correspondent of thikege Sri P.L.N. Reddy constantly
monitors the overall activities of the departmend @ften offers suggestions for the
improvement of the department.

Though the department is small in terms of facuftgt atudents, it has good-facilities
with experienced and qualified faculty. It usesowative methods of teaching of
making student seminars as an important integrdl gfateaching. The department
arranges education tours focusing on archeologymast of the students belong to
rural and socially backward sections of the socieheir academic progress is
constantly observed and remedial coaching is cdaediuor slow learners.
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SANSKRIT

In order to create interest and develop aptitudéhénstudent community to learn
Sanskrit, Sai Baba National Degree College intredutie Department of Sanskrit in
the year 1981. Since its inception, the Departrhastproved its greatness and stood
as a model to the other Sanskrit departments o¥daheus colleges in the Anantapur
district.

There are two faculty members in the Department..Br\PD.Naga Trisula Pani was
appointed in the year 1982 on regular basis. Haighkly qualified and competent
with a brilliant academic record. It is becausdisfsincere efforts and the support of
the management the student strength of the depatrtmas increased year after year.
He has taken part in the faculty development prognas like orientation and
refresher programmes, seminars, conferences andosyan organized by the
Universities, Institutions and other literary sd@e from time to time. He has
published many articles of academic, research anergl nature in various journals,
books, newspapers and magazines of great reputelddeserved as a member for
preparation of lists of books and journals for \llan of UGC to affiliated colleges
of S.K. University, Anantapur. He delivered moraritv0 All India Radio Talks. He
has participated as Pruchhaka in many Astavadhankmand around Anantapur
district, he delivered around 500 valued based tdlkgecognition of the service
rendered on the Republic Day and Independence Dmywas awarded merit
certificates by the District Collector many timéke is also the recipient of “The State
Best Teacher Award”, 2006. His name is includethm “Reference Asia and Asia
Who is Who of Men and Women Achievement” publisheg the Rifacimento
International, New Delhi. Another staff member S@t.Punyavathi is also qualified
and experienced. She assists the head of the degdrin all aspects of academic
activities of the department.

The department is provided with a separate staff romncomputer system with
printer and other requirements. It has its ownalipprwith 70 books and 10 journals.
The total number of classrooms for the departmethriee. The Department caters to
the academic needs of about 589 studehtst Il UG courses. Most of the students
are from Anantapur district, the economically baakivarea of Rayalaseema region.
Majority of them are women.

The department has been following the syllabus pitest by Board of Studies in
Sanskrit set up by the College and the same isoapgdrby the Academic Council as
per the guidelines under the Autonomous system.eftadstudying Sanskrit as
second language have been highly successful witss percentage of above 95. The
progression of the students has also been goodpditentage of students who reach
the universities is around 75 and those who reheHevel of M.Phil., or Ph.D., are
around 5. This is all because of the efforts oftdsehers and the semester system.

The department makes it a point to monitor the msgyrof the students by getting

feedback from them with regard to the curriculuracteng-learning-evaluation. In
order to make teaching an interesting and pleaseietgerience, the faculty regularly
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conducts seminars, guest lectures, and group d@ienss Flash cards and charts are
used to make the learning of Sanskrit more grapimd to retain the subject in
memory effectively and to make the teaching livaatygl interesting.

Additional study material is given to the studemtdelp them learn Sanskrit easily.
Students are advised to visit Sanskrit websitesgaid access to more information
and also develop greater interest in the subjdat. Students express satisfaction with
regard to the syllabus, the methods of teaching,esadliation. Besides, the faculty
and the students participate in extension acts/iteuch as clean and green
programmes, blood donation camps, plantation, avese programmes on

superstitions and seasonal diseases supporting\N\C&€S,Red Ribbon Club and Eco

Club activities.

The department established collaborations with tlepaitment of Sanskrit, S.V.
University and Kendriya Vidya Peeth, Tirupati. Fiigwf these Institutions visit our
College and enriches our students in the subjéatede matters. The department also
conducts certificate courses and Sanskrit spolasset regularly.

At present students are assessed by monthly testanternal examinations and a
semester end examination. Remedial classes ane fiakthe students who lag behind
in getting hold on the subject. Recently the depant conducted a two-day UGC
sponsored National Seminar oHUman Values in Sanskrit Literature” on April

28 & 29, 2012. Many eminent scholars attended ¢neirsar. The students of Sanskrit
also take part in the academic activities of thpadenent such as seminars, mock
lectures, quiz, recitation, elocution and essayimgicompetitions.

The alumni of the department have been servingriows state, Central Government
and private organizations (both in India and abyeaduch cadres as administrators,
lecturers, teachers, scientists and software simfeals. They often come to the
college and meet the present students and sharevighgs with them with regard to
the subject and institution. They express happiradssut the performance of the
department.

The department has its own reputation in the uniyeasea as it has been imparting
quality education through guest lectures and ictera with eminent teachers from
various colleges. The department has plans to airahother National Seminar, and
to get a PG course in Sanskrit.
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STATISTICS

The Department of Statistics came into existence 1&110-1984 with two
sanctioned posts of lecturers. At present there Zaréaculty members in the
department offering the following combinations d&dourse.

B.Sc., 1. Statistics, Mathematics and Physics (ENMM)
2. Statistics, Mathematics and Computer Sciekdé & TM)

Dr. G.S. Devasena, Head of the Department, publishedrégsearch papers. She
worked for Andhra Pradesh Telugu Academy Statisflextbook preparation
prescribed for llird B.Sc. She has also parti@datnd presented papers on various
topics of Statistics at national level seminars aodkshops. Well-known as an NSS
programme officer, she has participated and orgahia number of extension
activities like awareness programmes on womeneelagsues like dowry system,
violence against women. She participated in Natidngegration Camps, Winter
Adventure camp and Pre-RD Camps in various partthe@fcountry in Kerala and
Himachal Pradesh in 2008-2011. She is involvedmmunity service in association
with social organizations like the Lions Club anadibn Red Cross Society. In
recognition of her services, she was honoured Bidite Best NSS Programme
Officer Award in 2011. The Andhra Pradesh State Governmentlasoured her
with State Meritorious Teacher Awardin 2012.

Dr. B. Venkata Ramudu, who has put up 12 years of tegatxperience, has also
published 6 research papers in international jdsyn@articipating and presenting
papers at national seminars/workshops.

The department, as part of its quality teaching, malkse of models, charts, LCD
projector and collection of subject-related newpmhgs. Class seminars, group
discussions, quiz programmes and special guesiréscby university professors also
form part of effective teaching and learning.

The department is maintaining a departmental libkaitia more than 150 books to
enable the students to utilize the knowledge resofar their academic advancement.
There are two laboratories where advanced scierd#lculators are used to enable
the students to have good exposure to data cafecsampling technics, statistical
quality control etc. The lab is also utilized tdroduce to the students the research
potential areas like operations research, stoch@sticesses and statistical quality
control. To build-up statistical skills and ab#is and expose them to the application
part of the subject, the students are encouragedlkect data from various sources
including newspapers and analyze it by applying steistical technics. With this
kind of employment orientation many of our studeartstrained to face interviews, so
as to earn placements in reputed companies.

The department is also extending academic supp@BM and the PG departments
of Chemistry, Bio-Technology and Commerce including Department of Statistics,
S.K. University, Anantapur.
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Apart from academic pursuits, the teachers havetalkam interest in the matters of
advising the students on higher studies and cdredding, personal and financial
including health problems. It has been inculcatimgrest in the student community a
sense of social responsibility.

The department is planning for

* Introduction of a PG course in Statistics

* Conduct of a two day national workshop on “StataitiTools for Physical and
Social Sciences”

» Introduction of Add-on certificate courses withfsainployment orientation

« Working for securing UGC Research Projects

*kkkk
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TELUGU

Telugu is the mother tongue of most of the peoplédfihra Pradesh. It is the
language of nearly six crores of people. A languaigle full of grace and charm, itis
a very sweet language to speak and to listen. iEhahy a scholar like C.P.Brown
was inspired to choose it to compile his monumeBtailish — Telugu and Telugu —
English dictionaries.

The Department of Telugu was started in October 198day, the department is run
by 3 Assistant Professors. Smt. C. Deevena, HeathefDepartment, has been
serving the department for the last four years.oddyteacher of Modern Telugu
literature, she has been actively working for teeedopment of Telugu language by
organizing essay writing and quiz competitions &lugu literature. A Telugu short
story writer, her stories were published in vernacatagazines.

Dr. N. Rasool, Assistant Professor, has also beetingethe college for the last four
years. With a brilliant academic record, he teackeslern Telugu literature with
special focus on Folk literature appealingly. He lattended and presented papers at
national seminars and workshops. He has been @&micias supporter of NSS, NCC,
Red Ribbon Club and ECO Club activities involvingqudents in awareness
programmes. Dr. N. Obi Reddy is on the faculty.

The department is provided with a separate staffnfo® computer system with a
printer and other requirements. It has its owraliprwith 50 books. The total number
of classrooms for the department is six. The Depamt caters to the academic needs
of about 753 studentsf | and Il year UG courses. Most of the studentsfarm
Anantapur district, the economically backward aofaRayalaseema region. The
Majority of them are women.

After the college having gained Autonomous statbe, Board of Studies of the
department frames the curriculum and the Academimcil of the college ratifies it.
The pass percentage of students is above 95%. @rcergage of students who reach
the universities is around 10 and those who reheHavel of M.Phil., or Ph.D., are
minimal. The faculty is encouraging the studermisptepare charts on Literary
Events, Poets and Epics, participate in seminampg discussions and literary
competitions in and outside the college. Remediatses are arranged for slow
learners, which help them to compete with the otledents of the class.

The students are encouraged to collect folk songs Telugu sayings from the

surrounding villages. The Newspaper clippings onglege related topics are
collected and the same are distributed among tidests to enhance the Telugu
language skills. The handouts are prepared on maery Grammar and the same
is distributed to the students. Along with the agadt instructions, the students are
involved in the activities related to the factsrss, poetic movements in modern
literature, Akashavani and in journalism. The shideare encouraged to develop
creative writing. The department makes it a poinonitor the progress of the
students by getting feedback from them with regerdhe curriculum teaching-

SSBN Degree College (Autonomous) 203



learning-evaluation. The students are at libertyapproach the department for any
kind of help they needed to understand the subjdw. faculty regularly conducts

seminars, guest lectures, group discussions oecutglated and other literary topics.
Besides, the faculty and the students participatextension activities such as clean
and green programmes, blood donation camps, plamteiwareness programmes
regarding superstitions and diseases.

The alumni of the department have been serving wariprivate and public

organizations occupying the positions like admmaisirs, lecturers, teachers,
scientists and software professionals. They oftemecto the college and meet the
present students and share their views with theth vagard to the subject and
institution. They express happiness about the pedoce of the department.
Correspondent Sri P.L.N. Reddy makes it a pointisd and monitor the progress of
the department. He is happy with the performandbeftiepartment.

It is one of the departments in the college whosdestt strength has been increasing
year by year as the department has its own reputatithe university area. There are
opportunities for the department to expose studentpuest lectures and interaction
with eminent teachers from various colleges. Theadenent has plans to conduct a
National Seminar, to get a special Telugu Courdg i

*kkkk
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ZO0LOGY

In view of the rapid expansion of the frontiers ofinaal science as one of the
important subjects of study, the College estabtishbe Department of Zoology in
1982 with following UG course and subject combioasi.

B.Sc., 1. Botany-Zoology-Chemistry (TM&EM)
2. Biochemistry-Zoology-Chemistry (English Medium)

Taking into consideration the need for more emplaynogportunities for our young
graduates, the department started a restructuredsecod B.Sc., Biochemistry-
Zoology-Chemistry (English Medium) in 1993-94.

A distinguished teaching faculty of Zoology has sdnthe department since its
establishment. At present there are two regulanéiate Professors and one Assistant
Professor in the department taking care of the exoéd needs of more than 250
students.

Dr. B.Sivaramakrishna, Associate Professor, Head @odrdinator of NAAC
Steering Committee for Accreditation and Reaccagidih, with more than 29 years of
illustrious teaching and research career, has ghdgdi 30 research papers in national
and international reputed journals. He has alstigq@ated and presented 25 papers
at national seminars /workshops/conferences. Hephaduced 7 M.Phils., and is
guiding Ph.D. scholars. A man of teaching credés)tize has contributed 2 units and
edited the textbook of Zoology for Intermediatethawed and edited two textbooks
for I and Il year B.Sc. brought out by SpectrumbReations, Hyderabad. He is a
professional member of the Indian Biophysical SyciMendelian Society of India,
and National Environmental Science Academy. Halse serving various academic
bodies including the Board of Studies, S.K. UniutgrsOTRI, JNTU College of
Engineering, Anantapur, besides being the membéneohdvisory committee of the
District Science Centre and participated in Distaod State Level Science Fares for
two decades. He was an adjudicator for th€ Bglian Children Science Congress
held at Hyderabad, and also acted as the Quiz MasterUVA Adolescent Quiz
Programme in 2008. He is instrumental in the cohdfi@ two day “Lab-to-Land”
programme benefitting more than 200 high schoathtees in the district. He came
into limelight when the National Environmental Sawe Academy (NESA), New
Delhi honoured him with Best Scientist Award in 1993. He is associated with
international voluntary service organizations ltke Lions Club and the Rotary Club
and local organizations like Janavignana Vedika idthe present Vice President and
PRO of the Lions club of Anantapur. He participaéatively in social, cultural, and
community service activities in association with wathry social organizations. In
recognition of his commendable performance, the @waent of Andhra Pradesh
honoured him with State Meritorious Teacher Award’ in 1994.

Dr. S. Murali Mohan, another Associate Professohwitore than 29 years of

successful teaching and research experience, halsshd 6 research papers in
national and international journals, presented apenational seminars /workshops/
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conferences and is guiding M.Phil.,/Ph.D., schollles has contributed 2 units to the
textbook of Zoology for Intermediate brought out ISpectrum Publications,
Hyderabad. Smt. E.Sirisha, Assistant professor, was 8 years of teaching
experience, is specialized in teaching physiolagmmitted to her profession and
immensely contributed to the commendable pass p&rge (90%) of the students.

He has been the District Coordinator and ResouresoRefor Refresher Training
programmes for lecturers on HIV/AIDS, Nehru Yuvdkendra and District Science
Centre. A former active NSS Programme Officer fla®3 to 2009, he received Best
Programme Officer award from S.K. University, Aregmir. He represented S.K.
University, Anantapur as the team leader at Natidngéegration Camp, Agra,
sponsored by Govt. of India, Ministry of Youth Afffa and Sports organized from
19th to 25th October, 2004. He was selected by R&§onal Centre to lead the A.P.
contingent (NSS) at Republic Day Parade on 26thalg?007. He is associated with
various social service organizations like IndiandReross Society, Jana Vignana
Vedika, Manavatha, Bharath Vikas Parishad, Seshdsme for Disabled, YUVA
Association etc. He is presently the Vice Presiadéhions Club of Anantapur.

There are two well-furnished and well-equipped spai laboratories for the
department for conducting practicals. A museum witgood number of preserved
specimens showcased in glass cabinets is an addadtage for the students in the
lab. Our students collected some of them during @@ological tours. The museum
is highly useful to the students as well as teacher enriching morphological
knowledge of different animal species. The labdhsnced scientific equipment like
colorimeters, pH meter, high-speed centrifuge, aese microscope, thermostatic
ovens, thermostatic water bath, refrigerator etc.

The department has been employing innovative tegcténhniques for imparting
quality education. For instance, discussion is nadtegral part of teaching. One of
the practical hours every fortnight is used for fhepose. Topics in the regular
syllabus are briefly outlined at least seven dayadvance. The entire class is to come
prepared for a discussion on the topic, monitorgdatstaff member. The process
initiated by a couple of questions from the teackéwly gains momentum and a
lively discussion follows. Quite a large numberstfidents, who are usually silent
spectators, take active part with the encouragemoérthe teacher. Considerable
amount of syllabus and curriculum is covered apeaged in this way.

In the process of imparting quality education, theufty is using ICT-enabled
teaching aids including, glass boards, Bio-vistmrts, LCD, OHP, a good number of
permanent microscopic slides, biological specimestgarts, models and a few
relevant CDs. Besides, the students were also agealdy assisted by the
departmental library with more than 200 titles.

The student enrichment programmes like guest lestimg eminent university

professors and field trips to the research institigt like Central Sericulture Research
Centre, Rapthadu have also been organized. Forirkpegbreast of the latest
developments in animal science in the highly coitipetworld, the department has
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introduced a new paper “Health Management” undetDEBfor Commerce and
B.Sc., (MPC) students. To give a different acadeexposure to our students the
department organized seminars on “Career Oppoigsnin Life Sciences”, “B-Cell
& T-Cell Pattern of Antigen Reorganization, Respmsand Consequences” and
workshops on “PCR Technology” and “Fruit Presevafl echnology”.

The teachers of the department have special focusnarlving and improving
presentation and articulation skills of studentouigh seminars, group discussions
and quiz competitions etc. They also guide the stisd® undertake study projects of
local relevance to develop their research abiliaes skills of interpretation. The
teachers of the department frequently take up reahechhaching classes and
counseling sessions to the students in respectivgeds to improve their
performance in the semester end examination.

The department is also assisting the students thr&igdents Club- pursuit —
focusing on curricular and extra- curricular a¢tes for effective participation and
expression. The department has encouraged stubeptsticipate in curricular and
extra-curricular activities including sports, NSSlaNCC activities. In tune with the
slogan “personality development through communégviee,” the teachers actively
participated and involved the students in parti@n@a and organizing various
awareness programmes on HIV/AIDS, communicabletihéazards, blood grouping,
voluntary blood donation, literacy and gender gderisg programmes including
raging, eve-teasing and dowry system.

As a result of these enriching facilities and thenwgutted efforts of the faculty,

students have become responsible citizens serangus private and public concerns
with respectable positions like software engineg@mafessors, revenue divisional
officers, municipal commissioners, DSPs etc. Owmnhi, showing a lot of concern
for the Institution, donated Rs.75,000/- towardgitnting an endowment scholarship.

The department proposes to

e start M.Sc. Zoology

» establish a Research Centre

» secure UGC Major Research Projects

* introduce add-on courses with employment orientialiike ‘Lab Technician’,
‘Food Processing and Preservation’

*kkkhkk
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DEPARTMENTAL PROFILES



PROFILE OF THE DEPARTMENT

1. Name of the Department & its year of establishmentBiotechnology
Established :: 2003

2. Names of Programmes / Courses offered (UG, PG, M.Rh Ph.D.,
Integrated Masters; Integrated Ph.D., etc.)

UG Program :: B.Sc. course (Biotechnology, Micodbgy. Chemistry)
PG Program :: M.Sc. Biotechnology

3. Interdisciplinary courses and departments involved
Interdisciplinary Elective — Applications of Bio-Genology
4. Annual/ semester/choice based credit systelfBemester System

5. Participation of the department in the courses offeed by other
departments
Curriculum development, Instruction and Evaluation

6. Number of teaching posts sanctioned and filled (Pfessors/Associate
Professors/Asst. Professors)

Sanctioned Filled
Asst. Professors 2 2
7. Faculty profile with name, qualification, designaton, specialization
(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)
No. of
Ne, @ stFl)JZ.e[il.ts
Qualific- | Design- | Specializatio | Years of )
Name : . : guided
ation ation n Experienc | 5 the
€ last 4
years
Dr. M. Padmavathii MSc., | Asst. Plant 18 NIL
MPhil., | Prof. Physiology
Ph.D.,
C. Sivaprasad MSc., | Asst. Biotechnology 1 NIL
Prof.

8. Percentage of classes taken by temporary/Guest fdtu— programme-
wise information

PG Program — 50% : UG Program — 10%

9. Programme-wise Student Teacher Ratio

UG Program — 30:1
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10. Number of academic support staff (technical) and aahinistrative staff:
sanctioned and filled:One Lab assistant

11. Number of faculty with ongoing projects from a) natonal b) international
funding agencies and c) Total grants received. Meiin nhames of funding
agencies and grants received project-wis&IL

12.Departmental projects funded by DST-FIST; DBT, ICSR, etc.; total
grants received:NIL

13.Research facility / centre with:NIL

14.Publications:

 Number of papers published in peer reviewed journa (national /
international) One

15. Details of patents and income generatedNIL

16. Areas of consultancy and income generatedNIL
17. Faculty recharging strategies

Participated in Workshops, Seminars, and Refrestwerrses conducted by
various colleges and universities. Accompanied stisde educational tours for
visiting Research institutions and Laboratories.

18. Student projects
» Percentage of students who have done in-house proje including
inter-departmental: 10%

» Percentage of students doing projects in collaborgttn with industries /
institutes PG students:4™ semester is for project work.

19. Awards / recognitions received at the national anéhternational level by
* Faculty
» Doctoral / postdoctoral fellows
» Students

NIL

20. Seminars/ Conferences/Workshops organized and thewce of funding
(national / international) with details of outstandng participants, if any.

* Organized a National Seminar on Recent Trends ateBhnology funded by
the college management.

* A National Seminar on Challenges in the Life Sceenan Recent Era was
organized jointly by the Departments of life sciesof our college, funded by
the college management.
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21. Student profile course-wise:

Name of the
C Selected Pass percentage
ourse .
. Applications
(refer question :
received
no. 2) Male | Female | Male Female
B.Sc., 17 4 18 75 80
PG SVURPGCET 0 0 - --
22. Diversity of students
Name of the
0, 0, 0,
Course % of % of At %of student
(refer question students| students students from other
fromthe| fromthe | from other LTS
no. 2) College State States
B.Sc., 100
PG -

23. How many students have cleared Civil Services, Defse Services, NET,
SLET, GATE and any other competitive examinations?NIL

24. Student progression

Student progression Percentage
against enrolled
UG to PG 80%
PG to M.Phil. 10%
PG to Ph.D. 10%
Employed 10%
e Campus selection
»  Other than campus recruitment
Entrepreneurs

25. Diversity of staff

Percentage of faculty who are graduates
of the same parent university
from other universities within the State
from other universities from other States

50%
50%

26. Number of faculty who were awarded Ph.D., D.Sc. an®.Litt. during the
assessment periodNIL
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27. Present details about infrastructural facilities

a. Library :Yes
b. Internet facilities for staff and students Yes
c. Total number of class rooms :Two
d. Class rooms with ICT facility :One
e. Students’ laboratories :Five
f. Research laboratories :NIL

28. Number of students of the department getting finani@al assistance from
College.

90% of the students covered by govt. welfare sechbips/endowments/SBF

29. Was any need assessment exercise undertaken beftre development of
new program(s)? If so, give the methodology.

The number of available seats in various colleges20. No college is offering
this course except university colleges. Hence sitsdare distributed to other
states to pursue this course. As our college hdsegaipped laboratories and
qualified staff in life science departments, weeimd to start an advanced course
in life sciences i.e. M.Sc. Biotechnology.

30. Does the department obtain feedback from

* Faculty on curriculum as well as teaching-learningevaluation? If yes,
how does the department utilize it?

Yes, as the institution is an autonomous one, tbeltfaof the department
with outside experts frames the curriculum and wat@n methods in its
Board of studies meeting and the same will be amatdoy the Academic
council. The teachers express satisfaction overictlmm evaluation
methods etc.

» Students on staff, curriculum as well as teachingelrning-evaluation
and what is the response of the department to thamse?

Yes, the department obtains feedback from the stsidenstaff, curriculum
and teaching- learning evaluation. We go throughféleelback provided by
the students and improvise accordingly.

* Alumni and employers on the programmes and what ithe response of
the department to the same?

The department invites alumni to interact with thesent students and
suggestions are taken on curriculum, teaching metreo are used in
strengthening the department.

31. List the distinguished alumni of the department (maimum 10)

1. C. VijayaRanganath, Senior Scientific Officer, IGAIT, Hyderabad
2. S. Syed Amed, Customer Service Associate, ICICI Prudential
3. S. Shireen, Senior Research Fellow, OTRI, INTU.
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S. OmPrakash, Single window Operator, CorporatiankB

P. Amaranatha Reddy, Clinical Research

M. GopalaKrishna, Research scientist, Germany.

B. N.Prasantha Kumar, Research scientist,

M. Yugandhar, Assistant Manager, United Bank ofdndirupathi.

©No A

32.Give details of student enrichment programmes (spéd lectures /
workshops / seminar) with external experts
Guest Lectures
Guest lectures were conducted by inviting the fellg professors and
scientists.
» Prof. S.Dayananda, HCU, Hyderabad.
* Prof. C.Sudhaker, SKU, Anantapur.
* Prof. G.H.Phillip, SKU, Anantapur.
» Dr. P.Sreenivasula Reddy, Senior Scientist, SR§mapur.
Workshop:
Workshops were organized on PCR technology andnBionatics by Life
Science departments.
Field Trips:
» Visited Research Laboratories of Botany and Biatetdgy departments in
SK University, Anantapur.
» Visited Sericulture Research Institute, Rapthadu.
» Visited Anantha Bio-Tech Plant tissue culture latory, Anantapur.
» Visited OTRI laboratories JINTU, Anantapur

33. List the teaching methods adopted by the faculty fo different
programmes.

Teaching methods like explaining, demonstratinglabolrating, learning by
teaching were adopted with the help of charts, Catid, LCD.

34. How does the department ensure that programme objéges are
constantly met and learning outcomes monitored?

Learning outcome is monitored by conducting sligsteguiz, seminars and
internal examinations.

35. Highlight the participation of students and faculty in extension activities.

» Students of the department are actively particgpatevarious special camps
conducted by the college like health camps bloodation camps and clean
and green program etc.

» Some students of the department are active memb®&ISS & NCC.

» Dr. M. Padmavathi has patrticipated in a work shapGCapacity Building of
Women Managers in Higher Education, organized by BHiversity,
Anantapur.

36. Give details of “beyond syllabus scholarly activies” of the department.

Students undertook some mini projects and seminesgmtations on their own
interest and enthusiasm towards the subject.
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37. State whether the programme/ department is accredsd/ graded by other
agencies. Give details:NIL

38. Detail any five Strengths, Weaknesses, Opportunitee and Challenges
(SWOC) of the department

Strengths

* Well-equipped laboratories.
* Qualified faculty.
» Good student progression.

» Supporting and encouraging management for organigerginars and
inviting guest faculty.

Weaknesses

» Lack of long standing faculty.

Opportunities

» Students are exposed to hands on experiments.
» Students are also exposed to different guest kestur
* Students’ involvement in basic science researchrprog.

» Staff member’s interaction with academicians duseginars and guest
lectures.

39. Future plans of the department

* Further strengthening of the department with welhldgied experienced
staff.

* Further equipping the lab for MSc programme.
* Planning to start an Inter Disciplinary Certific&eurse, in Molecular
Biology&GeneticEngineeringTechniques.
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PROFILE OF THE DEPARTMENT

1. Name of the Department & its year of establishmentBotany Established in
1981

2. Names of Programmes / Courses offered (UG, PG, M.Rh Ph.D.,
Integrated Masters; Integrated Ph.D., etc.): B.Sc.,(Botany, Zoology,
Chemistry ; both Telugu and English Media

3. Interdisciplinary courses and departments involed: Interdisciplinary
Elective: Plants in Human welfare

4. Annual/ semester/choice based credit system: Sester system

5. Participation of the department
departments
» Curriculum development, Instruction and Evaluation

in the courses offeed by other

6. Number of teaching posts sanctioned and filled (Pfessors/Associate
Professors/Asst. Professors)

Sanctioned Filled
Associate Professors 02 02
Asst. Professors 02 02
7. Faculty profile with name, qualification, designaton, specialisation

(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

Name Qualification Designation| Specialization Expceerlen

Smt.T.Umadevi| M.Sc.,M.Phil., Associate | Genetics and 29
Prof. plant breeding

Dr.C.PrabhakaraM.Sc.Ph.D., Associate | Plant Taxonomy 27

Raju Prof.

Lt.B.V.Ramana| M.Sc.,M.Phil.B.Ed.,| Assistant Plant Taxonomy 20

Naidu Prof.

G.Raja Reddy M.Sc.,B.Ed., Assistant | Plant Taxonomy 01
Prof.

8. Percentage of classes taken by temporary facult§0% by guest faculty
9. Programme-wise Student Teacher Ratio8:1

10. Number of academic support staff (technical) ahadministrative staff:
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Sanctioned : 02; Filled 02.

11. Number of faculty with ongoing projects from a)national b) international
funding agencies and c) Total grants received. Meiin nhames of funding
agencies and grants received project-wiséIL

12. Departmental projects funded by DST-FIST; DBT,ICSSR, etc.; total
grantsreceived: NIL

13. Research facility / centre with : Basic resealcfacility is available but not
recognized: NIL

14. Publications:

Number of papers published in peer reviewed journa (national /
international) : Dr. C. Prabhakara Raju : 17; Lt. B.V.Ramana Na&lu:
Total: 23

Chapter(s) in Books: 1. Prabhakara Raju. C and R.R.Venkata Raju
Asteraceae (Nom. Alt. Composite).In “Flora of AndhiPradesh Vol.2
(T.Pulliah and Alimoulali, Eds. Scientific Publigise Jodhpur, P.P. 505-
543.

SJR : Rheedia0.03
Impact factor — range / average 1
h-index : Rheedia: 2

15. Details of patents and income generatedNil

16. Areas of consultancy and income generatedNil

17. Faculty recharging strategies:

Attending  Refresher courses, orientation courseaducted by
Academic staff colleges

Participating in national and international levehsnars, workshops,
symposia.

Study tours to Research centers along with studamds study field
trips.

Discussions with resource persons invited to seminmar guest
lectures.

Memberships in “Angiospermic Taxonomy and Freshwaidgal
societies
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18. Student projects

* Percentage of students who have done in-housecpsajecluding inter-
departmental: 3-5%. (Fresh water algae, water aisaly?hotochemistry,
Plant taxonomy and Bioinformatics)

» percentage of students doing projects in collabmratvith industries /
institutes : Nil

19. Awards / recognitions received at the national anthternational level by

Faculty: Dr.C.Prabhakara Raju, was awarded Stastdious Teacher award
by the Government of Andhra Pradesh in 2004

20.Seminars/ Conferences/Workshops organized and @hsource of funding
(national / international) with details of outstanding participants, if any.

» A workshop on PCR technology ; funded by Collegenbtgement

» A work shop on Fruit preservation technology; fumhdby college management

* A Seminar on Career Opportunities in Life ScientgsProf. Dayanand,
University of Hyderabad.

* Seminar on Chemical composition of Seeds by Dr. z&mwddin, former
Director, OTRI.

20.Student profile course-wise:

Name of the Course | Applications Selected Pass percentage
(refer question no. 2)| received Male | Female| Male | Female
B.Sc., 115 29 82 75 7P
22.Diversity of students
Name of the % of
Course % of
% of students | students
students | % of students trom other trom
(refer from the | from the State Ny
question no. | College States ouer
2) countries
B.Sc., 10% 90% -- --

23.How many students have cleared Civil Services, Defee Services, NET,

SLET, GATE and any other competitive examinations?

CSIR Fellowhip-01.NET : 01 Defence services: 01
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24.Student progression

Student progression

Percentage against

enrolled
UG to PG 25%
PG to M.Phil. 4%
PG to Ph.D. 3%
Ph.D. to Post-Doctoral 1%
Employed
Campus selection 2%
Other than campus recruitment 50%
Entrepreneurs 15%

25.Diversity of staff

Percentage of faculty who are graduates

of the same parent university

2 50%

from other universities within the state

2 50%

26. Number of faculty who were awarded Ph.D., D.Sand D.Litt. during the

assessment period. Ph.D., work in progress;--NIL

27. Present details about infrastructural facilities

e Library : Maintaining Departmental Library with 170 titlesxch 200

volumes

« Internet facilities for staff and students: available both in staffroom, and

classroom

« Total number of classrooms Two labs cum classrooms and one smart

classroom

+ Classrooms with ICT facility : A smart classroom with information and
communication technology is available to the staslewmith a computer,

internet and LCD projector

SSBN Degree College (Autonomous)
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« Students’ laboratories Two
 Research laboratories One

28. Number of students of the department getting fiancial assistance from
College:Nil

29. Was any need assessment exercise undertakenobefthe development of
new program(s)?If so, give the methodology. No

30. Does the department obtain feedback form

» The Department obtains feedback from studentseagilles and through self-
reflection. The Department framed the curriculum amdluation methods in
its Board of Studies meeting with subject expentd the same will be placed
before Academic council. The council, with experisdifferent fields and
faculty of other departments, will approve the samgh or without
modification after fruitful discussions. The Depaent bring in the changes in
curriculum or evaluation methods if suggestionsgiven.

» The students are at liberty to express whetheh dapic delivered has
reached him or not. Hence it is a continuous feeklan staff; so that a
teacher can continually adjust and improve hisiwerk. Feedback is also
gathered after instruction has been completed spezified format. Students
are informed of the uses that may be made of the ddne information is
analysed, interpreted and is discussed in staftingmeand flaws are rectified.

* Alumni feedback: Alumni openly admit whether theraaulum they studied
was useful in their life or not. Suggestions andted from them individually
or from groups. The department invites alumni tenatt with the present
students and suggestions are taken on curriculeéacher and learning
capacities of students which are used in strengigehe department.

» Employer feedback: As the college is managed byst,tThe Correspondent
and the secretary of the college continuously noortite department. Staff
meetings are conducted frequently. Results, stugeagress, discipline,
requirements of the departments, departmental wewoént in strengthening
the college as a unit, role of the department amdests to community
development etc are discussed. Suggestions atrdatisns are given to the
department or individual faculty member. The same f@llowed by the
department.

31.List the distinguished alumni of the department (m&imum 10)

* A.Chandrasekhar(Post Doc. University of BolognaalyltAssistant
Professor, YogiVemana University, Kadapa, A.P

» VeeraBramhaChari(Post Doc. IISC, Bangalore, Quardsinstitute of
Medical Research, Rayal Bisbane Hospital, Brisba@eeensland,
Australia), Assistant Professor, Krishna Universiachilipatnam
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 S.Hemakumar, Solution Architect manager, Cognigéethnology
solutions, Hyderabad.

» K.Sreenath, Deputy Manager, NATCO Pharma, Hyderabad

 M.Jaganmohan Reddy, Deputy Manager, Ranbaxy Gdndaboratory,
Hyderabad.

* Y.Suresh, Junior Manager, Dr. Reddy’s Laboratoridyderabad.

* Munibhaskar, Junior Manager, Dr. Reddy’s LaborariHyderabad.

* G.Rajendra Prasad, Inspector of Police, Rayachatiaida District, A.P.
» S.Babafukruddin, Junior Civil Judge, Rayachoti, &gaal District, A.P.

* B.Ravindra Reddy, Advocate, High court , Hyderabad.

* N.G.Pavan kumar Reddy, Post Doc. Harward Univerbit$.A

32. Give details of student enrichment programmes special lectures /

workshops / seminar) with external experts

Professors and scientists are invited as gueskltyagrof. Dayanand , Central
University, Prof. T.Pullaiah, Prof. RRV Raju, Praidhakar, and Prof.
Raviprasad Rao from the Department of Botany, Sniérsity, Prof.DVR
Saigopal, Department of Virology,SV University, Ohandrasekhar,
Yogivemana University, Dr.Veerabhamhachari, Kriskiraversity have been
invited to deliver special lectures/seminars tadmstudent knowledge.

The resource persons from local research statioabfarya NG Ranga
University, Jawaharlal Nehru Technological UniviersiAnantapur, Oil and
Technological Research Institute Anantapur argeéavirom time to time.

Local Ayurvedic and Homeopathic doctors are invite address on Indian
Medicinal systems.

Practical workshops have been conducted on PCRnaémyies, Fruit
Preservation Technology, Bioinformatics, Herbarin@thodology etc.

33. List the teaching methods adopted by the facuyit for different

programmes:

Apart from regular glass board teaching, departneenising models, charts,
LCD projector with internet connection, Overheadjgctor, quiz, collection
of subject related news clippings and discussions.

Trinocular Microscope with CCD camera is used foagtical purpose and
digital images on the screen are captured to asstass.
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34. How does the department ensure that programme bgectives are

constantly met and learning outcomes monitored

Learning outcome is monitored by conducting Interrexaminations,
Semester end examination, Slip tests ,Assignmentsal presentations,
classroom discussions etc., Slow learners are gamedial coaching.

Teaching is delivered in both media (English antuge) in Ist Semester for
those Students who are unable to cope up with &Emgtiedium.

Presentation, delivery, and communication capacitiee judged in student
seminars and spot advices are given.

35. Highlight the participation of students and faelty in extension activities

Students are encouraged to participate in curticut®-curricular and
extracurricular activities especially in the comntyservice.

Dr.C.Prabhakara Raju, himself served as an NSS programme officer, NSS
District Programme Officer, President , Lions Cl@ Anantapur, Life
member ,Red cross Society Anantapur, Coordinatar sientor-Jawahar
Knowledge Center, Coordinator —Career Guidance , Catid Placement
Officer.

Lt. B.V.Ramana Naidu, of the Department, is Associate NCC Officer,
Member, Lions Club of Anantapur, Life member, Redo$3 Society,
Anantapur.

Students involve in special camps conducted iragdk, health camps to the
poor and the needy, traffic control assistancegisd\awareness rallies.

Dr.C.Prabhakara Raju of the Department acts aslgeJat the District Level
Science Fares, associates himself with Nehru Yusadka, in youth training
programmes.

Students bagged prizes in cultural activities laathniversity and state level.
A Science exhibition was conducted to local schbdteen
School teachers are trained under Lab to Land progre of CPE.

The Govt. hospital, nearby college depends on thgallment of biology for
rare blood groups and emergency blood donatiortsetpador and the needy.
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36. Give details of “beyond syllabus scholarly activies” of the department

Interactive sessions with alumni, who are purstiigiper education or settled
in subject areas, such as teaching, research, okingomwith pharma
companies or as trainers.

Involving the students in basic research.

Organizing workshops and seminars with expertsitakiudents to field trips,
to research institutes and to local university.

Involving students in the preparation of modelsngisheir creativity.

Discussions on subject newspaper clipping.

37. State whether the programme/ department is accred#d/ graded by other
agencies. Give detailsNo

38. Detail any five Strengths, Weaknesses, Opportities and Challenges
(SWOC) of the department Strengths:

Spacious and highly equipped laboratories, classspdibrary and other
learning facilities for both the teacher and thegta.

Study environment, updated, responsive curriculemployee involvement
with student learning activities, student-centdeaaining resources.

Financial aid and scholarship availability. Golddaks to encourage students.

Variety instructional delivery modes, Career andspenel counselling and
advising, remedial coaching, Clean and safe carapddaboratories.

Caring, dedicated, highly educated and experiereqekrt faculty, reasonable
studentteacher ratio, and convenient class schedule.

Weaknesses:

Absence of replacements of grant-in-aid teacheth@n retirement
Reliance on part-time faculty and heavy workload.

Lack of strong career-related programs

No focused and effective summer session progracamiculum.

Lack of effective communication skills with studenas many of them come
from telugu medium and rural areas with less expoBuEnglish

Opportunities:

Using student assessment results to improve prograality. Expand student
activities. Increase tutoring for student success.

Adding new vigorous academic and workforce prograinsrease career
services for students. Add on courses to strengdtiestudent employability.
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Research establishment and getting funds to stiengthe department.
Involving more number of students in basic reseamtt encouraging them
towards summer research fellowships

Effective use of web technology for student andhea progression

Reunions as opportunities to reconnect with alurand strengthen the
department.

Challenges:

Drift of intelligent students to other areas aemediate level is leading to the
entry of noncreamy students into degree programmes.

Retirements and need for succession planning.
Low sense of participation of students in variocsvities
Getting funds

Attracting creamy students towards basic science aathmunication
problems.

39. Future plans of the department.

Establishment of a Research Center
Introduction of more self-employable add on courses

Strengthening of the department with equipment hiedature by getting
research projects.

Involving more number of students in basic researchs to achieve summer
research projects like Rajiv Gandhi summer reseattdwship.

Proposal to start M.Sc., Botany.
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PROFILE OF THE DEPARTMENT

Name of the Department & its year of establishmentCHEMISTRY UG:
1981 PG: 2005

Names of Programmes / Courses offered (UG, PG, M.Rh Ph.D.,
Integrated Masters; Integrated Ph.D., etc.) UG: MPC & BZC (EM &TM),
Biotech-Microbiology-Chemistry PG: ORGANIC CHEMIS¥R

Interdisciplinary courses and departments involved: Interdisciplinary
Elective — Applications of Chemistry in Agricultyrigledicine & Industry

Annual/ semester/choice based credit syste BEMESTER SYSTEM

Participation of the department in the courses offeed by other
departments Curriculum development, Instruction and Evaluatio

Number of teaching posts sanctioned and filled (Pfessors/Associate
Professors/Asst. Professors)

Sanctioned Filled
Associate Professors 3 3
Asst. Professors 7 7

Faculty profile with name, qualification, designaton, specialization
(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

— Qualification | Designatior] Specializatiol Ng' o Years of
Xperience

Sri. N.V. Chalapathi| M.Sc, M.Phil| Associate | Inorganic 30
B.Ed., Prof. Chemistry

Dr.G. Ramanjaneyuliv.Sc, Ph.D., | Associate | Organic 28
Prof. Chemistry

Sri. B. Srinivasa Ragp M.Sc, M.Phi|.Associate | Analytical 28
Professor | Chemistry

Dr. M. Madhusmithg M.Sc, Ph.D. Asst. Prof.  General 13
Chemistry

Dr. K.N. RamMohanM.Sc, Ph.D. Asst. Prof.| Inorganic 11
Chemistry

Smt. R. Pushpalatha M.Sc, Asst. Prof.  Organic 8
Chemistry

Smt. P. Chandrakala M.Sc, B.Ed, Asst. Prof.  Organic 5
Chemistry

Kum. K. Thejaswini | M.Sc., Asst. Prof,  Organic 1
Chemistry

SSBN Degree College (Autonomous)
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Kum. E. Lakshmi M.Sc, Asst. Organic 1
Professor | Chemistry

Smt. K. Ashwini M.Sc, Asst. General 1
Professor | Chemistry

8. Percentage of classes taken by temporary faculty programme-wise

information
Regular-%  Temporary/Guest faculty-%
| - Year B.Sc., 90 10
Il - Year B.Sc., 90 10
Il -Year B.Sc., 90 15
9. Programme-wise Student Teacher Ratio:
B.Sc., -- 32:1
M.Sc., --15:1

10. Number of academic support staff (technical) and aaghinistrative staff:
Sanctioned and filled: Four

11. Number of faculty with ongoing projects from a) natonal b) international
funding agencies and c) Total grants received. Meiain names of funding
agencies and grants received project-wis@&lIL

12. Departmental projects funded by DST-FIST; DBT, ICSR, etc.; total
grants received:NIL

13. Research facility / centre with: Research centre with SK University
recognition.

14. Publications: Six papers published/communicated
15. Details of patents and income generatedNIL

16. Areas of consultancy and income generatedNIL

17. Faculty recharging strategiestniversity Professors and senior faculty
members of the other colleges are invited to delipest lectures for the students
of U.G and P.G.

18. Student projects10% of students in-house projects including itepartmental

19. Awards / recognitions received at the national anthternational level:NIL
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20. Seminars/ Conferences/Workshops organized and thewce of funding
(national / international) with details of outstandng participants, if any
* A seminar on “MODERN TRENDS IN ORGANIC CHEMISTRY”
on 20-3-2010
= Prof. K. R. Prasad, 1ISC, Bangalore
= Prof. C. Suresh, National college , Bangalore
= Prof. K.J. Rajendra Prasad, Bharathiar Univer€ityymbatore.
» A workshop on “RADIO CHEMISTRY AND APPLICATIONS OF
RADIO ISOTOPES” on 23-10-11
= Dr.A\V.R. Reddy, Head Analytical Chemistry divisidBARC,
Trombay, Mumbai
= Prof. T. Sreenivasulu Reddy, S.K.U., Anantapur.
» Six day Workshop on “RADIO CHEMISTRY AND APPLICATIRS OF
RADIO ISOTOPES” from 06.10.2012 to on 11-10-2012
= Dr. K.V. Ramakumar, President BARC, Mumbai
= Dr.A\V.R. Reddy, Head Analytical Chemistry divisidBARC,
Trombay, Mumbai.
21. Student profile course-wise

Name of the Selected Pass percentage
(reg?;:zgcion Applicgtions
)) received Male Female Male Female
no.
B.Sc., 200 63 121 85 87
M.Sc., SVURPGCET | 11 12 82 84
22. Diversity of students
Nacr:r; eug;he % of % of % of % of
(refer question students | students| students students
q from the | from the | from other | from other
- 2 College State States | countries
B.Sc., 30 66 4%
M.Sc., 32 64 4%

23. How many students have cleared Civil Services, Defse Services, NET,

SLET, GATE and any other competitive examinations?CSIR (NET)
QUALIFIED STUDENTS :

 C.H.Chandrasekhar--- DEC-2010
e S. Murali Mohan Reddy---JUN-2011
e K. Anuja --- DEC-2011
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24,

25.

26.

27.

28.

29.

30.

Student progression

. Percentage
Student progression against enrolled
UG to PG 40
PG to M.Phil. 10
PG to Ph.D. 5
Ph.D. to Post-Doctoral -
Employed -

Campus selection
Other than campus recruitment
Entrepreneurs -

Diversity of staff

Percentage of faculty who are graduates

of the same parent university 50
from other universities within the State 30
from other universities from other States 20

Number of faculty who were awarded Ph.D., D.Sc. an®.Litt. during the
assessment periodTwo: 1. M.Madhu Smitha and 2. K.N. Ram Mohan

Present details about infrastructural facilities
a. Library : 150 books
b. Internet facilities for staff and students Internet facility for staff only
c. Total number of class roomsU.G- 6 & P.G- 2
d. Class rooms with ICT facility: NIL
e. Students’ laboratories U.G-3 & P.G-3
f. Research laboratories 1

Number of students of the department getting finanal assistance from
College:
90% of the students covered by govt. welfare schbips/endowments/SBF

Was any need assessment exercise undertaken beftre development of
new program(s)? If so, give the methodology:

M.Sc., Analytical chemistry is an important brarmhchemistry and has wide
applications in the fields of Industry and Resealahoratories. Hence the
department requested the management to start Agadlghemistry course.

Does the department obtain feedback from

Faculty on curriculum as well as teaching-learningevaluation? If yes,
how does the department utilize it?
Yes, all the members of faculty attend the boardtoflies meeting, every
academic year with the outside experts in framimg ¢urriculum, model
papers and teaching evaluation methods. The facslgatisfied with the
decision taken in the board of studies ratifiedh®yacademic council.
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31.

32.

33.

34.

35.

Students on staff, curriculum as well as teachingelarning-evaluation and
what is the response of the department to the same?
Student feedback abstracts on staff, curriculum seathing — learning-
evaluation are collected from all the students.
Alumni and employers on the programmes and what ishe response of
the department to the same?
Whenever the parents and the alumni met the depatrttineir suggestions
are invited and the same are discussed in the Baastiidies meeting. The
department also tries to implement their valuablggestions.

List the distinguished alumni of the department (maimum 10)

« Dr.C. Kesava Rao-Scientist, National Mineral Demart Research
Division, HYD

* Sri. B.Raghunatha Rao-- Principal, APRJC Chittoor.

e Sri. Abdul Rasool-- Lecturer, Sri Vignan Junior {ége, Guntur.

e Dr.K.ChandraSekhar Reddy-Associate Prof. of Phys&s$.B.N. Degree
College, AT.P

* Kum.K. Thejaswini — Assistant Prof of ChemistryS3.N. Degree College ,
AT.P.

* Raghunath Reddy-- Assistant Prof., Dept. of Comp@8eience, S.K.U.
AT.P.

e Prasanna Kumar-- R.D.T. in charge of Sports stadAwm.P.

* H. Ananda vardhan-- Assistant Prof. Dept. of Bioolstry, Dyanand Sagar
Institutions , Bangalore

* M.C. Balanna-- Advocate, Notary-A.T.P.

« B. Narasimha Reddy-- Lecturer in chemistry, Govtegize College,
Srikalahasti.

Give details of student enrichment programmes (spé&d lectures /
workshops / seminar) with external experts—

Special Lectures-- Prof. P. Raveendra Reddy, Prof. V. Krishna dRed

Prof. T.Sreenivasulu Reddy and Prof. G. Mama Swamy from S.K. University.
AT.P.

List the teaching methods adopted by the faculty fo different
programmes---
1. Lecture method D2monstration

3. U.G: Charts, Models, OHP 4. P.G:ddls, OHP, LCD

How does the department ensure that programme objtiwes are
constantly met and learning outcomes monitored?

Programme objectives are periodically reviewed in departmental meetings.
Learning outcome is monitored by conducting regalass tests and seminars.

Highlight the participation of students and faculty in extension activities.
Students are participating in N.C.C, N.S.S and otloeial activities.
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36. Give details of “beyond syllabus scholarly activies” of the department.—
conducting a
* A seminar on “MODERN TRENDS IN ORGANIC CHEMISTRY"no20-3-
2010

* A workshop on “RADIO CHEMISTRY AND APPLICATIONS ORADIO
ISOTOPES” on 23-10-11.

37. State whether the programme/ department is accred#d/ graded by other
agencies. Give detaila\NIL

38. Detail any five Strengths, Weaknesses, Opportunitee and Challenges
(SWOC) of the department :

Strengths

* Experienced staff members with research experience

* Highly motivated six young and energetic staff mensb

* Guest faculty from the University and other college

* Well established laboratories with sufficient Irdiauctural facilities.
Weaknesses

» Absence of replacements of grant-in-aid teacheth@n retirement.
* More students to each batch for practicals.
* Problem of medium for rural students.

Opportunities

» Conducting increased number of seminars and wogssho
» Scope to attend and present papers in National labternational
Conferences.

Challenges

* Recharging and retaining young teachers.
» Attracting quality students with innovative teadioractices.

39. Future plans of the department:

» Strengthening Research Centre to widen researchk woope with
interdisciplinary research projects.
» Collaboration research work with local pharma iriduthrough MOUSs.
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PROFILE OF THE DEPARTMENT

1. Name of the Department & Year of establishmentCommerce and Business
Management
UG: B.Com-1981
B.Com(Comp.App)-1993
Management(BBM)-2009
PG:- M.Com(General) 2012

2. Names of Programmes / Courses offered (UG, PG, M.Rh Ph.D.,
Integrated Masters; Integrated Ph.D., etc.) :

B.Com (General) (T.M & E.M)

B.Com (Comp)

B.B.M

M.Com.

Accounting Executive (Tally9.0) certificate course

3. Interdisciplinary courses and Departments involved
IDE (Elements of Financial Accounting and Introdantto Management For the
students of MECS, and MPCS.

4. Annual/ Semester/Choice based credit systenSemester system

5. Participation of the department in the courses offeed by other
departments: Curriculum development, Instruction and Evaluation

6. Number of teaching posts sanctioned and filled (Pfessors/Associate
Professors/Asst. Professors)

Sanctioned Filled
Associate Professors 4 4
Asst. Professors 6 6
Guest Faculty - 1
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7. Faculty profile with name, qualification, designaton, specialization
(D.Sc./D.Litt./ Ph.D. /M.Phil., etc.)

Name Qualification | Designatiorn Specialization N?_:' o Y_ears a
Xperience
Dr. K.Nirmalamma | M.Com., Principal/ | Cost 31
M.Phil., Ph.D. | Associate | Accounting
Professor
Sri. P. Ravi Sankar| M.Com., Associate | Banking and 28
M.Phil., Professor | Advanced
Accounting
Dr. N. Ravi Sankar| M.Com., Associate | Financial 28
M.B.A., Ph.D | Professor | Accounting Il
and Operations
management
Dr.J. Polappa M.A.,M.Com., Associate | Financial 21
M.B.A.,BL, Professor | Accounting ang
PGDCA, Human
M.Phil., Ph.D Resource
Management
Smt. R.R.D. Sireesha.Com., Asst. Business Law, 7
Professor | Income Tax
Sri.B. Areef Basha | M.Com., Asst. Financial 4
(professional) | Professor | Management
and
Management
Accounting
Sri. P. Dadapeer M.B.A,, Asst. Marketing & 3
M.Com., Professor | Finance
Sri. N.V. Siva kumar M.Com., Asst. Computer 1
(professional) | Professor | Awarenes, anc
Company Law
Miss. Reshma M.B.A., Asst. Business 1
Professor | Communicatio
and BDPS
Miss. D. Sowjanya | M.B.A,, Asst. Secretarial 1
Professor | Practice and
Marketing
Management
Dr. Y.V. Ramavani | M.Sc., M.B.A.,| Guest Human 3
Ph.D., faculty Resource
Management
and Strategic
Management

8. Percentage of classes taken by temporary/Guest fdtgu — programme-
wise information: B.Com -5% BBM -20% : M.Com - 10%
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9. Programme-wise Student Teacher Ratio

B.Com — 80:1
BBM -- 45:1
M.Com— 17:1

10. Number of academic support staff (technical) and aaghinistrative staff:
sanctioned and filled NIL

11. Number of faculty with ongoing projects from a) natonal b) international
funding agencies and c) Total grants received. Meiain names of funding
agencies and grants received project-wisélIL

12. Departmental projects funded by DST-FIST; DBT, ICSR, etc.; Total
grants received:NIL

13. Research facility / centre with NIL

14. Publications:
* Number of papers published : 18
* Number of papers presented : 11
* Number of Books published : 03

15. Details of patents and income generatedIL

16. Areas of consultancy and income generatedFree consultancy in
Accountancy and Organizational Management Issues

17. Faculty recharging strategies:
» Participation in orientation, refresher coursesdtmted by Academic staff
colleges.
» Participating in national seminars, workshops.
» Extending consultancy services.

18. Student projects

» Percentage of students who have done in-house csojacluding inter-
departmental BBM — 100%. B.Com — 10%

» percentage of students doing projects in collabmratvith industries /
institutes NIL
19. Awards / recognitions received at the national anéhternational level by

* Faculty : Dr. K. Nirmalamma, (Best Teacher
Awardee in 2005)
e Students : Kum. K. Jhansi (Best NSS volunteer

by the State Government in 2012)

20. Seminars/ Conferences/Workshops organized and the@wce of funding
(national / international) with details of outstandng participants, if any :
A Seminar on: Dynamics of Entrepreneurship Develepinm 21st Century
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21. Student profile course-wise:

|?|a:cne of t?e Couzr)se Applications Selected Pass percentage
reter question no. received | Male | Female Male| Female
B.Com (General) 307 88 51 62 68
B.Com (Comy 198 38 36 70 72
Applications)
BBM 98 41 14 85 74
M.Com 48 29 18 - -
22. Diversity of students
Name of the Q
% of 0 % of % of
(refgrouur:s?ion students e g Lfntliﬂgnts students | students
g from the State from other | from other
9, 2 College States | countries
B.Com(Gen) 10% 90% --
B.Com(Comp) 10% 90% --
B.B.M 99% 01 --
M.Com 5% 95% --

23. How many students have cleared Civil Services, Defse Services, NET,
SLET, GATE and any other competitive examinationsNIL

Student progression

. Percentage

Student progression against enrolled
UG to PG 75 %
PG to M.Phil. -
PG to Ph.D. 10%
Ph.D. to Post-Doctoral --
Employed
e Campus selection 10 %
«  Other than campus recruitment 20 %
Entrepreneurs 05 %

24. Diversity of staff

Percentage of faculty who are graduates
of the same parent university 90%
from other universities within the State 10%
from other universities from other States --

25. Number of faculty who were awarded Ph.D., D.Sc. an®.Litt. during the
assessment period, Ph.D. work in progress2 members Ph.D. work in
progress.
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26. Present details about infrastructural facilities:

Library (central) : 1500

Total No. of books in Departmental Library: 250
Internet facilities for staff and students Yes
Total number of class rooms 10

Class rooms with ICT facility: NIL

Students’ laboratories 01

g. Research laboratories NIL

~pooow

27.Number of students of the department getting finan@al assistance from
College
90% of the students covered by govt. welfal®krships/endowments/SBF

28. Was any need assessment exercise undertaken beftite development of
new program(s)? If so, give the methodology.

Yes. The need assessment exercise in respect mihgt®.Com Computer

Applications, BBM and M.Com., courses was undentalkethe form of opinion

gathering from the industry, academicians and alufihe experiences of the
colleges offering this course were consolidated.

29. Does the department obtain feedback from

From the students and colleagues. On the basiseifbfick obtained the
department brings the changes in curriculum.

The students are at liberty to express their viewseach topic delivered.
Hence it is a continuous feedback on staff; so shegacher can continually
adjust and improve his/her work. The informatiommalyzed, interpreted and
discussed in staff meetings and flaws are rectified

Alumni feedback: suggestions are invited from the alumni individgpand
from groups. The department invites alumni to atérwith the present
students and suggestions are taken on curriculeacher and learning
capacities of students which are used in strengigesf the department.
Employer Feedback:As the college is managed by a trust, the Corredgat
and the Secretary of the college continuously noorthhe department. Staff
meetings are conducted frequently. Results, stugeagress, discipline,
requirements of the department, departmental invoéreg in strengthening
the college as a unit. Suggestions and instrugt@wa given to the department
or an individual faculty member. The same are foddvy the department.

30. List the distinguished alumni of the department:

Mr.K.Aravinda Rama (C.A) : Practicing CA

Mr.Ramakrishna Reddy (Lawyer) : Law Practitionebistrict Court
Mrs.Kalyani (Entrepreneur) : Hema Granite Industrie
Mr.Raghunath (Entrepreneur) : Super Store in Newicipal Complex
Mr.Mallareddy (Lawyer) : Law Practitioner in DisttiCourt
Mr.Viswanath Reddy (Entrepreneur) : Granite BussnasAnantapur
Mr.Subbanaidu ( Employee) : Employee in South GemRailways

Mr. Arun ( Entrepreneur) : Mobile Store in Anantapu

Mr.K.P.Manoj Kumar Reddy : HR Executive
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31. Give details of student enrichment programmes (sp&d lectures /

workshops / seminar) with external experts:

Organizing Guest, Lecturers and student seminars

« Importance of Demand forecasting — Prof.K.RamahfrassReddy
Vice-Chancellor, S.K. University,Anantapur.

e Gap Analysis and Conflict Management—Sri Guha,CEQ@dilng of
Operations, Coffeday,Kolkata

* Indian Economy and Career -- Sri Selva Kumar ®Warajan,Student mentor,
BSBS, Bangalore

* Foreign Direct Investment Issues—Prof.G.SatyanarayaDepartment of
Economics S.K. University

* Product Decision, Product Mix, Product Line etc—R0d/enugopal Rao,
SKIM S.K.U

e Dealership Marketing, Competitive setup and Venddanagement-Sri
Aditya Machani, CEO, Mahindra & Mahindra, Anantapur

» Profile of Granite Industry in Anantapur District-raSAparna Kalyani CEO,
Hema Industrics A.T.P

e Opportunities  Knocking! Are you ready?—Kalyan  Narwri,
Devp.Operations,Manager,H.P. Bangalore

32. List the teaching methods adopted by the faculty fo different
programmes

Teaching Methods — Lecture method, Interactive oukthiProject based method,
Group discussions Assignments

33. How does the department ensure that programme objéges are
constantly met and learning outcomes monitored?
e Conducting remedial classes for slow learners.
* Making the pupil to participate in Academics aclyve
* Conducting Quiz, Seminars, Group Discussions.

34.Highlight the participation of students and faculty in extension activities:
NSS, NCC, Cultural Activities etc.

35. Give details of “Beyond syllabus scholarly activies” of the department :
Teaching faculty work as resource persons in atbbeges, Additional Inputs in
subjects are given.

36. State whether the programme/ department is accredsd/ graded by other
agencies. Give detailNIL

37. Detail any five Strengths, Weaknesses, Opportunitee and Challenges
(SWOC) of the department:
Strengths
» Expert lectures by eminent guest faculty and ingustperts.
* Remedial classes to slow learners.
» Experienced and highly motivated faculty.
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Weaknesses
» Absence of replacements of grant-in-aid teacheth@in retirement.
» Low comprehensive skills of learners
Opportunities
» Scope to explore more MOUs with local businesssunit
« Room for more Industrial tours to expose the sttalen

Challenges
» Handling large classes
« Counselling socially, economically and educationaleak students
* Guiding Telugu medium students to complete studyepts.

38. Future plans of the department:
» Proposal to start M.Com. Professional course.
* Research Centre in Commerce and Management
» Proposal to start the Master of Business Admirtisina
» Proposal to start the Certificate Courses in emegrgreas
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PROFILE OF THE DEPARTMENT

1. Name of the Department  : COMPUTER SCIENCE
2. Year of establishment :1993-1994
3. Names of Programmes / Courses offered

Name of the course Year of starting

(UG)
MPCs 1993-1994
MECs 2003-2004
MSCs 2003-2004
B.Com

(Computer Applications) 1996-1997
BBM 2010-2011

4. Interdisciplinary courses and departments involved
* Interdisciplinary Elective — Functional ICT
5. Annual/ semester/choice based credit system : Semester

Participation of the department in the courses offeed by other

departments
» Curriculum development, Instruction and Evaluation

7. Number of teaching posts sanctioned and filled : (®fessors/Associate
Professors/Asst. Professors)

Sanctioned Filled
Asst. Professors 6 6

8. Faculty profile with name, qualification, designatbn, specialisation
(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

No. of
Name Qualification | Designation Specialization| Years of
Experience

Sri. M. Murali M.Sc.,PGDCSA, HOD & | Digital
Mohan Reddy M.Phil., (Ph.D) | Asst. Prof. | Electronics,

Adhoc 19

Networks&

Data
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No. of
Name Qualification | Designation| Specialization| Years of
Experience
Warehousing
Smt.K.Devakimani M.Sc., PGDCA Asst. Data 12
Professor | Structures
Sri.S.Gururaja Rao M.Sc., PGDCA, Asst. Data Mining 12
M.C.A. M.Phil Professor
Sri. M. M.C.A. Asst. NET
Vishnuvardhan Professor | programming 03
Reddy
Smt. A. Apsara M.C.A. Asst. Networks
03
Banu Professor
Sri. P. Jagadish | M.C.A. Asst. Internet 02
Gupta Professor | Technologies

9. Percentage of classes taken by temporary faculty programme-wise
information

In all programmes near 10% syllabus is covered minent guest faculty from
the industry to give real time exposure to the gtteleon practices and
technology used in the industry.

10. Programme-wise Student Teacher Ratio

Name of the Programme | Student — Teacher Ratio
MECs 55:1
MPCs 60:1
MSCs 60:1
B.Com (CA) 55:1
BBM 55:1
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11.

12.

13.

14.
15.

16.
17.
18.

19.

20.

21

Number of academic support staff (technical) and aahinistrative staff:
sanctioned and filled

Sanctioned Filled
Academic support staff 5 5
(Technical)
Administrative staff 2 2

Number of faculty with ongoing projects from a) natonal b) international
funding agencies and c) Total grants received. Meiain names of funding
agencies and grants received project-wiseNIL

Departmental projects funded by DST-FIST; DBT, etc.;total grants
received NIL

Research facility / centre with NIL

Publications:

* Number of papers published in peer reviewed josrnghational /
international) -3

Details of patents and income generated NIL

Areas of consultancy and income generated NIL

Faculty recharging strategies

* Workshops and Seminars
* Faculty enrichment programs
» Consultancy Services and Real time projects

Student projects

» Percentage of students who have done in-housecsafeluding inter-
departmental — 20%

* Percentage of students doing projects in collamoratith industries /
institutes — 5%

Awards / recognitions received at the national anthternational level:
NIL

. Seminars/ Conferences/Workshops organized and thewce of funding
(national / international) with details of outstandng participants, if any.

* 16 days Workshop on functional ICT to the 30 staff members
(both teaching and non-teaching) of Sri Sai Baba National Degree
College.
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22. Student profile course-wise:

Selected Pass percentage
Name of the | Applications
Course received Male Female| Male Female
MPCs 102 41 37 80 86
MECs 175 40 33 85 95
MScs 112 28 37 95 96
B.Com (CA) 332 37 37 80 85
BBM 65 41 14 83 87
23. Diversity of students
% of
0,
Name of the % of % of students | students
Course students | % of students from other from
from the | from the State
States other
College .
countries
B.Sc., 10% 85% 5% -
B.Com (CA) 20% 75% 5% -

24.

SLET, GATE and any other competitive examinations?

*  WASE (Wipro- BITS Pilani Partnershipi1s
« TCSgnite -19

« GATE -

11

25. Student progression

How many students have cleared Civil Services, Defse Services, NET,

Student progression Percentage against
enrolled
UG to PG 70%
Employed
e Campus selection 20%
»  Other than campus recruitment 5%
Entrepreneurs 5%
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26. Diversity of staff

Percentage of faculty who are graduates
of the same parent university 80%
from other universities within the State 10%
from other universities from other States 10%

27. Number of faculty who were awarded Ph.D., D.Sc. an®.Litt. during the
assessment period\IL

28. Present details about infrastructural facilities

a) Library :Reference library — Titles :: 200 Volumes :: 200
b) Internet facilities for staff and students:
BSNL 10mbps NME-ICT project internet connection
c¢) Total number of class rooms 3:
d) Class rooms with ICT facility 2
e) Students’ laboratories 3:
f) Research laboratories NiL

29. Number of students of the department getting finanal assistance from
College:
*  90% of the students covered by govt. welfare sehbips.

30. Was any need assessment exercise undertaken beftre development of
new program(s)? If so, give the methodology.
* All the programs in the Department started afteramimtg through
feedback from all stakeholders and need assessexentise based on
demand ratio.

31. Does the department obtain feedback form

a. Faculty on curriculum as well as teaching-learningevaluation? If yes,
how does the department utilize it?
All the faculty members of the department as thenbmrs of the Board of
Studies participate in the discussions about autuin and teaching-
learning-evaluation before passing resolutions &mavard them to the
academic council for approval.

b. Students on staff, curriculum as well as teachingelarning-evaluation
and what is the response of the department to thame?
Department conducts the teacher evaluation by stadeith an anonymous
feed-back form in regular intervals apart from thacher-student in-formal
interactions to obtain feedback. The students Hosved to express their
independent views on teachers’ performance andcalum, the faculty of
the department analyses the feedback meticulousty ahy initiatives
necessary in the matter.
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c. Alumni and employers on the programmes and what ishe response of
the department to the same?
The department has various channels viz. commamtsotlege facebook
page, e-mails and chats to collect and documemonsgs on curriculum
from the alumni. The suggestions and views reggrdiie improvement in
the curriculum presented to the members of Acad&oiancil after through
discussions in the BOS for its approval with orheiit modifications. As a
result of this 36Bfeedback, our curriculum reflects the recent modeznds
and enables our learners to meet the emerging reatidace the global
challenges.

32. List the distinguished alumni of the department (maimum 10)

* D. Madhusudhan Babu (Techdemocracy LA, USA)

* P. Raghavendra Prasad (National Blood Service, toondK)
 D. Raghavendra (Project Lead, Dallas, Texas, USA)

* N.Anjan Reddy (Software Engineer, Miami, Floride&5A)

» C.Gayathri (System Analyst, Australia)

* M.T.Venkata Subbaiah (Baltimore, Maryland, USA)

* P. Arunkumar Reddy (Project Lead, USA)

» K. Krishnaveni (Project Lead, USA)

* C.V.Shyam Kumar (Goldman Sachs, Bangalore)

* S. Seshi Kiran Gupta (Wipro Technologies, Bangalore

K. Ramana Kumar (CRL., Pune)

* P. Yesurathnam Babu (Relience Communications, Hyuet)
* R. Ramnath (MahindraSatyaiyderabad)

* G. Naveen Kumar (Assistant Manager, Vodafone BHssky Pune)
* Khajapeer Mulla (Tata Consultancy Service, Hydedaba

* C.Narasimha Reddy (Sr. Associate @ Cognizant, Bareja
 M.Raghavendra (NTT Data Americas, Hyderabad)
 K.Saran Kumar (Sr. Test Analyst, Collabera, Bangglo

* S.Sravan Kumar (IT Analyst Tata Consultancy Sesyittyd.)
* R.Sreenath (Aricent Technologies, Bangalore)

* Nagarjuna Gowd (TCS, Bangalore)

 T.Lokeswar Reddy (Oracle, Hyderabad)

 B.M.Nanda Gopal (TCS, Hyderabad)

* Anantha Hari Babu (Associate, India Theatrical Blsition ,Hyd.)

33. Give details of student enrichment programmes (spéa lectures /
workshops / seminar) with external experts.

»  Student workshop on e-content development by extexperts

» Special lecture on Cloud Computing by G. Naveen HynAssistant
Manager, Vodafone Essar Ltd.,

 Special lecture on JQuery — New kind of java sciiprary by
B.M.Nanda Gopal (TCS)
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»  Student workshop on Software Project ManagemenkeCyc

*  Student workshop on website design and development

e Student workshop on Using DHTML and CSS in websdigsign and
development

Workshop on Search engines and browsers — Googleneh VS
Microsoft IE

Student seminar on Mobile Apps - design and devetp

34. List the teaching methods adopted by the faculty fodifferent
programmes.

* Class room teaching through PPTs, Slides, Flowtshard audio visual
teaching aids ( for examples and experiments)

* Presentation by a panel of teachers or students

* Webcasts and Podcasts

» Debate on current issues by students

* Adobe E-learning suite

* Textbook assignments, Reading assignments in j@urnand
supplementary books

» Gaming and Simulation

35. How does the department ensure that programme objéges are
constantly met and learning outcomes monitored?

 Slip tests, seminars and interactive sessions to itarorearning
outcomes
« Remedial classes for slow learners

36. Highlight the participation of students and faculty in extension activities.

Students and faculty of the department are actiyyticipating in various
extension activities of two social arms of the egé — SAGE and WEC viz.
participating in health camp, Blood donation caeipan and green programme,
campus beautification programme, traffic contrdistance conducted by college
and other local Non-Governmental Organisations.

37. Give details of “beyond syllabus scholarly activies” of the department.

*  Workshops and seminars with experts from industry.

* Interactive sessions with alumni who are settledPagect Leads in IT
Industry.

* Presentations on emerging trends in the industnyamel of experts.

* Peer awareness programs on functional ICT

38. State whether the programme/ department is accredsd/ graded by other
agencies. Give details.

No
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39. Detail any five Strengths, Weaknesses, Opportunitee and Challenges
(SWOC) of the department

SWOC Analysis is a strategic planning methodologgdiin the department
to evaluate the Strengths, Weaknesses, Opportsjrainel Challenges.
Strengths

* Focus on soft skills and Industry-relevant curnicual

 Remedial coaching for slow learners and participantsextra-curricular
activities.

* Beyond syllabus inputs to advanced learners.

» State-of-the-art laboratories, ICT centre and Esi@aoms

* Well stocked departmental library and other learriaujities.

» Student-centered teaching-learning practices.

* Highly motivated, committed and dedicated expemehteaching faculty and
technical staff.

* Eminent visiting faculty for beyond syllabus coverafge better vertical
mobility.

» Evaluation of teachers by the students and alumni.

Weaknesses

« Gap between target and practice in adopting muledisional innovative
teaching methods.

* Moderate comprehensive skills of students

» Deteriorating book reading habit

Opportunities

* Providing necessary parallel inputs and orientdtorcareer planning.
* Counselling by professional career counsellors.

* Promoting interactive teaching-learning practices.

* Moving towards case based teaching-learning.

» Effective addressing the needs of differential reguients.

» Use of web technology for student and teacher pssjon

Challenges

* Mitigating external interferences to adhere to acadeschedule.

» Difficult to integrate the teaching-learning praescwith fast changing needs
of industry.

» Mitigating attention-span deficiency of learners

39. Future plans of the department.

» Stating of PG courses in Industry-Academia Coltabon

» Establishment of a Research Centre

* Preparing proposals for real-time Open source Eegwmnce projects as
consultancy service

*  Work for UGC major and minor research projects

» Introduction of self-employable add-on courses

* Deploying a large-scale campus-wide Wi-Fi (WLANY famobile computing
devices.
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PROFILE OF THE DEPARTMENT

1. Name of the Department & its year of establishmenEconomics, 1981

2. Names of Programmes / Courses offered (UG, PG, M.Rh Ph.D.,
Integrated Masters; Integrated Ph.D., etc.)
B.A. Economics, B.Com (Business Economics)

3. Interdisciplinary courses and departments involved Interdisciplinary
Elective — Principles of Economics

4. Annual/ semester/choice based credit systerBemester System

5. Participation of the department in the courses offeed by other
departments: Yes.The Department participates in the curriculursigie and
development of Business Economics subject of B.CodnBBM courses.

6. Number of teaching posts sanctioned and filled (Pfessors/Associate
Professors/Asst. Professors)

Sanctioned Filled
Associate Professors 01 01
Asst. Professors 01 01
7. Faculty profile with name, qualification, designaton, specialization
(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)
Name Quialification Designatior| Specialization N(I)E' i \{ears g
Xperience
Dr. R. Karun&ar ReddyM.A., Ph.D|Associate Micro and 31
M.Phil., Professor Macro
Economics
Madhu Sudhan M.A., Asst. -- 1
Professor

8. Percentage of classes taken by temporary/Guest fdtyu
5% of classes by guest faculty

9. Programme-wise Student Teacher Ratid.:70

10. Number of academic support staff (technical) and adghinistrative staff:
sanctioned and filledNIL

11.Number of faculty with ongoing projects from a) natonal b) international
funding agencies and c) Total grants received. Meiain names of funding
agencies and grants received project-wisélIL

12. Departmental projects funded by DST-FIST; DBT, ICSR, etc.; total
grants receivedNIL

13. Research facility / centre withNIL
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14. Publications: NIL

15. Details of patents and income generated|L
16. Areas of consultancy and income generateIL

17.Faculty recharging strategies

» Participation in orientation, refresher coursesdtmted by Academic staff
colleges.
» Participating in national seminars, workshops.

18. Student projectsNIL
19. Awards / recognitions received at the national anthternational level by
NIL

20. Seminars/ Conferences/Workshops organized and thewce of funding
(national / international) with details of outstandng participants, if any.
NIL

21. Student profile course-wise:

Name of the Course

Selected | Pass percentag

: Applications
(refer question no.2) | " oived | Male| Femald Male| Femald '°@
B.A 150 28 34 90 85 87
22. Diversity of students
Name of the .
% of 0 % of
Course' students | % of students % of students students
(refer question from other
from the |from the State States from other
i35 2 College countries
B.A 100%

23. How many students have cleared Civil Services, Defse Services, NET,
SLET, GATE and any other competitive examinationsNIL

24. Student progression

Student progression Percentage
against enrolled

UG to PG 75%
PG to M.Phil. 05
PG to Ph.D. 05
Ph.D. to Post-Doctoral --
Employed --
» Campus selection
»  Other than campus recruitment
Entrepreneurs --
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25. Diversity of staff
Percentage of faculty who are graduates
of the same parent university 100%
from other universities within the State --
from other universities from other States --
26. Number of faculty who were awarded Ph.D., D.Sc. an®.Litt. during the
assessment period\NIL

27. Present details about infrastructural facilities
Library: 01
Internet facilities for staff and studens : 01
Total number of class rooms03
Class rooms with ICT facility. NIL
e Students’ laboratories: NIL
» Research laboratories: NIL

28. Number of students of the department getting finanial assistance from
College.90% of students covered by govt. scholarships/enunts/SBF.

29. Was any need assessment exercise undertaken beftre development of
new program(s)? If so, give the methodologyNIL

30. Does the department obtain feedback from

» Faculty on curriculum as well as teaching-learningevaluation? If yes,
how does the department utilize it?/es

» Students on staff, curriculum as well as teachingelarning-evaluation and
what is the response of the department to the samé&2zs

* Alumni and employers on the programmes and what ishe response of
the department to the same?Xes

31. List the distinguished alumni of the department (maimum 10)
» Sri G.Venkata Ramudu Selected by APPSC Group liG&sv DSP
» Sri S.Intiyaz Ahamed selected by APPSC Group I/f8ses — Tahasildar
* Sri S.Adimurthy selected by PRB — CI of Police
» Sri Subramanyam selected by APPSC — Deputy Talaasild
» Sri Deelip Kumar selected by DSC — School Assistant
» Sri K.Ramu selected by DSC — School Assistant
» Miss Triveni selected by APPSC - Government De@lekege Lecturer
* Miss Geetha Bala — Lecturer SSS Deemed Univelsitgntapur
» Sri S.Ismail selected by A.P. State Government gistation Department
» Sri S.L.N.Varaprasad — Senior Advocate

32. Give details of student enrichment programmes (spéd lectures /
workshops / seminar) with external expertsSpecial Lectures

33. List the teaching methods adopted by the faculty fo different
programmes. Board, teaching aides, Student Seminar, LCD, OHBgctlre
Method
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34. How does the department ensure that programme objéges are
constantly met and learning outcomes monitorednterlinked

35. Highlight the participation of students and faculty in extension activities.
NCC, NSS, Red-Ribbon, Red-Cross, Sports

36. Give details of “beyond syllabus scholarly activies” of the department.
NIL

37. State whether the programme/ department is accredsd/ graded by other
agencies. Give detail\NIL

38. Detail any five Strengths, Weaknesses, Opportunitee and Challenges
(SWOC) of the department
Strengths

* Senior faculty with Ph.D.,
* Infrastructure.

 Academic ambiance

« Remedial classes for slow learners

Weaknesses

* Low comprehensive skills of learners

Opportunities
* To conduct seminars / workshops to go on educdtibradustrial tours

Challenges

» Making students understand the subject as thersmare number of students
in classes

39. Future plans of the department.

* To continue the same innovative teaching methodwitb new ideas and
methods to improve the quality of the students.
* Toresume B.A English medium course.
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PROFILE OF THE DEPARTMENT

Name of the Department and its year of establishménElectronics : UG:

1995; PG: 2002

Names of Programmes/Courses offered (UG, PG, M.Phil Ph.D.,
Integrated Masters; Integrated Ph.D., etc) :
UG : MECs PG : M.Sc., Electronics and Comioatons

Interdisciplinary courses and departments
Elective — Electronics in daily life.

involved: Interdisciplinary

Annual/semester/choice based credit systenBEMESTER SYSTEM

Participation of the department in the courses offeed by other
departments: Curriculum development, Instruction and Evaluation

Number of teaching posts sanctioned and filled (Pfessors/Associate
Professors/Asst. Professors)

Filled
03

Sanctioned
03

Asst. Professors

. Faculty profile with name, qualification, designaton, specialization (D.Sc.,

/D.Litt. /Ph.D. / M.Phil., etc):

Name Qualification |Designation | Specialization No. of y.ears
of experience
Dr.C.Saritha | M.Sc.,Ph.D.] Asst.Prof. Embedded 07
Systems
Dr.V.Sukanya| M.Sc.,Ph.D.| Asst. Prof| VLSI Design 7 0
K.Nalanakshi | M.Sc., Asst.Prof. Electronics | 01
Percentage of classes taken by temporary faculty pgramme wise
information:
Regular | Temporary/Guest
B.Sc., 90 10
M.Sc., 80 20

. Programme wise student teacher ratio :

Programme Student teacher ratio
B.Sc., 36:1
M.Sc., 25:1
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10.Number of academic support staff (technical) and athinistrative staff :
Sanctioned and filled
Sanctioned: Two Filled : Two

11.Number of faculty with on-going projects from a) naional b)
international funding agencies and c) Total grantsreceived. Mention
names of funding agencies and grants received prajewise. NIL

12.Departmental projects funded by DST-FIST; DBT, ICSSR etc total grants
received :NIL

13.Research facility / centre with: S.K.University recognized research center
(2009)

14 .Publications:

National International
Name of the Faculty

Journals Journals
Dr. C. Saritha 5 2
Dr. V. Sukanya 5 2

15.Details of patents and income generatedNIL
16.Areas of consultancy and income generatedNIL
17.Faculty recharging strategies :

* Conducting National workshops and seminars, ppdtoig in Oriental
programmes, Refresh courses, and Symposia condogtedrious colleges,
Universities and research institutions.

» Accompanying students in educational tours to mebeiastitutions like SKU,
JNTU, Radio station, TV station and industries IKEOPANA GUDI Power
systems, Hyderabad, BCS innovations, Bangalore etc.

18.Student projects :
» Percentage of students who have done in-house proje including
inter-departmental : 100%

» Percentage of students doing projects in collaborain with industries /
institutes : NIL

19.Awards / recognitions received at the national anthternational level by

NIL

20.Seminars / Conferences / Workshops organized andedtsource of funding
(national / international ) with details of outstarding participants, if any,
NIL
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21.Student profile course-wise :

Name of Selected Pass percentage
e Applications
(refe_r received Male Female| Male Female
question
no. 2)
B.Sc., 80 39 33 85 87
M.Sc., SVURPGCET 09 18 82 84

22.Diversity of students :

Name of the % of % of % of % of
students students students students
course (refer
i from the from the | from other |form other
guestion no.2) .
college state states countries
M.Sc. Electronics 8 90 2 --
&
Communicati
ons
M.Phil. 15 85 -- --

23.How many students have cleared Civil services, Defee services, NET,
SLET, GATE and any other competitive examinations?

1. GATE: 4 2. NET: 5 3. Other cortitpee: 16

24.Student progression

Student progression Percentage against enrolled
UG to PG 75
PG to M.Phil., 12
PG to Ph.D., 6

Ph.D. to Post Doctoral

Employed
Other than campus recruitment 35
UG
PG 85
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25.Diversity of staff

Percentagef faculty who are graduate;

Of the same parent university 100

From other universities within the state

From other universities from other statep

26.Number of faculty who were awarded Ph.D., D.Sc., ahD.Litt. during the
assessment periodTWO

27.Present details about infrastructural facilities

a) Library : 283

b) Internet facilities for staff and students : Sl Research scholars
c) Total no. of class rooms UG -1 PG -2

d) Class rooms with ICT facilities - NIL

e) Students laboratories UG-2 P& -

f) Research laboratories : ONE

28.Number of students of the department getting finan@al assistance from
college :

90% of the students covered by govt. welfare sechbips/endowments/SBF

29.Was any need assessment exercise undertaken beftre development of
new programs? If so, give the methodologyNIL

30.Does the department obtain feedback from
» Faculty on curriculum as well as teaching-learningevaluation? If yes,
how does the department utilize it?

Yes, as the institution is a autonomous one, theltia of the department along
with the outside experts frame their curriculum amdluation methods in its Board of
studies meeting. The same will be placed before Abademic council and the
department will bring the changes in curriculumewaluation methods, if suggestions
are given by Academic council.

» Students on staff, curriculum as well as teachingehrning evaluation and
what is the response of the department to the same.

Yes, the department gets the feedback from the steida staff, curriculum and
teaching learning evaluation. The suggestions nigdstudents are discussed in the
departmental review and modifications are consttla@fenecessary.
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* Alumni and employers on the programmes and what ithe response of the
department to the same?

Yes, the department invites alumni to interact with department and present
students and suggestions are taken on curriculeaching methods and are used in
boosting up the department.

31.List the distinguished alumni of the department (maimum 10)

1. Smt. K. Sudhamadhuri —Software Engineer , INFOSYI.,

2. Smt. G. Swarna Gowri—Embedded Engineer, USA.

3. Smt. G. Nazeema Tasneem, Design Engineers, SlIPe Senknologies,
Bangalore.

4. K. Krishna kumar, Design Engineer, Tech Mahendrad,H

5. Dr. C. Saritha — Lecturer, S.S.B.N Degree Collégegntapur.

6. Dr. V. Sukanya — Lecturer, S.S.B.N Degree Collégegntapur.

32.Give details of student enrichment programmes (sped lectures /
workshops / seminar) with external experts.
Expert lectures by guest faculty :-

Prof K. Malakondaiah, S.K.U. ATP.

Prof K. Soundara Rajan, Principal, INTU , ATP.

Sri. Md. Iftqar, AAS Technologies, Hyd.,

Prof. P. Narasimha Reddy, S.V.U , Tirupati.

Prof. B.V.S. Goud, Acharya Nagarjuna University nGu
Prof. K. Venu, University of Hyderabad, Hyderabad.
Sri. Basavaraj, BCS Solutions , Bangalore

Prof. K. Bhaskar, Gulberga University, Raichur.

N WNE

33.List the teaching methods adopted by the faculty fo different
programmes

» Apart from the regular teaching method, modernhemraids like OHP and
LCD, PPTs, demonstration methods are used.

* Involvement of students in study projects, seminassignments, quiz
programs and study tours.

34.How does the department ensure that programme objéges constantly
met and learning outcomes monitored?

* Learning outcome is monitored by conducting sligtde internal exams,
seminars, quiz and group discussions.
* Remedial coaching offered for slow and disadvarddgarners

35.Highlight the participation of students and faculty in extension activities.
» Students of the department are actively partiangaiin various extension
activities like doing Mini projects and participagi in health camp, Blood
donation camp, clean and green programme, campuautiteation
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programme, traffic control assistance conducteddiege and other N.G.O’s
and also in all the events conducted outside thegm

* Faculty: The faculty of the Department always afissnto implement the
innovative ideas in to reality by developing lowstdevices which are useful
for the students & Teachers. Preparing the quedbianks for various
entrance examinations for the students etc.

36.Give details of “beyond syllabus scholarly activies” of the department

> “NATIONAL WORKSHOP ON EMBEDDED SYSTEMS AND
APPLICATIONS” organized by the department on 4-20

» “NATIONAL SYMPOSIUM ON RECENT TRENDS IN VLSI DESIGN
organized by the department ori"1&13™ April, 2008

37.State whether the programme / department is accretkd / graded by
other agencies. Give detailNIL

38.Detail any five Strengths, Weaknesses, Opportunitee and Challenges
(SWOC) of the department.

Strengths

* Two experienced staff members with Ph.D.
* One young and energetic staff member
» Conducting guest lectures with professors of otimaversities

« The department has well established laboratorieth veufficient
infrastructural facilities.

* United efforts of the staff.

Weaknesses

» Low comprehensive skills of learners
» Lack of long standing faculty.

Opportunities

« Establishment of another electronics lab for UGdtlyear students
» Conduct of national/international seminars/confeesnc
* Add on courses to strengthen the student emplagabil

Challenges

* Time management to complete syllabi and practicaie to bandhs,
strikes and unwanted interruptions.

» Enforcing strict discipline and cent percent atterze

* Encourage student to prepare for competitive exbkesPG entrance
exams, NET/SET, GATE, groups, bank exams etc.
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39.Future plans of the department:
* Improvement of the Research centre
e The department is planning to conduct a two day irs@mon
“Applications of digital signal processing”.
* To establish a linux lab for PG students
* Planning to collaborate with industries/institutions
Planning to start interdisciplinary certificate cees.
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PROFILE OF THE DEPARTMENT

Name of the Department & its year of establishmentEnglish, 1981

Names of Programmes / Courses offered (UG, PG, M.Rh Ph.D.,
Integrated Masters; Integrated Ph.D., etc.)
B.A, B.Com, B.Sc., BBM,,

Interdisciplinary courses and departments involved Interdisciplinary
component : Soft Skills

Annual/ semester/choice based credit systeBemester System

Participation of the department in the courses offeed by other
departments
e Curriculum development, Instruction and Evaluation

Number of teaching posts sanctioned and filled (Pfessors/Associate
Professors/Asst. Professors)

Sanctioned Filled
Associate Professors 2 2
Asst. Professors 4 4

Faculty profile with name, qualification, designaton, specialization
(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

Name \pe . . . . . No. of
Qualification | Designation Specialization Years of
Experience
Dr.K.Gopal Reddy M.A., Associate | Indian Novel 21
M.Phil., Ph.D.| Professor | in English
Dr. U. Venkata M.A., Associate African 21
M.Phil., Ph.D.,| Professor Drama in
Ramana B.Ed. English
Smt. B. Anuradha M.A., M.Phil.  Assistant Indian 11
Professor | Writing in
English
Sri. S. Narayana M.A. Assistant American 15
Professor Literature
Swamy
Sri. S.A. Aleem M.A. Assistant Common 14
) Professor Wealth
Azmi Literature
Sri B. Kesava M.A. Assistant Indian 12
Professor English
Reddy literature

SSBN Degree College (Autonomous)
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10.

11.

12.

13.
14.

15.
16.
17.

18.

19.

20.

Percentage of classes taken by temporary faculty programme - wise
information: 10% by guest faculty

Programme-wise Student Teacher Ratio50:1

Number of academic support staff (technical) and aahinistrative staff:
sanctioned and filledLab Technician: One

Number of faculty with ongoing projects from a) natonal b) international

funding agencies and c) Total grants received. Meiin nhames of funding
agencies and grants received project-wisélIL

Departmental projects funded by DST-FIST; DBT, ICSR, etc.; total
grantsreceived: NIL

Research facility / centre with: NIL
Publications:

* Number of papers published in peer reviewed josrn@lational /
international)
Dr. K. Gopal Reddy — 2 Dr. U. Venkata Ramana - 2

Details of patents and income generatedNIL
Areas of consultancy and income generatedNIL
Faculty recharging strategies

Orientation Courses, Refresher Courses, Train thmé@r Programmes,
Participation in Seminars and Paper Presentatidnsst Lectures from outside
Experts

Student projects

» percentage of students who have done in-housegsapeluding inter-
departmental 5%

» percentage of students doing projects in collabmravith industries /
institutes 2%

Awards / recognitions received at the national anthternational level
NIL

Seminars/ Conferences/Workshops organized and thewce of funding
(national / international) with details of outstandng participants, if any.

A National Seminar on English Language TeachingnSpred by APSCHE,
Hyderabad, 3631 January, 2010.

* Prof. C.R. Visweswara Rao, Vice-Chancellor, V.Suénsity, Nellore.

» Prof. V.V.N.Rajendra Prasad, Dept. of English S.kudrsity, Anantapur.
* Prof. P. Obula Reddy, Dept. of English S.K.Univigrshnantapur.

* Prof. S. Mohanraj, Professor of English, EFLU, Hybad.

SSBN Degree College (Autonomous) Departmental Profiles 49



21. Student profile course-wise:

Name of the Selected Pass percentage
el Applications
i qtgstlon no. received Male Female| Male Female
UG 910 429 434 75% 78%

22. Diversity of students

Name of the % of 0 % of
Course students % of students % of students students
from other
(refer from the | from the State States from other
guestion no. 2)| College countries
UG 10% 90% -- --

23. How many students have cleared Civil Services, Defgse Services, NET,
SLET, GATE and any other competitive examinations?NIL

24. Student progression

Student progression PETEENENS EREns
enrolled
UG to PG 50
PG to M.Phil. -
PG to Ph.D. -
Ph.D. to Post-Doctoral -
Employed
e Campus selection 05
«  Other than campus recruitment 20
Entrepreneurs

25. Diversity of staff

Percentage of faculty who are graduates

of the same parent university 65 %

from other universities within the State 35%

26. Number of faculty who were awarded Ph.D., D.Sc. an®.Litt. during the
assessment period\NIL

SSBN Degree College (Autonomous) Departmental Profiles 50



27. Present details about infrastructural facilities

a) Library . YES
b) Internet facilities for staff and students YES
c) Total number of class rooms .18
d) Class rooms with ICT facility : NIL
e) Students’ laboratories . ONE
f) Research laboratories : NIL
28. Number of students of the department getting finanial assistance from
College.
e 90% of the students covered by govt. welfare

scholarships/endowments/SBF

29. Was any need assessment exercise undertaken beftire development of
new program(s)? If so, give the methodologyNA

30. Does the department obtain feedback from
» Faculty on curriculum as well as teaching-learningevaluation? If
yes, how does the department utilize it?

Yes, as the institution is an autonomous one, th#, salong with outside
experts, prepares in the BOS meeting the sylladdll Papers and Evaluation
Methods and presents them in the Academic Coumxcilapproval. The faculty
expresses satisfaction over the syllabi, model gapad evaluation methods. The
department utilizes the curriculum and the teaché@agning evaluation methods for
the maximum benefit of students.

e Students on staff, curriculum as well as teachingelarning-
evaluation and what is the response of the departmeto the same?

Some students feel that there should be scopdudersts to participate in the
classroom activities such as debates, discussisamjinars etc. The faculty,
accordingly, has been conducting group discussisesiinars and debates. With
regard to the curriculum, they feel that the syllshould be to improve their
communication skills. So the department has aliottespecial hour per week to
improve communication skills of students using taeguage lab. With regard to
evaluation methods they are satisfied. On the whioéy are benefited with the
methods of teaching of the staff and curriculum.

* Alumni and employers on the programmes and what isthe
response of the department to the same?

The Alumni feel that they have learnt English frahe department and the
department often makes it a point to invite themthe college interact with the
present students and know the present statuscifitegin the college. Their feedback
on the department is taken into consideration har ise of the department. The
employers (the Management) feel that the departim@nteen working satisfactorily
for both the progress of the college and the im@noent of the students.
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31.

32.

33.

34.

35.

List the distinguished alumni of the department (maimum 10)

Dr. B. Thriveni, Lecturer in English, K.T.S.N. GoRegree College, Kadiri.
Sri B. Venkateswarulu, Lecturer in English, SSG$iee College, Guntakal.
Mr. G. Venkata Ramudu, Deputy Superintendent oiciol

Mr. K. Sreenath, Asst. Manager, Quality Assuranéd O Pharma Ltd. Hyd
Sri. J. Sreenivasulu, Advocate A.P. High Court, Hyd

Smt. K. Annapurna, Prohibition and Excise Inspecimantapur.

Dr. C. Kesava Rao, Scientist R & D, NMDC, Hyderabad

Sri B.M. Fiyaz Basha, Jr. Lecturer in English, Gawllege for Boys, Atp
Sri C. Venkata Ramana, Divisional Accountant, Thieze@al Insurance
Co.Limited Atp.

10. Sri B. Sanjeev, Network Engineer, Pioneer e-laldd Rl Hyd

CoNoO~WNE

Give details of student enrichment programmes (spé& lectures /
workshops / seminar) with external experts.

* A Guest Lecture on Stress and Intonation by Prai/.N.R. Prasad,
S.K.U. Anantapur

* A Guest Lecture on grammar by Dr. R.K. Naidu, SS&gree College,
Guntakal.

* A Guest Lecture on Phonetics by Dr. G. SreenivasS8IDGS Degree
College, Hindupur.

* A Personality Development Programme by Dr. M. Suséia Rao,
Hyderabad.

List the teaching methods adopted by the faculty fo different
programmes.

1. Lecture Method 2. Interactive Method 3. The o§&.CD Projector
for teaching 4. The use of charts for teaclgragnmar and phonetics

How does the department ensure that programme objtiwes are
constantly met and learning outcomes monitored?

By taking feedback from the students. The progre§sthe students is
continuously monitored through classroom interactiaiscussions, internal
assessments etc.

Highlight the participation of students and faculty in extension activities.
Students

The students of the college participate in extamsictivities such as clean an
green programmes, blood donation camps, plantdiEsides participating in
academic activities like essay writing, elocutiampetitions, quiz programmes
outside the campus.

Faculty

1. Dr. K. Gopal Reddy acted as a resource person
» To teach stress and intonation for High School Bhgliteachers at
Dharmavaram
* To teach grammar for 3 weeks for school teacherStofJoseph High
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School (English Medium) at Anantapur

To teach English grammar for the Clerical employeésAPG Bank,
Anantapur for a week as part of a training progranfion them.

To teach present tense for Degree College Lectuaer§&overnment
Degree College, Anantapur as part of a traininggmme for them.

He was a Chief Guest on the Parent’'s Day at Seplo&nglish Medium
High School, Anantapur.

He was also a Chief Guest at Sri Narayana Concelppdd, Ramnagar,
Anantapur on the occasion of their starting Commaton Skills Club.

2. Dr. U. Venkata Ramana delivered lectures in trainiig programmes for
college teachers, bank employees, NSS meetings.

As an NSS Programme Officer, organized various emess programmes
for the students on the ill-effects of ragging, é®&sing, dowry system,
moral values, literacy, seasonal diseases etcntalyiblood donation.
Promoted the sense of social service among themstsithy involving them
in clean and green programmes, laying the roads;agthg the villagers
on illiteracy, superstitions and seasonal diseahesng the two NSS
Special Camps organized at the adopted village Ham@anpuram in
November 2010 and January 2011.

Organized free dental, eye and blood grouping canps the
Siddarampuram village under the college social aBaibaba Allied
Grameen Empowerment (SAGE) in 2010 and 2011.

Organized free eye camp for the senior citizensSafdharampuram
Village involving Rotary Club, Anantapur.

Organized blood donation camps at Indian Red C$agsety, Anantapur
since 2008.

Has been organizing awareness camps for womenrgtude domestic
and various forms of violence against women in @ssion with voluntary
organizations like Rural Environment Developmentci€ty (REDS),
Anantapur since 2008.

Has been organizing gender-sensitizing programmesvbmen students
since 2009.

Underwent a three day training programme on “YdothGender Equity”
at National Rajiv Gandhi Institute of Youth Devetopnt (NRGIYD),
Sriperumbudur, and Tamilnadu in November 2011.

Represented S.K. University as a Contingent LeatlState Level NSS
Youth Festival at Acharya Nagarjuna University, @Gunin February
2012.

3. Mr. S. Narayana Swamy has been conducting a progeafor Il year
degree students related to Group-1 & Group — 2 anothpetitive
examinations.

4. Smt. B. Anuradha has been actively participatingg@men empowerment
programmes.

5. Mr. S. Aleem Azmi delivered lectures in trainingogrammes for bank
employees.
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6. Mr. B. Kesava Reddy gives free lectures in somesingr colleges on
grammar.

36. Give details of “beyond syllabus scholarly activigs” of the department.
Involving students in seminars, group discussionsgdebates etc. The
faculty often participate in National / International seminars/ Workshops
and Present Papers. NIL

37. State whether the programme/ department is accredsd/ graded by other
agencies. Give details. NO

38. Detail any five Strengths, Weaknesses, Opportunitee and Challenges
(SWOC) of the department
Strengths

* Well experienced faculty

» Three teachers with research degrees
* A well-equipped Language Lab.

» High student pass percentage

» United efforts of the faculty.

Weakness
* Not having all permanent faculty.
* Not having a special English course for B.A.
» Lack of research facility.
* Some teachers not having research experience.
* Some students not good at minimum English langséiis.

Opportunities

* Introduction of special English course at U.G. Ueve

» Establishment of another English Lab.

» Creation of an ELT Center.

* Creation of good Language Lab Library.

» Conducting National Seminars / Workshops
Challenges

» Enforcing strict discipline and 100% attendancthmclassroom.

* Overcrowded classrooms.

* Making Telugu medium students conversant with LSRWIsS

* Time management to complete the syllabi within tihee due to bandhs,
strikes and unwarranted interruptions.

* Preparing the students for highly competitive exwations like civil
services.

39. Future plans of the department

* To get another language lab.
» To get special English course in B.A.
* To conduct a workshop for the high school Englesdchers.
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PROFILE OF THE DEPARTMENT

=

Name of the Department & its year of establishmentHindi 1981

2. Names of Programmes / Courses offered (UG, PG, M.Rh Ph.D.,
Integrated Masters; Integrated Ph.D., etc.)B.A, B.Com, B.Sc., (UG)

3. Interdisciplinary courses and departments involvedNIL

4. Annual/ semester/choice based credit systerSemester System

5. Participation of the department in the courses offeed by other
departmentsNIL

6. Number of teaching posts sanctioned and filled (Pfessors/Associate
Professors/Asst. Professors)

Sanctioned Filled
Asst. Professors 1 1

7. Faculty profile with name, qualification, designaton, specialization
(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

No. of
No. of Ph.D.
. . e students
Name Qualification Designatio| Specializatio| Years of uided
n n Experien 9
ce in the
last 4
years
Smt.G.Padmav M.A.,H.P.T Assistant | Modern Lit 1 Year -
athi (Ph.D.) Prof. in Hindi
in Women
Hindi criticism

8. Percentage of classes taken by temporary faculty programme - wise
information: 5% by Guest Faculty

9. Programme-wise Student Teacher Ratio25:1

10.Number of academic support staff (technical) and achinistrative staff:
sanctioned and filled:NIL

11.Number of faculty with ongoing projects from a) natonal b) international
funding agencies and c) Total grants received. Meiin nhames of funding
agencies and grants received project-wiséNIL

12.Departmental projects funded by DST-FIST; DBT, ICSR, etc.; total
grants received:NIL
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13. Research facility / centre withNIL

14.Publications: NIL

15.Details of patents and income generatedNIL

16.Areas of consultancy and income generatedNIL

17.Faculty recharging strategiesGuest lecturers orientation & R.F courses

18.Student projects: NIL

19.Awards / recognitions received at the national anéhternational level by
NIL

20.Seminars/ Conferences/Workshops organized and thewwce of funding
(national / international) with details of outstandng participants, if any.

NIL

21. Student profile course-wise:

Name of the Selected Pass percentage
CEILES Application
(refer question pplice
sreceived | Male | Female | Male | Female
no. 2)
UG 20 02 08 100 100

22.Diversity of students

Name of the
Course
(refer question

% of % of % of % of
students students students | students
from the from the | from other| from other

- 2 College State States | countries

UG -~ 100% - ~-

23. How many students have cleared Civil Services, Defse Services, NET,
SLET, GATE and any other competitive examinations?
NIL
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24. Student progression

Student progression Percentage
against enrolled
UG to PG 5%
PG to M.Phil. -
PG to Ph.D. -

Ph.D. to Post-Doctoral -

Employed
e Campus selection -
*  Other than campus recruitment
Entrepreneurs |

25.Diversity of staff

Percentage of faculty who are graduates
of the same parent university NIL
from other universities within the State S.V. Unsity
from other universities from other States NIL

26.Number of faculty who were awarded Ph.D., D.Sc. an®.Litt. during the
assessment period--- NIL

27. Present details about infrastructural facilities

a) Library . YES

b) Internet facilities for staff and students . YES (for Staff)
c) Total number of class rooms - 3

d) Class rooms with ICT facility . NIL

e) Students’ laboratories . NIL

f) Research laboratories - NIL

28.Number of students of the department getting finanial assistance from
College.

90% of the students covered by govt. welfare schbips/endowments/SBF

29.Was any need assessment exercise undertaken beftte development of
new program(s)? If so, give the methodologyNIL

30.Does the department obtain feedback from

Yes. The department gets the feedback from the stside staff and curriculum
in regular intervals to assess and refocus.

31.List the distinguished alumni of the department (maimum 10): NIL
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32.Give details of student enrichment programmes (spé&d lectures /
workshops / seminar) with external experts.
Conducted Guest Lecturers inviting the Following

* M.Sasibhushanam .Rtd. Govt. Degree College. Lectandindi
* K Indumathi Rtd. Professor in S.S.S Deemed Unitersi
» Sasankamouli Lecturer in Govt. Degree College.

33.List the teaching methods adopted by the faculty fo different
programmes.

* Lecture Method
* Interactive Method
* The use of charts for teaching grammar.

34.How does the department ensure that programme objdves are
constantly met and learning outcomes monitored?

By taking feedback from the students.

35.Highlight the participation of students and faculty in extension activities.

All Students and staff participate in all the extensactivities.

36.Give details of “beyond syllabus scholarly activies” of the department.
Involving students in seminars, group discussidebates etc.

37. State whether the programme department is accredit¥ graded by other
agencies. Give detailsNIL

38.Detail any five Strengths, Weaknesses, Opportunitee and Challenges
(SWOC) of the department
Strengths

 Academic ambience
» Remedial classes for slow learners

Weaknesses
* Low comprehensive skills of learners

Opportunities
* To conduct seminars / workshops to go on educdtibrdustrial tours

Challenges
* Making students understand the subject as thermmare number of students
in classes

39.Future plans of the department.
* To conduct a National Seminar.
* To strengthen the departmental library.
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10.

11.

PROFILE OF THE DEPARTMENT
Name of the Department & its year of establishment : History, 1981

Names of Programmes / Courses offered B.A. History
(UG, PG, M.Pnhil., Ph.D., Integrated Masters,
Integrated Ph.D., etc.)
Interdisciplinary courses and departments involved

» Interdisciplinary Elective — An Introduction to liaeh History
Annual/ semester/choice based credit systenBemester

Participation of the department in the courses offeed by other
departments :
e Curriculum development, Instruction and Evaluation

Number of teaching posts sanctioned and filled (Pfessors/Associate
Professors/Asst. Professors)

Sanctioned | Filled

Associate Professor 01 01
Asst. Professor 01 01

Faculty profile with name, qualification, designaton, specialisation
(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

No. of
Name Qualification| Designatiorn Specialization| Years of
Experience
Dr. M. Nazeer | M.A., M.Phil,| Associate | Freedom 30
Ahamed Ph.D., DLSG Professor | Movement and
Archaeology
SmtY. M.A., Assistant | Indian History 14
Prameela Professor | & European
History

Percentage of classes taken by temporary guest fdiyu— programme-
wise information: 5% by Guest Faculty

Programme-wise Student Teacher Ratio: 70:1

Number of academic support staff (technical) and aahinistrative staff:
sanctioned and filled: NIL

Number of faculty with ongoing projects from a) natonal b) international
funding agencies and c) Total grants received. Meiin hames of funding
agencies and grants received project-wiseNIL
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12.

13.
14.
15.
16.
17.
18.

19.

Departmental projects funded by DST-FIST; DBT, ICSR, etc.; total
grants received:NIL

Research facility / centre with:NIL

Publications: 05 papers

Details of patents and income generatedNIL

Areas of consultancy and income generatediIL

Faculty recharging strategies:NIL

Student projects
* percentage of students who have done in-housegsojecluding inter-
departmental
» percentage of students doing projects in collabmratvith industries /
institutes 100%students working for Archaeology Project Work.

Awards / recognitions received at the national anthternational level by

» Faculty : Received A.P. State level Best Teacher Awar@®bil. Nazeer
Ahamed in 1997.

20. Seminars/ Conferences/Workshops organized and thewce of funding
(national / international) with details of outstandng participants, if any:
NIL
21. Student profile course-wise:
Name of the | Applications Selected Pass percentag Total
Course received | Male | Female] Male | Female
B.A 70 28 34 90.48 85.19 | 87.50
22. Diversity of students
o @ % of students o @
Name of the | students | % of students (;rom other students
Course from the | from the State from other
States :
College countries
UG 25% 75% -- --

23.

How many students have cleared Civil Services, Defse Services, NET,
SLET, GATE and any other competitive examinations?

* APPSC, Group +and Group — Il services and DSC — 28 members
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24. Student progression

Student progression Pgrcentage
against enrolled

UG to PG 60%

PG to M.Phil. 30

PG to Ph.D. 10
Ph.D. to Post-Doctoral --
Employed --

» Campus selection

«  Other than campus recruitment 50%
Entrepreneurs --

25. Diversity of staff

Percentage of faculty who are graduates

of the same parent university -
from other universities within the State --
from other universities from other States --

26. Number of faculty who were awarded Ph.D., D.Sc. and.Litt. during the
assessment period

NIL
27. Present details about infrastructural facilities

a. Library 01

b. Internet facilities for staff and students 01 (Staff only)
c. Total number of class rooms 03

d. Class rooms with ICT facility NIL

e. Students’ laboratories NIL

f. Research laboratories NIL

28. Number of students of the department getting finanial assistance from
College.

90% of the students covered by govt. welfare schbips/endowments/SBF

29. Was any need assessment exercise undertaken beftire development of
new program(s)? If so, give the methodology:
NIL

30. Does the department obtain feedback from

a. Faculty on curriculum as well as teaching-learningevaluation? If yes,
how does the department utilize it?
Yes
b. Students on staff, curriculum as well as teachingelarning-evaluation
and what is the response of the department to thame?
Yes
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31.

32.

33.

34.

35.

36.

37.

c. Alumni and employers on the programmes and what ithe response of
the department to the same?
Yes

List the distinguished alumni of the department (maimum 10)

* Sri G.Venkata Ramudu Selected by APPSC Group liG&sv DSP

» Sri S.Intiyaz Ahamed selected by APPSC Group Ivies — Tahasildar

* Sri S.Adimurthy selected by PRB — CI of Police

» Sri Subramanyam selected by APPSC — Deputy Talaasild

» Sri Deelip Kumar selected by DSC — School Assistant

* Sri K.Ramu selected by DSC — School Assistant

 Mirs B.Triveni selected by APPSC - Government [RegrCollege
Lecturer

» Miss Geetha Bala — Lecturer SSS Deemed Univeiitgntapur
* Sri S.Ismail selected by A.P.State Government -idR@gion Department
* Sri S.L.N.Varaprasad — Senior Advocate

Give details of student enrichment programmes (spéd lectures/
workshops / seminar) with external experts.

Special Lectures conducted Buest Faculty, Student seminars conducted and
judged by outside faculty.

List the teaching methods adopted by the faculty fo different
programmes.

Board, Teaching aids, Student Seminars, Lecturbadet.CD.

How does the department ensure that programme objéges are
constantly met and learning outcomes monitored?

Interlinked with othesocial sciences departments
Highlight the participation of students and faculty in extension activities.

NCC, NSS, Red-Ribbon, Red-Cross, Sports, Health gSarBlood Donation
Camps and Social Service.

Give details of “beyond syllabus scholarly activiies” of the department.
Student visits to Historical places, Museums, Tespind Monuments
State whether the programme/ department is accredid/ graded by other

agencies. Give details
Nil
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38. Detail any five Strengths, Weaknesses, Opportunitee and Challenges
(SWOC) of the department
Strengths

* Senior faculty with Ph.D.,

« Academic ambiance

« Remedial classes for slow learners
Weaknesses

* Low comprehensive skills of learners

Opportunities

* To conduct seminars / workshops to go on educdtibradustrial tours

Challenges
* Making students understand the subject as therenare number of
students in classes
39. Future plans of the department.

* Enhancing the quality of teaching with innovatiead¢hing practices.
» Strategies to attracting students to B.A Englisldiona course.
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PROFILE OF THE DEPARTMENT

1. Name of the Department & its year of establishment

Mathematics UG : 1981, PG : 2005

2. Names of Programmes / Courses offered (UG, PG, M.Rh Ph.D.,
Integrated Masters; Integrated Ph.D., etc.)
UG level : B.Sc PG level : M.Sc.,

3. Interdisciplinary courses and departments involved
Interdisciplinary Elective : General Mathematics m@n-mathematical students

4. Annual/ semester/choice based credit systerSemester System

5. Participation of the department in the courses offeed by other
departments
e Curriculum development, Instruction and Evaluation

6. Number of teaching posts sanctioned and filled (Pfessors/Associate
Professors/Asst. Professors)

Sanctioned Filled
Associate Professors 02 02
Asst. Professors 06 06

7. Faculty profile with name, qualification, designaton, specialization
(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

No. of
No. of Ph.D.
Years | students
Name Qualification | Designation | Specialization of guided
Experie | inthe
nce last 4
years
Dr.M.Ravindra M.Sc. Associate Magneoto 29 3
M.Phil., Professor Hydro
Ph.D., Dynamic
S
Dr.Y.Rajendra M.Sc. Associate Magneoto 29 2
Prasad M.Phil., Professor Hydro
Ph.D., Dynamic
S
Smt.T.Suvarna M.Sc. Asst. Fluid 6
M.Phil. Professor Dynamic
(Ph.D.) S
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Kum.K.Gayathri| M.Sc. B.Ed. Asst. Fluid 4
(M.Phil.) Professor Dynamic
S
Smt.E.Mahojani M.Sc. Asst. Fluid 3
Professor Dynamic
S
Sri.K.Raghaveng M.Sc. B.Ed. Asst. Fluid 1%
ra Prasad Professor Dynamic
S
Kum.K.Sowmya M.Sc. Asst. Fluid 5
Professor Dynamic| Months
S
Kum.Malathi M.Sc. Asst. Fluid 3
Professor Dynamic| Months
S

8. Percentage of classes taken by temporary faculty programme-wise
information:

* B.Sc., - 10% by guest faculty
* M.Sc., - 20% by guest faculty

9. Programme-wise Student Teacher Ratio:
e UG: 50:1 PG:17:1

10.Number of academic support staff (technical) and adhinistrative staff:
sanctioned and filled:

Nil
11.Number of faculty with ongoing projects from a) natonal b) international

funding agencies and c) Total grants received. Meiin names of funding
agencies and grants received project-wise:

Nil
12.Departmental projects funded by DST-FIST; DBT, ICSR, etc.; total
grants received:
Nil
13.Research facility / centre with:
S.K. University recognized Research Centre.
14.Publications:
Publications : Dr.M.Ravindra 2 (National)
* A paper on Hydromantic Channel Flow through a Peidedium with
Prescribed Discharge ACTA Ciencia Indica in 2002.
* A paper on MHD Thermal Convection Flow through ades Medium in
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a Non-Uniformly Heated Vertical Channel with Intaftdeat Sources in
‘ACTA Ciencia Indica — 2002’
15.Details of patents and income generated:
Nil
16.Areas of consultancy and income generated:
Nil
17.Faculty recharging strategies:

» Participation in National and International semsar
* Attending staff refresher courses and workshops

18.Student projects:

» percentage of students who have done in-housegtsajecluding inter-
departmental — 10%

e percentage of students doing projects in collabmratvith industries /
institutes

19.Awards / recognitions received at the national anchternational level:
NIL

20.Seminars/ Conferences/Workshops organized and thewce of funding
(national / international) with details of outstandng participants, if any.

Seminars conducted on
* Number Theory Prof.K.N.Venkata Siva Murthy, Retir®dofessor of
Mathematics in August 2011
* Real Analysis Prof P.R.V.Prasad Rao, Professorathkmatics in
September 2011

21.Student profile course-wise:

Pass
Na&me of the | applications received|  >°°cted percentage
ourse
Male | Female| Male | Female
B.Sc., 357 180 177 75%| 76%
M.Sc., SVURPGCET 17 27 88% 89%,

22.Diversity of students

Name of the % of % of students | % of students % of
Course students | from the State | from other students
from the States from other
College countries
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Name of the % of % of students | % of students % of
Course students | from the State | from other students
from the States from other
College countries

UG & PG 10% 90% -- --

23.How many students have cleared Civil Services, Defse Services, NET,

SLET, GATE and any other competitive examinations?

e Three PG students cleared SLET

» Several of our students have been selected forou@rpositions in

Nationalized Banks, Railways, LIC, Educational ifngions etc.

24.Student progression

Student progression

Percentage against

e Campus selection
»  Other than campus recruitment

enrolled
UG to PG 75%
PG to M.Phil. 4%
Ph.D. to Post-Doctoral 2%
Employed 15%

25.Diversity of staff

Percentage of faculty who are graduates

of the same parent university

75%

from other universities within the State

25%

26.Number of faculty who were awarded Ph.D., D.Sc. an®.Litt. during the

assessment period.

Nil

27.Present details about infrastructural facilities
a. Library - Departmental Library with nearly 100 books
b. Internet facilities for staff and students -Internet facility for Staff is

available

~0 Qo0

28.Number of students of the department getting finan@al assistance from

College.

SSBN Degree College (Autonomous)

Total number of class rooms UG - 12 ; PG - 02
Class rooms with ICT facility --
Students’ laboratories --

Research laboratories -Research Centre
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90% of the students covered by govt. welfare sechbips/endowments/SBF

29.Was any need assessment exercise undertaken beftre development of
new program(s)? If so, give the methodology.

Yes. Based on the feedback from our Alumni, Prialspof Degree and
Engineering Colleges, Professors especially froendipartment of Mathematics,
S.K. University and Newspaper advertisements faroua positions, we found
that M.Sc. Mathematics has much potential for teagpositions and research.

30.Does the department obtain feedback from

a. Faculty on curriculum as well as teaching-learningevaluation? If yes,
how does the department utilize it?

Yes. The faculty found that the existing curriculisrbest suited. Based on
the feedback, class seminars, group discussiomnzeaguhave been arranged
for the students.

b. Students on staff, curriculum as well as teachingelrning-evaluation and
what is the response of the department to the same?

Yes. The junior faculty have been advised to temcper the learning levels
of the students. The students satisfied with tir@emt of the curriculum the
learning methods of class seminars, group discussigmizzes have been
arranged for the students.

c. Alumni and employers on the programmes and what ithe response of
the department to the same?

A Research Centre was started in the departmeptrathe feedback from
alumni and the employers of the Degree and EngmgeColleges in the
area.

31.List the distinguished alumni of the department (maimum 10)

* Dr.V.Sugunamma, Associate Professor, Sri VenkatesWaiversity,
Tirupati

* Dr.K.Sulochana, Asst.Professor, Intel Engineeringége, Anantapur

* Dr.K.Madhusudhan Reddy, Asst.Professor, Sri Versveaea Engineering
College, Anantapur

* Sri S.V.Ranga Reddy, Development Officer, LIC, Hipdr

* Sri A.B.Ramprasad, Asst. General Manger, Co-opardiientral Bank,
Anantapur

* Dr.M.Ranga Reddy, Principal, Sreenivasa Ramanuyestitlite of
Technology, Anantapur

» Dr.Sreenivas, Controller of Examinations, GokaRangaraju
Engineering College, Hyderabad

 Smt Padma, Advocate, Anantapur

» Sri K.L.Hari Prasad, Customer Support EngineerjtBolp peripherals,
Hyderabad

» Sri P.Harinath, Analysis Support Engineer, Netwakisons private
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limited an IBM company, Bangalore
32.Give details of student enrichment programmes (spé&d lectures /
workshops / seminar) with external experts.

Special Lectures were arranged by inviting theofeihg Professors:

* Dr.Y.Purushotham Reddy, Senior Lecturer in MathésaGovt. College,
Anantapur

* Dr.AMallikajruna Reddy, Professor of MathematiS.K. University,
Anantapur

» Dr.K.Shobhalatha, Associate Professor, S.K. Unityger&nantapur

33.List the teaching methods adopted by the faculty fo different
programmes.

Interactive and participative method, questionind aliciting answers

34.How does the department ensure that programme objéves are
constantly met and learning outcomes monitored?

We regularly review the learning outcome and cohdemmedial classes for slow
learners for better results.
35.Highlight the participation of students and faculty in extension activities.

Students participate in the activities of NSS, N&CO Club and Red Ribbon
Club

* Mr.K.Krishna, Il B.Sc. (MECs), NSS Volunteer paitiated in two special
camps at Siddarampuram village in November 2010Jandary 2011. He
also participated in educational and adventure saatpNew Delhi and
Kulumanali, Himachala Pradesh from™ 23 November 2011.

* L.Suresh Kumar, Il B.Sc. (MECs) also participatedtihhe two special
camps at Siddarampuram. He also participated imeAdire Camp in
Kulumanali in July 2012.

* Many students have been voluntarily donating blmothe poor patients at
Govt. General Hospital, Anantapur

* Many of our students won prizes in various cultaetivities at University
and State level.

* Our students are also active members of ECO and Riedon Clubs
keeping the campus clean, conducting awarenessgonoges for students
and villagers on HIV/AIDS, the importance of Blo@bnation, seasonal
diseases etc.

36.Give details of “beyond syllabus scholarly activies” of the department.

Conducted Seminars on
* “Mathematics Present, Past and Future”
* “The Importance of Mathematics in Modern World”
» Conducted Class Seminars and awarded prizes togheorious students.
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37.State whether the programme/ department is accredsd/ graded by other
agencies. Give details.

Nil
38.Detail any five Strengths, Weaknesses, Opportunitee and Challenges
(SWOC) of the department

Strengths

» Highly qualified and experienced faculty
* Research Centre

* Departmental Library

* Good infrastructure

Weaknesses

» Absence of replacements of grant-in-aid teachetb@in retirement
» Overcrowded class rooms
» Lack of suitable teaching technology

Opportunities
» Junior faculty can work for research degrees irRbhsearch Centre

Challenges

* Retention of faculty

* Facing large classes

» Teaching in English medium for the students withuja medium and
rural background

» Completion of syllabus as per the time schedukh®fexamination due to
loss of working days due to bandhs, strikes etc.

39.Future plans of the department.

* The Department is planning a Two day workshop daitFDynamics “

* Doing quality Research by strengthening researotree

» To strengthen the departmental library with pegatii and research
journals

* To take the students on education tours to théutisns like Indian
Institute of Science, Bangalore.
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PROFILE OF THE DEPARTMENT

1. Name of the Department : Microbiology
2. year of establishment : 1994-1995
3. Names of Programmes / Courses offered (UG, PG, M.Rh Ph.D.,
Integrated Masters; Integrated Ph.D., etc.)
UG: Microbiology — Biotechnology — Chemistry (Ergdlimedium)
4. Interdisciplinary courses and departments involved:
Interdisciplinary Elective: Microorganisms — Humiaife
5. Annual/ semester/choice based credit system:
Semester system
6. Participation of the department in the courses offeed by other
departments:
e Curriculum development, Instruction and Evaluation
7. Number of teaching posts sanctioned and filled (Pfessors/Associate
Professors/Asst. Professors)
Sanctioned Filled
Asst. Professors 01 01
8. Faculty profile with name, qualification, designatbn, specialisation
(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)
No. of
Name Qualification | Designatiol Specializatior; Years of
Experience
Dr.G.Sai RamalingaM.Sc,M.Phil,Ph.D Asst. Immunology 18
Reddy Professor
9. Percentage of classes taken by temporary faculty programme-wise

information:

UG Program — 10% (guest faculty)

10. Programme-wise Student Teacher Ratio: 30 : 1

11. Number of academic support staff (technical) and adhinistrative staff:

sanctioned and filled: One Lab assistant.
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12.Number of faculty with ongoing projects from a) natonal b) international
funding agencies and c) Total grants received. Meiain names of funding
agencies and grants received project-wise
NIL

13. Departmental projects funded by DST-FIST; DBT, ICSR, etc.; total

grants received:
NIL

14. Research facility / centre with:
NIL
15. Publications:

* Number of papers published in peer reviewed journa (national /
international)
Ten papers are published in National / Internatigmanals.

» Chapter(s) in Books
4 Chapters in Introductory Microbiology (for Ist3&:) published by
Telugu akademi. Govt of Andhra Pradesh.

16. Details of patents and income generatedNIL
17. Areas of consultancy and income generatedNIL
18. Faculty recharging strategies:

» Participated in refresher courses, seminars, wopshsymposia conducted
by various Colleges, Universities and Researclitinisns.

» Accompanied students in educational tours to rebkearstitutions like
OTRI, JNTU, Acharya N.G Ranga University, Regioraériculture
Research Institute etc.

19. Student projects

» percentage of students who have done in-house profe including
inter-departmental: 20%

» percentage of students doing projects in collaborain with
industries / institutes: 2%

20. Awards / recognitions received at the national anéhternational level by
» Faculty
« Doctoral / postdoctoral fellows
» Students

NIL

21. Seminars/ Conferences/Workshops organized and thewce of funding
(national / international) with details of outstandng participants, if any.

» Student advanced learning work shop on Hands oerexe on PCR
technology was organized in collaboration with othBiology
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departments funded by the college management.

* A Workshop on fruit preservation technology was amiged in
collaboration with other Biology departments fundey the college
management.

* A National Seminar on ‘Challenges in life scientegecent era’ was
organized jointly by the Departments of life sciesof our college.

22. Student profile course-wise:

Pass
Name of the | Applications Selected percentage
Course received
Male Female| Male | Female
B.Sc., 17 04 13 85 89
23. Diversity of students
0,
% of % of
% of students | % of students| students
Name of the | students
from the from other from
Course from the
State States other
College :
countries
B.Sc., 10% 90% -- --

24. How many students have cleared Civil Services, Defse Services, NET,

SLET, GATE and any other competitive examinations?-- 4 Students

25. Student progression

: Percentage

Student progression against enrglled
UG to PG 75%
PG to M.Phil. 5%
PG to Ph.D. 10%
Ph.D. to Post-Doctoral
Employed
e Campus selection 10%
e Other than campus

recruitment
Entrepreneurs

26. Diversity of staff

Percentage of faculty who are graduates

of the same parent university 100%
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27. Number of faculty who were awarded Ph.D., D.Sc. anB®.Litt. during the
assessment period.

One

28. Present details about infrastructural facilities

a) Library : Departmental library is maintained.
b) Internet facilities for staff and students :Yes
c) Total number of class rooms Two
d) Class rooms with ICT facility : One
e) Students’ laboratories :Two
f) Research laboratories No

29. Number of students of the department getting finanal assistance from
College:

*  90% of the students covered by govt. welfare
scholarships/endowments/SBF

30. Was any need assessment exercise undertaken beftite development of
new program(s)?If so, give the methodology

31. Does the department obtain feedback from
a. Faculty on curriculum as well as teaching-learningevaluation? If yes,

how does the department utilize it?

Yes, as the Institution is an autonomous one, #doelfy of the department
along with outside subject experts frame the culuim and evaluation
methods in its Board of studies meeting. The saniebe placed before
Academic council & the department will bring theadlges in curriculum or
evaluation methods if suggestions are given by Agad council.

b. Students on staff, curriculum as well as teachingelarning-evaluation
and what is the response of the department to themse?

Yes, the department obtains feedback from the staden staff, curriculum
and teaching- learning evaluation. With regard tethuds of teaching,
curriculum and evaluation, they are satisfied.

c. Alumni and employers on the programmes and what ithe response of
the department to the same?

We obtain feed back from alumni about the prograhiey feel that it was
useful in their life. The Department invites aluntmiinteract with the present
students and suggestions are taken on curriculeaching methods and are
used in strengthening the department.
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32. List the distinguished alumni of the department (maimum 10)

* N.Siva Ramaiah, Scientist Onan Biotech / Hyd.

* M.Naga Raju ,Analyst Fidility Corporation / Bangedo

» C.Mamatha, Research scientist, California,USA.

* G.Lavanya ,Research scientist, California,USA.

» Vikas Jawalkar, Biocon India Pvt Limited, Bangalore

* Y C B Sekhar Reddy. Sub-Registrar / Anantapur

* M.Sashi Kiran, Lecturer, Chippagiri / kurnool

» T.Balaji, Teacher

» K. Lalitha Vandana, Clinical Data ManagemerdnBalore.
* P.Surendranath Reddy, MNS Pharma Ltd,Hyderabad.
* P.R.Vijayasimha Reddy, Nexux Test Labs, Bangalore.
» K.Saritha, Senior Manager, TTK Health care, Chennai

33. Give details of student enrichment programmes (spé&d lectures/
workshops / seminar) with external experts

Guest lectures: Guest lectures were conducted by inviting follogvin
Professors and scientists.

* Prof. K.Venkateswarulu: Professor,SKU.

» Prof. R.Rajasekhar Reddy: Professor,SKU.

» Prof. B.Venkatappa: Professor,SKU.

» Prof. S.Dayananda: Professor, HCU.

* Dr.Veerabramha chari: Assistant Professor, Kridbineersity.

* Dr.N.Siva Ramaiah, Scientist Onan Biotech.

Workshop: Workshops were conducted on PCR technology, Fruit
preservation and Bioinformatics.

Field trips: Visited research laboratories in S.K University
» Sericulture Research Institute, Rapthadu.
* OTRI, Anantapur.
* Local dairy Industries.
» Krushi vignana Kendra, N.G Ranga Agricultural umsrgy, Reddi
palli

34. List the teaching methods adopted by the faculty fo different
programmes.

Apart from regular lecture method, models, cha@idP, LCD projector are used.

35. How does the department ensure that programme objéges are
constantly met and learning outcomes monitored?

Learning outcome is monitored by conducting Inteeaminations, seminars,

quiz, group discussions and slip tests.
Remedial coaching is given to slow learners.

SSBN Degree College (Autonomous) Departmental Profiles75



36. Highlight the participation of students and faculty in extension activities.

a. Students of the department are actively involvedvamious special camps
conducted by the college like health camps, tratbatrol assistance, blood
donation camps, clean and green program etc.

b. Some Students of the department are active memb&ISS & NCC.

c. Dr.G. Sai Ramalingareddy (Faculty of the departines¢érved as a
member,NSS committee and participated actively learc and green
programs, awareness programs and blood groupiremiaed in Bommeparthi
and Siddarampuram villages. Being a member ofsliclmb of Anantapur,
participated in mega health camps and is assocwatedree lions diagnostic
centre which is offering service to the poor anddye

37. Give details of “beyond syllabus scholarly activiees” of the department.

a. Involving students in basic research projects.

b. Taking students to field trips and research inggut

c. Organizing workshops and seminars with experts.

d. Organizing interactive sessions with alumni who aettled in areas like
teaching, research and Industry.

38. State whether the programme/ department is accredsd/ graded by other
agencies. Give details.

39. Detail any five Strengths, Weaknesses, Opportunitee and Challenges
(SWOC) of the department

Strengths
* Dedicated and qualified faculty.
* Well equipped laboratory.
* Financial aid and scholarship availability.
» Gold medals to encourage students.
» Career coaching and recruitment efforts.
* Add on courses to strengthen the student emplagabil

Weakness:
» Lack of long standing faculty.
» Lack of exposure of students to renowned reseastliutes & Industries.

Opportunities
* Students exposure to hands on experiments.
» Student exposure to different guest lecturers.
* Add on courses to strengthen the student emplagabil
» Students involvement in basic science research @nug

Challenges
* Decrease in student strength in biological streanmtarmediate levels,
which reflects on admissions into UG restructuredrses in Biology.
* Retaining experienced, qualified faculty.
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40. Future plans of the department

» Strengthening the department with well qualified argderienced faculty.

* Equipping the lab with modern facilities.

* Planning to have collaboration with industriesituses.

* Planning to start inter disciplinary certificateucses and courses of self
employment like
» Certificate courses in Immunological techniques.
* Molecular Biology & Genetic engineering techniques.
* Mushroom cultivation.
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PROFILE OF THE DEPARTMENT

1. Name of the Department ‘Physics
2. Year of establishment :UG: 1981, PG: 2005, Research Center:2010

3. Names of Programmes / Courses offered (UG, PG, M.Rh Ph.D.,
Integrated Masters; Integrated Ph.D., etc.):

uG : MPC &MPS (EM &TM), M.P.Cs (EM)
PG : M.Sc Physics with Electronics Specialization
M.Phil.  : 2011

4. Interdisciplinary courses and departments involved

Interdisciplinary Elective: Applications of Physicsdaily life.
5. Annual/ semester/choice based credit systemSEMESTER SYSTEM

6. Participation of the department in the courses offeed by other
departments:

e Curriculum development, Instruction and Evaluation

7. Number of teaching posts sanctioned and filled (Pfessors/Associate
Professors/Asst. Professors)

Sanctioned Filled

Associate Professors 4 4

Asst. Professors 5 5

8. Faculty profile with name, qualification, designaton, specialization
(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

No. of
No. of | Ph.D.
Years | students
Name Qualification Designation| Specialization of guided
Experi- | inthe
ence last 4
years
Dr.Y.Narasimha M.Sc., Ph.D., Associate Electronics 28 02
Murthy Professor
Dr.Y.MuniKrishna | M.Sc., . Electronics 20 -
. Associate
Reddy M.Phil., Professor
Ph.D.,
Dr. D.Sailaja M.Sc., , Electronics 20 -
. Associate
M.Phil., Professor
Ph.D.,
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Dr.K.Chandrasekhal| M.Sc., Ph.D., Associate | Molecular 20 -
Reddy Professor | Bio Physics
Sri.K.P.Venkateswal M.Sc., Asst. CAI 13 -
Rao M.Phil., Professor
M.Babafakruddin M.Sc., Asst. General 7 -
M.Phil., Professor | Physics
Sri M. Nagendra M.Sc., Asst. Electronics 6
Vara Prasad M.Phil., Professor
Smt. A. Vedavathi M.Sc., Asst. Solid Stat 6
M.Phil. Professor | Physics
Miss. M. Jabina M.Sc., Asst. Electronics 1
Begum Professor

9. Percentage of classes taken by temporary faculty programme-wise

information
Regular-% | Temporary/Guest-%
B.Sc., 95 05
M.Sc., 70 30

10.Programme-wise Student Teacher Ratio:

Name of the Programme | Student — Teacher Ratio

35:1
20:1

B.Sc.,
M.Sc.,

11.Number of academic support staff (technical) and achinistrative staff:
sanctioned and filled-(THREE)

Sanctioned : 3 Filled : 3
12.Number of faculty with on going projects from a) ndional b) international

funding agencies and c) Total grants received. Meiain names of funding
agencies and grants received project-wise:

Principle Investigator/ Funding
Project type agency
Dr.Y.Narasimha Murth“Design and Development UGC
Associate Professor gbf Embedded based systs¢
Physics for the Monitoring and
Major Research Project Measurement of
Environmental
parameters”, February
2010 to February 2013

Project Title/Year Total Layout

Rs.8,26,800
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13.Departmental projects funded by DST-FIST; DBT, ICSR, etc.;total
grants received:

Principle Project Title/Year Funding Total Layout
Investigator/ agency Rs.
Project type

Dr.D. Sailaja “PC based Conductivity ar UGC 8,71,800
Associate Prof .of |[Electroacoustic Measurements
Physics some Surfactants in Ndpelar
Major Research Projedtiquids”, May 2009 to Apri
2012
Dr.Y. Munikrishna [“Study of Current —Voltage- UGC 80,000
Reddy Temperature (I-V-T) and
Associate Prof .of |Capacitance-Voltage-
Physics Temperature (C-V-T)
Minor Research Projef¢haracteristics of Schottky
Contacts on n-type In”, July 2010
to August 2012

14.Research facility / centre with

» SK University recognized Research centre (2011)

15.Publications:

Name of the Faculty National | International
Journals Journals

Dr.Y.Narasimha Murthy 25
Dr.Y.MuniKrishna Reddy 5 15
Dr. D.Sailaja 10 04
Dr.K.Chandrasekhara Reddy 06 04
M.Nagendravara Prasad 02 -

Smt.A.Vedavathi 02 03

* Impact Factor(Average-1.75

16.Details of patents and income generatedNIL
17.Areas of consultancy and income generatedNIL
18.Faculty recharging strategies:

» Participating in Orientation Programmes, Refresbeurses, Workshops,
National & International Seminars/conferences ayriposia conducted by
various colleges, Academic staff colleges, Unitasi and Research
institutions.

* Accompanying students in educational tours to mebeanstitutions like
OTRI, JNTU, SKU and Radio station, TV station etc.
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19.Student projects

» percentage of students who have done in-house profs including inter-
departmental : 15%

» percentage of students doing projects in collaborain with industries /
institutes - Nil

20.Awards / recognitions received at the national anéhternational level by

» Faculty: Dr.M. Narasimha Murthy —State Best Teacher -Gow.B, in the
year 2000

21.Seminars/ Conferences/Workshops organized and thewwce of funding
(national / international) with details of outstandng participants, if any.

* National Seminar on “Emerging Materials and Techgms”, 09-10, Oct-
2010.
The Invited Chief Guest and outstanding participant
Prof A.Rama Chandra Reddy, V.C. Yogivemana Unitgr&iadapa.
Prof.G.Mohan Rao, IISC, Bangalore.
Dr.l.Gurrappa, Scientist F, DMRL, HYD.
Dr.V.N.Mani, Scientist-F.CEMAT,Dept.Of Informatiofechnology,
HYD.
O Prof.K.T.Ramakrishna Reddy,SVU, Tirupathi.

OOoOod

22.Student profile course-wise:

NETTE @ e Applications Selected Pass percentage
Course received Male | Female | Male | Female
B.Sc., 255 111 142 85 89
M.Sc., SVURPGCET 09 09 90 95
23.Diversity of students
% of % of % of % of
Name of the | students students students students
Course from the from the from other from other
College State States countries
M.Sc Physics 20 70 10 -
M.Phil 33 67 - -

24.How many students have cleared Civil Services, Defse Services, NET,
SLET, GATE and any other competitive examinations?
« GATE-02
» Other Competitive Exam- 10
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25.Student progression

Student progression Pgrcentage
against enrolled
UG to PG 60
PG to M.Phil. 15
PG to Ph.D. 5
Ph.D. to Post-Doctoral -
Employed -
» Campus selection
* Other than campus recruitment
UG 25
PG 80
Entrepreneurs -

26. Diversity of staff

Percentage of faculty who are graduates

of the same parent university 35

from other universities within the State 65

from other universities from other States -

27.Number of faculty who were awarded Ph.D., D.Sc. an®.Litt. during the
assessment periodNIL

28.Present details about infrastructural facilities

a. Library: 215 books

b. Internet facilities for staff and students: Staff and Research Scholars.
c. Total number of class rooms U.G-7 & P.G-2

d. Class rooms with ICT facility: NIL

e. Students’ laboratories:U.G-3 & P.G-3

f. Research laboratories ONE

29.Number of students of the department getting finan@al assistance from
College: 4(Four)

30.Was any need assessment exercise undertaken beftite development of
new program(s)? If so, give the methodology

31.Does the department obtain feedback from
a. Faculty on curriculum as well as teaching-learningevaluation? If yes,

how does the department utilize it?

Yes, as the institution is an autonomous one, #uoelfy of the department
along with the outside experts frame their curdouland evaluation methods
in its Board of studies meeting. The same will kecptl before the Academic
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Council and the department will bring the changesurriculum or evaluation
methods if suggestions are given by Academic counci

b. Students on staff, curriculum as well as teachingehrning-evaluation
and what is the response of the department to themse?

Yes, the department obtains feedback from the staden staff, curriculum
and teaching-learning evaluation. The suggestiorglemby students are
discussed in the departmental review and moditoatiare considered, if
necessary.

c. Alumni and employers on the programmes and what ithe response of
the department to the same?

Yes, the department invites alumni to interact i@ department and present
students and  suggestions are taken on curniguikaching methods and are
used in strengthening the department.

32.List the distinguished alumni of the department (maimum 10)

* Dr.C. Kesava Rao-- Scientist, NMDC , Hyderabad.

* Sri. B. Raghunatha Rao-- Principal, APRJC Chittoor

* Dr. K. Chandra Sekhar Reddy --Associate Prof. ipsiis, S.S.B.N.
Degree College.

* Raghunath Reddy-- Assisstant Prof., Dept.of Compsteence, S.K.U.
AT.P.

* B. Narasimha Reddy-- Lecturer in chemistry, Gowgize College,
Srikalahasti.

* P.Venkata Rami Reddy —Associate Professor of Coenput
Science,JNTUH,Hyd.

* A.Suryanarayana, Jr.Lecturer, SAP College, Gorantla

» Dr.A\Venkatesulu, Assistant Professor of Physicovi®irst Grade
College.Bangalore.P.Pavan Kumar,Manager, Andhr& Ban

» M.Dhanunjaya,pass Port Office, Hyd.

 M.Parameswara Reddy,C.I. of Police, Kadapa.

» P.Venkata Ramana,Railway Department, ASM,Anantapur.

* A.Mallikarjuna Radiologist,basavatharakam Cancstituate,Hyd.

* M.Baba Fakruddin, M.Nagendra Vara Prasad & Smt.Aavathi,
Dept.Staff.

33.Give details of student enrichment programmes (sped lectures /
workshops / seminar) with external experts

Special /Guest lectures
* Prof. R.Ramakrishna Reddy,S.K.U. Anantapur
* Prof.D.Buddudu,S.V.U. Tirupathi.
* Prof. P.Raghavendra Rao, S.K.U. Anantapur
» Prof.C.V. Krishna Reddy,R.U.Kurnool.
e Prof.0.Md.Hussain, S.V.U. Tirupathi
* Prof. N.Punyaseshudu, R.U.Kurnool.
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34.List the teaching methods adopted by the faculty fo different
programmes:

Apart from the regular teaching method, demonstmatnethod, charts, OHP, PPT
are used.

35.How does the department ensure that programme objéves are
constantly met and learning outcomes monitored?----

» Learning out come is monitored by conducting séigts$, internal exams,
seminars, quiz, and group discussions.
* Remedial coaching is given to the slow learners.

36.Highlight the participation of students and faculty in extension activities

Students of the department are actively partiaigaith various extension activities
like health camp, Blood donation camp, clean anekegrprogramme, campus
beautification programme, traffic control assisermonducted by college and
other N.G.O’s.

Faculty: Resource persons for Junior Lecturers and Higlo&@dleachers training
programme.
* Dr.Y.Munikrishna Reddy is Convener of ECO - clulsBBl Degree
College, ATP.
* Dr.D.Sailaja is Convener of Women empowerment eeltl member NSS
advisory committee Degree College, ATP. Deliverédradio talks on
popular science topics and other current issues.

 Dr. K.Chandrasekhara Reddy, is the secretary of.B\S College
Students Consumer Cooperative Stores. Member itegeol sports
committee and NSS advisory committee

37.Give details of “beyond syllabus scholarly activigs” of the department.

*  Two day WORKSHOP on Recent Trends in a Novel Maleri
* Guest Lectures by the faculty in other colleges

* Seminar on “Bio Sensors- Applications.

* Applications of Micro Controllers.

38. State whether the programme/ department is accred#d/ graded by other
agencies. Give detailsNIL.

39. Detail any five Strengths, Weaknesses, Opportunitee and Challenges
(SWOC) of the department :

Strengths:

* Four experienced staff members with Ph.D.

* Five young and energetic staff members.

» Conducting guest lectures with professors of Ursilgr

» The department has well established laboratoriesh wsufficient
Infrastructural facilities.

United efforts of the staff.
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Weaknesses

» Absence of replacements of grant-in-aid teacheth@n retirement
» Low comprehensive skills of learners

Opportunities

» Establishment of another physics lab.

» Conduct of National/International conference.

* Implementation of Lab to Land linkage.

* Add on courses to strengthen the student emplagabil
* Student’s involvement in basic science researchrpmg

Challenges

 Time management to complete syllabi and practicale to Bandhs,
strikes and unwanted interruptions.

* Overcrowded class rooms.

» Enforcing strict discipline and cent percent attamnze.

* Encourage students to prepare for competitive exdn@ Entrance,
NET/SET, GATE etc..

40. Future plans of the department:

* Improvement of the Research Centre.

* The department is planning to conduct a two dayfezence on “Recent
Trends in Modern Materials” and other seminars\aatkshops.

* To introduce Material science specialization in b.Bhysics course.

» To establish another lab for P.G.

* To equip the labs with modern facility.

* Planning to collaborate with industries/institutions

» Starting certificate course in Mobile Mechanismy TMechanism.
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PROFILE OF THE DEPARTMENT

1. Name of the Department & its year of establishment Political Science,
1981

2. Names of Programmes / Courses offered (UG, PG, M.Rh Ph.D.,
Integrated Masters; Integrated Ph.D., etc.):B.A. Political Science

3. Interdisciplinary courses and departments involved:
Interdisciplinary Elective: Polity and Government

4. Annual/ semester/choice based credit systeBemester

5. Participation of the department in the courses offeed by other
departments

e Curriculum development, Instruction and Evaluation

6. Number of teaching posts sanctioned and filled (Pfessors/Associate
Professors/Asst. Professors)

Sanctioned Filled

Associate Professor 01 01

7. Faculty profile with name, qualification, designaton, specialization
(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

No. of
Name Qualificati or) Designatio]  Specialization | Years of
Experience
Dr.C.RamanjaneyuluM.A., Ph.D.,| Associate Cooperative 20
Professor Administratio
in India

8. Percentage of classes taken by temporary faculty programme-wise
information: 05% by guest faculty.

9. Programme-wise Student Teacher Ratio70:1

10.Number of academic support staff (technical) and adhinistrative staff:
sanctioned and filled:Nil

11.Number of faculty with ongoing projects from a) natonal b) international
funding agencies and c) Total grants received. Meiain names of funding
agencies and grants received project-wisail

12.Departmental projects funded by DST-FIST; DBT, ICSR, etc.; total
grants received:Nil
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13. Research facility / centre with:Nil

14. Publications: Nil

15. Details of patents and income generatedNIL

16. Areas of consultancy and income generatedNIL

17. Faculty recharging strategies:NIL

18. Student projects: NIL

19. ﬁ\_/lvards / recognitions received at the national anthternational level by
|

20.Seminars/ Conferences/Workshops organized and thewwce of funding
(national / international) with details of outstandng participants, if any.
Nil

21. Student profile course-wise:

ot Selected |Pass percentag
Name of the Course'A‘ppl'C‘?\tlons Total
received |Male |Femalel Male | Female
B.A 70 28 34 90.48 85.19 | 87.50
22.Diversity of students
% of 0 @
students % of % of % of students
Name of the from students students from other
Course from the from other .
the State States countries
College
B.A., 10% 90% -- --

23.How many students have cleared Civil Services, Defse Services, NET,
SLET, GATE and any other competitive examinations?Nil

24.Student progression

Student progression Percentage
against enrolled
UG to PG 750
PG to M.Pnil. 05
PG to Ph.D. 05
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25.Diversity of staff

Percentage of faculty who are graduates

of the same parent university 100%

26.Number of faculty who were awarded Ph.D., D.Sc. an®.Litt. during the
assessment periodNIL

27. Present details about infrastructural facilities
a)Library : 01
b) Internet facilities for staff and students:01
c) Total number of class rooms03
d) Class rooms with ICT facility: NIL
e) Students’ laboratories:NIL
f) Research laboratories:NIL

28. Number of students of the department getting finanial assistance from
College:

* 90% of the students covered by govt. welfare sebbips/endowments
/SBF

29.Was any need assessment exercise undertaken beftite development of
new program(s)? If so, give the methodologyNIL

30.Does the department obtain feedback from

a. faculty on curriculum as well as teaching-learningevaluation? If yes,
how does the department utilize it?

Yes — through direct interactiavith the students

b. students on staff, curriculum as well as teachingelarning-evaluation
and what is the response of the department to theme?

Yes — Students express satisfaction with regarccuwiculum, teaching-
learning evaluation methods.

c. alumni and employers on the programmes and what ithe response of
the department to the same?

Yes. The alumnae often come to the college andnwt the present students
and they share their views about the college vinémt.

31. List the distinguished alumni of the department (maimum 10)

» Sri S.Intiyaz Ahamed selected by APPSC Group Ivies — Tahasildar
* Sri G.Venkata Ramudu Selected by APPSC Group liG&sv DSP

* Sri Subramanyam selected by APPSC — Deputy Talaasil

* Sri S.Adimurthy selected by PRB — CI of Police
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» Sri K.Ramu selected by DSC — School Assistant

» Sri Deelip Kumar selected by DSC — School Assistant

» Miss Geetha Bala — Lecturer SSS Deemed Univeiitgntapur

* Miss Triveni selected by APPSC - Government De@ellege Lecturer
* Sri S.Ismail selected by A.P.State Government -iSR@gion Department
* Sri S.L.N.Varaprasad — Senior Advocate

32.Give details of student enrichment programmes (sped lectures /
workshops / seminar) with external experts.

Special Lectures

* Prof. P.W. Purushotham, Professor of Political Swe (Retired), S.K.
University, Anantapur

» Sri N. Ramesh Reddy, Lecturer in Political Scieri@eyt. Degree College,
Anantapur

* Sri N. Harishchandra, Lecturer in Political ScienGevt. Degree College,
Anantapur

* Dr. K. Prabhakar Reddy, Reader in Political Scieic8.N. Govt. Degree
College for women, Anantapur

33.List the teaching methods adopted by the faculty fo different
programmes.
Board, Teaching aides, Student Seminar, LCD, OHfatlreMethod

34.How does the department ensure that programme objéives are
constantly met and learning outcomes monitored?

By taking feedbackrom the students.

35.Highlight the participation of students and faculty in extension activities.
NCC, NSS, Red-Ribbon, Red-Cross, Sports

36.Give details of “beyond syllabus scholarly activiees” of the department.
NIL

37.State whether the programme/ department is accred#d/ graded by other
agencies. Give detailsNIL

38. Detail any five Strengths, Weaknesses, Opportunitee and Challenges
(SWOC) of the department

Strengths
* Good senior faculty with Ph.D.,
» Department with good facilities.

Weaknesses
» Students from poor, economic, social and educatioackground

SSBN Degree College (Autonomous) Departmental Profiles89



Opportunities
* To conduct seminars / workshops /to go on edocakitours

Challenges
* More number of students in the classes
* Below average students
39. Future plans of the department.
* To continue the innovative teaching methods to ouprthe quality of

the students.
* To resume B.A English medium course.
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PROFILE OF THE DEPARTMENT
1. Name of the Department & its year of establishment SANSKRIT, 1981
2. Names of Programmes / Courses offered B.A., B.Com ., B.Sc.,
3. Interdisciplinary courses and departments involved NIL
4. Annual/ semester/choice based credit systerSBemester System.

5. Participation of the department in the courses offeed by other
departments: NIL.

6. Number of teaching posts sanctioned and filled (Pfessors/Associate
Professors/Asst. Professors)

Sanctioned Filled
Associate Professor 1 1
Asst. Professor 1 1

7. Faculty profile with name, qualification, designaton, specialization
(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

. . No. of Years
Name Qualification DeS|gnatSpe_C|aI|za1 of
on ion .
Experience
Dr.P.P.V.D.Naga M.A., Sanskrit Associat{ Nyaya 30
Trisula Pani M.A., Telugu |professor (Indian
Ph.D., Sanskrit logic)
Smt G.Punyavathi M.A., Sanskrit Asst. Sahitya 4
M.A., Telugu |Professor

8. Percentage of classes taken by temporary faculty programme-wise
information: 5% by Guest Faculty

9. Programme-wise Student Teacher Ratio30:1

10.Number of academic support staff (technical) and adhinistrative staff:
sanctioned and filled NIL

11.Number of faculty with ongoing projects from a) natonal b) international
funding agencies and c) Total grants received. Meiain names of funding
agencies and grants received project-wiseNIL

12.Departmental projects funded by DST-FIST; DBT, ICSR, etc.; total
grants received NIL
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13.Research facility / centre with
NIL

14.Publications:
* number of papers published :National : 5, International : 2
in peer reviewed journals

* Monographs : 7

* Books: 4
» Editing Books: 1. Edited the book entitled “Sri Ranma Karnamrutam”
in 2012

* As member of the editorial board brought out | and Il year Degree
Sanskrit Text books.

15. Details of patents and income generatecNIL
16. Areas of consultancy and income generatedIL

17.Faculty recharging strategies :

» Participating and presenting papers in Internatiand National seminars
» Conducting guest lecturers by the eminent scholars
* Attending the refresher course.

18. Student projects

» percentage of students who have done in-house profs including
inter-departmental :02

e percentage of students doing projects in collaborain with industries /
institutes :NIL

19.Awards / recognitions received at the national anéhternational level by

» Faculty

e Dr.P.P.V.D. Naga Trisula Pani was awarded “StatstB eacher Award”
in 2006 by the Govt., of Andhra Pradesh.

* Honoured for the valuable services rendered to fielel of Sanskrit
Literature by the Peethadipathi of Sri Raghaven8mmamy Mutt,
Mantralayam on 30-3-2010

* Name is mentioned in the volume of Reference Asio is who of men
and women achievement”, published by Refacimentermational, New
Delhi.

* In recognition of the services rendered on Repulléig and Independence
Day, merit certificates were given by the Distillector

* Dept. of Tourism and Development gave a merit fteste in recognition of
services rendered on the occasion of Lepakshi Nastlval.

» Doctoral / postdoctoral fellows :NIL
» Students NIL
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20.Seminars/ Conferences/Workshops organized and thewwce of funding
(national / international) with details of outstandng participants, if any.

A National seminar onHuman Values in Sanskrit Literature” sponsored
by UGC, SERO, Hyderabed during 28 &™28pril 2012

* Prof. V.S.Vishnu Potty, Acting Vice Chancellor SO8V University
Kanchipuram

* Prof.K.B.Archak, Dept of Sanskrit, Karnataka Unsigr, Dharwad.

* Prof Kesavanarayana, Director, Sanskrit Academym&sa University
Hyderabad

* Prof. K. Hayagreeva Sharma, Dept. of Sanskrit, $\wetsity, Tirupathi.

* Prof. K. Satyanarayana, Dept of Sanskrit, Nagarjuma/ersity, Guntur
and

» 35 other scholars from various colleges have ppdied in the seminar.

21.Student profile course-wise:

o Selected Pass
Name of the | Applications percentage
CRIES BN Male| Female | Male| Female
UG 145 63 81 97 98

22.Diversity of students

% of % of
[0)
Name of the | students | % of students ﬁrg];nStgt?]Z?ts stfurg(r-:‘nnts
Course from the | from the State States other
College countries
uG 10% 90% - -

23.How many students have cleared Civil Services, Defse Services, NET,
SLET, GATE and any other competitive examinations?
Nil

24.Student progression

_ Percentage
Student progression against enrolled
UG to PG 10%

25.Diversity of staff

Percentage of faculty who are graduates

of the same parent university Nil

from other universities within the State 100%
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26.Number of faculty who were awarded Ph.D., D.Sc. an®.Litt. during the
assessment periodNIL

27.Present details about infrastructural facilities

a) Library : Central Library: 300 : Dept. library : 70
b) Internet facilities for staff and students :NIL

c¢) Total number of class rooms03

d) Class rooms with ICT facility: NIL

e) Students’ laboratories :NIL

f) Research laboratories:NIL

28.Number of students of the department getting finan@al assistance from
College:

90% of the students covered by govt. welfare schbips/endowments/SBF

29.Was any need assessment exercise undertaken beftre development of
new program(s)? If so, give the methodologyNIL

30.Does the department obtain feedback from

a. Faculty on curriculum as well as teaching-learningevaluation? If
yes, how does the department utilize it?
The faculty prepares the syllabi, model papers evaluation methods. It
also prepares the additional spoken Sanskrit aydland placing the same
for the approval of the academic council. The fgcekpresses the overall
satisfaction on these evaluation methods.

b. Students on staff, curriculum as well as teachingearning-evaluation
and what is the response of the department to theme?

The faculty has been conducting group discussisesjinars and debates
according to the interest of the students Simpleskdt speaking classes are
also introduced for the benefit of the students

c. Alumni and employers on the programmes and whatsi the response
of the department to the same?

The alumni have a feeling that they have learntftbe department more on
Ethical and Human values. They come to college @t the present
students and express their opinion on Sanskrit. Maeagement makes it a
point review periodically the academic activitiddtee Department.

31.List the distinguished alumni of the department (maimum 10) : Nil

32.Give details of student enrichment programmes (sped lectures /
workshops / seminar) with external experts.

* Conducted a guest lecture on “Importance of Satiskiith Sri Vedagiri,
Lecturer in Sanskrit, Govt. Degree College, Anantagn 1-3-2007.
* Conducted a certificate course in Sanskrit from@#8e 19-8-07
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» Conducted a guest lecture on Moral values invitiwigamy Sukrutananda
Maharaj Rama Krishna Mutt, Kadapa on 8-9-2007

» Sanskrit day was celebrated on 25-8-2007 and tiEitaompetition was
conducted to the students.

 Samskrita Janapada Sammelanam was organized asgpciaith
Samskrita Bharathi Anantapur on 3-2-08

 Conducted a guest lecture on the contribution ohaknacharya by
inviting Prof. K. Sarvothaman, Director Alwar divyRrabanda Project,
Tirupathi.

A Guest Lecture by Prof. K.Hayagreeva Sharma, DépBanskrit SV
University was conducted on 16-7-08

A workshop on Moral values was conducted on 28-2Fi8f. D.V
Subbaiah, SK University Anantapur and Dr. P. Ramshkia Rao, Reader
in Philosophy, Govt Degree college, Anantapur wkeedhief guests

* Invited Swamy Sukrutananda Maharaj, Rama Krishui#t,NKadapa on 8-
7-2009 to deliver a guest lecture on the Influen€e/ivekananda on
Youth.

* Conducted 5 day free Sanskrit spoken classes fromZ010 to 28-4-
2010 taking 3 hours daily from 8:30 to 11:30 am.s8@dents participated
in this program

* A guest lecture by CLN Murthy, Head, Dept of Saitsksathya Sai
Institute of Higher Learning, Puttaparthy on 1312 to the students.

* Conducted Sanskrit Day on 13-8-2011 by invitingNDPraphulla, Reader
in Sanskrit, Sathya Sai Institute of Higher LeagjirAnantapur and
Dr.KKV Sharma, Lecturer in Sanskrit, Sri Vani Degi@ollege Anantapur
as chief guests to deliver lectures.

e Conducted a two day National Seminar on Human \fale Sanskrit
Literature sponsored by UGC, SERO, Hyderabad fr8m-2012 to 29-4-
2012

33.List the teaching methods adopted by the faculty fo different
programmes.

e Lecture Method

* Interactive Method

» Use of Flash cards

* Charts and DVD’s related to Sanskrit.
» Extra teaching material.

34. How does the department ensure that programme objéges are
constantly met and learning outcomes monitored?
By taking feedback from the students

35. Highlight the participation of students and faculty in extension activities.
Students:

The students participate in extension activitiehsag clean and green programs,

blood donation camps besides participating in esgéing, Elocution and Quiz
programs outside the campus.
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Faculty: Dr.P.P.V.D.Naga Trisula Pani

» As a joint Convener of the “Rama Krishna Bhava Raaa Parishat” AP,
delivers lectures in State Level Conventions anerekng the services in
the conduct of Literary Competitions at various lsve

* A project by name “Gadadhara Abhyudaya Prakalpaidéd by Rama
Krishna Mutt Belur, is being organized to the paudents of the
backward areas to inculcate Ethical, Moral and Hunvalues among
them.

* Giving Radio programs

* Delivering Lectures organized by literary Asso@as8 and Dharma
Prachara Parishads in and around the district

* Has been conducting the community service progrdike free
distribution of bread and milk to poor studentspassident of Sri Rama
Krishna Seva Samithi, Anantapur

* Has been anchoring the Republic Day and IndeperedBay programs
for the past 10 years at parade ground, Anantapur.

36. Give details of “beyond syllabus scholarly activigs” of the department.

* Involving students in seminars, group discussiomsdebates etc.
» Teacher participates in seminars and present papers

37. State whether the programme/ department is accredsd/ graded by other
agencies. Give details No

38.Detail any five Strengths, Weaknesses, Opportunitee and Challenges
(SWOC) of the department

Strengths
* Well experienced faculty
* More students opting Sanskrit as second language
* Every year 97% of minimum result
* Framing our own syllabus
» United efforts of the faculty

Weaknesses
» Sanskrit is not taught at the primary education
* Most of the students are learning Sanskrit fromlithermediate level not
at the school level
» Set up of UG courses concentrates on group subjects
» Job opportunities are limited
» Lack of proper recognition for Sanskrit scholars

Opportunities
» Conduct of certificate course in spoken Sanskrit
» Saral Sanskrit examinations
* Showing Sanskrit DVD's and CD’s framed by SanskBharathi
Bangalore through LCD
» Conduct of workshops
» Conduct of Guest Lectures
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Challenges
* Overcrowded class rooms.

» Disturbance of class work due to unexpected stigkesother unwarranted
reasons.

* Allowing students for extending activities.
* Introducing Sanskrit media in teaching.
» Enforcing the strict discipline.

39.Future plans of the department.

* To strengthen the Departmental library.

* To get PG course in Sanskrit.

e To conduct another National Seminar in Sanskrit.
e To conduct an International seminar in Sanskrit.
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PROFILE OF THE DEPARTMENT

1. Name of the Department & its year of establishment STATISTICS
Established 1984

2. Names of Programmes / Courses offered (UG, PG, M.Rh Ph.D.,
Integrated Masters; Integrated Ph.D., etc.): UG : B.Sc. ( MPS & MSCs)

3. Interdisciplinary courses and departments involved

Interdisciplinary elective : Basic statistical teol

4. Annual/ semester/choice based credit systenBemester System

5. Participation of the department in the courses offeed by other
departments :

» Handling classes for M.Sc ( Chemistry) studeStafistics and data
handling in Analytical Chemistry]

» Handling classes for M.Sc ( Bio -Technology) dadh Bio-Statistics

» Handling classes for M.Com to teach Quantitaligehniques for
Business Decisions

6. Number of teaching posts sanctioned and filled (Pfessors/Associate
Professors/Asst. Professors)

Sanctioned | Filled
Associate Professors 01 01

Asst. Professors 02 02

7. Faculty profile with name, qualification, designaton, specialization
(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

No. of Years
Name Qualification |Designation Specialization of
Experience
Dr.G.S.Devasenavl.Sc., Ph.D| Associate| Stochastic | 15 Years
Professor| Processes

Dr. B. Venkata |M.Sc., B.Ed. Asst. Operations | 12 Years
Ramudu Ph.D. Professor| Research

Sri.P.Adisekhar,  M.Sc., Asst. Operations | 2 Years
Reddy M.Phil. Professor| Research

8. Percentage of classes taken by temporary faculty programme-wise
information:
Class Regular % Temporary/Guest %
B.Sc 90 10
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9. Programme-wise Student Teacher Ratio:

Class Student —
Teacher Ration
B.Sc 45:1

10.Number of academic support staff (technical) and adhinistrative staff:
sanctioned and filled :

Technical Staff — Sanctioned :01 & Filled : 01
11.Number of faculty with ongoing projects from a) Naional b) International

funding agencies and c) Total grants received. Meiain names of funding
agencies and grants received project-wise.NIL

12.Departmental projects funded by DST-FIST; DBT, ICSR, etc.; total
grants received :NIL

13.Research facility / centre with :Nil
14.Publications:

* number of papers published in peer reviewed journa (national /
international)

Name National International
Dr.G.S.Devasena 01 01
Dr.B.Venkata Ramudu - 06

Name Text Books

Dr. G.S. Devasend.Sc Final Year Paper IV AKADEMI TEXT BOOK
Transportation ,Assignment & Job Sequencing (B.M)
B.Sc Final Year Paper IV AKADEMI TEXT BOOK
Transportation ,Assignment & Job Sequencing (T|.M)

15.Details of patents and income generatedNIL
16.Areas of consultancy and income generated\IL
17.Faculty recharging strategies
* National and International seminars/workshops
» Participation in refresher courses
18.Student projects

» percentage of students who have done in-house profs including inter-
departmental : 15%

» percentage of students doing projects in collaborain with industries /
institutes : 10%
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19.Awards / recognitions received at the national anthternational level by
» Faculty

Name State Awards

Dr. G.S. Devasend * Recipient of State “ Best NSS
Programme Officer Award” during th
year 2011 by State NSS Cell, H.E
Dept. Govt. of AP.

* Recipient of State “ Best Teacher
Award” during the year 2012 by
Government of AP.

D

20.Seminars/ Conferences/Workshops organized and thewwce of funding
(national / international) with details of outstandng participants, if any. :

One Day State Level Workshop on “ Statistical SKills Through MS-Excel”
during June 2008 — Funded by the Management Reamis are Degree
College Lecturers in Statistics of AP The invitedi€ Guests and outstanding
Participants :

* Prof. Y. Venkatarami Reddy, APPSC Chairman, Hydadab

» Prof. M. Krishna Reddy, Professor of Statisticsim@sia University,
Hyderabad

 Prof. V.V. Hara Gopal, Professor of Statistics, @ama University,
Hyderabad

* Dr. G.R. Maruthi Sankar, Principal Scientist, CRIOAyderabad.

* Prof. K.V.S. Sarma, Professor of Statistics, S.¥ivdrsity, Tirupathi.

* Prof. R. Rajasekhara Reddy, Professor of Statjs&¥. University,
Tirupathi.

* Prof.R.R.L.Kantham, Professor of Statistics, AclharyNagarjuna
University, Guntur

* Prof. A.Ananda Raja Chari, Professor of OR & SQ@e@or, Research
Studies, Rayalaseema University, Kurnool.

* Prof. Y. Krishna Reddy, Registrar, S.K. Universiyrantapur.

» Prof. K.L.A.P. Sarma, Professor of Statistics, SJKiversity, Anantapur.

* Prof. S. Sampath, Professor of Statistics, UnitAedi Madras, Chennai.

* Dr. SubbiReddy, Scientist, Dry Land Agricultural d@arch Station,
Rekulakunta, Anantapur.

21. Student profile course-wise:

Name of the Course | Applications Selected Pass percentage
(refer question no. 2)| received | Male Female| Male Female
B.Sc., 147 77 69 89 83
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22. Diversity of students

% of
% of % of students
Name of the students | % of students students from
Course from the | from the State | from other
other
College States :
countries
B.Sc., 10% 90% -- --

23.How many students have cleared Civil Services, Defse Services, NET,
SLET, GATE and any other competitive examinations?

* NET-01
+ GATE-01
» Other Competitive Examinations — 25

24.Student progression

Student progression P_ercentage
against enrolled

UG to PG 75%
PG to M.Phil. 10%
PG to Ph.D. 15%
Ph.D. to Post-Doctoral -
Employed
» Campus selection -
«  Other than campus recruitment 40%
Entrepreneurs 25%

25.Diversity of staff

Percentage of faculty who are graduates

of the same parent university 67%
from other universities within the State -
from other universities from other States 33%

26.Number of faculty who were awarded Ph.D., D.Sc. an®.Litt. during the
assessment period.

Awarded Ph.D : 01

27. Present details about infrastructural facilities

a) Library : Maintaining a Departmental Library with 100 keo
b) Internet facilities for staff and students :Yes

c) Total number of class rooms Two classrooms

d) Classrooms with ICT facility :NIL

e) Students’ laboratories 02

f) Research laboratories NIL
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28.Number of students of the department getting finani@al assistance from
College. :05

29.Was any need assessment exercise undertaken beftiie development of
new program(s)? If so, give the methodologyNIL

a. Does the department obtain feedback from faculty orcurriculum as
well as teaching-learning-evaluation? If yes, howaks the department
utilize it?

Department obtains feed back from faculty regardiegching — Learning —
evaluation. It frames the curriculum and evaluatioethods in its Board of
Studies meeting with subject experts and the saithd@vplaced before the
Academic Council. If there are any suggestionsmyivg Council, they will be
incorporated in the curriculum.

b. Students on staff, curriculum as well as teachingelarning-evaluation
and what is the response of the department to theamse?

The Department obtains feedback from students aff with regard to the
teaching techniques and curriculum. Advise thefstath regard to the
methods they are adopting in teaching and suglyest to repeat the topics in
which students are facing problems/doubts.

c. alumni and employers on the programmes and what ige response of
the department to the same?

Suggestions are invited from alumni individually asoime times they are
invited to interact with students. They also interaith the present students
and some times respond to their problems and sifletions

30.List the distinguished alumni of the department (maimum 10)

NSc; Name of the Student Pas;ﬂjon
AssistantDept of StatisticsGovt Degre
1 |A.Kullayaswamy
ProfessorCollege, Punganur
Assistant
2 |S.Khadar Basha Section
Officer
Assistant|Pragathi Grameena Ba
Manager|Bellary, Karnataka
Software
Engineer
Software(Tata  Consultancy Service
Engineer|,Bangalore
Release |Australia Newzeland Operatic
Manager|Private Ltd. Bangalore
Software |Standard Charted Bank L
Analyst [Bangalore
Software
Analyst

Name of the Organization

A P Secretariat, Schog
Education, Hyderabad

3 |G.Lakshmi Narayana

4 |G.Sharat Chandra Infosys Presently in Tokyo

5 |P.Lakshmi Prasanna

6 |Santhosh Kumar

7 |P.MallikarjunaChowdary

8 |P.Lavanya Bangalore

SSBN Degree College (Autonomous) Departmental Profiles102



Assistant

9 |IN.MadhusudhanaReddy Syndicate Bank, Anantapur

Manager

10 |K.Bhavani Assistant|c jicate Bank, KADAPA
Manager
Software

11 |E.Sreedhar Gowd Analyst Symphony Pvt. Ltd, Banglore

Assistant|Syndicate Bank,

12 [K.Eswaraiah
Manager|Bangalore

31.Give details of student enrichment programmes (spé&d lectures /

workshops / seminar) with external experts.

On the occasion of National Statistics Day (Jurl®) 2@est lectures are organized
every year. Apart from that, Professors and Saentare invited as resource
persons to deliver special Lecturers /Seminarsntcle student knowledge. The
resource persons from local Research Station obAehNG Ranga University,

Chief Planning Office, Anantapur are invited frome to time.

NO Date Invited Lecturer Topic

1| 01-03-08 Sri. M. Sudharshan, Chief Planning | Data Collection
Officer, Anantapur

2| 29-06-09 Dr. SubbiReddy, Scientist, DryLand | Design of
Agricultural Research Station, Experiments
Rekulakunta, Anantapur

3| 29-06-10 Sri.P.Gurappa, Chief Planning Officef,Statistics and its
Anantapur Application

4| 13-12-10 Prof. K.L.A.P, Sarma, Professor of | Queuing Theory
Statistics, S.K. University, Anantapur
5| 29-06-11 Prof. K.L.A.P, Sarma, Professor of | Sampling
Statistics, S.K. University, Anantapur| Techniques

6| 29-06-12 Prof. K.L.A.P, Sarma, Professor of | Statistical Quality
Statistics, S.K. University, Anantapur| Control

32.List the teaching methods adopted by the faculty fo different

programmes.

Apart from regular glass board teaching, the depamt makes use of Models,
Charts, LCD Projector for the purpose of teachi@gllection of subject related
news clipping and discussions and quiz programmesilgo the part of learning
and assessment.

33.How does the department ensure that programme objéves are

constantly met and learning outcomes monitored?

Learning outcome is monitored by conducting unstdeassignments, seminars,
internal examinations and semester end examinatiBesnedial Coaching is
offered to slow learners. Student presentationguaiged in student seminars and
they are advised as to how to rectify their missake
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34. Highlight the participation of students and faculty in extension activities.

The students are encouraged to participate incudarn, co curricular and
extra curricular activities.

Dr. G.S. Devasena, Faculty of the department has berving as an NSS
Programme Officer for 5 Years served as a DisRragramme Officer for
2 Years. Member of Lions Club of Anantapur, Lifemieer of Red Cross
Society, Anantapur and Member of Aurobindo SociBndicherry

Dr. G.S. Devasena, recipient of “State Best NSSgframe Officer
Award” for the year 2010 - 11

Faculty and students are involved in the commusigyvice through
special camps in the villages by NSS

Faculty and students are involved in organizinglthe@amps to the poor
& needy, clean and green programmes, awarenegssratin HIV/AIDS,
awareness on domestic Violence, Legal Issues, Blodation, Blood
Grouping Personal Hygiene, Eye Donation etc waarorgd.

Leadership Training Programmes were Organisedtfioiesits.

One student participated in Adventure Camp heldbetalmar, Rajasthan
during Jan, 2011 through NSS

Participated as contingent Leader in National Iregn Camp held at
Tirurangadi, Mallapuram District, Kerala during D2@08.

Participated in UGC Workshop on capacity buildingmaimen managers
in higher education organized by Centre for ExtemsBtudies, S.V.
University, Tirupati during 280Oct to ' Nov,2009

Participated as contingent Leader in Winter Advenitamp held at Atal
Bihari Vajpayee Institute of Allied Sports , ManaKullu District,
Himachal Pradesh during Feb,2011.

Participated in NSS Orientation and Training Paogme Organised by
NSS Orientation & Training Centre, Andhra Univeysi¥izag during 24
— 29" June,2011

Participated as AP Female contingent Leader in-RB® Camp held at
D.N.R. College, Bhimavaram ,West Godavari Distridhdhra Pradesh
during Oct,2011

Participated as Resource person for NSS Orientainod Training
Programme organised by NSS Orientation and Trgidentre, Andhra
University, Vizag.

Many of the students have participated in NCC Camps

35. Give details of “beyond syllabus scholarly activigs” of the department.

Involved the students in student study projectateel to Population, Food
Grains

Organizing Workshops and seminars

Organizing field trips to students regarding prdduc process Quality
Control & Design of experiments.

36. State whether the programme/ department is accred#d/ graded by other
agencies. Give detailsNIL
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37. Detail any five Strengths, Weaknesses, Opportunitee and Challenges
(SWOC) of the department

Strengths:
* The Staff are well experienced
» The Staff are Young ,energetic and Dedicated tdkwor
* Guest Lectures are conducted regularly to deveitgrast in the subject.
» Students are encouraged to participate in Sem&&ysiz competitions.

Weaknesses :

» Majority intake of the students’ are from rural kgound and students are
lagging behind in communication Skills. They hawessl exposure to
English Language.

» Lack of career related Programmes

Opportunities:

* Research Establishment and getting funds to sthenghe Department.
» Effective use of Web technology for student teagltegression

Challenges :

* Bright and intelligent students are attracted talgarechnical Education,
so there is a need to get them back to the degiésges to study basic
sciences.

» Lack of participation of students in various acdtas
* Retirements and need for Succession Planning

38. Future plans of the department.

* Introduction of a P.G course in Statistics.

» Strengthening the department by Getting Researgjedts

» The Department is planning to conduct a Two day R&twop on
“Statistical Tools for Physical and Social Scierices

* Introduction of self employable add on courses
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PROFILE OF THE DEPARTMENT
1. Name of the Department & its year of establishmeniTelugu 1981

2. Names of Programmes / Courses offered (UG, PG, M.Rh Ph.D.,
Integrated Masters; Integrated Ph.D., etc.)B.A, B.Com, B.Sc., (UG)

3. Interdisciplinary courses and departments involved:NIL
4. Annual/ semester/choice based credit systenBemester System

5. Participation of the department in the courses offeed by other
departments

NIL

6. Number of teaching posts sanctioned and filled (Pfessors/Associate
Professors/Asst. Professors)

Sanctioned | Filled
Asst. Professors 03 03

7. Faculty profile with name, qualification, designatbn, specialization
(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

No. of
Name Quialification | Designation| Specialization | Years of
Experience
Smt. C. Deevena| M.A.,T.P.T| Assistant | Modern Telugu| 4 years
(Ph.D.) Professor of literature
Telugu
Dr. N. Rasool M.A., Ph.D|, Assistant | Modern Telugu| 4years
T.P.T. Professor of literature
Telugu
Dr. N. Obireddy | M.A,, Assistant | Modern Telugu| 3 months
M.Phil., Professor | literature
Ph.D., of Telugu
T.P.T.

8. Percentage of classes taken by temporary faculty programme - wise
information 5% by Guest Faculty
9. Programme-wise Student Teacher Ratio

80:1
10. Number of academic support staff (technical) and aahinistrative staff:

NIL
11. Number of faculty with ongoing projects from a) natonal b) international
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funding agencies and c) Total grants received. Meiain names of funding
agencies and grants received project-wise.

NIL

12. Departmental projects funded by DST-FIST; DBT, ICSR, etc.; total
grants received
NIL

13. Research facility / centre with: NIL

14. Publications:
Smt C. Deevena — some short stories, poems areispetl! in local
magazines

15. Details of patents and income generated :
NIL

16. Areas of consultancy and income generatedNIL

17. Faculty recharging strategies:

Participation in Seminars and Paper PresentatiolesGLectures from out side
experts

18. Student projects
NIL

19. Awards / recognitions received at the national anéhternational level by
* Faculty

e Smt C. Deevena received “Uttama Mahila” award fré68three
spoorthi” organization, Kurnool , Andhra Pradesh.

e “Telugu bhasha parirakshana” award from “The Gorent of Andhra
Pradesh”.

20.Seminars/ Conferences/Workshops organized and thewwce of funding
(national / international) with details of outstandng participants, if any.

NIL

21.Student profile course-wise:

Name of the | Applications Selected Pass percentage
Course received | Male | Female | Male | Female
uG 325 143 173 95 96
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22.Diversity of students

% of oo
0
Name of the | students | % of students /(],cr(c))fmstcl;t?]i?ts st:rgrennts
Course from the | from the State States other
College countries
UG 10% 90% - .

23.How many students have cleared Civil Services, Defse Services, NET,
SLET, GATE and any other competitive examinations?
NIL

24.Student progression

Percentage against
enrolled
UG to PG 10

Student progression

25.Diversity of staff

Percentage of faculty who are graduates

of the same parent university 100%

26.Number of faculty who were awarded Ph.D., D.Sc. an®.Litt. during the
assessment period.

NIL

27.Present details about infrastructural facilities

a. Library : YES

b. Internet facilities for staff and students . YES (for Staff)
c. Total number of class rooms . 6

d. Class rooms with ICT facility : NIL

e. Students’ laboratories . NIL

f. Research laboratories : NIL

28.Number of students of the department getting finani@al assistance from
College.

90% of the students covered by govt. welfare sechbips/endowments/SBF

29.Was any need assessment exercise undertaken beftre development of
new program(s)? If so, give the methodology.

NIL
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30.Does the department obtain feedback

Yes
31. List the distinguished alumni of the department (maimum 10)

e Dr. B.Thriveni, Lecturer in English, K.T.S.N. GovDegree Colloge,
Kadiri.

e Mr. G. Venkata Ramudu, Deputy Superintendent oiciol

» Mr. K. Sreenath, Asst. Manager, Quality Assuranéf8O Pharma Ltd.
Hyderabad.

* Sri. J. Sreenivasulu, Advocate A.P. High Court, ehabad.

* Smt. K. Annapurna, Prohibition and Excise Inspeddorantapur.

e Dr. C. Kesava Rao, Scientist R&D, NMDC, Hyderabad.

* Sri. M. Yugandhar, Assistant Manager, United Bahkdia, Tirupati.

» Sri. Deelip kumar selected by DSC- School Assistant

* Sri. K. Ramu selected by DSC- School Assistant

32.Give details of student enrichment programmes (spé&d lectures /
workshops / seminar) with external experts.

* A Guest Lecture on Mahakavi Sri.Sri. Sahithyam-Sa&maaDrukpatham
by Singamaneni Narayana, a short story writer.

* A Guest Lecture on Krishnadevaraya by Dr. H.S. Brananda Retired
professor of Telugu, S.K. University. Anantapur.

* A Guest Lecture on Gurajada “Kanyasulkam” by DRandra Shekhara
Reddy retired professor of Telugu, presently workaigYogi Vemana
University, Kadapa

33.List the teaching methods adopted by the faculty fo different
programmes

1. Lecture Method 2. Interactive Method 3. Tlse of charts for
teaching grammar

34.How does the department ensure that programme objéives are
constantly met and learning outcomes monitored?

By taking feedback from the students.
35. Highlight the participation of students and faculty in extension activities.
» Students
The students of the college participate in literacyivities conducted by the

Telugu Department and also conducted literary aiets/ by the other local
literary organizations.
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* Faculty

« Smt C. Deevena delivered lectures on modern Telitigrature. On the
occasions of Gurajada jayanthi, Gurram Jhashuvaawdni. At jilla
rachayitala sangam, Anantapur.

* Dr. N. Rasool delivered a lecture on Rayala seeathakikalu. On the
occasions of Telugu Bhasha Dinostavam. At Sahighiasthi, Anantapur.

* Dr. N. Obi Reddy delivered a lecture on Potana Blatam. At Govt
degree college, Anantapur

36.Give details of “beyond syllabus scholarly activies” of the department.

Involving students in seminars, group discussidebates etc.

37.State whether the programme department is accredit graded by other
agencies. Give details.

NO

38.Detail any five Strengths, Weaknesses, Opportunitee and Challenges
(SWOC) of the department

Strengths

 Two teachers with Ph.D.,
* Another teacher is a creative writer
e Two Teachers with SLET clearance.

Weakness

* Not having a Special Telugu course for B.A.
* No active research

Opportunities

* Introduction of Special Telugu course at U.G. level
* Conducting National Seminars / Workshops

Challenges

» Enforcing strict discipline and 100% attendancthmclassroom.

* Overcrowded classrooms

* Time management to complete the Syllabi withintthee due to Bandhs,
Strikes and unwarranted interruptions.

* Preparing the students for highly competitive exwtions like Civil
Services.

39. Future plans of the department.
» Starting special Telugu course in B.A.
» Procuring sufficient research materials.
* Conducting a national seminar.
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PROFILE OF THE DEPARTMENT
. Name of the Department & its year of establishmenZoology &1981

. Names of Programmes / Courses offered (UG, PG, M.Rh Ph.D.,
Integrated Masters; Integrated Ph.D., etc.) :

« B.Sc., B.Z.C (Botany, Zoology, Chemistry ) both dgh and English
Media and B.Sc., ,B.Z.C (EM only)

. Interdisciplinary courses and departments involved:

Interdisciplinary Elective : Health Management

. Annual/ semester/choice based credit systenBemester system

. Participation of the department in the courses offeed by other
departments: yes.

» Departments of Botany, Biotechnology, MicroBiologydaChemistry

. Number of teaching posts sanctioned and filled (Pfessors/Associate
Professors/Asst. Professors)

Sanctioned Filled

Associate Professors 02 02
Asst. Professors 01 01

. Faculty profile with name, qualification, designaton, specialization
(D.Sc./D.Litt./ Ph.D. /M.Phil. etc.)

Name qualification | Designation | Specialization | Experience
Dr.B.Sivarama M.Sc.,M.Phil.,| Associate Animal 29 years
Krishna Ph.D. Prof. Physiology
Dr.S.Murali Mohan | M.Sc.,Ph.D., Associate | Marine Zoology | 29 years

Prof.
E.Sireesha M.Sc., B.Ed. Assistant Priof ~ Animal 7 years
Physiology

8. Percentage of classes taken by temporary faculty programme-wise

information - 10% by guest faculty

9. Programme-wise Student Teacher Ratio

48:1

10.Number of academic support staff (technical) and achinistrative staff:

sanctioned and filled: Lab assistants 2.
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11.Number of faculty with ongoing projects from a) natonal b) international
funding agencies and c) Total grants received. Meiain names of funding
agencies and grants received project-wiseNil

12.Departmental projects funded by DST-FIST; DBT, ICSR, etc.; total
grants received :Nil

13.Research facility / centre with : Basic research fality is available but not
recognized:Nil

14 .Publications:

* Number of papers published in peer reviewed josrn@lational /
international) :
Dr. B.Sivarama Krishna : 20+10 = 30
Dr. S.Murali Mohan: 4+2 =6

* Chapter(s) in Books:
Dr. B. Sivarama Krishna:

» 2 Chapters (Titled Text Book of Zoology, Spectrum
Publications - (ISBN-978-93-80831)
» Text Book of Zoology — B.Sc., | & lll year - Spegin
Publications
Dr. S.Murali Mohan:

» 2 Chapters (On going book titled Text Book of Zaplo
Spectrum Publications AN ISO 9001:2008 Certifiechpany,
326/C, S.R.Nagar, Hyderabad-38.)

» Editing Books : 3 books by Dr.B.Sivarama Krishna
» Impact factor — range / average 1.02

15.Details of patents and income generated : Nil
16.Areas of consultancy and income generated :Nil

17.Faculty recharging strategies: Adopted the followig strategies to
recharge and update:

» Participation in national and international semsnavorkshops and
symposia

* Attending orientation courses conducted by Acadestatf colleges

» Study tours to Research Centers along with studerdstudy field trips.

» Discussions and interactions with resource persoiited to seminars or
guest lectures on recent trends.

18.Student projects
» percentage of students who have done in-house proje including
inter-departmental: 5%.
» percentage of students doing projects in collaborain with industries /
institutes : 5%
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19.Awards / recognitions received at the national anthternational level by

» Dr.B.Sivarama Krishna, was awarded State Meritoribeescher award by
the Government of Andhra Pradesh in 1994 and Baenfist award by
National Environmental Science Academy, New Delhi.

20.Seminars/ Conferences/Workshops organized and thewce of funding
(national /International) with details of outstanding participants, if any.

* A Seminar on Career Opportunities in Life Science®iof. Dayanand,
HCU. HYD Funded by the College Management:

* One day seminar on B-Cell & T-Cell pattern of aatigeorganization,
responses & consequences by Dr.D.V.R.Prasad, YVdusity, Kadapa
Funded by the College Management:

* A Workshop on PCR Technology : Funded by the Cellgganagement

* Workshop on Fruit Preservation Technology : Fundethb UGC-CPE
grant.

21.Student profile course-wise

Selected Pass percentage

Name of | Applications
the Course| received | \ijje | Female | Male | Female

B.Sc., 115 29 82 75% 79%

22.Diversity of students

% of % of
0,
Name of the | students | % of students /(],crgfmstcl;tﬂi?ts st:rgrennts
Course from the | from the State States other
College countries
B.Sc., 10% 90% Nil Nil

23.How many students have cleared Civil Services, Defse Services, NET,
SLET, GATE and any other competitive examinations?

* Ramanujam Fellowship — 1

* NET-1

 APSET-1

* INSPIRER fellowship awarded by DST - 1
» State Civil services - 3
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24.Student progression

Student progression Percentage against enrolled
UG to PG 18%
PG to M.Phil. 2%
PG to Ph.D. 5%
Ph.D. to Post-Doctoral 1-2%
Employed
Campus selection 2%
Other than campus recruitment 40%
Entrepreneurs 2-5%

25.Diversity of staff

Percentage of faculty who are graduates

from other universities within the State 100%

26.Number of faculty who were awarded Ph.D., D.Sc. an®.Litt. during the
assessment period.

NIL
27.Present details about infrastructural facilities

a. Library: Good general library with more than 450 titlego@rnals and
good number of reference books. Adequate deparahkibtrary with 150
titles and 190 volumes

b. Internet facilities for staff and students: Yes, internet is available both
in staffroom, and classroom

c. Total number of classrooms:2 laboratories cum classrooms and 1 smart
classroom

d. Class rooms with ICT facility : Smart classroom with information and
communication technology is available to the stéslemth a computer,
internet and LCD projector

e. Students’ laboratories Two

f. Research laboratories :One

28.Number of students of the department getting finan@al assistance from
College

90% of the students covered by govt. welfare sechbips/endowments/SBF

29.Was any need assessment exercise undertaken beftiie development of
new program(s)?

NIL
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30.Does the department obtain feedback from
a. The Department obtains feedback from studentseagiles and through

self-reflection. It frames/updates the curriculuna @valuation methods
based on the need and the same is placed in itsl Bd&tudies meeting
with subject experts. The curriculum approved byBbard of studies will
be placed before Academic council. The council witperts drafted from
different fields will approve the same with or withtanodification after
fruitful discussions. The department will bringtire necessary changes in
curriculum or evaluation methods, if suggested aademic Senate.

The students are at liberty to express their opimibather the topic
delivered was understood by him or not.

Hence it is a continuous feedback for staff. Thislitates the teacher for
continuous assessment. Feedback is also obtaitexccampleting the
instruction in a specified format. The informatiorthe form of feed back
is analyzed, interpreted and discussed in staftimgeand flaws are
rectified/suggestions if found worthy are implenezht

Alumni feedback Alumni openly admit whether the curriculum thstudied
was relevant to their career (Or) not.

We solicit Suggestions from alumni either indivitlyar in a group.
The Department invites alumni to interact with grEsstudents to
share their experiences and their suggestions akenton present
curriculum, teacher and learning abilities of stutdeand are used in
strengthening the department.

Employer feedback

» As the college is managed by a Trust, The Corredgarand the
secretary of the college continuously monitorsadapartment.

» Staff meetings are conducted frequently.

» Results, student progress, discipline and theabteepartment in
strengthening the college as a unit, and departmeydrticular are
discussed

e Suggestions and instructions given to the departmegeneral and
individual faculty member in particular will be disssed in the
Department staff meetings and will be implementedioto.

31.List the distinguished alumni of the department (maimum 10)

Dr. D.Vijaya Raghava Prasad (Ramanujam Fellow)pAisdée Professor,
Yogi Vemana University, Kadapa, A.P

T.K.Ramamani, Dy.Collector, DRDA, Anantapur.

B.Chandra Shekar Naidu, Project manager, Tech MadinPune
G.V.Sarathi Babu, Assistant General Manager, MSarh, Hyderabad.
P.Mahesh Kiran, India Head L&D, Unisys’s Techno&xjiBengaluru.
Mrs.Suneetha,R.D.O, A.P. Secretariat , Hyderabad

Dr. Jayant Babu , Dentist, Dharmavaram

G. Rajendra Prasad, Inspector of Police, Rayadkatiapa District, A.P.
S. Baba Fakruddin, Junior Civil Judge, Rayachaodid#pa District, A.P.
Y. Venugopal Reddy, Municipal Commissioner, Gadwal.
Dr.U.Ramesh, Scientist. IICT, Hyderabad
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32.Give details of student enrichment programmes (sped lectures /
workshops / seminar) with external experts

» Diversified programmes to enrich students are talgehy the department
under zoology club name®URSUIT’

* The club organizes Quiz programmes, Student semarat carries out
extension activities to enrich the knowledge of ehud and keep them
abreast of the latest who is who , what is whahécompetitive world.

* Two work shops were organized to make them awatdesin expertise
in the field which is highly demanding and in voqigresenViz, a)
Hands on PCR Technology. b) Food preservatiomtaolyy.

* The students were selected to participate in sesarad quiz
competitions conducted in different colleges whbey have published
papers and won prizes.

* As part of extension education the students waden to organizations
viz.,

* AP Dairy Development Corporation to make them le¢bm
technology of milk processing and preservation

* Dr. N.G. Ranga Agriculture University, Rekulakur@gather
first hand information on vermi compost preparation

* Awareness programmes and seminars were arrangedoeyts in
their respective fields to impart academic suppad knowledge
about health, environment, personality developmenft skill
development, career counsellirtg.,

33.List the teaching methods adopted by the faculty fo different
programmes

Apart from regular Black board teaching we empldfedent teaching methods to
teach different topics to make the topic more megini and interestinyiz.,

* Using working models and still models

e Using roll up charts

» Using OHP

* Using LCD

» Adopting traditional questioning method and flasinds

* Providing E-resources.

34.How does the department ensure that programme objéves are
constantly met and learning outcomes monitored

Learning outcome is monitored by

» student oral response

» student evaluation by both internal assessmeneztainal assessment

* repetition of the content for those who desire fandhe benefit of slow
learners.

* peer evaluation of assignments submitted by slanmnkrs. This provides
an opportunity for the Peers to go through theestlguring evaluation
which will be a sort of repetition for advance lears.
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It also gives insight regarding the quality & starlof the slow learners,
so that necessary steps will be taken for improtiregacademic standards
of slow learners.

35.Highlight the participation of students and faculty in extension activities

The students are encouraged to participate in v&riowrricular, co
curricular and extra curricular activities espdgiah the community
service.

They are encouraged to donate blood to the neddy Gvt. hospital and
nearby colleges depend on the department of Biolimgyrare blood
groups and emergency blood donation which maintdiasdata base for
the same.

Dr.S.Murali Mohan, himself served as an NSS prognanofficer, NSS
District Programme Officer, President , Lions Cl@f Anantapur,
Secretary, Bharath vikas parishad, Anantapur , hifember ,Red cross
Society ,Anantapur, District Coordinator CTAP en@ges students to
participate in various activities pertaining to\see. Associated with a
permanent project namedikalong punarvas yojana’ under the aegis of
BVP that distribute working limbs(artificial) evergear to (minimum 25
)beneficiaries on the birth day of Swami Vivekanande is also a blood
donor and has donated blood 57 times till date.

Dr.B. Sivarama Krishna of the Department was a dudyjstrict level
science fares and associated with training stugesitis their project work.
Organized state level adolescent quiz.

The students bagged prizes in cultural activitieth lat university and state
level.

Science exhibition was conducted to local schooilddn by the
Department.

School teachers are given training under Lab to Lamgjramme under
CPE.

As programme officer Dr.S.Murali Mohan organized &l grouping and
free dental camps in villages -Bommeparthy andalaally.

36.Give details of “beyond syllabus scholarly activies” of the department

Department follows the following methods meticulguggarding ‘beyond
syllabus scholarly activities’:

Interactive sessions with Alumni, who are pursuingher education or
settled in different fields such as teaching, redgaentrepreneurship,
working with pharmaceutical companies, trainersarporate sector and

in Government services.

Involving the students in student project works.

Organizing workshops and seminars with resourcegosrof good repute
in their field.

Made it a point to impart ethical values by arraggsessions with eminent
people who are experts in this field.

Involving students in the preparation of models\gsheir creativity.
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37.State whether the programme/ department is accredsd/ graded by other
agencies. Give detailsNo

38.Detail any five Strengths, Weaknesses, Opportunitee and Challenges
(SWOC) of the Department:

Strengths:

Motivated, well qualified, experienced and Comnuitttaff.

Well equipped modern Labs, spacious classroomsptbatde good
ambience for both the student and the teacher

Study environment, updated, responsive curricukemployee
involvement with Student learning activities, stattcentered learning
resources.

Endowment scholarships for Zoology students andl Gadals to
encourage students.

Affordability, accessibility, variety instructiondelivery modes, career
and personnel counseling, remedial coaching, résped recognition
in the student community& society.

Weaknesses:

Missing the guidance of senior staff due to Supauation
Dependence on part-time faculty coupled with heaeykload.
Lack of strong career-related programs

Lack of effective communication skills with studgnas many of them
come from Telugu medium and rural areas with lbtleno exposure to
English

Opportunities:

To impart practical training in job/employment emted programmes
like vermin-compost, Fish and prawn processing@edervation

Using student assessment results to improve progueatity. Expand
student activities. Increase tutoring for studernicess.

Introduction of Add on courses based on the loealds to strengthen
the student employability

Effective use of web technology for the student dnedteacher
progression

Reunions as opportunities to reconnect with alumdistrengthen the
department.

Challenges:

Coping with the modern trends in science and telcigyo

Drift of intelligent students to other areas aft@rlevel is leading to
the entry of mediocre students into basic sciemggak programmes.

Low sense of participation of students in variocsvities
Lack of awareness amongst students

Attracting creamy students towards basic scienceraptbving
communication problems.
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39.Future plans of the department.

* Proposal to start M.Sc., Zoology

» Establishment of a Research Center

* Introduction of self-employable add on courses ,vizab technician
course, food processing and preservation etc.,

» Strengthen the department with equipment and titezaby getting
research projects

* Involving more number of students in basic research
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AC
ADNE Trust
AIDS
ANU
APPSC
APSCHE
BA
BARC
BBM
BOS
BPL

CA
CBIDE
CCE
CDs
CDC
CE

CIE
CPE
CRIDA
DBT
DOA
DGSé&D
DMRL
Dr. BRAOU
DRDA
DWACRA
DSC
EAMCET
EFLU
FIP
FIST
GB
GMAT
GRE
HIV
ICDS
ICET
ICHR
ICPR
ICT
IGCAR
IGNOU
IISC

GLOSSARY

Academic Council

Anantapur District National Educatioru$t
Acquired lwmune Deficiency Symdrome
Acharya Nagarjuna University

Andhra Pradesh Public Service Commission
Andhra Pradesh State Council for Higher Btian
Bachelor of Arts

Bhabha Atomic Research Center

Bachelor of Business Management
Boards of Studies

Below Poverty Line

Computer Applications / Chartered Accountancy
Choice Based Inter Disciplinary Electives
Commissioner for Collegiate Education
Compact Discs

College Development Council
Controller of Examinations

Continuous Internal Evaluation

College with Potential for Excellence

Central Research Institute Dry Land Agricué
Department of Bio-Technology

Directorate of Admission

Directorate General of Supply and Disposal
Defense Metallurgical Research Laboratory

Dr. BR Ambedkar Open University

District Rural Development Authority
Development of Women And Children In RuraleAs
District Selection Committee

Engineering, Agricultural And Medicine Commé&ntrance Test
English and Foreign Languages University
Faculty Improvement Programme

Fund for Improvement of Science and Technology
Governing Body
Graduate Management Admission Test
Graduate Record Examination
Human Immuno deficiency Virus

Integrated Child Development Society
Integrated Common Entrance Test

Indian Council for Historical Research

Indian Council of Philosophical Research
Information and Communication Technology
Indira Gandhi Centre for Atomic Research
Indira Gandhi National Open University

Indian Institute of Science



mnT
IRCS
ISBN
IQAC
JNTUA
LAN
LAWCET
LCD
MoU
MPHIL
MPLADS
NAAC
NCC
NET
NGO
NIC
NSDC
NSS
oD
OHP
OLAPS
OPAC
PDP
PTAC
RDT
REDS

RGNIYD
RUDSETI
SAGE
SBF
SAP
SED
SLET
SKIAD
SVURCET
SVYASA
SSPL
TCS
TOEFL
uG

uGC
UDF
VLSI

VIT
WEC

Indian Institute of Information Technology

Indian Read Cross Society

International Standard Book Number

Internal Quality Assurance Cell

Jawaharlal Nehru Technological Universityalmapur
Local Area Network

LAW Common Entrance Test

Liquid Crystal Display

Memorandum of Understanding

Master of Philosophy

Member of Parliament Local Area Developm8oheme
National Assessment and Accreditation Council
National Cadet Corps

National Eligibility Test

Non-Governmental Organization

National Integration Camp

National Skill Development Corporation
National Service Scheme

Organizational Development

Over Head Projector

On Line Analytical Processing System

Open Periodical Access Catalogue

Personality Development Programme
Participation of Teachers in Academic Confes=n
Rural Development Trust

Rural Environmental Development Society

Rajiv Gandhi National Institute of Youth Delepment
Rural Development and Self Employment Tiragrinstitute
Sai Allied Grameen Empowerment

Sai Benevolent Fund

Special Assistance programme

Student Evaluation Division

State Level Eligibility Test

Sri Krishnadevaraya Institute of Academic B&pment
Sri Venkateswara University Region Commaoitr&nce Test
Swamy Vivekananda Yoga and Spiritual Attaant

Solid State Physics Laboratory

Tata Consultancy Services

Test of English as Foreign Language

Under Graduate

University Grants Commission

University Development Fund

Very Large Scale Integration
Vellore Institute of Technology

Women Empowerment Cell
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